
DECLARATION OF POSTING

I Terrie Figueroa, the Secretary of Reclamation District No. 1000, hereby

declare that I posted the attached agenda in a public and conspicuous place at the front

entrance to the District Office. I declare under penalty of perjury that the foregoing is

true and correct and that this declaration was executed the 6' n day of January 2017 at

Sacramento, California. 

Secretary



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

JANUARY 13, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be

available for review by the public at: 1633 Garden Highway, Sacramento CA 95833 or on our website
www.rdlOOO. org

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY OF MEMBERS OF THE PUBLIC TO DIRECTL Y ADDRESS THE BOARD ON

SUBJECT MATTER NOT ON THE AGENDA WITHIN THE JURISDICTION OF THE OF THE BOARD. 

Items Scheduled for Action

1. Election of Officers/ Committees ( Action) 

A. Election of Board Officers ( Action) 

B. Committee Assignments — Meeting Schedules

2. Approval of the Minutes ( Action

A. Regular Meeting, December 9, 2016

3. Administrative Items

A. Treasurer' s Report for December 2016

B. Expenditures Report for December 2016

4. Committee Reports

A. SAFCA Representatives

B. Executive Committee ( 1/ 4/ 17) 

C. Operations Committee ( 12/ 16/ 16) 

5. Board Business

A. Annual Banking Resolution ( Action) 
B. Agreement with North Precinct Group ( Action) 
C. Review Strategic Plan ( Information) 

6. General Manager' s Report

A. Regional Flood Control Issues

B. Flood Season Update

C. Update Corps of Engineers - NLIP



D. Encroachment Permits Endorsed

E. Corp Yard Building Addition Update

7. Trustee Reports

8. Public Outreach Report — Karen Pardieck

9. District Counsel Report — J. Day

10. Superintendent' s Report

11. Correspondence/ News/ Information

12. Adjourn



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

January 13, 2017
1633 Garden Hwy

Sacramento, CA 95834

Trustees Present: Avdis, Barandas, Christophel, Gilbert, Harris, Jones and Smith

Trustees Absent: None

Staff in Attendance: General Manager Devereux, Secretary Figueroa, Superintendent Caldwell

Attorney James Day. Also in attendance was a member of the River Oak Community
Association. 

1. A. Election of Officers

President Christophel nominated Trustee Jeff Smith for President of the Board of Trustees. The

motion was seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

Vice -President Barandas nominated himself for Vice President. The motion was seconded by

President Smith, duly put and carried by a unanimous vote. 

B. Committee Assignments

Staff provided a list of current committee assignments for review. Trustee Christophel indicated
he would like to be on the Operations Committee and offered to give up his committee seat on the
Finance Committee if Trustee Harris was interested. Trustee Harris indicated he was. 

After discussion President Smith approved the current committee assignments to remain the same

with the exception of Trustee Christophel moving to the Operations Committee and Trustee

Harris moving to the Finance Committee. No other changes were made to any committees
though President Smith indicated other trustees could contact him later and he would confirm the

assignments in February. 

2. Approval of the Minutes — December 9, 2016

It was moved by Trustee Avdis to adopt the minutes of December 9, 2016 as presented. The

Motion was seconded by Trustee Jones, duly put and carried by a unanimous vote. 

3. Administrative Items

A. Treasurer' s Report for December 2016

Fund Balances for December 2016 are as follows: 

Checking: 

Money Market: 

County Treasurer: 

537, 316. 45

617, 602. 80

2, 497, 137. 48
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LAIF: $ 1, 721, 554. 82

City Pool A: $ 1, 010, 894. 68

Motion by Trustee Avdis to approve the Treasurer' s report as presented. The motion

was seconded by Trustee Christophel, duly put and carried by a unanimous vote. 

B. Expenditure Report for December 2016

The expenditures for the month of December 2016 were $ 298, 952. 92. Expenditures

from the various funds are as follows: Operation and Maintenance, $ 292, 944. 99 Capital, 

6, 007. 93

4. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas reported on the SAFCA Executive Committee. An update on the storm was

given and a report on the last time the Sacramento Weir was opened. He reported the Water

Resources Development Act was signed on December 16' by the President. The use of credits
issue for SAFCA was included in the bill but has a sunset clause of 2024. SAFCA is confident

they will be able to work with this time limit. The first COE Natomas Levee contract, for tree

removal, was awarded. The levee construction contract has been postponed but should be

awarded in early February. The award was postponed for internal review of the proposals. 

General Manager Devereux stated the revised bid proposals for the seepage wall construction on

Reach I along the American River north levee are due today with award in mid -February which
will delay the start ( and completion) of the project by one month. This was a $ 17 million

contract and the COE received two proposals. 

Trustee Barandas reported the State and SAFCA have worked out an agreement to relocate the

Yolo Landfill in 2018 to accommodate the Sacramento Weir and Yolo By Pass widening project. 

Four Reclamation District' s in the area will be combined into one as part of the project as well. 

Trustee Avdis noted this was a great accomplishment and assists in implementing this project

which provides regional flood control benefits. 

B. Executive Committee

Trustee Christophel reported the Executive Committee met on January 4, 2017 to review the
Agenda for the January 13 Board meeting. They also discussed the District' s Strategic Plan. In

attendance at the meeting were Trustees Christophel, Barandas and General Manager Devereux, 

Trustee Harris participated in the meeting via telephone. 

C. Operations Committee

Trustee Barandas reported the Operations Committee met on December 16, 2016. In attendance

at the meeting were Trustees Barandas, Harris and Smith. Also in attendance were GM Devereux
and Superintendent Caldwell. The Committee discussed the current activities in the District
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related to the high water on the Sacramento River. The General Manager provided an overview

of the current 2016- 17 Budget for operations and proposed changes he would like to include in

the mid -year adjustment. The GM also proposed some additional capital expenditures. A copy
of the minutes of the Operations Committee was included in the Board packet. 

5A. Annual Banking Resolution 2017- 1

Secretary Figueroa reported the Board is required to adopt a banking resolution annually for filing
with the Sacramento County Treasurer setting out specimen signatures for all authorized signers. 
The resolution also includes a list of vendors approved to receive electronic payments. 

Motion by Trustee Avdis to adopt Banking Resolution 2017- 1 as presented. The motion was

seconded by Trustee Harris, duly put and carried by a unanimous vote. 

5B. Agreement with North Precinct Group

General Manager Devereux reported that the North Precinct landowner group made a

presentation to the Board in October on their proposed masterplan development project in
Sacramento County. The landowners have formed a working group of affected stakeholders in the

Natomas basin including the District. They are working on a large drainage plan for the

development and the District will need to review the plans. Usually the District requests a

deposit for drainage plan review and costs are deducted from the deposit until depleted; generally
legal and engineer costs are included in the review. If the review is not complete an additional

deposit is requested. The North Precinct Group would like a more formal deposit agreement, 
which would include a budget for the review. Once the deposit is depleted the District would

cease review until an amendment to the agreement and additional deposit was received. Counsel

has reviewed and modified the agreement sent by the North Precinct Development Group. 

After discussion it was moved by Trustee Harris to approve the agreement with the North

Precinct Group as reviewed by Counsel and Staff. The motion was seconded by Trustee

Christophel, duly put and carried by a unanimous vote. 

5C. Review Strategic Plan

General Manager Devereux reported when the Strategic Plan was approved, the Board

suggested it be reviewed annually to re -familiarize ourselves with its goals, policies and priorities

and determine if any changes should be made. Trustee Christophel, when serving as Board

President, thought it appropriate for the General Manager review it annually to determine if a

course correction was needed and for the Board to review it during the course of a public Board

Meeting. Rather than go through the plan at the meeting, Vice -President Barandas requested

Trustees forward any comments or suggestions to him. 
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6. Items Schedule for information and Discussion — General Manager' s Report

A Regional Flood Control Issues

GM Devereux reported he does not have any information to add to Trustee Barandas' 
SAFCA report. 

B. Flood Season Update

GM Devereux reported there will be another storm next week and the extended forecast

is wet through the end of the month. He reported the level at Lake Shasta has

encroached 400, 000 acre feet into the flood storage; Lake Oroville is at flood storage

level and will start releases soon, Folsom Lake is encroached 370, 000 acre feet into flood

storage. Folsom can only release 30, 000 cubic feet per second, because the new spillway

is not yet operational due to some issues with the gates. The District' s field crew has

been on 24 hour patrols since Sunday, January 8. The District had an issue with the back
levees in the Pleasant Grove area. The crew put a row of sandbags on the levee to

prevent overtopping. He also reported there was some clear seepage at the Delta Point
Apartments near Truxel Road on the north levee of the American River and they are

monitoring it. This area has historically had seepage during moderate flood events on the
American River. 

C. Corps Design Progress Natomas Levee Improvements and Rights of Way Issues
update) 

As has been previously reported, the first COE levee construction contract ( Reach I) 

award has been delayed. After this phase on Garden Hwy the COE will be working on

Reach H along the NEMDC from Northgate to the County pump station near Dry Creek. 

SAFCA is pushing the COE to get back to the Sacramento River levee from Powerline
south starting in 2019. 

The Board discussed the outreach on the project and noted there hasn' t been any from the
Corps of Engineers. The design is done for Reach H but the right of way line take is not
final. Trustee Avdis state he would like to see the construction drawings for this reach. 

GM Devereux will sit down with Trustee Avdis to review them. 

D. Encroachment Permits

General Manager Devereux reported he has not endorsed any encroachment permits this
month. 

E. Corp Yard — Building Addition Update

General Manager Devereux reported the ADA work on the building addition will be
completed this week. 

6) Trustee' s Reports

No reports
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7) Public Outreach Report — Karen Pardieck

General Manager Devereux reported Ms. Pardieck has scheduled several meetings with

elected officials including Mayor Steinberg, Supervisor Serna and State Senator Pan. 

8) District Counsel' s Report

Attorney Day reported on activity of his firm on behalf of the District for December 2016. 

9) Superintendent' s Report

Superintendent Caldwell reported the crew has been checking pipes and drains, running the

pumps and on levee patrol. The monthly safety meeting in December was dressing appropriately
for inclement weather. Vison Launchers was out and filmed the crew during the 24 hours

patrols. Superintendent Caldwell reported he gave a brief interview with Channel 13 during the

January storm. 

Trustee Christophel stated he appreciates the report on the Safety meeting. 

There being no further business to come before the Board the meeting was adjourned. 

resident

Secretary
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RECLAMATION DISTRICT NO. 1000

OPERATION AND MAINTENANCE FUND

RESOLUTION NO. 2017- 1- 

WHEREAS, Reclamation District No. 1000 maintains an Operation and Maintenance Fund held

by the Sacramento County Treasurer; and

WHEREAS, Reclamation District No. 1000 also maintains a Revolving Fund pursuant to Water
Code Section 50657; and Reclamation District No. 1000 assumes responsibility for disbursement of such
Revolving Fund and agrees to hold and save the Sacramento County Treasurer hannless from any
improper disbursement of such Revolving Fund as required by Water Code Section 50658; and

WHEREAS, the Board of Trustees by this Resolution desires to set forth the names and
specimen signatures of the officers and Trustees of Reclamation District No. 1000 and set forth the names

and required signatures for withdrawal or payment of funds from such accounts; 

NOW THEREFORE BE IT RESOLVED AS FOLLOWS: 

The following are the names and
No. 1000: 1-- 1-

11

Nicholas Avdis

Tom Barandas

David Christophel

Thomas Gilbert

Frederick Harris

signatures of Trustees of Reclamation District

r . •_ 
9! 0, 

Debra G. Jones

Jerome Smith

2. The following are the name and specimen signatures of the Reclamation District No. 

1000 General Manager and Secretary: 

Paul Devereux

General Manager _ 

Terrie Figueroa

District Secretary



3. Funds held in the Reclamation District No. 1000 Operation and Maintenance Fund held

by the Sacramento County Treasurer may be withdrawn or paid solely by warrant signed
by any four or more of the Trustees of the District as identified in Paragraph 1 or this
resolution and attested to by the Secretary of the Board of Trustees or General Manager
as identified in Paragraph 2 of this resolution. 

4. Funds on deposit in the District' s revolving fund may be withdrawn or paid by check
signed by any one of those identified in paragraph 1 of this resolution or the District
Manager or District Secretary as identified in paragraph 2 of this resolution, for amounts
less than $5, 000. 00 and any two of the Trustees as identified in Paragraph 1 or the

General Manager as identified in paragraph 2 and a Trustee as identified in paragraph 1
of this resolution for amounts exceeding $ 5, 000. 00. 

5. Funds on deposit in the District' s revolving fund may be withdrawn or paid via electronic
fund transfer ( ACH) to specific vendors as shown on Attachment A. Electronic fund
transfers paid to vendors specified in Attachment 1 shall not exceed $ 20, 000. 00. If an

amount to be paid via electronic transfer exceeds $ 20, 000. 00, a written authorization

must be received from a Trustee as identified in Paragraph 1 of this Resolution in

addition to authorization by the General Manager, an email authorization is considered a

written authorization. Amounts of $20, 000. 00 or less may be authorized by any of those
identified in paragraph 1 of this resolution or the District Manager or District Secretary as
identified in paragraph 2 of this resolution. 

CERTIFICATION

I, Terrie Figueroa, Secretary of Reclamation District No. 1000, hereby certify that the
foregoing Resolution 2016- 1was duly adopted by the Board of Trustees of Reclamation
District No. 1000 at the regular meeting held January 13, 2017 and made a part of the
minutes thereof. 

Terrie Figueroa

District Secretary



ATTACHMENT 1

The following is a list of Vendors approved by the Board to be paid electronically: 

Ca1PERS — Pension/ Health/ Deferred Comp
SMUD — Utilities

PG & E — Utilities

City of Sacramento — Utilities

County of Sacramento — Utilities

AT& T Phone Service

Verizon - Wireless Service

Comcast — Internet Service

JanPro — Janitorial Service

Smile Business — Office Equipment Maintenance

Terminix - Pest Control Service

Neopost - postal service



COST REIMBURSEMENT AGREEMENT

This Cost Reimbursement Agreement ( the " Agreement") is entered into by and between
Reclamation District No. 1000 ( herein " RD 1000") and the Natomas North Precinct Landowner' s
Group ( herein " NNPLG") this / 3' day of January 2017. 

RECITALS

WHEREAS, NNPLG is proposing a master plan community ( Natomas North Precinct) within the
boundaries of RD 1000; 

WHEREAS, NNPLG is engaged in a flood control and hydrology cooperative planning effort to
prepare the Natomas North Precinct Flood Control and Hydrology Master Plan within the project
boundaries for consideration and possible acceptance by RD 1000; 

WHEREAS, it is anticipated that RD 1000 will be required to expend staff time and hire

professionals to aid in planning efforts, evaluating the proposed flood control improvements, 
drafting and preparing a drainage improvement agreement and other matters which are
incidental but necessary or appropriate to be consistent with the operation and maintenance of
RD 1000 facilities. 

WHEREAS, RD 1000 has requested, and NNPLG has agreed, to reimburse RD 1000 for its

actual, staff and third -party, out- of- pocket costs incurred by RD 1000 in connection with these
activities ( the " Reimbursable Costs"). 

NOW THEREFORE, in consideration of the execution of this Agreement, the parties hereto
agree as follows: 

AGREEMENT

Commencing on
J CLP uc=f ' , 2017, and on an annual basis thereafter, NNPLG

shall provide RD 1000 a pro osed Scope of Review (Scope) which will include
anticipated coordination meeting schedule, documents, plans and any other materials
RD 1000 is expected to attend and/ or review for the year. RD 1000 shall forward a
proposed budget to NNPLG based on the Scope for the anticipated Reimbursable Costs
associated with the services provided by RD 1000 at the request of NNPLG. Within
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thirty ( 30) days of receiving the proposed budget; RD 1000 and NNPLG shall meet to
discuss any concerns relative to the proposed budget and mutually agree on the scope
and amount of the proposed budget. Costs incurred by RD 1000 for review of the Scope
and preparation of the budget shall be considered Reimbursable Costs. If, during the
course of the year, RD 1000 determines that the amount needed to complete a task
identified in the approved budget will likely exceed the cost provided for in the approved
budget for that year, RD 1000 shall provide written notice to NNPLG, which shall
specifically identify the reason for the increased cost of the task and the extent of the
increased cost of the task. If, during the course of the year, NNPLG modifies the Scope
they shall provide written notice to RD 1000 of the anticipated modifications and RD
1000 shall modify its budget based on the changes to the Scope. RD 1000 and/ or
NNPLG shall attempt to provide at least sixty ( 60) days' notice to the other party of any
change in the Scope or increased cost of a task. Within thirty ( 30) days of NNPLG or
RD 1000 being provided such notice, RD 1000 and NNPLG shall meet in order to
discuss the proposed change to the approved budget. In the event that RD 1000 and
NNPLG do not agree on a change to the approved budget, RD 1000 may cease work to

be performed relative to that line item. 

2. NNPLG shall provide RD 1000 with a $ 10, 000. 00 retainer that shall remain in place until

the last invoice is received and paid by NNPLG. 

3. NNPLG hereby agrees to reimburse RD 1000 for its Reimbursable Costs within forty- five
45) days after receipt of RD 1000' s invoice therefore which will be prepared and

delivered by RD 1000 to NNPLG on a monthly basis. 

4. Nothing in this Agreement shall impose any duty on RD 1000 or NNPLG to reach
consensus on a Natomas North Precinct Flood Control and Hydrology Master Plan. 

5. NNPLG acknowledges and understands that it may advance costs in connection with
payment of the Reimbursable Costs and that concurrence on the Natomas North
Precinct Flood Control and Hydrology Master Plan may not occur and NNPLG assumes
all risks in connection therewith. 

Either party reserves the right to terminate this Agreement on written notice to the other. 
Termination of this Agreement shall not relieve NNPLG of its obligation to reimburse RD

1000 for the Reimbursable Costs prior to the effective date of the termination. 

In the event of litigation pertaining to this Agreement, the prevailing party shall be
entitled to reasonable attorney' s fees in addition to all the costs and expenses which
may be awarded in connection with any such action. 

Brookfield Natomas, LLC, Ose Properties Inc., and Demeter Development, LP, ( the

Clients), collectively known as the Group are responsible for payment of work performed
on the Natomas North Precinct Master Plan project. The prorated share of each Client is
as follows: Brookfield Natomas, LLC is 64. 04%; Ose Properties, Inc. is 30. 7284%; and

Demeter Development LP is 5. 22%, not jointly and severally liable. 



Reclamation District No. 1000

By: 

Paul T. Devereux, General Manager

NNP Landowners Group: 

Brookfield Natomas, LLC

r- 

By. 

John Norman, Vice President

Ose Properties Inc. 

By. 

Margaret O. Campbell, President

Demeter Management LLC

By: 

JefVt4,6anag

101029471) 



Reclamation District No. 1000

Sacramento, CA

Warrant 7429 & 7430 Issued in the Amount of $400,000.00

Approval of Payments — December 2016

Various Payroll & Payroll Taxes 77, 824. 99

EFT 3570838575081 PG& E 32. 63

EFT 1000792613 Public Employees Retirement System 16, 723. 31

EFT 100793757- 758 Public Employees Retirement System 10, 855. 94

EFT 273547441610 Verizon Wireless 495. 40

EFT 1000797336- 337 Public Employees Retirement System 5, 895. 72

EFT 3571338575101 PG& E 151. 62

EFT 357838575091 PG& E 203. 47

32568 City of Sacramento 4. 38

32569 County of Sacramento 757. 00

32570 Napa Auto Parts 5, 092. 79

32571 PAPA Pesticide 65. 00

32572 Terminix Processing Center 39. 90

32573 Home Depot Credit Services 613. 03

32574 U.S. HealthWorks 55. 00

32575 Main Street Motors 283. 75

32576 Blankinship & Associates, Inc. 4, 512. 30

32577 Powerplan 52. 03

32578 Boutin Jones Inc 1, 395. 00

32579 Day Carter & Murphy LLP 7, 972. 40

32580 Alhambra & Sierra Springs 58. 52

32584 Sacramento County 3, 299. 42

32585 US Bank Corp Pyint Ctr 3, 144. 05

32586 Interstate Oil 2, 891. 20

32587 Christina Forehand Voided

32588 Montage Enterprises Inc 3, 377. 93

32589 West Yost Associates 5, 294. 70

32590 ECS Imaging, Inc. 2, 090. 00

32591 Carson Landscape Industries 9, 200. 00

32592 Bartel Associates, LLC 2, 000. 00

32593 Bearing Belt and Chain 2, 355. 97

32594 City of Sacramento 340. 25

32595 PAPA Pesticide Voided

32597 SMUD 23, 058. 44

32598 Waste Management of Sacramento 340. 44

32599 Valley Truck & Tractor Co. 388. 58

32600 Grainger, Inc. 847. 39

32601 Yolo County Public Works 213. 24

Certified to be a true and just claim against Sacramento County Treasurer

Filed: January 13, 2017

Approved: January 13, 2017

President: 

r

Secretary: 



Reclamation District No. 1000

Sacramento, CA

Warrant 7429 & 7430 Issued in the Amount of $400, 000. 00

32602 Smile Business Products 183. 44

32603 Mead & Hunt, Inc. Voided

32604 Comcast 126. 17

32605 Woodland Motors 3, 631. 78

32606 Main Street Motors 170. 25

32607 JAN - PRO 190. 00

32608 Neo ost Inc. 91. 36

32609 Paul Devereux 455. 34

32610 Sacramento County 230. 00

32611 Agriform - Woodland Parts 82. 22

32612 Grace Consulting 2, 037. 50

32613 Berkshire Hathaway Homestate Companie 3, 497. 75

32614 Christina Forehand 441. 56

32615 CoreLogic Information Solutions, Inc. 250. 00

32616 Brookman Protection Services Inc. 11, 700. 00

32617 Verizon Wireless Voided

32618 Karen Pardieck 1, 800. 00

32619 ABC Supply, Inc. 439. 58

32620 Staples Credit Plan 387. 11

32621 Stratton Agency, Inc 15, 142. 00

32622 Steve Yaeger Consulting 1, 823. 25

32623 Michael Rhoads 150. 00

32624 PAPA Pesticide Voided

32625 Mead & Hunt, Inc. 5, 543. 50

32626 Soto Fence Company 6, 007. 93

32627 Airgas NCN 306. 60

32628 Carpenter Unifonn Co. 1, 180. 61

32629 AT& T 253. 07

32630 Blankinship & Associates, Inc. 428. 75

32631 US Bank Corp Pymt Ctr 811. 21

32632 Don' s Gra hix Signs 2, 000. 00

32633 State Water Resources Control Board 2, 062. 00

32634 Carson Landscape Industries 260. 00

32635 Platt 135. 26

32636 Carpenter Uniform Co. 498. 31

32637 City of Sacramento 4. 38

32638 Holt of California 2, 896. 31

32639 Nordic Industries, Inc. 351. 83

32641 SMUD 19, 081. 50

32642 Tenninix Processing Center 39. 90

32643 Day Carter & Murphy LLP 6, 288. 00

Certified to be a true and just claim against Sacramento County Treasurer

Filed: January 13, 2017

Approved: January 13, 2017

President: / 

Secretary: 



Reclamation District No. 1000

Sacramento, CA

Warrant 7429 & 7430 Issued in the Amount of $400, 000. 00

32644 Alhambra & Sierra Springs 34. 55

32645 Interstate Oil 2, 157. 66

32646 Brookinan Protection Services Inc. 3, 900. 00

32647 ACWA Joint Powers Insurance Authority 1, 664. 41

32648 California Service Tool, Inc. 108. 00

32649 Carson Landscape Industries 560. 00

32650 J& J Truck Repair 570. 00

32651 J.N. Clifton 1, 368. 95

32652 PAPA Pesticide 45. 00

32653 Neo ost Inc. 105. 01

32654 Interstate Oil 1, 134. 28

32655 Don' s Gra hix Signs 4, 400. 80

Total Expenditures 298, 952. 92

Capital 6, 007. 93

Operation & Maintenance 292, 944. 99

Certified to be a true and just claim against Sacramento County Treasurer

Filed: January 13, 2017

Approved: January 13, 2017

President: 3 1- 

Secretary: 



January 13, 2017

To the Trustees of Reclamation District No. 1000

The following is a report of activities within the District during the month of December 2016. 

We Spent: Man - Days

8 — Grounds

14 — Plant Maintenance

20 — Pump Maintenance
24 — Ditch Maintenance

2 — Fence Repair

5 — Levee Maintenance

2 — Weed Control

12 — Garbage

9 — Mowing
18 — Equipment Repairs

Total

Sump
High 8. 99' 

Low 6. 67' 

Pumping in December 2016: 

Plant 1 B

120

2NDBannon

Precipitation

Current 3. 69" 

Total: 7. 65" 

Last Year 11. 70" 

Pump # 2 83. 3 Hours or 816. 3 Acre Feet. 

Pump # 4 517 Hours or 5, 066 Acre Feet. 

Pump # 5 16. 4 Hours or 160. 7 Acre Feet

Plant # 2 — 

Pump # 1 9. 5 Hours or 62. 7 Acre Feet

Pump # 2 9. 5 Hours or 27. 5 Acre Feet

Plant # 3 — 

Pump # 3 202. 1 Hours or 1, 354 Acre Feet

Pump # 4 25 Hours or 102. 5 Acre Feet. 

Plant # 8 — 

Pump # 1 85. 6 Hours or 898. 8 Acre Feet. 

Pump # 3 98. 9 Hours or 375. 8 Acre Feet. 

Pump # 4 98. 5 Hours or 285. 6 Acre Feet. 

River

High 27. 56' 

Low 6. 57' 

The Safety meeting in December was dressing for wet, cold windy weather conditions. 

Total Hours pumped for December 2016: 1, 145. 8
Total acre- feet pumped for December 2016 9, 149. 9
Total acre- feet pumped for November 2015: 155. 3

Payroll for Field Staff: $ 48, 730. 97

Superintendent



DECLARATION OF POSTING

I Terrie Figueroa, the Secretary of Reclamation District No. 1000, hereby

declare that I posted the attached agenda in a public and conspicuous place at the front

entrance to the District Office. I declare under penalty of perjury that the foregoing is

true and correct and that this declaration was executed the 3rd day of February 2017 at

Sacramento, California. 

9
N

Secretary L



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

February 10, 2017
8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento CA 95833 or on our website
www. rdlOOO. org

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY OF MEMBERS OF THE P UBLIC TO DIRECTLYADDRESS THE BOARD ON

SUBJECT MATTER NOT ON THE AGENDA WITHIN THE JURISDICTION OF THE OF THE BOARD. 

Items Scheduled for Action

1. Approval of the Minutes ( Action

A. Regular Meeting, January 13, 2017

2. Administrative Items

A. Treasurer' s Report for January 2017
B. Expenditures Report for January 2017

3. Committee Reports

A. Confirm Committee Assignments 2017

B. SAFCA Representatives

C. Executive Committee ( 2/ 1/ 17) 

D. Finance Committee ( 2/ 3/ 17) 

4. Board Business

A. Adoption of 2015- 16 Annual Audited Financial Statements

B. Agreement with Sacramento County Sheriff for Off Duty Patrol (Action) 
C. Sacramento County Investment Policy for the Pooled Investment Fund ( Action) 
D. Sacramento Area Creeks Council — Creek Week - Sponsorship ( Action) 
E. CalPERS — Pension Contribution Increase and options to Prefund Unfunded liability
F. Mid -Year Budget Adjustments FY 201- 17 ( Action) 

G. 13"' Annual State of Natomas March 20, 2017 — Table Sponsorship ( Action) 



5. General Manager' s Report

A. Regional Flood Control Issues

B. Flood Season Update

C. Update Corps of Engineers - Natomas Levee Project

D. Encroachment Permits Endorsed

E. Corp Yard Building Addition Update

Trustee Reports

Nick Avdis elected SAFCA Vice - Chairman

7. Public Outreach Report — Karen Pardieck

8. District Counsel Report — J. Day

9. Superintendent' s Report

10. Correspondence/ News/ Information

11. Adjourn



RECLAMATION DISTRICT NO. 1000

Board of Trustees Action Summary
February 10, 2017

1633 Garden Hwy
Sacramento, CA 95834

Trustees Present: Avdis, Barandas, Christophel, Harris, Jones and Smith

Trustees Absent: Gilbert

Staff in Attendance: General Manager Devereux, Secretary Figueroa, Superintendent Caldwell
Attorney James Day, PR Consultant Karen Pardieck. Also in attendance was
consultant

Public Comment: 

Dane Wadley, the local liaison for California Special District Association ( CSDA) presented the
District' s 2017 Transparency Certificate of Excellence. This is a renewal of the District' s Transparency
Certification it first earned in 2014. This is a fairly new program within CSDA that began in 2013. He

reported only 20 to 25 percent of Special Districts in the State have completed this Transparency
Program. The Transparency Certificate of Excellence demonstrates the District' s desire to be transparent

and accountable to its constituents. President Smith thanked Mr. Wadley for his presentation

1. Approval of the Minutes — January 2017

It was moved by Trustee Avdis to adopt the minutes of January 13, 2017 as presented. The
motion was seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for January 2017

B. 

Page 1 of 6

Fund Balances for January 2017 are as follows: 

Checking: 383, 258. 22

Money Market: 617, 644. 65

County Treasurer: 2, 524, 450. 18

LAIF: 1, 721, 554. 82

City Pool A: 1, 010, 894. 68

Motion by Trustee Harris to approve the Treasurer' s report as presented. The motion
was seconded by Trustee Jones, duly put and carried by a unanimous vote. 

Expenditure Report for January 2017

The expenditures for the month of January 2017 were $ 153, 831. 18. Expenditures
were from the Operations and Maintenance Fund. 



3. COMMITTEE REPORTS

A. Confirm Committee Assignments

President Smith confirmed the committee assignments made in January with Trustee
Jones now serving as Chair of the Urbanization Committee allowing each Board member
to have a Committee leadership role. The Ad -Hoc Assessment Committee is no longer
necessary and was absolved. 

B. SAFCA Representatives

Trustee Barandas reported on items from the SAFCA Executive Committee meeting. He
reported the first Corps of Engineers construction contract for the Natomas Levee Project

was awarded on January 31. The engineering estimate for the project was $ 16 million. 
The contact was awarded for $ 19. 3 million. On February 1 signs were posted on trees
along Garden Highway near Interstate 5 that will be removed to accommodate the

construction. He reported the Garden Highway may be closed as long as 5 months for
the project starting in May or June. He reported there are issues with the Folsom Dam

raise project due to spillway design considerations. Also relocating the abandoned

landfill in Yolo County to accommodate widening of the Yolo Bypass will be done by
the State and SAFCA. 

There is a partial turnover of the Joint Federal Project ( new Folsom spillway) at the end
of February which means SAFCA is responsible for ftmding 80% of the Operations and

Maintenance. However, there still are some remaining operation problems with the new
spillway gates. The new Folsom Dam Water Control manual is to be completed in July. 

General Manager Devereux reported the new spillway was not used during the recent
storm events. Trustee Avdis stated they are concerned with vibrations on one of the new
gates. The pin will be replaced, and should be in place at the end of the month. 

Trustee Barandas reported the levee accreditation program is moving forward in the
North Area, The Corps of Engineers and the State have signed a joint study on the
widening of the Fremont Weir and upper Yolo By Pass. 

SAFCA is working on obstacles to federal funding with the new administration. In

addition, they are working with the State to get sufficient funds for their projects from the
State' s General Fund as all the Proposition lE funds have been allocated

Trustee Smith reported the real estate required for the Natomas project is between $ 5 and
8 million. The State is staffing the right of way acquisition except for private property

where eminent domain may be exercised in which case SAFCA will acquire. Staff has

concerns the State can meet the project schedule for right of way acquisition. 

C. Executive Committee

President Smith reported the Executive Committee met on February 1 to review the draft
agenda for the February 10 Board meeting. The committee also discussed current tasks
the General Manager is working on and the Capital Improvement Program. In
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attendance were Trustees Smith and Barandas and GM Devereux A copy of the minutes

of the executive committee was included in the Board packet. 

D. Finance Committee

Trustee Harris reported the Finance Committee met on February 3rd. The Committee

discussed the proposed Request for Qualifications ( RFQ) for outside financial/ accounting
services; mid -year Budget adjustments; and the anticipated increases in the District' s

Ca1PERS pension obligations along with some pre -funding options. 

He then reported he Committee and staff then met with the auditor Mary Ann Cropper to
review the 2015- 16 audited financial statements which he noted the District received a

clean audit. Ms. Cropper also had several recommendations for the District including a
monthly close check list, and a policy for delinquent receivables. The Committee

recommends adoption of the Financial Statements as presented. 

In attendance at the meeting were Trustees Gilbert, Harris and Smith, ASM Figueroa, 

GM Devereux and Ms. Cropper. A copy of the minutes of the meetings was included in
the Board packet. 

4. BOARD BUSINESS

A. Adoption of 2015- 16 Annual Audited Financial Statements

On the recommendation of the Finance Committee it was moved by Trustee Harris to
adopt the 2015- 16 Audited Financial Statements as presented. The motion was seconded
by Trustee Christophel, duly put and carried by a unanimous vote. 

B. Agreement with Sacramento County Sheriff for Off Duty Patrol

General Manager Devereux reported, over the last several years the District has seen an
increase in trespassing and unauthorized camping in the floodways. This has resulted in

a large amount of debris and trash in the system which is collected at the pumping plants
or along the levees thereby increasing maintenance costs to remove. Additionally, 
camping in the floodway creates a public safety issue during storms when the water
levels rise. Staff has attempted to work with the City and County law enforcement and
others to collaborate on efforts to manage the issue but were unsuccessful. The

Urbanization Committee recommended staff look into working with the Sacramento
County Sheriff off -duty program. GM Devereux has brought an agreement with the

Sacramento County Sheriff to the Board and is recommending they authorize the GM to
execute. 

After discussion it was moved by Trustee Avdis to authorize the General Manager to

execute the agreement with the Sacramento County Sheriff' s department for off -duty
patrol as presented. The motion was seconded by Trustee Barandas, duly put and carried
by a unanimous vote. 
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C. Sacramento County Investment Policy for the Pooled Investment Fund

The Sacramento County Investment Policy for the Pooled Investment Fund was received
and filed by the Board of Trustees. 

D. Sacramento Area Creeks Council — Creek Week Sponsorship

General Manager Devereux reported the District has sponsored and participated in the
annual Creek Week community event for a number of years. The District generally
contributes $ 1000 to the event in cash and an equivalent amount in services. Last year
our crew participated in the clean up as well has hauling the trash collected to the dump
and paid the fees. The clean- up activities usually include the District' s Main Drain Canal
and West Drain through Fisherman' s Lake. Staff is recommending the District continue
its sponsorship for Creek Week. 

It was moved by Trustee Avdis to sponsor the Creek Week event at the same level as

previously. The motion was seconded by Trustee Harris, duly put and carried by a
unanimous vote. 

E. Ca1PERS — Pension Contribution Increase and options to Prefund Unfunded

Liability

General Manager Devereux reported other public agencies are considering pre -finding
some or all of their accrued unfunded pension liability. As Ca1PERS moves to lower its
anticipated discount rate from 7. 5% to 7. 0% over the next few years, the employer rate

for normal costs and accrued unfunded liability will increase. The Finance Committee

has directed staff to look into the options of prefunding the unfiinded liability and the
benefits to doing so. Staff will report back to the Finance Committee with the
information before it is brought to the Board

F. Mid -Year Budget Adjustment FY 2016- 17

General Manager Devereux reported the majority of the proposed FY 16- 17 mid -year
budget adjustments are for capital projects with the increases being funded from the
Capital fund. Other smaller adjustments are being proposed for the operations and
maintenance budget. Both the Operations Committee and the Finance Committee have

reviewed the proposed staff adjustments and are recommending approval. 

Motion by Trustee Jones to approve the 2016- 17 midyear budget adjustments as

presented. The motion was seconded by Trustee Christophel, duly put and carried by a
unanimous vote. 

G. 13"' Annual State of Natomas March 20, 2017

General Manager Devereux reported the Annual State of Natomas luncheon sponsored by
the Natomas Chamber of Commerce will be on March 20, 2017. In prior years the
District has sponsored a table and staff suggests the District do so again. 
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Motion by Trustee Avdis to sponsor a table at the Annual State of Natomas Luncheon. 

The motion was seconded by Trustee Harris, duly put and carried by a unanimous vote. 

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

GM Devereux reported that as Trustee Barandas indicated the Corps of Engineers has

awarded the first Natomas Levee construction contract; however, the contractor who was

not awarded the contract may file a protest. If that happens it could delay the project up
to 100 days. He noted the District' s consultant Steve Yeager will give a more detailed
report on the various regional issues including the Corps Natomas project. 

B. Flood Season Update

Superintendent Caldwell reported the field crews were on 24/ 7 levee patrol in January
and as of February 6 they have been back on 24 hour patrol due to significant rainfall, 
rising river and canal levels. GM Devereux reported the crews are running the pumping
plants and monitoring the levees. The Sacramento River gage at Verona is at 37. 7 feet
and rising. Folsom Dam is releasing 80, 000 cfs, the most since 1997 and the Sacramento
Weir was reopened by the State Department of Water Resources. The District has

brought in 4 Natomas Mutual water company employees to assist on patrols. There is
some clear seepage in the Delta Point apartments along the American River near Truxel
similar to previous high river events but no significant levee issues in the District. 

C. Update Corps of Engineers — Natomas Levee

Steve Yeager, a consultant hired by the District, updated the Board on the status of the
Corps of Engineers Natomas Levee Improvement projects ( NLIP). Trees have been

tagged along the levee near Interstate 5 for removal. The second contract for Reach I

American River north levee) for the slope work and maintenance/ patrol road has been
pushed back to 2019. He discussed the status of right of way acquisition for both Reach I
and Reach H along the Natomas East Main Drain Canal and the concerns with the State
being able to meet the schedule. 

Mr. Yeager then briefed the Board on future regional projects and the five year update to
the Central Valley Flood Protection Plan (CVFPP) being prepared by the Central Valley
Board ( CVFPB) plan. The CVFPP plan includes a Management Plan Concept, 
Feasibility Report and Investment Strategy. All documents are available on the CFVPB
website. 

D. Encroachment Permits

General Manager Devereux reported he has not endorsed any encroachment permits this
month. 

E. Corp Yard — Building Addition Update

General Manager Devereux reported the Corporation Yard building improvements have
been completed and have been signed off by the County inspector. 
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6) TRUSTEE REPORTS

General Manager Devereux reported that Trustee Avdis is now the Vice - Chair at AFCA. 

Trustee Barandas reported on the meeting he attended for the Sacramento Local Special District
Advisory Committee through the Sacramento LAFCO. 

7) Public Outreach Report — Karen Pardieck

Ms. Pardieck reported on the upcoming meetings at the Gardenland-Northgate Community group. 
The video produced for the District will be presented for this group. She also reported on our
recent meetings with Senator Pan, Supervisor Serna and Mayor Steinberg staff and the upcoming
meeting with Sutter County Supervisor Conant. 

8) District Counsel' s Report

Attorney Day reported on activity of his firm on behalf of the District for January 2017. 

9) Superintendent' s Report

Superintendent Caldwell previously reported on the activities of the District crew, primarily
pump operations and levee patrol. A copy of the Superintendent' s reported was included in the

Board packet. He noted we can expect a large spike in our power costs with all the rain and
subsequent pumping we have done. 

10) Correspondence/ News/ Information

General Manager Devereux reported he gave testimony at the joint City/ County hearing on the
homeless issues. 

There being no further business to come before the Board the meeting was adjourned. 

1
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INDEPENDENT AUDITORS' REPORT

To the Board of Trustees of

Reclamation District 1000, California

Sacramento, California

We have audited the accompanying financial statements of the governmental activities, each
major fund, and the aggregate remaining fund information of Reclamation District No. 1000, 
California, ( the District) as of June 30, 2016 and 2015, which collectively comprise the District' s
basic financial statements as listed in the table of contents. 

Management' s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with accounting principles generally accepted in the United States of America; this
includes the design, implementation, and maintenance of internal control relevant to the

preparation and fair presentation of financial statements that are free from material misstatement, 
whether due to fraud or error. 

Auditors' Responsibility

Our responsibility is to express opinions on these financial statements based on our audits. We

conducted our audits in accordance with auditing standards generally accepted in the United
States of America and the standards applicable to financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States, and the State
Controller' s Audit Requirements for California Special Districts. Those standards require that we
plan and perform the audit to obtain reasonable assurance about whether the financial statements
are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors' 
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers
internal control relevant to the entity' s preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity' s internal control. 
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of significant accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinions. 

professionfif' ; onalve) f. service. 



Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, 
the respective financial position of the governmental activities, each major fund, and the

aggregate remaining fund information of Reclamation District No. 1000, California as of June 30, 
2016 and 2015, and the respective changes in financial position thereof for the years then ended in
accordance with accounting principles generally accepted in the United States of America, as well
as accounting systems prescribed for special districts by the Office of the California State
Controller. 

Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the
Management' s Discussion and Analysis on pages 4- 12, the Schedule of the District' s Net
Proportionate Share of the Net Pension Liability on page 44, the Schedule of the District' s
Contributions on page 45, and the respective budgetary comparisons for the governmental fund
on pages 41 and 42 be presented to supplement the basic financial statements. Such information, 

although not a part of the basic financial statements, is required by the Governmental Accounting
Standards Board who considers it to be an essential part of financial reporting for placing the
basic financial statements in an appropriate operational, economic, or historical context. We have

applied certain limited procedures to the required supplementary information in accordance with
auditing standards generally accepted in the United States of America, which consisted of
inquiries of management about the methods of preparing the information and comparing the
information for consistency with management' s responses to our inquiries, the basic financial
statements, and other knowledge we obtained during our audit of the basic financial statements. 
We do not express an opinion or provide any assurance on the information because the limited
procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance. 

CROPPER ACCOUNTANCY CORPORATION

WALNUT CREEK, CALIFORNIA

January 9, 2017
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RECLAMATION DISTRICT NO. 1000, CALIFORNIA

MANAGEMENT' S DISCUSSION AND ANALYSIS

Year Ended June 30, 2016

Our discussion and analysis of Reclamation District No. 1000, California ( the District) financial

performance provides an overview of the District' s financial activities for the fiscal year ended
June 30, 2016. Please read it in conjunction with the District' s financial statements, which
follow this section. 

FINANCIAL HIGHLIGHTS FOR FISCAL YEAR 2016

At the end of the year, the District' s net position is $ 53. 5 million, of which $ 45. 5 million
is invested in capital assets and $ 7. 9 million is unrestricted. 

As of June 30, 2016, the District' s General Fund reported a total fund balance of $7. 96
million, of which $ 7. 4 million has been assigned or committed by the Board and $ 514

thousand has been legally restricted. 
The District' s capital asset balances were $ 45. 5 million at year-end, increasing slightly
due to $ 124 thousand in capital additions offset by $ 1. 3 million in depreciation. 

The District has no long- term debt. 

CAPITAL PROJECTS

Pumping Plant No. 2 Reconstruction

During the 2006 flood emergency declaration, the District initiated flood emergency
operations including removal of Pumping Plant No. 2 to prevent a levee failure due to
underseepage concerns. Following the disaster, FEMA determined the costs for
replacement of the pumping plant to be eligible for reimbursement through a FEMA
Disaster Assistance Grant. The amount of the grant has been adjusted several times
since its initial approval and currently the approved amount is $ 7,400, 000 based on

actual costs to date. This project was funded primarily by the FEMA disaster
assistance grant with SAFCA funding associated canal, levee and other ancillary
improvements not eligible for reimbursement under the FEMA grant as part of their
Natomas Levee Improvement Project. 

In 2016, the District submitted a Project Close - Out and requested reimbursement of an

additional $ 594, 808 based on actual costs and work the District believes are eligible

under the grant. FEMA is in the process of reviewing the District' s submittal. 

District Corp Yard Improvements
The District continued with construction of a small addition to the office building at their
Corporation Yard on Elkhorn Blvd., which will serve as a Flood Operations Center upon

completion. In addition, the District purchased approximately 3 acres of land adjacent to
the Corporation Yard from a larger parcel that was acquired by SAFCA as part of the
Natomas Levee Improvement Project described below. The additional property will
provide additional storage for flood response materials and improve District operations
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MANAGEMENT' S DISCUSSION AND ANALYSIS

Year Ended June 30, 2016

capability. Cost of shop expansion in FY 2015- 16 was $ 23, 907 and the purchase cost of
the adjacent parcel was $ 35, 220. 

Supervisory Control and Data Acquisition System ( SCADA) 

The District retained the services of a consulting engineer to develop a Supervisory
Control and Data Acquisition Master Plan for its facilities. The SCADA system will

allow for remote monitoring and operations of its canals and pumping plants, as well as
be expandable to allow for security monitoring in the future. A portion of the costs for
the planning and initial implementation will be reimbursed through a Bureau of
Reclamation federal grant being implemented through an agreement with the Natomas
Mutual Water Company. Fifty percent of the consultant costs are eligible for
reimbursement through the grant. Consultant costs for SCADA in FY 2015- 16 were

18, 750. 

Significant Capital Projects on District Facilities Undertaken By Others

The Natomas Levee Improvement Project ( NLIP) funded by the Sacramento Area
Flood Control Agency ( SAFCA) - The goal of the NLIP is to improve the levee system
protecting the Natomas Basin to provide at least 200- year flood protection as required by
the State' s Urban Level of Flood Protection or ULOP standards. Levee improvements

and associated works completed to date has been funded through a combination of

SAFCA funds ( voter approved SAFCA Capital Assessment Districts) and State

funds from the Proposition 1 E Bond. These funds have been sufficient to complete 50% 

of the total levee improvements needed to provide the 200- year flood protection. It

should be noted the improvements completed to date addressed the highest risk areas

based on studies done to date, as well as previous experience during flood events. It is

anticipated that the remaining work will be completed by the Corps of Engineers ( COE) 
as part of the federal Natomas Project authorized by Congress in the 2014 Water
Resources Reform and Development Act ( WRRDA). If federal construction funds are

appropriated, the remaining work will begin in 2017. Completion of the project is
estimated to be approximately six to seven years after construction is initiated. 
However, this schedule is dependent on annual federal appropriations and the timely
acquisition of necessary rights of way and relocations of utilities, which interfere with
the levee improvements

Activities on the NLIP and federal Natomas Project during the current fiscal year of
2015- 16 included: 

o Minor construction activities undertaken by SAFCA to address specific site
issues to support the completed levee construction activities and environmental

permit requirements. 
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o Design, environmental and right of way activities continued by the COE, State
and SAFCA for the federal portion of the Natomas Levee Project. 

OPERATIONS AND MAINTENANCE

The District has now assumed full operations and maintenance responsibility for all 21 miles of
levee improvements completed to date as part of the NLIP, including the remaining grassland
vegetation along the levees. While the levees are improved and significantly reduce the flood
risk in the District, they include a much larger footprint to operate and maintain. The District is

currently studying options for the most efficient method to maintain the expanded levee
footprint. 

PLANNING

The District previously adopted a Capital Improvement Program which identified a number of
projects to be constructed over the next 20 years and identified several funding sources to meet
these future funding obligations. 

The District adopted the 2015- 2020 Reclamation District No. 1000 Strategic Plan, which will

assist management and the Board in identifying and prioritizing short term planning and funding
goals for the next five years. Several actions identified in the Plan have already been
implemented. 

OVERVIEW OF THE FINANCIAL STATEMENTS

The Annual Report consists of three parts, Management' s Discussion and Analysis (this section), 
the Basic Financial Statements, and Required Supplemental Information ( RSI). The Basic

Financial Statements include the Government - wide financial statements and the Fund Financial

Statements. The financial statements also include notes that explain some of the information in

the financial statements and provide more detailed data. 

GOVERNMENT - WIDE FINANCIAL STATEMENTS

The government - wide financial statements report information about the District as a whole using
accounting methods similar to those used by private -sector companies. The statement of net

position includes the entire District' s assets, deferred outflows of resources, liabilities, and
deferred inflows of resources with the difference representing net position. Over time, increases
or decreases in the District' s net position is one indicator of whether its financial health is
improving or deteriorating. 

The government - wide financial statements of the District report on one category, Governmental
activities, as the District does not have business - type activities. 

0
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Governmental Activities - All of the District' s basic services are included here. Assessment

revenue and restricted capital project reimbursements finance almost all of the District' s flood
protection activities. 

FUND FINANCIAL STATEMENTS

The fund financial statements provide more detailed information about the District' s significant
funds. Funds are accounting devices that the District uses to keep track of specific sources of
funding and spending for particular purposes. 

The District has one type of fund, the Governmental Fund. 

Governmental Fund — All of the District' s basic services are included in the Governmental Fund, 

which focuses on how resources flow in and out. The balance remaining at year- end is available
for spending. The governmental fund statements provide a detailed short- term view to determine
whether there are more or fewer financial resources that can be spent in the near future to finance

the District' s activities. Because this information does not encompass the additional long-term
focus of the government - wide statements, we describe the relationship between governmental
activities and governmental funds through the reconciliations and in the notes to the basic
financial statements. 

NOTES TO BASIC FINANCIAL STATEMENTS

The notes to the basic financial statements provide additional information that is essential to a
full understanding of the data provided in the government - wide and fund financial statements. 

REQUIRED SUPPLEMENTARY INFORMATION

In addition to the Basic Financial Statements and accompanying notes, this report presents
certain required supplementary information ( RSI) concerning the District' s budget and actual on
a budgetary basis, as well as the District' s pension plan funding status. 

GOVERNMENT -WIDE FINANCIAL ANALYSIS

As noted earlier, net position may serve as a useful indicator of a government' s financial position
over time. In the case of the District, assets and deferred outflows of resources less liabilities

and deferred inflows of resources equaled $ 53. 5 million at the close of the most recent fiscal

year. 

The largest portion of the District' s net position ( 85. 1 %) reflects its investment in capital assets

e.g. infrastructure, land, buildings, machinery, and equipment) with the majority being levees, 
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canals or pump stations. The District uses these capital assets to provide flood protection
services. Consequently, these assets are not available for future spending. There is no related
debt associated with the District' s investments in its capital assets. 

The District does not have business -type activity to report (See Table 1). 

TABLE 1

Condensed Statement of Net Position

June 30, 2016 and 2015

in thousands) 

Current and other assets

Capital assets

Total assets

Deferred outflows of resources - pension

Current and other liabilities

Deferred inflows of resources - pension

Net position: 
Invested in capital assets, net

Unrestricted net position
Total net position

Capital Assets, Net of Related Debt

2016 2015

9, 596 $ 9, 103

45, 545 46, 751

55, 141 55, 854

145 115

1, 662 1, 638

124 223

45, 545 $ 46, 751

7. 955 7, 357

53, 500 $ 54, 108

As part of the implementation of GASB Statement No. 34, the District retroactively recognized
infrastructure assets not previously required to be recognized. GASB Statement No. 34 requires
prospective reporting of infrastructure but allows for retroactive application. The District opted

to record infrastructure ( predominantly levee improvements) retroactively to 1984, the earliest
year in which documentation of historical costs was available. 

The 2016 capital additions were: 

2014 Chevy Tahoe - $ 34, 498, 1980 Bailey Side Dump trailer $ 12, 000, Real Property - 
35, 220, SCADA Consultant - $ 18, 750, Shop Office Expansion ( construction in process) - 
23, 907. 

The District depreciates capital assets using the straight- line method over the estimated lives of
the assets. 
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There is no associated debt with any capital assets. 

Change in Net Position for Governmental Activities

The following table indicates the changes in net position for the governmental activities: 

TABLE 2

Condensed Statement of Activities

Years Ended June 30, 2016 and 2015

in thousands) 

2016 2015

Program Revenues: 

Charges for services $ 21 $ 19

Capital Contributions 900 1, 900

General Revenues: 

Assessment revenues 2, 256 2,248

Investment earnings 28 14

Miscellaneous income 39 40

Total Revenues 3, 244 4, 221

Expenses: 

Flood Protection 3, 852 3, 801

Change in net position ( 608) 420

Net position, beginning of year 54, 108 53, 688

Net position, end of year $ 53, 500 $ 54, 108

The District' s net position decreased by $ 608, 260 during the current fiscal year. 

FINANCIAL ANALYSIS OF THE DISTRICT' S FUNDS

At fiscal year end, the District' s governmental fund reported a combined fund balance of $7. 96
million, an increase of $476, 014 from the previous year' s fund balance. This increase is due to
current year revenues exceeding current year expenditures. Of the total $ 7. 96 million fund

balances, $ 7. 4 million has been assigned or committed for specific purposes, $ 29 thousand is
considered nonspendable, and $ 514 thousand is restricted. 

Revenues in the District' s governmental funds were $ 3. 2 million. Assessment revenue of $2. 2

million represents 69. 4% of revenue for the governmental funds. Expenditures from

governmental funds were $ 2. 756 million, which resulted in a surplus of $476, 014. 
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Fund Balances

The Board has adopted a policy establishing various types of fund balances: Assignments and

balances are determined by board action and General Manager discretion based on the type of
fund. These individual fund assignments can be unassigned by the Board of Trustees. The

emergency flood fight fund has been established by the General Manager and the committed
funds by Resolution 2012- 6 of the Board of Trustees. 

Fund balances as of June 30, 2016 are restricted, nonspendable, assigned or committed as
follows: 

TABLE 3

Fund Balances

June 30, 2016

Fund Type Fund Balance

Restricted fund balance $ 513, 914

Nonspendable fund balance 29, 252

Committed fund balance

Assigned fund balances: 

Emergency Flood Fight 1, 500, 000

General capital 3, 396, 954

Operating reserve 2, 520, 845

Total assigned fund balances 7, 417, 799

Unassigned - 

Total fund balances $ 7, 960, 965

GENERAL BUDGETARY HIGHLIGHTS

The following is a summary of current year budget and actual results for the District' s General
Fund revenues and other financing sources for the year ended June 30, 2016: 
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RECLAMATION DISTRICT NO. 1000, CALIFORNIA

MANAGEMENT' S DISCUSSION AND ANALYSIS

Year Ended June 30, 2016

TABLE 4

Fund Revenues - Budget to Actual Comparisons

Revenues: 

Property Assessments
Rents, easements, and fees for services

Interest

CERBT reimbursement

Other

O& M reimbursement from SAFCA

Finance Charges and penalties

Total

Final

Favorable

Unfavorable) 

Budget Actual Variance

2, 247, 575 2, 243, 311 4, 264) 

40, 335 21, 335 19, 000) 

12, 500 28, 216 15, 716

48, 115 48, 115) 

10, 000 32, 041 22, 041

900, 000 900, 000

300 6, 179 5. 879

3 258 2S 3. 231. 082 27, 743) 

Changes from the Amount Originally Budgeted

Changes made to the original budget can be found in the Required Supplementary Information. 

Actual Revenues/ Financing Sources Compared with Final Budgeted Amounts

Actual revenues and other financing sources recognized by the District' s Governmental Fund
were $ 27, 743 less than budget. The variance resulted primarily from the CERBT reimbursement
not being reflected as revenue of the fund. 

Actual Expenditures/ Other Financing Uses Compared with Final Budgeted Amounts

Following is a summary of current year budget and actual results for the District' s General Fund
expenditures ( See Table 4). The unfavorable variance from budget was primarily a result of a $ 1
million payment to SAFCA related to Plant 2 Reconstruction. 

TABLE 5

Expenditures — Budget to Actual Comparisons

Budget Actual Favorable

Unfavorable) 

Variance

Flood Protection $ 3, 361 $ 2, 755 $ 606, 058
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RECLAMATION DISTRICT NO. 1000, CALIFORNIA

MANAGEMENT' S DISCUSSION AND ANALYSIS
Year Ended June 30, 2016

CAPITAL ASSETS AND DEBT ADMINISTRATION

Capital Assets

As of June 30, 2016, the District has $ 63. 4 million invested in capital assets including land, 
buildings, infrastructure, and equipment before depreciation ( See Table 5). 

Table 6

Changes in Capital Assets

As of June 30, As of June 30, Increase

2016 2015 Decrease) 

Lands and rights of way 2, 208, 583 2, 173, 363 35, 220

Buildings, pump plants and
improvements 32, 462, 380 32, 419, 723 42, 657

Infrastructure 26, 514, 781 26, 514, 781

Equipment and vehicles 2, 367, 468 2, 320, 970 46,498

Total capital assets 63. 553212 63, 428, 837 S j24JU

Debt Administration

As of June 30, 2016, the District had no long- term debt. 

CONTACTING THE DISTRICT' S FINANCIAL MANAGEMENT

The financial report is designed to provide our citizens, taxpayers, customers, investors, and
creditors with a general overview of the District' s finances and to show the District' s
accountability for the money it receives. If you have questions about this report or need
additional information, contact the District office at: 

Reclamation District No. 1000, California

1633 Garden Highway
Sacramento, CA 95833

Submitted by: 
Paul Devereux, General Manager

Terrie Figueroa, District Secretary

12
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RECLAMATION DISTRICT 1000, CALIFORNIA

Statements of Net Position

June 30, 2016 and 2015

Governmental Activities

2016 2015

ASSETS AND DEFERRED OUTFLOWS OF RESOURCES

ASSETS: 

Cash 342, 932 1, 949, 054

Pooled cash and investments 6, 804, 230 5, 525, 923

Assessments receivable 56, 790 66, 345

Grant reimbursement receivable 665, 021 665, 021

Interest receivable 21, 439 10, 963

Receivable from SAFCA 900, 000

Other receivables 84, 023 146, 654

Prepaid expenses 29, 252 29, 842

Inventory 174, 241 174, 241

Net OPEB Asset 518, 984 535, 200

Capital assets, net 45, 544, 517 46, 751, 181

TOTALASSETS 55, 141, 429 55, 854, 424

DEFERRED OUTFLOWS OF RESOURCES - deferred pensions 144, 664 114, 719

LIABILITIES, DEFERRED INFLOWS OF RESOURCES, AND NET POSITION

LIABILITIES: 

Accounts payable 125, 291 76, 594

Accrued payroll and related 116, 729 120, 068

Net pension liability 848, 318 846, 161

Deferred revenue 513, 914 513, 914

Deposits 57, 651 81, 554

Total liabilities 1, 661, 903 1, 638, 291

DEFERRED INFLOWS OF RESOURCES - deferred pensions 124, 308 222, 710

NET POSITION: 

Invested in capital assets, net of $-0- related debt 45, 544, 517 46, 751, 181

Unrestricted 7, 955, 365 7, 356, 961

Total net position 53, 499, 882 54, 108, 142

See independent auditors' report and notes to the financial statements. 
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RECLAMATION DISTRICT 1000, CALIFORNIA

Balance Sheets - Governmental Fund

Years Ended June 30, 2016 and 2015

20.16
ASSETS

ASSETS: 

Cash $ 342, 932

Pooled cash and investments 6, 804, 230

Receivables: 

Interest receivable

Assessments

Reimbursements receivable from SAFCA

Other

Other assets

TOTAL ASSETS

LIABILITIES AND FUND BALANCES

LIABILITIES: 

Accounts payable

Accrued payroll and related
Deposits

Total liabilities

FUND BALANCES: 

Restricted

Nonspendable

Unrestricted: 

Board -assigned and committed

Total fund balances

TOTAL LIABILITIES AND FUND BALANCES

21, 439

900, 000

84, 023

29, 252

8, 181, 876

125, 291

37, 969

57, 651

513, 914

29, 252

8, 181, 876

See independent auditors` report and notes to the financial statements. 
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1, 949, 054

5, 525, 923

7, 474, 977

10, 963

22, 345

146, 654

179, 962

29, 842

7, 684,781

76, 594

41, 682

81, 554

199, 830

513, 914

6, 971, 037

7, 484, 951

7, 684, 781



RECLAMATION DISTRICT 1000, CALIFORNIA

Reconciliation of the Balance Sheets to Statements of Net Position

June 30, 2016 and 2015

TOTAL GOVERNMENTAL FUND BALANCES

Amounts reported for governmental activities but not included
in the governmental fund: 

Non -financial resources: 

Capital assets, net

Net pension liability
Deferred outflows of resources related to pensions
Deferred inflows of resources related to pensions
Deferred revenue

Accrued vacation

Receivables that will not be collected within 90 days

Inventory that will not be used within 90 days
Net OPEB asset

NET POSITION OF GOVERNMENTAL ACTIVITIES

2016

7, 960, 965

45, 544, 517

848, 318) 

144, 664

124, 308) 

513, 914) 

78, 760) 

721, 811

174, 241

518, 984

2015

7,484,951

46, 751, 181

846, 161) 

114, 719

222, 710) 

513, 914) 

78, 386) 

709, 021

174, 241

535200

53, 499, 882 $ 54, 108, 142

See independent auditors' report and notes to the financial statements
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RECLAMATION DISTRICT 1000, CALIFORNIA

Statements of Revenues, Expenditures, and Changes

in Fund Balances - Governmental Fund

Years Ended June 30, 2016 and 2015

General Fund

2016 2015

REVENUES: 

Property assessments 2, 243, 311 $ 2, 228, 237

Rents, easements, and fees for services 21, 335 18, 835

Interest 28, 216 14, 025

Other 32, 041 39, 877

0& M reimbursement from SAFCA 900, 000 900, 000

Finance charges and penalties 6, 179 428

Total revenues 3, 231, 082 3, 201, 402

EXPENDITURES: 

Flood Protection: 

Operations 1, 585, 244 1, 555, 958

Administration 1, 045, 449 928, 573

Capital outlay 124, 375 1, 524, 219

Total expenditures 2, 755, 068 4, 008, 750

NET CHANGE IN FUND BALANCES 476, 014 807, 348) 

FUND BALANCES, BEGINNING OF YEAR 7, 484, 951 8, 292, 299

FUND BALANCES, END OF YEAR 7, 960, 965 $ 7, 484, 951

See independent auditors' report and notes to the financial statements

17



RECLAMATION DISTRICT 1000, CALIFORNIA

Reconciliation of Statements of Revenues, Expenditures, and Changes in Fund Balances to Statements of Activities

Years Ended June 30, 2016 and 2015

2016 2015

NET CHANGE IN FUND BALANCES - GOVERNMENTAL FUND $ 476, 014 $ ( 807, 348) 

Amounts reported for governmental activities in the
statement of net assets is different because: 

Governmental funds report capital outlay as expenditures; However, in the statement
of activities, the cost of those assets are allocated over their estimated useful lives

and reported as depreciation expense

Expenditures for general capital assets, infrastructure, and other related capital
assets adjustments 124,375 1, 349, 979

Current year depreciation expense 1, 331, 039) ( 1, 300, 609) 

Governmental funds do not report nonfinancial resources such as long term assets or
liabilities. 

Assessment revenues not expected to be collected within 90 days 12,790 19, 338

Difference in timing of revenues recognized between the government -wide
financial statements which is accrual -based and fund financial statements, which is

based on the economic resources model 1, 000, 000

The increase in accrued vacation is not recognized as an expenditure in the

governmental fund as accrued vacation does not represent financial resources 374) ( 6, 770) 

Inventory represents a use of a financial resource in the fund financial statements

as an expenditure; however, it is a asset of the government -wide financial
statements 174, 241

Pension payments reported as expense in the fund financial statements are not
included in the government - wide financial statements 130, 747 114, 719

Actuarially determined pension plan expense reported in the government -wide
financial statements is not reported in the fund financial statements 4, 557) ( 78, 982) 

Pundmg of the UP 8 asset is not reported in the government - wide financial

statements as an expense but does represent use of financial resources in the

governmental fund 16,216) ( 44,906) 

CHANGE IN NET POSITION OF GOVERNMENTAL ACTIVITIES 608, 260) $ 419, 662

See independent auditors' report and notes to the financial statements
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RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

1. DESCRIPTION OF THE DISTRICT AND SIGNIFICANT ACCOUNTING POLICIES

The District

Reclamation District 1000, California ( the " District") was formed under an Act of the

Legislature of the State of California on April 18, 1911. The District is governed by a Board of
Trustees and operates and maintains eight pumping stations, 42. 61 miles of federal project
levees, ten miles of non -project levees in the Pleasant Grove area, and 180 miles of canals and
ditches in Sacramento and Sutter Counties. 

Reporting Entity
The District has reviewed criteria to determine whether other entities with activities that benefit

the District should be included within its financial reporting entity. The criteria include, but are

not limited to, whether the entity exercises oversight responsibility ( which includes financial
interdependency, selection of governing authority, designation of management, ability to
significantly influence operations and accountability for fiscal matters), the scope of public
service, and a special financing relationship. 

The District has determined that no other outside entity meets the above criteria, and, therefore, 
no agency has been included as a component unit in the District' s financial statements. In

addition, the District is not aware of any entity that would exercise such oversight responsibility
that would result in the District being considered a component unity of such entity. 

Basis ofPresentation and Measurement Focus
The accounting policies of the District conform to generally accepted accounting principles, as
applicable to governmental units. The basic financial statements of the District are comprised of
the following: 

Government - wide financial statements

Government fund financial statements

Notes to the basic financial statements

Government - wide financial statements — The statement of net position and the statement of
activities display information about the District as a whole. These statements include the

financial activities of the primary government. 

The government - wide statements are prepared using the economic resources measurement focus. 
Such is the same approach used in the preparation of the fund financial statements but differs
from the manner in which governmental fund financial statements are prepared. Governmental

fund financial statements, therefore, include reconciliation with brief explanations to better

identify the relationship between the government -wide statements and the statements for
governmental funds. 

The government - wide statement of activities presents a comparison between direct expenses and
program revenues for each function or program of the District' s governmental activities. Direct
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RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

expenses are those that are specifically associated with a service, program, or department and
are, therefore, clearly identifiable to a particular function. 

Fund financial statements — Fund financial statements report more detailed information about
the District. The focus of governmental fund financial statements is on major funds rather than
reporting funds by type. 

The accounting and financial reporting treatment applied to a fund is determined by its
measurement focus. All governmental fund types are accounted for using a flow of current
financial resources measurement focus. The financial statements for governmental funds include
a Balance Sheet, which generally includes only current assets and current liabilities, and a
Statement of Revenues, Expenditures, and Changes in Fund Balance, which reports on the
sources ( i.e. revenues and other financing sources) and uses ( i. e. expenditures and other

financing uses) of current financial resources. Currently, the District has only one governmental
fund, the general fund. 

As the District does not operate on a fee -for -service basis, but rather from property tax
assessments, the accompanying financial statements are presented as a governmental fund basis, 
rather than on a proprietary fund basis. 

The General Fund is the general operating and maintenance fund of the District. It is used to

account for all financial resources. 

As of June 30, 2016 and 2015, the Board of Trustees has assigned and/ or committed fund
balances of $7, 417, 799 of the $ 7, 960, 965 fund balance for various purposes. Such amounts are

not legally restricted, and the Board has the authority to unassign and/ or uncommit such reserves. 

In June 2012, the District adopted Resolution 2012- 06, adopting a fund balance policy in
accordance with GASB 54 requirements. The following fund balance classifications were
adopted: - 

Nonspendable Fund Balance — for funds that cannot be spent due to their form or funds
that legally or contractually must be maintained intact. The District has $ 29, 252 in

nonspendable fund balance as of June 30, 2016 related to prepaid expense. 

Restricted Fund Balance — for funds that are mandated for specific purposes by external
parties, constitutional provisions, or enabling legislation. At the time of adoption of this
resolution, the Board of Trustees established the following restricted fund balance: 

o A legally restricted fund of $ 513, 914 has been established related to monies
received that are to be passed through to SAFCA. The District does not have

variance power over these monies. 

Committed Fund Balance — for funds set aside for specific purposes by the District' s
highest level of decision -marking authority (Board of Trustees) pursuant to formal action
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RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

taken, such as a majority vote or resolution. These committed funds cannot be used for

any other purpose unless the Board of Trustees removes or changes the specific use
through the same type of formal action taken to establish the commitment. Board of

Trustee action to commit fund balance needs to occur within the fiscal reporting period, 
no later than June 30`h; however, the amount can be determined with the release of the
financial statements. As of June 30, 2016, there are no committed fund balances. 

Assigned Fund Balance — Funds that are constrained by the District' s intent to be used
for specific purposes, but are neither restricted nor committed. Resolution 2012- 06

delegates authority to assign amounts to be used to the District Manager. As of June 30, 
2016, District management has assigned $ 1, 500, 000 for the Emergency Food Fight Fund, 
and $ 3, 396, 954 for the General Capital Fund. In addition, the Board' s Financial Reserve

Policy sets the Operation and Maintenance ( O& M) Fund Reserve balance at 75% of the

annual budget. As such, as of June 30, 2016, a fund of $2, 520, 845 has been assigned by
management for future operations and maintenance. 

Unassigned Fund Balance — The residual positive net resources of the general fund in
excess of what can properly be classified in one of the above four categories. 

The Board also determined that when expenditures are incurred for purposes for which both
restricted and unrestricted fund balance is available, restricted fund balance is considered to have
been spent first. Similarly, when expenditures are incurred for which amounts in any of the
unrestricted fund balance classifications can be used, committed amounts should be reduced first, 

followed by assigned amounts and then unassigned amounts. 

Revenues — Exchange and Non -exchange Transactions — Revenues resulting from exchange
transactions, in which each party gives and receives essentially equal value, are recorded under
the accrual basis when the exchange takes place. Under the modified accrual basis, revenue is

recorded in the fiscal year in which the resources are measurable and become available. 
Available" means the resources will be collected within the current fiscal year or are expected

to be collected soon enough thereafter to be used to pay liabilities of the current fiscal year. 

Non -exchange transactions are those in which the District receives value without directly giving
equal value in return, such as property taxes. Under the accrual basis, revenue from property
taxes is recognized in the fiscal year for which the taxes are levied. Under the modified accrual

basis, revenue from non -exchange transactions must also be available before it can be
recognized. 

Deferred Revenue — Deferred revenue arises when assets are received before revenue

recognition criteria have been satisfied. On governmental fund financial statements, receivables
associated with non -exchange transactions that will not be collected within the availability period
have been offset with deferred revenue. 

Expenses/ Expenditures — Under the accrual basis of accounting, expenses are recognized at the
time they are incurred. However, the measurement focus of governmental fund accounting is on
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RECLAMATION DISTRICT 1000, CALIFORNIA
Notes to Financial Statements

Years Ended June 30, 2016 and 2015

decreases in the net financial resources ( expenditures) rather than expenses. Expenditures are

generally recognized in the accounting period in which the related fund liability is incurred, if
measurable. Allocations of costs, such as depreciation and amortization, are not recognized on

governmental fund financial statements. 

Basis ofAccounting
Basis of accounting refers to when transactions are recorded in the financial records and reported
in the financial statements. Government -wide financial statements are prepared using the accrual
basis of accounting. Governmental fund financial statements use the modified accrual basis of

accounting. Proprietary funds would use the accrual basis of accounting. 

Budgets and Budgetary Accounting
State law does not require the District' s governing board to adopt a budget. The District' s

governing board adopts a budget each year, which is used as a management tool. 

Cash Equivalents

The District considers all highly liquid investments with a maturity of three months or less at the
time of purchase to be cash equivalents. 

Receivables

As of June 30, 2016 and 2015, the grant reimbursement receivable of $665, 021 is not expected to
be collected within the coming fiscal year. 

Inventory

The District has purchased significant amounts of large rock to keep on hand for emergency
levee repair. Estimated remaining balances are recorded at cost on a first -in, first -out basis. 
During the years ended June 30, 2016 and 2015, inventory was not included in the fund financial
statements as these are considered non -financial resources. 

Capital Assets

Capital assets, which include land, buildings and improvements, equipment, and infrastructure
assets, are recorded as assets in the government -wide financial statements. For the fund financial
statements, capital outlay is recorded as expenditures of the general fund. Capital assets are

recorded at historical cost if purchased or constructed. Contributed capital assets are recorded at
estimated fair market value at the date of contribution. 

The District' s capitalization thresholds are $ 5, 000 for equipment, $ 25, 000 for buildings and
improvements, $ 50, 000 for pumps and improvements, and $ 100, 000 for infrastructure assets. 

Maintenance and repairs are charged to operations when incurred. Betterments and major

improvements that significantly increase the values, change capacities, or extend the useful lives
are capitalized. Upon sale or retirement of fixed assets, the cost and the related accumulated

depreciation, as applicable, are removed from the respective accounts and any resulting gain or
loss is included in the results of operations. 
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RECLAMATION DISTRICT 1000, CALIFORNIA
Notes to Financial Statements

Years Ended June 30, 2016 and 2015

Capital assets are depreciated or amortized using the straight- line method over the following
estimated useful lives: 

Asset Class Years

Vehicles and equipment 5 to 10 years
Buildings and improvements 20 to 40 years
Pumps and improvements 7 to 50 years
Infrastructure 100 years

Current infrastructure projects include construction on the Natomas Levee Improvement Project
NLIP), which began in 2007. The purpose of the NLIP is to provide Natomas with at least 200- 

year flood protection. The work is being done by the Sacramento Area Flood Control Agency
SAFCA) using local assessment district funds and State bond funds ( Proposition 1 E). Upon

completion, the levee improvements may become assets of the District, who will be responsible
for the operation and maintenance of the modified levees. SAFCA will acquire and transfer the

necessary rights of way to the District for the future operations and maintenance. At that time, 

the capital contributions will be recognized in the financial statements. 

Deferred Ou flows and Inflows of Resources
In addition to assets, the statement of net position will sometimes report a separate section for
deferred outflows of resources. This separate financial statement element, deferred outflows of

resources, represents a consumption of net position that applies to a future period( s) and so will
not be recognized as an outflow of resources ( expense/ expenditure) until then. The District has

deferred outflows of resources related to pensions ( see Note 4). 

In addition to liabilities, the statement of net position will sometimes report a separate section for
deferred inflows of resources. This separate financial statement element, deferred inflows of
resources, represents an acquisition of net position that applies to future period( s) and, 

accordingly, will not be recognized as an inflow of resources ( revenue) until such time. The

District has deferred inflows of resources related to pensions ( see Note 4). 

Pensions

For purposes of measuring the net pension liability ( NPL) and deferred outflows and inflows of
resources related to pensions and pension expense, information about the fiduciary net position
FNP) of the District' s California Public Employees' Retirement System ( CaIPERS) plans

Plans) and additions to/deductions from the Plans' FNP have been determined on the same basis
as they are reported by Ca1PERS. For this purpose, benefit payments ( including refunds of
employee contributions) are recognized when due and payable in accordance with the benefit
terms. Investments are reported at fair value, Ca1PERS' audited financial statements are publicly
available reports that can be obtained at CaIPERS' website under Forms and Publications. 

Compensated Absences

District employees accrue paid vacation and sick days in varying incremental amounts based
upon length of employment. Upon termination of employment, an employee will be paid for
unused vacation time not to exceed maximum accrual rate of 360 hours. The liability of $78, 760
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RECLAMATION DISTRICT 1000, CALIFORNIA
Notes to Financial Statements

Years Ended June 30, 2016 and 2015

and $ 78, 386 as of June 30, 2016 and 2015, respectively, has been recorded as a current
expenditure and liability in the fund financial statements as it is estimated that current
expendable resources will be used to pay all but an immaterial portion of the liability. 

Employees are not paid for unused sick days upon termination of employment and, accordingly, 
no provision has been made in the financial statements. Unused sick leave can be converted to

years of service upon retirement. Employees, upon retirement, may receive up to 1/ 3 of their
accrued sick leave, up to a maximum of 400 hours, as compensation; the balance can be
converted to years of service upon retirement. No provisions are made for payment of sick leave
except at retirement. 

Assessments

The District made assessments against properties within the District in accordance with
requirements of State law. Assessments are processed through Sacramento and Sutter Counties
based on the parcel size and designated land use of the parcels. Assessments are payable with
the property owner' s property taxes and are due, payable, and delinquent on the same schedule
as property taxes. Treatment of delinquencies and foreclosures are the same as for property
taxes. However, Sacramento County purchases rights to penalties and interest on all
delinquencies on assessments within the District, under the Teeter Plan, by guaranteeing the
District 100% of its annual benefit assessment within Sacramento County each year. 

Use ofEstimates

The preparation of financial statements in conformity with generally accepted accounting
principles requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of

the financial statements and the reported amounts of revenues and expenses during the reporting
period. Actual results could differ from those estimates. 

Reclassifications

Certain reclassifications have been made to the 2015 financial statements in order to conform to
current year presentation. 

Subsequent Events

Management has evaluated subsequent events through January 9, 2017, the date on which the
financial statements were available to be issued. Based on such evaluation, no additional

adjustments to or disclosures in the financial statements were deemed necessary. 

2. CASH AND INVESTMENTS

As of June 30, 2016 and 2015, the carrying amount of the District' s bank deposits was $ 342, 932
and $ 1, 949, 054, respectively, and the bank balances were $ 356, 707 and $ 1, 976, 037, excluding
outstanding checks. Of the bank balances, the Federal Depository Insurance Corporation insured

250, 000 by bank. The California Government Code requires California banks and savings and
loan associations to secure the District' s cash deposits by pledging securities as collateral. The
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RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

remainder was covered by collateral held in the pledging financial institutions' trust departments
in the District' s name. 

Pooled Cash and Investments

Pooled cash and investments as of June 30, 2016 and 2015 consist of the following: 

2016 2015

Cash and investments in Sacramento County Treasury $ 4, 076, 727 $ 3, 815, 467

Cash and investments in City of Sacramento Pool A 1, 010, 895 - 

Cash and investments in State of California Treasury ( LAIF) 1. 716, 608 1, 710. 456

Total pooled cash and investments 6 804 230 5. 525 923

Sacramento County Treasury

As provided for by the California Government Code, the District maintains cash in the

Sacramento County Pooled Investment Fund ( County Treasury). The County Treasury pools
these funds with those of other districts in the county and invests the cash. The share of each

fund in the pooled cash account is accounted for separately. Any interest earned is apportioned
quarterly to funds that are legally required to receive interest based on the relationship of a
fund' s daily balance to the total of pooled cash and investments. 

Investment gains and losses are proportionately shared by the participants as increases or
reductions in earnings. The value of the pool shares in the County Treasury; which may be
withdrawn, is determined on an amortized cost basis, which is different than the fair value of the

District' s portion in the pool. 

The County Treasury is authorized to deposit cash and invest excess funds by California
Government Code Section 53648 et seq. The funds maintained by the County Treasury are
either secured by federal depository insurance or are collateralized. The County Treasury is
restricted by Government Code Section 53635, pursuant to Section 53601, to invest in time
deposits, U. S. Treasury notes and agency obligations, state registered warrants and municipal
notes, local agency bonds, the State Treasurer' s investment pool, bankers' acceptances, 

commercial paper, negotiable certificates of deposit and repurchase or reverse repurchase
agreements. 

The County Treasury is overseen by the Treasury Oversight Committee, pursuant to Government
Code, and must adhere to an annual investment policy that prohibits investments that have the
possibility of returning a zero or negative yield if held to maturity. 

City ofSacramento Pool A Investment Fund

As provided for by the California Government Code, the District maintains cash in the City of
Sacramento Pool A Investment Fund ( Pool A). The City pools funds with those of other districts
and cities in the county and invests the cash. The share of each fund in the pooled account is

25



RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

accounted for separately. Any interest earned is apportioned quarterly to funds that are legally
required to receive interest based on the relationship of a fund' s daily balance to the total of
pooled cash and investments. 

Investment gains and losses are proportionately shared by the participants as increases or
reductions in earnings. 

Pool A is invested pursuant to the objectives and requirements set forth in the City of
Sacramento' s investment policy. The three objectives of the investment policy, in order of
priority, are ( 1) the preservation of capital by the investment in safe instruments, ( 2) the liquidity
needs of the City and pool participants so such parties will have access to cash when they need it, 
and ( 3) the maximizing of current income while remaining consistent with the other more
important objectives. The City' s investment policy incorporates applicable provisions of state
law including, among other things, the prudent person standard and California Code Section
53601 pertaining to eligible investments. 

Pool A is overseen by the City Council and managed by the City Treasurer, pursuant to
Government Code, and must adhere to an annually approved investment policy. 

Local Area Investment Fund

As provided for by the California Government Code, the District maintains cash in the State of
California Treasury Local Area Investment Fund ( LAIF). LAIF pools these funds with those of
other local agencies and invests the cash. The share of each fund in the pooled account is
separately accounted for and income earned is apportioned quarterly to funds that are legally
required to receive interest based on the relationship of a fund' s daily balance to the total of
pooled cash and investments. 

Investment gains and losses are proportionately shared by the participants as increases or
reductions in earnings. The value of the pool shares in LAIF, which may be currently
withdrawn, is determined on an amortized cost basis, which is different than the fair value of the

District' s portion in the pool. 

All securities are purchased under the authority of Government Code Section 16430 and 16480. 4
and backed by the State of California. California Government Code Section 16429. 4 stipulates

that the State cannot borrow or ever withhold LAIF monies. 

The Local Investment Advisory Board provides oversight for LAIF. The portfolio consists
predominantly of commercial paper, Federal Agency discount notes, time deposits and

certificates of deposit. 

Investments Authorized by the District' s Investment Policy

The District invests in investment types authorized for the entity by the California Government
Code 53601. 
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Interest Rate Risk

Interest rate risk is the risk that changes in market interest rates will adversely affect the fair
value of an investment. Generally, the longer the maturity of an investment, the greater the
sensitivity of its fair values to changes in market interest rates. 

As of June 30, 2016, the weighted average maturity of investments is approximately 253 days, 
686 days, and 167 days, respectively, for investments held in the County Treasury and LAIF, 
respectively. 

Credit Risk

Generally, credit risk is the risk that an issuer of an investment will not fulfill its obligation to the
holder of the investment. This risk is measured by the assignment of a rating by the nationally
recognized statistical rating organization. State law as well as LAIF investment policies, which
govern the pools in which the District invests, limit the pools' respective investments to those
issuers with top ratings as issued by nationally recognized statistical rating organizations. 

Custodial Credit Risk

Custodial credit risk for deposits is the risk that, in the event of the failure of a depository
financial institution, a government will not recover its deposits or will not be able to recover
collateral securities that are in the possession of an outside party. The District and the California
Government Code do not contain legal or policy requirements that would limit the exposure to
custodial credit risk for deposits, other than the following provision: the California Government
Code requires that a financial institution secure deposits made by state and local government
units by pledging securities in an undivided collateral pool held by a depository regulated under
state law. The market value of the pledged securities in the collateral pool must equal at least
100% of the total amount deposited by the public agencies. 

Derivative Investments

The District did not directly enter into any derivative investments. Current information

regarding the amount invested in derivatives by the County Treasury was not available. Any
investments in derivative financial products by LAIF are minimal. Additional disclosure detail
required by GASB Statements No. 3, 31, and 40 and GASB Technical Bulletin 94- 1 regarding
cash deposits and investments are presented in the financial statements of the County of
Sacramento for the most recent fiscal year issued. 
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3. CAPITAL ASSETS

A summary of changes to capital assets for the year ended June 30, 2016, the total of which is
recorded in the government -wide statements, is shown as follows: 

Land and rights of way
Infrastructure

Building and improvements

Pump equipment and improvements
Equipment and vehicles

Accumulated depreciation

Transfers/ 

June 30. 2015 Additions Disposals June 30, 2016

2, 173, 363 $ 35, 220 $ - $ 2, 208, 583

26, 514, 781 - - 26, 514, 781

2, 155, 945 42, 657 - 2, 198, 602

30, 263, 778 - 

2, 320. 970 46, 498

63, 428, 837 124, 375

16, 677, 656) ( 1, 331, 039) 

46, 751, 181 $( 1, 206, 664) 

30, 263, 778

2, 367, 468

63, 553, 212

18, 008, 695) 

45, 544, 517

A summary of changes to capital assets for the year ended June 30, 2015, the total of which is
recorded in the government -wide statements, is shown as follows: 

Land and rights of way

Infrastructure

Building and improvements

Pump equipment and improvements

Equipment and vehicles

Accumulated depreciation

June 30, 2014 Additions

2, 173, 363

26, 498, 275 16, 506

2, 133, 127 22, 818

29, 263, 778 1, 000, 000

2, 057, 232 310, 655

62, 125, 775 1, 349, 979

15, 423, 964) ( 1, 300, 609) 

Transfers/ 

Disposals June 30, 2015

2, 173, 363

26, 514, 781

2, 155, 945

30, 263, 778

46, 917) 2, 320. 970

46, 917) 63, 428, 837

46, 917 ( 16, 677, 656) 

46, 701, 811 $ 49, 370 $ - $ 46, 751, 181

Depreciation expense for the year ended June 30, 2016 and 2015 was $ 1, 331, 039 and

1, 300, 609, respectively, and was charged to the single function of the District: flood protection. 

4. DEFINED BENEFIT PENSION PLAN

General Information About the Plan

Plan Descriptions — The Plan is a cost -sharing, multiple -employer defined benefit pension plan
administered by the California Public Employees' Retirement System ( Ca1PERS). A full

description of the pension plan benefit provisions, assumptions for funding purposes ( but not
accounting purposes), and membership information is listed in the June 30, 2015 Annual
Actuarial Valuation Report. This report is a publically available valuation report that can be
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obtained at CalPERS' website under Forms and Publications. All qualified permanent and
probationary employees are eligible to participate in the District' s Miscellaneous Employee
Pension Plan administered by CalPERS. Benefit provisions under the Plans are established by
State statute and District resolution. 

Benefits Provided — CalPERS provides service retirement and disability benefits, annual cost of
living adjustments and death benefits to plan members, who must be public employees and
beneficiaries. Benefits are based on years of credited service, equal to one year of full time
employment. Members with five years of total service are eligible to retire at age 50 with
statutorily reduced benefits. All members are eligible for non -duty disability benefits after 10
years of service. The death benefit is one of the following: the Basic Death Benefit, the 1957
Survivor Benefit, or the Optional Settlement 2W Death Benefit. The cost of living adjustments
for each plan are applied as specified by the Public Employees' Retirement Law. 

The Plan provisions and benefits in effect at June 30, 2016 and 2015, are summarized as follows
plan descriptions are not made for tiers for which there are no eligible or active employees): 

Hire Date

Benefit formula

Benefit vesting schedule

Benefit payments
Retirement age

Monthly benefits, as % of eligible compensation

Required employee contribution rates

Required employer contribution rates

Miscellaneous Plan

After June 30, 2005 After

through August 30, January 1, 2013
2011 through the present

2% @ 55 2% @ 62
5 years of service 5 years of service

monthly for life monthly for life
52- 67 52- 67

1. 0% to 2.5% 1. 0% to 2. 5% 

7% 8. 512% 

6.25% 6.237% 

Contributions — Section 20814( c) of the California Public Employees' Retirement Law (PERL) 

requires that the employer contribution rates for all public employers be determined on an annual
basis by the actuary and shall be effective on the July 1 following notice of a change in the rate. 
The total plan contributions are determined through CalPERS' annual actuarial valuation

process. The Plan' s actuarially determined rate is based on the estimated amount necessary to
pay the costs of benefits earned by employees during the year, with an additional amount to pay
any unfunded accrued liability. The employer is required to contribute the difference between the
actuarially determined rate and the contribution rate of employees. 

Pension Liabilities, Pension Expense and Deferred Outflows/ Inflows of Resources Related

to Pensions

The District' s proportionate share of the risk pool collective net pension liability as of the
measurement date of June 30, 2015 and 2014, respectively: 
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Fiscal Year Ended

June 30, 2016 June 30, 2015

Net pension liability as of the measurement date $ 848, 318 $ 846, 161

For the years ended June 30, 2016 and 2015, the District recognized pension expense of $14, 672, 
less $ 10, 115 related to prior year difference in actual contributions paid to proportionate share

of contributions) and $ 78, 982, respectively. 

The District' s net pension liability was on the proportionate shares ( in dollars) determined by
CalPERS based on actuarial measurement specific to the plan in the Miscellaneous Pool. The

net pension liability is measured as of June 30, 2015, using annual actuarial valuations as of June
30, 2014 rolled forward to June 30, 2015 using standard update procedures. The District' s
proportion of the net pension liability was based on a projection of the District' s long- term share
of contributions to the pension plans relative to the projected contributions of all participating
employers, actuarially determined. 

As of June 30, 2016 and 2015, the District reported deferred outflows of resources and deferred

inflows of resources related to pensions from the following sources: 

Pension contributions subsequent to

measurement date

Net differences between projected
and actual earnings on pension plan
investments

Changes of assumptions

Differences between expected and

actual experience

Differences between the employer' s

contributions and the employer' s

proportionate share of contributions

Deferred Outflows of Deferred Inflows of

Resources Resources

6/ 30/ 16 6/ 30/ 15 6/ 30/ 16 6/ 30/ 15

130, 747 $ 114, 719 $ - $ - 

35, 162 221, 446

70, 140 - 

7,414 - - - 

6, 503 - 4, 451

Changes in employer' s proportions - - 14, 555 1, 264

Total S 144, 664 $ 114. 719 $ 124. 308 222 710

Deferred outflows of resources related to contributions subsequent to the measurement date will

be recognized as a reduction of the net pension liability in the subsequent year ended. 
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Other amounts reported as deferred outflows of resources and deferred inflows of resources

related to pensions will be recognized as pension expense as follows: 

Recognition of Deferred Outflows and Inflows of

Resources in Future Pension Expense

Net Deferred

Outflows/( Inflows) of

Fiscal Year Ending: Resources

2017 52, 442) 

2018 53, 074) 

2019 49, 821) 

2020 44, 946

2021

Thereafter

Actuarial Methods and Assumptions Used to Determine Total Pension Liability
For the measurement period ending June 30, 2015 ( the measurement date), the total pension
liability was determined by rolling forward the June 30, 2014 total pension liability ( TPL) 
valuation date). Both the June 30, 2014 valuation date TPL and the June 30, 2015 measurement

date TPL were determined using the following actuarial methods and assumptions: 

Valuation Date

Measurement Date

Actuarial Cost Method

Actuarial Assumptions: 

Discount Rate

Miscellaneous Plan

June 30, 2014

June 30, 2015

Entry Age Normal Cost Method

7. 65% 

Inflation 2. 75% 

Investment Rate of return 7. 5%* 

Derived using Ca1PERS' Membership Data for
Mortality Rate Table all Funds

Net of pension plan investment and administrative expense; includes inflation

Discount Rate

The discount rate used to measure the total pension liability was 7. 65%. To determine whether

the municipal bond rate should be used in the calculation of a discount rate for the plan, 
Ca1PERS stress -tested plans that would most likely result in a discount rate that would be
different from the actuarially assumed discount rate. Based on the testing, none of the tested
plans run out of assets. Therefore, the current 7.65 percent discount rate is adequate and the use
of the municipal bond rate calculation is not necessary. The long term expected discount rate of
7. 65 percent will be applied to all plans in the Public Employees Retirement Fund ( PERF). The
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stress test results are presented in a detailed report that can be obtained from the CalPERS
website. 

CalPERS is scheduled to review all actuarial assumptions as part of its regular Asset Liability
Management ( ALM) review cycle that is scheduled to be completed in February 2018. Any
changes to the discount rate will require Board action and proper stakeholder outreach. For these
reasons, CalPERS expects to continue using a discount rate net of administrative expenses for
GASB 67 and 68 calculations through at least the 2017- 18 fiscal year. Ca.1PERS will continue to
check the materiality of the difference in calculation until such time as we have changed our
methodology. 

The long-term expected rate of return on pension plan investments was determined using a
building- block method in which best -estimate ranges of expected future real rates of return
expected returns, net of pension plan investment expense and inflation) are developed for each

major asset class. 

In determining the long-term expected rate of return, CalPERS took into account both short- term
and long-term market return expectations as well as the expected pension fund cash flows. Using
historical returns of all the funds' asset classes, expected compound returns were calculated over

the short- term ( first 10 years) and the long- term ( 11- 60 years) using a building- block approach. 
Using the expected nominal returns for both short- term and long-term, the present value of
benefits was calculated for each fund. The expected rate of return was set by calculating the
single equivalent expected return that arrived at the same present value of benefits for cash flows
as the one calculated using both short- term and long- term returns. The expected rate of return
was then set equivalent to the single equivalent rate calculated above and rounded down to the

nearest one quarter of one percent. 

The table below reflects the long- term expected real rate of return by asset class. The rate of
return was calculated using the capital market assumptions applied to determine the discount rate
and asset allocation. These rates of return are net of administrative expenses. 

New Strategic Real Return Real Return

Asset Class Allocation Years 1 - 10 ( a) Years I I+ ( b) 

Global Equity 51. 0% 5. 25% 5. 71% 

Global Fixed Income 19. 0% 99% 2.43% 

Inflation Sensitive 6. 0% 45% 3. 36% 

Private Equity 10. 0% 6. 83% 6. 95% 

Real Estate 10. 0% 4. 50% 5. 13% 

Infrastructure and Forestland 2. 0% 4. 50% 5. 09% 

Liquidity 2. 0% 0. 55% 1. 05% 

Total 100% 

a) An expected inflation of 2. 5% used for this period. 
b) An expected inflation of 3. 0% used for this period. 
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Sensitivity of the Proportionate Share of the Net Pension Liability to Changes in the
Discount Rate

The following presents the District' s proportionate share of the net pension liability, calculated
using the discount rate of 7. 65 percent, as well as what the District' s proportionate share of the
net pension liability/( asset) would be if it were calculated using a discount rate that is one
percentage point lower ( 6. 65%) or 1- percentage point higher ( 8. 65%) than the current rate: 

l % Decrease

Net Pension Liability

Current Discount Rate

Net Pension Liability

1 % Increase

Net Pension Liability

Pension Plan Fiduciary Net Position

Miscellaneous

6. 65% 

1, 439, 287

7. 65% 

848, 318

8. 65% 

360, 404

Detailed information about the pension plan' s fiduciary net position is available in the separately
issued CalPERS financial reports. 

Payable to the Pension Plan

At June 30, 2016, no amounts were payable for the outstanding amount of contributions to the
pension plan as required for the year ended June 30, 2016. 

5. OTHER POSTEMPLOYMENT BENEFIT PLAN

Plan Description. The District' s defined benefit postemployment healthcare plan provides
medical benefits to employees who have attained age 50 with five years of service, or under
PEPRA after 10 years of service, increasing 2% per year up to 100% of the benefit after 20 years
of service. The plan also provides for dependent coverage. In fiscal year 2012/ 13, the District
modified its contract with CalPERS Public Employees Healthcare to a 75/ 25 employer/ employee

cost share for current employees and retirees. Employees hired after January 1, 2013 cost share
under the 100/ 90 State Vesting Plan as contracted by the District. 
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Funding Policy. During the year ended June 30, 2012, the District contracted with the CalPERS
Employee Retirement Benefit Trust ( CERBT) as a vehicle to fund and administer other

postemployment benefits. As of June 30, 2016 and 2015, the District has funded the estimated

unfunded liability. 

Postemployment healthcare benefits were previously paid on a pay -as -you go basis. In

accordance with the parameters of GASB Statement No. 45, the District' s annual required
contribution ( ARC) is an actuarially determined amount. The ARC represents a level of funding
that, if paid on an ongoing basis, is projected to cover normal annual costs each year and
amortize any unfunded actuarial liabilities ( or funding excess) over a period not to exceed 30
years. The current ARC rate is 3. 2% of annual covered payroll. 

Annual OPEB Cost. In accordance with the requirements of GASB 45, the District obtains an
OPEB actuarial study once every two years. The District' s annual OPEB cost was $ 37,757 and

23, 800 for the years ended June 30, 2016 and 2015, respectively. The annual OPEB cost was

equal to the ARC. 

The District' s annual OPEB cost, the percentage of annual OPEB cost contributed to the plan ( or
benefits paid), and the net OPEB obligation/ asset ( based on the June 30, 2015 actuarial study) 
are as follows: 

Percentage of

Fiscal Annual OPEB

year Annual Cost

Ended: OPEB Cost Contributed

06/ 30/ 09 94, 334 68. 4% 

06/ 30/ 10 94, 334 59. 2% 

06/ 30/ 11 80, 994 67. 7% 

06/ 30/ 12 80, 994 100. 0% 

06/ 30/ 13 82, 892 100.0% 

06/ 30/ 14 23, 163 100. 0% 

06/ 30/ 15 23, 800 100. 0% 

06/ 30/ 16 37, 757 100. 0% 

Net OPEB Cumulative

Obligation Additional Net

before funding Funding OPEB Asset

29, 852) 

68, 354) 

94,494) 

128, 355) 499, 334 370, 979

168, 762) 569, 906 401, 144

145, 993) 726, 097 580, 104

169, 793) 704, 993 535, 200

207, 550) 787, 654 580, 104

GASB Statement No. 45 was applied on a prospective basis. Prior to implementation of this
standard, the District recorded OPEB expense on a pay- as- you- go basis. The following
reconciles current year expense to amounts on a pay- as- you-go basis for the years ended June 30, 
2016 and 2015: 
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2016 2015

Normal cost $ 30, 800 $ 19, 890

UAAL amortization 67, 128 3, 910

Residual UAAL amortization ( 60, 181) - 

Total annual required contribution 37, 747 23, 800

Retiree benefits paid without trust
reimbursement - - 

Change to Net OPEB obligation before funding 37, 757 $ 23, 800

Funded Status and Funding Progress. The schedule of funding progress and funded status of the
plan as of June 30, 2016 and 2015 ( based on the June 30, 2015 actuarial study) is as follows: 

Actuarial accrued liability (AAL) 
Actuarial value of plan assets
Unfunded actuarial accrued liability ( UAAL) 
Funded ratio ( actuarial value of plan
assets/ AAL) 

Covered payroll ( active plan members) 
UAAL as a percentage of covered payroll

2016 2015

957, 661 957, 661

934, 904 878, 176

22.757) 79. 485) 

97. 6% 91. 70% 

743, 346 $ 763, 603

16. 5% 10. 4% 

Actuarial valuations of an ongoing plan involve estimates of the value of reported amounts and
assumptions about the probability of occurrence of events far into the future. Examples include
assumptions about future employment, mortality, and the health care cost trend. Amounts

determined regarding the funded status of the plan and the annual required contributions of the
employer are subject to continual revision as actual results are compared with past expectations
and new estimates are made about the future. The schedule of funding progress, presented as
required supplementary information, presents multiyear trend information that shows whether
the actuarial value of plan assets is increasing or decreasing over time relative to the actuarial
accrued liabilities for benefits. 

Actuarial Methods and Assumptions. Projections of benefits for financial reporting purposes are
based on the substantive plan ( the plan as understood by the employer and plan members) and
include the types of benefits provided at the time of each valuation and the historical pattern of
sharing of benefit costs between the employer and plan members to that point. The actuarial

methods and assumptions used include techniques that are designed to reduce short- term

volatility in actuarial accrued liabilities and the actuarial value of assets, consistent with the long- 
term perspective of the calculations. 
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The following is a summary of the actuarial assumptions and methods: 

Valuation date

Actuarial cost method

Amortization method

Amortization period

Asset valuation method

Investment rate of return ( fiinded) 

Salary increase
Inflation

Healthcare trend rate

Market value of plan assets as of 6/ 30/ 16

5. CONTINGENCIES

June 30, 2015

Entry age, Normal cost
Level percentage of payroll

30 years for initial UAAL, and
20 years for residual UAAL

Fair value

6. 50% 

2. 75% 

2. 75% 

4. 0% 

957, 661

The District has programs for public liability and property damage. There have been no

settlements related to these programs that exceed insurance coverage during the 2015- 16 fiscal
year. The District retains the risk for all loss exposure in excess of insurance coverage. Claims, 
expenditures, and liabilities are reported when it is probable that a loss has been incurred and the
amount of that loss, including those incurred but not reported, can be reasonably estimated. 

The District receives Federal, State, and local funds for specific purposes and is subject to
compliance requirements. Such funding is subject to review and audit by the awarding agencies
at their discretion. If such audits were to disallow any expenditure, the District could potentially
be liable to return funds. Management believes that such amounts, if any, would not have a
significant effect on the financial position of the District. This is not considered a probable
contingency and no liability has been reported on these financial statements. 

6. NEW ACCOUNTING PRONOUNCEMENTS

In June of 2015, GASB issued GASBS No. 74, Financial Reporting for Postemployment Benefit
Plans Other Than Pension Plans. This Statement replaces Statements No. 43, Financial

Reporting for Postemployment Benefit Plans Other than Pension Plans, as amended, and No. 57, 
OPEB Measurements by Agent Employers and Agent Multiple - Employer Plans. It also includes

requirements for defined contribution OPEB plans that replace the requirements for those OPEB
plans in Statement No. 25, Financial Reporting for Defined Benefit Pension Plans and Note
Disclosures for Defined Contribution Plans, as amended, Statement No. 43, and Statement No. 
50, Pension Disclosures. 

The scope of this Statement includes OPEB plans — defined benefit and defined contribution — 

administered through trusts that meet the following criteria: 
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Contributions from employers and non -employer contributing entities to the OPEB plan
and earnings on those contributions are irrevocable. 

OPEB plan assets are dedicated to providing OPEB to plan members in accordance with
the benefit terms. 

OPEB plan assets are legally protected from the creditors of employers, non -employer
contributing entities, and the OPEB plan administrator. If the plan is a defined benefit
OPEB plan, plan assets also are legally protected from creditors of the plan members. 

For defined benefit OPEB plans that are administered through trusts that meet the specified
criteria, the following information also is required to be disclosed: 

Information about the components of the net OPEB liability and related ratios, including
the OPEB plan' s fiduciary net position as a percentage of the total OPEB liability. 

Significant assumptions and other inputs used to measure the total OPEB liability and
information about the sensitivity of the measure of the net OPEB liability to changes in
the discount rate and changes in the healthcare cost trend rate. 

All defined benefit OPEB plans are required to present in required supplementary
information a schedule covering each of the ten most recent fiscal years that includes the
annual money -weighted rate of return on OPEB plan investments for each year. 

For single -employer and cost -sharing OPEB plans, the following information for each of the
ten most recent fiscal years is required to be presented as required supplementary
information: 

Sources of changes in the net OPEB liability. 

Information about the components of the net OPEB liability and related ratios, 
including the OPEB plan' s fiduciary net position as a percentage of the total OPEB
liability, and the net OPEB liability as a percentage of covered -employee payroll. 

In addition, all OPEB plans, including agent OPEB plans, are required to explain certain
factors that significantly affect trends in the amounts reported in the schedules of required
supplementary information, such as changes of benefit terms, changes in the size of

composition of the population covered by the benefit terms, or the use of different

assumptions. 

This Statement requires the net OPEB liability to be measured as the total OPEB liability, 
less the amount of the OPEB plan' s fiduciary net position. The total OPEB liability
generally is required to be determined through an actuarial valuation. However, if an OPEB
plan has fewer than 100 plan members ( active and inactive), use of a specified alternative

measurement method in place of an actuarial valuation is permitted. Actuarial valuations, or

calculations using the specified alternative measurement method, of the total OPEB liability
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are required to be performed at least every two years, with more frequent valuations or
calculations encouraged. The District is required to implement the provisions of this
Statement for the fiscal year ended June 30, 2017 ( effective for periods beginning after June
15, 2016). This Statement may result in a change in current practice and have a material
effect on the financial statements of the District. 

In June of 2015, GASB issued GASBS No. 75, Accounting and Financial Reporting for
Postemployment Benefits Other than Pensions. This Statement replaces the requirements of

Statements Nos. 45, Accounting and Financial Reporting by Employers for Postemployment
Benefits Other Than Pensions, as amended, and No. 57, OPEB Measurements by Agent
Employers and Agent Multiple -Employer Plans, for OPEB. Statement No. 74, Financial

Reporting for Postemployment Benefit Plans Other Than Pension Plans, establishes new
accounting and reporting requirements for OPEB plans. 

The consistency, comparability, and transparency of the information reported by employers
and governmental non -employer contributing entities about OPEB transactions will be
improved by requiring the following: 

The use of a discount rate that considers the availability of the OPEB plan' s fiduciary
net position associated with the OPEB of current active and inactive employees and
the investment horizon of those resources, rather than utilizing only the long- term
expected rate of return regardless of whether the OPEB plan' s fiduciary net position
is projected to be sufficient to make projected benefit payments and is expected to be
invested using a strategy to achieve that return. 

A single method of attributing the actuarial present value of projected benefit
payments to periods of employee service, rather than allowing a choice among six
methods with additional variations. 

Immediate recognition in OPEB expense, rather than a choice of recognition periods, 
of the effects of changes of benefit terms. 

The requirements of this Statement will improve the decision -usefulness of information in

employer and governmental non -employer contributing entity financial reports and will
enhance its value for assessing accountability and inter -period equity by requiring
recognition of the entire OPEB liability and a more comprehensive measure of OPEB
expense. Decision -usefulness and accountability also will be enhanced through new note
disclosures and required supplementary information, as follows: 

More robust disclosures of assumptions will allow for better informed assessments of
the reasonableness of OPEB measurements. 

Explanations of how and why the OPEB liability changed from year to year will
improve transparency
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The summary OPEB liability information, including ratios, will offer an indication of
the extent to which the total OPEB liability is covered by resources held by the OPEB
plan, if any. 

For employers that provide benefits through OPEB plans that are administered
through trusts that meet the specified criteria, the contribution schedules will provide
measures to evaluate decisions related to contributions. 

The District is required to implement the provisions of this Statement for the fiscal year
ending June 30, 2018 ( effective for periods beginning after June 30, 2017). This Statement

may result in a change in current practice and have a material effect on the financial
statements of the District. 

In June of 2015, GASB issued GASBS No. 76, The Hierarchy of Generally Accepted Accounting
Principles for State and Local Governments. This Statement supersedes Statement No. 55, The

Hierarchy of Generally Accepted Accounting Principles for State and Local Governments, and
reduces the GAAP hierarchy to two categories of authoritative GAAP and addresses the use of
authoritative and non -authoritative literature in the event that the accounting treatment for a
transaction or other event is not specified within a source of authoritative GAAP. The District is

required to implement the provisions of this Statement for the fiscal year ended June 30, 2016
effective for periods beginning after June 15, 2015), and should be applied retroactively. This

Statement is not expected to result in a change in current practice or have a material effect on the
financial statements of the District. 

In August of 2015, GASB issued GASBS No. 77, Tax Abatement Disclosures. This Statement

requires governments that enter into tax abatement agreements to disclose the following
information about the agreements: 

Brief descriptive information, such as the tax being abated, the authority under which tax
abatements are provided, eligibility criteria, the mechanism by which taxes are abated, 
provisions for recapturing abated taxes, and the types of commitments made by tax
abatement recipients. 

The gross dollar amount of taxes abated during the period
Commitments made by a government, other than to abate taxes, as part of a tax
abatement agreement. 

Governments should organize those disclosures by major tax abatement program and may
disclose information for individual tax abatement agreements within those programs. The

District is required to implement the provisions of this Statement for the fiscal year ended
June 30, 2017 ( effective for periods beginning after December 15, 2015). This Statement is

not expected to result in a change in current practice or have a material effect on the financial
statements of the District. 

In December 2015, GASB issued GASBS No. 79, Certain External Investment Pools ad Pool
Participants". This Statement addresses accounting and financial reporting for certain external
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RECLAMATION DISTRICT 1000, CALIFORNIA

Notes to Financial Statements

Years Ended June 30, 2016 and 2015

investment pools and pool participants. Specifically, it establishes criteraia for an external
investment pool to qualify for making the election to measure all of its investments at amortized
cost for financial reporting purposes. This Statement will enhance comparability of financial
statements among governments by establishing specific criteria used to determine whether a
qualifying external investment pool may elect to use an amortized cost exception to fair value
measurement. 

The District is required to implement the provisions of this Statement for the fiscal year ended
June 30, 2015 ( effective for periods beginning after June 30, 2015), except the provisions of
paragraphs 18, 19, 23- 26, and 40, which are effective for the fiscal year ending June 30, 2017. 
This Statement may result in a change in current practice, and have a material effect on the
financial statements of the District. 
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RECLAMATION DISTRICT 1000, CALIFORNIA

Schedules of Revenues, Expenditures, and Changes in Fund Balances

Budget and Actual

Years Ended June 30, 2016 and 20 t 5

2016 2015

Original and Original and

Final Favorable/ Final Favorable/ 

Budget Actual unfavorable) Budget Actual unfavorable) 

REVENUES: 

Property assessments 2, 247, 575 2, 243, 311 4, 264) 2, 245, 325 2, 228, 237 17, 088) 

Grants and capital contributions

Rents, easements, and fees for services 40, 335 21, 335 19, 000) 20, 335 18, 935 1, 500) 

Interest 12, 500 28, 216 15, 716 10, 000 14, 025 4,025

Other 10, 000 32, 041 22,041 10, 000 39, 877 29, 877

CERBTReimbursement 48, 115 48, 115) 33, 355 33, 355) 

O& M reimbursement revenue from SAFCA 900,000 900, 000 900, 000 900, 000

Finance charges and penalties 300 6, 179 5, 879 100 428 328

Total revenues 3, 258, 825 3, 231, 082 27,743) 3, 219, 115 3, 201. 402 17, 713) 

EXPENDITURES: 

Flood Protection: 

Operations 1, 912, 328 1, 585, 244 327, 094 1, 844, 603 1, 555, 958 288, 645

Administration 1, 075, 798 1, 045, 449 30, 349 1, 000, 082 928, 573 71, 509

Capital outlay 373, 000 124, 375 249, 6251 334, 000 1, 524, 219 1, 190, 219) 

Total expenditures 3, 361, 126 2, 755, 068 606, 058 3, 178, 685 4, 009, 750 830, 065) 

NET CHANGE 1N 17UND BALANCES 102, 301) 476, 014 579, 315 40, 430 807, 348) 847, 778) 

FUND BALANCES, BEGINNING OF YEAR 7, 484, 951 7,484,951 8, 292, 299 8, 292, 299

FUND BALANCES, END OF YEAR 7, 382, 650 7,960,965 578, 315 8, 332, 729 7, 484, 951 5 J847. 778

See accompanying note to this schedule
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RECLAMATION DISTRICT 1000, CALIFORNIA

Schedules of Expenditures - Budget and Actual - Governmental Fund

Years Ended June 30, 2016 and 2015

OPERATIONS: 

Power

Utilities

Herbicides

Field services

Consultants

Materials and supplies

Refuse collection

Compensation

Fuel

Equipment repairs and rental

Equipment supplies

Contingency - Levee patrols

Facility repairs

Shop equipment except vehicles
Field equipment

Security patrol

ADMINISTRATION: 

Assessment

Office supplies and equipment

Liability and auto insurance
Uninsured losses

Group insurance
Annuitant healthcare

Dental/ vision insurance

Workers' compensation insurance

Memberships

Legal

Engineering/ Consultants
Public relations, legislative analyst

Accounting and related services
Administrative services

Payroll taxes

Pension

Trustees fees

County fees
Mitigation land taxes

Urbanization committee

Propery Taxes ( SAFCA CAD) 
Election Costs

OPEB - ARC

Utilities

Other

CAPITAL OUTLAY: 

Miscellaneous capital

Facility repairs
Vehicles/ Equipment

Capital - facilities

Capital Projects - Plant # 2 Reconstruction

Capital - large equipment

Security patrol

2016

Original and

Final

Budget Actual Variance

450,000 338,632 $ 111, 368

6,000 4, 155 1, 845

100, 000 117, 495 17,495) 

65, 000 54, 466 10, 534

20, 000 12, 417 7, 583

25, 000 17, 334 7, 666

7, 500 6, 729 771

878, 828 858, 125 20, 703

75, 000 35, 216 39, 784

25, 000 10, 786 14,214

50, 000 51, 326 1, 326) 

5, 000 5, 000

130, 000 41, 063 98, 937

10, 000 10,000

20, 000 20, 000

45, 000 37, 500 7, 500

1, 912, 328 1, 585, 244 $ 327, 084

30, 000 28, 380 $ 1, 620

13, 500 6,257 7,243

110, 000 100, 882 9, 118

1, 000 2,655 1, 655) 

122, 155 133, 918 11, 763) 

48, 115 48, 115

24, 200 21, 228 2, 972

43, 090 43, 378 288) 

33, 000 28, 781 4,219

75, 000 128, 786 53, 786) 

150, 000 126,530 23, 470

30, 000 23, 193 6, 807

22, 000 18, 010 3, 990

16, 500 25, 143 8, 643) 

70, 000 67, 343 2,657

129, 138 130, 747 1, 609) 

39, 000 32, 850 6, 150

8, 500 15, 071 6, 571) 

3, 000 2,204 796

3, 600 3, 411 189

50, 000 1, 956 48,044

23, 000 37, 757 14, 757) 

18, 000 15, 489 2, 511

13, 000 51, 480 38, 480) 

1, 075, 798 1, 045, 449 $ 30, 349

35, 220 $ ( 35, 220) 

42, 657 ( 42, 657) 

38, 000 46,498 ( 8, 498) 

235, 000 - 235, 000

100,000 100, 000

373, 000 $ 124, 375 $ 248,625

See accompanying note to this schedule

2015

Original and

Final

Budget Actual Variance

450, 000 $ 321, 229 $ 128, 771

6, 000 5, 708 292

85, 000 74, 322 10, 678

65, 000 72, 079 7, 079) 

25, 200 18, 293 6, 907

22, 000 20, 388 1, 612

7, 500 6, 021 1, 479

853, 903 852, 087 1, 816

75, 000 57, 192 17, 808

30, 000 21, 911 8, 089

50, 000 44, 135 5, 865

5, 000 5, 000

130, 000 29, 143 100, 857

40, 000 33, 450 6, 550

1, 844, 603 $ 1, 555, 958 $ 288, 645

30, 000 $ 19, 328 $ 10, 672

14, 500 13, 248 1, 252

110, 000 101, 692 8,308

1, 000 1, 000

161, 054 121, 436 39, 618

20, 848 20, 894 46) 

40, 000 36, 044 3, 956

34, 000 32, 134 1, 866

65, 000 86, 816 21, 816) 

150, 000 145, 870 4, 130

40, 000 24, 975 15, 025

22, 300 22,300

14, 000 19, 287 5, 287) 

70, 000 66, 983 3, 017

115, 880 114, 719 1, 161

39, 000 35, 550 3, 450

6, 000 10, 763 4,763) 

8, 000 2, 163 5, 837

5, 000 2, 500 2, 500

3, 533 3, 533) 

23, 000 23, 800 800) 

15, 500 16, 850 1, 350) 

15, 000 7, 688 7, 312

1, 000,082 $ 928,573 $ 71, 509

190,747 $ 190, 747) 

20, 000 22, 817 2, 817) 

264,000 310,655 46, 655) 

1, 000, 000 1, 000, 000) 

50, 000 50, 000

334, 000 1, 524, 219 $ 1, 190,219) 
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RECLAMATION DISTRICT NO. 1000, CALIFORNIA

Note to Schedules 1 and 2 — Budgetary Data
Year Ended June 30, 2016

1. BUDGETARY DATA

In accordance with Government Code, a District budget is adopted for the General Fund

consisting of operations, maintenance, and designated modernization projects) for each

fiscal year. Budgets are adopted on a basis consistent with generally accepted government
accounting principles. The final approved budget for 2015- 16 is presented in these financial
statements. Minor line item adjustments were made to the original budget. As such, the

original and revised budgets are presented in these financial statements. 
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RECLAMATION DISTRICT NO. 1000, CALIFORNIA
Schedule 4 — Schedule of the District' s Proportionate Share of the Net Pension Liability

Years Ended June 30, 2016 and 2015

As described in Note 4, net pension liability and fiduciary net position are allocated to the
plan based on its proportion of the Miscellaneous Risk Pool. However, GASB No. 68
requires that employers report certain proportions as a percentage of the total plan. 

i

Measurement Date

6/ 30/ 2015

District' s proportion of the net pension 0. 0124% 

liability ( asset) 

District' s proportionate share of the net $ 848, 318

pension liability ( asset) 

District' s covered -employee payroll ( for the $ 852, 087

year ending on the measurement date) 

District' s proportionate share of the net
pension liability as a percentage of its 99. 56% 

covered -employee payroll

Plan fiduciary net position as a percentage of
the total pension liability 78. 40% 

Measurement Date

6/ 30/ 2014

0. 01360% 

846, 161

828, 437

102. 14% 

79. 82% 

t The schedule of the District' s proportionate share of the net pension liability is intended to
present historical information for measurement periods for which GASB 68 is applicable. 
Additional years will be presented as they become available. 



RECLAMATION DISTRICT NO. 1000, CALIFORNIA

Schedule 5 — Schedule of the District' s Contributions

Years Ended June 30, 2016 and 2015

Actuarially determined contribution

Contributions in relation to the actuarially

determined contribution

Contribution deficiency ( excess) 

Covered -employee payroll ( for the fiscal year
ending on the date shown) 

Contributions as a percentage of covered - 

employee payroll

Measurement Date Measurement Date

6/ 30/ 20152 6/ 30/ 2014

130, 747 $ 114, 719

130, 747 114, 719

858, 126 $ 852, 097

15. 24% 13. 46% 

2

The schedule of the District' s plan contributions is intended to present historical
information for measurement periods for which GASB 68 is applicable. Additional years
will be presented as they become available. 

45



OTHER REPORTS



2700 Ygnacio Valley Road, Ste 270 2977 Ygnacio Valley Rd, PMB 460 www. cropperaccountancy, com
Walnut Creek, CA 94596 Walnut Creek, CA 94598

925) 932- 3860 tel ( 925) 476- 9930 elax

CERTIFIED PUBLIC ACCOUNTANTS

INDEPENDENT AUDITORS' REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED

ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE
WITH GO VERNMENTAUDITING STANDARDS

To the Board of Trustees of

Reclamation District 1000, California

Sacramento, California

We have audited, in accordance with the auditing standards generally accepted in the United
States of America and the standards applicable to financial audits contained in Government
Auditing Standards issued by the Comptroller General of the United States, the financial
statements of the governmental activities of Reclamation District 1000, California ( the District), 
which comprise District' s basic financial statements as listed in the Table of Contents, as of June
30, 2016, and the related notes to the financial statements, and have issued our report thereon
dated January 9, 2017. 

Internal Control Over Financial Reporting
In planning and performing our audit of the financial statements, we considered the District' s
internal control over financial reporting ( internal control) to determine the audit procedures that
are appropriate in the circumstances for the purpose of expressing our opinion on the financial
statements, but not for the purpose of expressing an opinion on the effectiveness of the District' s
internal control. Accordingly, we do not express an opinion on the effectiveness of the District' s
internal control over financial reporting. 

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to
prevent or detect and correct misstatements on a timely basis. A material weakness is a

deficiency, or combination of deficiencies, in internal control, such that there is a reasonable
possibility that a material misstatement of the entity' s financial statements will not be prevented, 
or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet
important enough to merit attention by those charged with governance. 

Our consideration of internal control over financial reporting was for the limited purpose
described in the first paragraph of this section and would not necessarily identify all deficiencies
in internal control that might be material weaknesses or significant deficiencies. Given these
limitations, during our audit we did not identify any deficiencies in internal control that we
consider to be material weaknesses. However, material weaknesses may exist that have not been
identified. 
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether the District' s financial statements are
free from material misstatement, we performed tests of its compliance with certain provisions of
laws, regulations, contracts and grant agreements, noncompliance with which could have a direct
and material effect on the determination of financial statement amounts. However, providing an
opinion on compliance with those provisions was not an objective of our audit, and accordingly, 
we do not express such an opinion. The results of our tests disclosed no instances of

noncompliance or other matters that are required to be reported under Government Auditing
Standards. 

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of
the organization' s internal control or on compliance. This report is an integral part of an audit
performed in accordance with Government Auditing Standards in considering the organization' s
internal control and compliance. Accordingly, this communication is not suitable for any other
purpose. 

CA- 04,""!
V

CV Azl— 

CROPPER ACCOUNTANCY CORPORATION

Walnut Creek, California

January 9, 2017
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Call Sign REC1 Employer ID

Date of Event

591

On -Going

Sacramento Sheriff' s Department

Employer Application- Special Events

Job # N/A District

Applicant to Complete

Business or Organization Hiring Officer: Reclamation District # 1000
Contact Name: Paul Devereux, General Manager RD1000

Billing Address: 1633 Garden Highway
City/State/ Zip Code: Sacramento, CA 95833

Phone: 916- 922- 1449 Alternate Phone: 916- 417- 4170 Email: 

Address of Event: Varies: RD1000 vumv stations. corporation vard. offices

Person Deputy Reports to ( if different from Contact Name): 
Type of Event: Ongoing Patrol
Serving Alcohol: N/A Music Type: 

Types of Duties Requested, i. e. general security, fixed post, etc.: S

Employer Agreement

pdevereux@rdlOOO. org

and levees

Estimated Attendance: N/A

N/ A

curity patrol

lease check all information above for accuracy before signing. Your signature guarantees you will abide by the policies of the Off -Duty
Program and pay all fees when billed. Further, you understand that a portion of the fees collected include coverage for worker' s
compensation, liability and employer contributions for FICA. As the employer, you are authorizing the County to collect these
contributions and forward the applicable fees to the Social Security Administration on your behalf and to pay the officers for services
performed. 

Deputies can perform law enforcement functions only, which includes but is not limited to enforcing laws & ordinances; operating a patrol
vehicle; responding to complaints; giving information & assistance; making building security inspections; reporting and/ or investigating
unusual, suspicious or hazardous conditions; interviewing & taking statements from victims, suspects, & witnesses; preparing reports; 

searching, transporting & booking prisoners. The attached indemnity agreement provides for the County of Sacramento to indemnify the
off -duty employer for any losses which arise from the deputy' s performance of law enforcement services pursuant to this agreement. The
County of Sacramento will not indemnify for activities that are outside the scope of such law enforcement services or which are caused in

whole or in part by the off -duty employer. By the attached indemnity agreement, the off -duty employer agrees to indemnify the County of
Sacramento for any losses or damages caused in connection with the performance of activities that are outside the scope of law
enforcement services provided pursuant to this agreement. 

No job will be scheduled until this form, the required fees and signed indemnity agreement is received. We require forty- eight ( 48) hours
notice to cancel this job/ contract, otherwise the employer is responsible for paying each scheduled officer the required minimum. You will
be billed for, and agree to pay, any additional hours officers must spend on activities resulting from off -duty work, including but
not limited to reports, booking evidence and arrests, and court appearances. There is a $ 25. 00 charge for returned checks. 

The Off -Duty program makes no guarantee that a deputy will be found to work as requested TITe Sheriff' s Department rnay, at its
discretion, cancel any or all off-dutyjobs at any time due to departmental conflicts. For

recurring events: The term of this agreement shall continue in full force and effect until terminated by either party. mployer

Initials Page
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OFF -DUTY PROGRAM POLICIES

Deputies can perform law enforcement functions
only

2. The liability coverage provided by the County
does not extend to activities which are other than a law
enforcement function. 

3. No job can begin until the Indemnification
Agreement and the Employer Agreement are signed and
returned to the Off -Duty Office. 

4. Our minimums are three ( 3) continuous hours per
officer Monday through Thursday, and four continuous ( 4) 
hours per officer Friday, Saturday, and Sunday. Officers
released early from their assignment will be paid for their
entire contracted shift. 

5. We require a forty- eight ( 48) hour notification in
order to cancel a job/ contract. If enough notice is not
given, the employer will be responsible for paying each
scheduled officer the required minimum. 

6. For officer and public safety, a minimum number
of officers per number of attendees at an event is required
We make the determination of how many officers we will
require if we accept the job. This is not a negotiable
figure. In addition, if we receive information that greater
cumbers of people are expected than was first anticipated, 

additions will be made in the number of officers assigned. 

7. Any time more than four officers are required for
an event, the fifth officer will be paid as a supervisor. 
Examples: If an event requires five ( 5) officers, four ( 4) of

these officers would be paid officer pay and one ( 1) would
be paid as a supervisor. If an event requires fifteen ( 15) 
officers, three ( 3) would be supervisors and twelve ( 12) 
would be officers.) Note: Supervisors are hired as

supervisors. If, for example, only four of the five officers
assigned show up, the supervisor must still be paid as a
supervisor. 

8. Any time more than four supervisors are required

for an event, the fifth supervisor will be paid as a manager. 
Example: If an event requires twenty-five ( 25) officers, 

twenty (20) of these officers would be paid officer pay, four
4) of these officers would be paid supervisor pay, and one
1) would be paid manager pay.) Note: Managers are

hired as managers. If, for example, only four of the five
supervisors assigned show up, the manager must still be
paid as a manager. 

Employer Initials

9. To ease communications, our staff will deal with
one person as a primary contact. One alternate may be
selected. 

10. All schedule changes are to be communicated to
the Off -Duty Employment Coordinator, preferably faxed to
498- 9382. ( Initial requests and cancellations must be in
writing). 

11. Problems with the program or with a deputy
should be communicated to the Off -Duty Employment
Coordinator or the Off -Duty Employment Supervisor, 

12. Officers shall receive compensation for time spent
on reports or any other activities resulting from their off - 

duty employment, including but not limited to report writing, 
booking evidence and arrests. Sacramento County will not
be responsible for paying overtime to officers for any off - 
duty employment. 

13. All authorized off -duty jobs require the private
employer' s representative to first contact the department' s
Off -Duty Employment Coordinator (874- 5096) with the
initial job request. Officers not working in a departmentally
sanctioned job are subject to not only disciplinary action, 
but leave both themselves and their employers open for
possible private liability and worker' s compensation
lawsuits. 

14. For one time only jobs, Administrative Fees are
due a minimum of 10 days prior to the event. No job will
be scheduled until all fees are received. 

15. For on -going, long term jobs, a deposit is required
before the job is scheduled to start. Thereafter, the
Administrative Fees are due 20 days from the invoiced
date. Ajob will be canceled when the account becomes
45 days delinquent. 

16. The Sheriff' s Department may, at its discretion, 
cancel any or all Off -Duty jobs at any time due to
departmental conflicts. In addition, if the Federal
Government deems that the threat escalates to the highest
threat level, the Sheriff' s Department stands ready to
deploy all available officers and personnel to address the
added security needs of the community. All Off Duty
employment may be canceled and with very little notice. 
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OFF -DUTY JOB GUIDELINES

Several types of job requests are automatically refused. Following is a list of those jobs. 

1. Jobs that are not in the unincorporated areas of Sacramento County ( locations within the city
limits or other counties, for example). 

2. Jobs requesting plain -clothes officers ( refer 70 PC). 

3. Jobs at commercial businesses, bars, or lounges, inside or outside, whose main source of income
is derived from either a " cover charge" or from the sale of alcoholic beverages. ( Includes sidewalk and

parking lots when the commercial establishment is permanently licensed by Alcoholic Beverage Control). 

4. Mobile jobs where an unmarked, private vehicle would be used for patrol or transport. Only
marked security vehicles may be used by deputies working off -duty. 

5. Jobs with armed private security. Note: In cases where officers work with unarmed security, 
private security officers are obligated to take direction from deputies. 

6. Jobs involving civil matters ( domestic situations, labor disputes, union meetings, landlord/ tenant
disputes, etc.). 

7. Jobs requiring deputies to act in a " bodyguard" capacity. 

8. Jobs which constitute a conflict of interest on the part of the officers or the Department. 

Employer initials i
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Current Fees: 

Officer Pay 53. 83 per hour /per officer
Supervisor Pay 59. 21 per hour / per supervisor
Manager Pay 65. 13 per hour / per manager
Admin Fee 5. 00 per hour / per officer
Vehicle Fee 9. 00 per hour / per vehicle

Important Fee Information: Per General Orders, the off -duty officer' s hourly rate ofpay is based upon top step depitty
pay and will be increased in conjunction with pay increases approved by the County ofSacramento. The hourly rate ofpay
is determined by a contract between the County ofSacramento and the Sacramento County Deputy Sheriff's Association, 
thus, is a non-negotiable issue. In the event of a rate increase, a letter will be sent out at least 30 days in advance of the
effective date of the rate increase to notify customers of the upcoming rate increase. Ifthis office does not receive a
request for modification of services or rescission of the contract, off -duty services and billing will continue at the increased
rate ofpay. 

FOR OFFICE USE ONLY

Day of Week Date Hours Officers Assigned
Sunday Officer Days and Times May Vary
Monday Officer Days and Times May VaKy
Tuesday Officer Days and Times May Vary
Wednesday Officer Days and Times May Vary
Thursday Officer Days and Times May Vary
Friday Officer Days and Times May Vary
Saturday Officer Days and Times May Vary

Division Commander Approval

Job Details

Check the appropriate Type andjustify below
Type I X Type 2 X

Date

Specific Officers Requested
Patrol district facilities: levees, drainage canals, 

floodways, pump stations, corporation yard, offices
TWO OFFICERS PER SHIFT WILL BE REQUIRED

Address chronic trespassing and illegal camping* 

Please return to: 

Sacramento County Sheriff' s Department Doreen Tupou

Off Duty Employment Off Duty Coordinator
711 G Street, Room 408 ( 916) 874- 5096 fax ( 916) 498- 9382

Sacramento, Ca. 95814 E-mail: Offduty@sacsherif£ com

Employer initials: 6 Page 4 of 6



SACRAMENTO COUNTY SHERIFF' S DEPARTMENT

Costs for Off -Duty Officers

Rates in Effect 07- 01- 2016

Officer Pay $ 53. 83 per hour

Supervisor Pay

Manager Pay

Administrative Fee

Vehicle Fee

59. 21 per hour

65. 13 per hour

5. 00 per hour, per officer

9. 00 per hour

Important Fee Information: Per General Orders, the off-dutil officer' s hourly rate ofpqV is based upon top step
deputy pay and will be increased in conjunction with pay increases approved by the County ofSacramento. The hourly
rate ofpav is determined by a contract between the County ofSacrmnento and the Sacramento County Deputy Sheriffs
Association, thus, is a non- negotiable issue. In the event of a rate increase, a letter will be sent out at least 30 days in
advance of the effective date of the rate ill crease to notify customers of the upconuiuug rate increase. If this office does not
receive a request for modification of services or rescission of the contract, off -duty services and billing will continue at the
increased rate ofpay. 

Employer Initials: 
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Call Sign REC1 Employer ID 591

Date of Event On -Going

Job # N/A

Sacramento Sheriffs Department

Employer Application- Special Events

Applicant to Complete

Business or Organization Hiring Officer: Reclamation District #1000
Contact Name: Paul Devereux, General Manager RD1000

Billing Address: 1633 Garden Highway
City/State/ Zip Code: Sacramento, CA 95833

Phone: 916- 922- 1449 Alternate Phone: 916- 417- 4170

Address of Event: Varies: RD1000 Pump stations

District

Email: pdevereux@rd1000. org

offices, and levees

Person Deputy Reports to ( if different from Contact Name): 
Type of Event: Ongoing Patrol
Serving Alcohol: N/ A Music Type: 

Types of Duties Requested, i.e. general security, fixed post, etc.: S

Employer Agreement

Estimated Attendance: N/A

N/ A

Please check all information above for accuracy before signing. Your signature guarantees you will abide by the policies of the Off -Duty
Program and pay all fees when billed. Further, you understand that a portion of the fees collected include coverage for worker' s
compensation, liability and employer contributions for FICA. As the employer, you are authorizing the County to collect these
contributions and forward the applicable fees to the Social Security Administration on your behalf and to pay the officers for services
performed. 

Deputies can perform law enforcement functions only, which includes but is not limited to enforcing laws & ordinances; operating a patrol
vehicle; responding to complaints; giving information & assistance; making building security inspections; reporting and/ or investigating
unusual, suspicious or hazardous conditions; interviewing & taking statements from victims, suspects, & witnesses; preparing reports; 
searching, transporting & booking prisoners. The attached indemnity agreement provides for the County of Sacramento to indemnify the
off -duty employer for any losses which arise from the deputy' s performance of law enforcement services pursuant to this agreement. The
County of Sacramento will not indemnify for activities that are outside the scope of such law enforcement services or which are caused in

whole or in part by the off -duty employer. By the attached indemnity agreement, the off -duty employer agrees to indemnify the County of
Sacramento for any losses or damages caused in connection with the performance of activities that are outside the scope of law
enforcement services provided pursuant to this agreement. 

No job will be scheduled until this form, the required fees and signed indemnity agreement is received. We require forty- eight ( 48) hours
notice to cancel this job/ contract, otherwise the employer is responsible for paying each scheduled officer the required minimum. You will
be billed for, and agree to pay, any additional hours officers must spend on activities resulting from off -duty work, including but
not limited to reports, booking evidence and arrests, and court appearances. There is a $ 25. 00 charge for returned checks. 

The Off -Dirty progrmn makes no guarantee that a deputy will be found to work as requested. The Sheriff' s Department nu v, at its
discretion, cancel any or all off-dutyjobs at any tinte dice to departmental conflicts. For

recurring events: The term of this agreement shall continue in full force and effect until terminatedby either party. Employer

Initials t0`' Page
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OFF -DUTY PROGRAM POLICIES

Deputies can perform law enforcement functions
only

2. The liability coverage provided by the County
does not extend to activities which are other than a law
enforcement function. 

3. No job can begin until the Indemnification
Agreement and the Employer Agreement are signed and

returned to the Off -Duty Office. 

4. Our minimums are three (3) continuous hours per
officer Monday through Thursday, and four continuous ( 4) 
hours per officer Friday, Saturday, and Sunday. Officers
released early from their assignment will be paid for their
entire contracted shift. 

5. We require a forty-eight (48) hour notification in
order to cancel a job/ contract. If enough notice is not

given, the employer will be responsible for paying each
scheduled officer the required minimum. 

6. For officer and public safety, a minimum number
of officers per number of attendees at an event is required
We make the determination of how many officers we will
require if we accept the job. This is not a negotiable
figure. In addition, if we receive information that greater
numbers of people are expected than was first anticipated, 
additions will be made in the number of officers assigned. 

7. Any time more than four officers are required for

an event, the fifth officer will be paid as a supervisor. 
Examples: If an event requires five ( 5) officers, four (4) of

these officers would be paid officer pay and one ( 1) would
be paid as a supervisor. If an event requires fifteen ( 15) 
officers, three ( 3) would be supervisors and twelve ( 12) 

would be officers.) Note: Supervisors are hired as

supervisors. If, for example, only four of the five officers
assigned show up, the supervisor must still be paid as a
supervisor. 

8. Any time more than four supervisors are required
for an event, the fifth supervisor will be paid as a manager. 
Example: If an event requires twenty- five ( 25) officers, 

twenty ( 20) of these officers would be paid officer pay, four
4) of these officers would be paid supervisor pay, and one
1) would be paid manager pay.) Note: Managers are

hired as managers. If, for example, only four of the five
supervisors assigned show up, the manager must still be
paid as a manager. 

Employer Initials

9. To ease communications, our staff will deal with

one person as a primary contact. One alternate may be
selected. 

10. All schedule changes are to be communicated to

the Off -Duty Employment Coordinator, preferably faxed to
498- 9382. ( Initial requests and cancellations must be in
writing). 

11. Problems with the program or with a deputy
should be communicated to the Off -Duty Employment
Coordinator or the Off -Duty Employment Supervisor. 

12. Officers shall receive compensation for time spent
on reports or any other activities resulting from their off - 

duty employment, including but not limited to report writing, 
booking evidence and arrests. Sacramento County will not
be responsible for paying overtime to officers for any off - 
duty employment. 

13. All authorized off-dutyjobs require the private
employer' s representative to first contact the department' s
Off -Duty Employment Coordinator ( 874- 5096) with the

initial job request. Officers not working in a departmentally
sanctioned job are subject to not only disciplinary action, 
but leave both themselves and their employers open for
possible private liability and worker' s compensation
lawsuits. 

14. For one time only jobs, Administrative Fees are
due a minimum of 10 days prior to the event. No job will
be scheduled until all fees are received. 

15. For on -going, long term jobs, a deposit is required
before the job is scheduled to start. Thereafter, the
Administrative Fees are due 20 days from the invoiced
date. Ajob will be canceled when the account becomes
45 days delinquent. 

16. The Sheriff' s Department may, at its discretion, 
cancel any or all Off -Duty jobs at any time due to
departmental conflicts. In addition, if the Federal
Government deems that the threat escalates to the highest
threat level, the Sheriffs Department stands ready to
deploy all available officers and personnel to address the
added security needs of the community. All Off Duty
employment may be canceled and with very little notice. 

Page 2 of 6



OFF -DUTY JOB GUIDELINES

Several types of job requests are automatically refused. Following is a list of those jobs. 

1. Jobs that are not in the unincorporated areas of Sacramento County ( locations within the city
limits or other counties, for example). 

2. Jobs requesting plain -clothes officers ( refer 70 PC). 

3. Jobs at commercial businesses, bars, or lounges, inside or outside, whose main source of income
is derived from either a " cover charge" or from the sale of alcoholic beverages. ( Includes sidewalk and

parking lots when the commercial establishment is permanently licensed by Alcoholic Beverage Control). 

4. Mobile jobs where an unmarked, private vehicle would be used for patrol or transport. Only
marked security vehicles may be used by deputies working off -duty. 

5. Jobs with armed private security. Note: In cases where officers work with unarmed security, 
private security officers are obligated to take direction from deputies. 

6. Jobs involving civil matters ( domestic situations, labor disputes, union meetings, landlord/ tenant
disputes, etc.). 

7. Jobs requiring deputies to act in a " bodyguard" capacity. 

8. Jobs which constitute a conflict of interest on the part of the officers or the Department. 

Employer initials
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Current Fees: 

Officer Pay 53. 83 per hour /per officer
Supervisor Pay 59. 21 per hour / per supervisor
Manager Pay 65. 13 per hour / per manager
Admin Fee 5. 00 per hour / per officer
Vehicle Fee 9. 00 per hour / per vehicle

Important Fee Information: Per General Orders, the off -duty officer' s hourly rate ofpay is based upon top step deputy
pay and will be increased in conj inction with pay increases approved by the County ofSacramento. The hourly rate ofpay
is determined by a contract between the County ofSacramento and the Sacramento County Deputy Sheriffs Association, 
thus, is a non-negotiable issue. In the event of a rate increase, a letter will be sent out at least 30 days in advance of the
effective date of the rate increase to notify customers of the upcoming rate increase. If this office does not receive a
request for modification ofservices or rescission of the contract, off -duty services and billing will continue at the increased
rate ofpay. 

FOR OFFICE USE ONLY

Day of Week Date Hours Officers Assigned
Sunday Officer Days and Times May Vary
Monday Officer Days and Times May Vary
Tuesday Officer Days and Times May Vary
Wednesday Officer Days and Times May Vary
Thursday Officer Days and Times May Vary
Friday Officer Days and Times May Vary
Saturday Officer Days and Times May Vary

Check the appropriate Type andjustify below
Type I X Type 2 X

Division Commander Approval Date

Job Details Cnarifip ( lffinnre 7] n.. p. 4 a

Patrol district facilities: levees, drainage canals, 

floodways, pump stations, corporation yard, offices

uwwu

TWO OFFICERS PER SHIFT WILL BE REQUIRED

Address chronic trespassing and illegal camping* 

Please return to: 

Sacramento County Sheriff' s Department
Off Duty Employment
711 G Street, Room 408

Sacramento, Ca. 95814

Employer initials: 

Doreen Tupou

Off Duty Coordinator
916) 874- 5096 fax( 916) 498- 9382

E- mail: Offduty@saesheriff. com
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SACRAMENTO COUNTY SHERIFF' S DEPARTMENT

Costs for Off -Duty Officers

Rates in Effect 07- 01- 2016

Officer Pay $ 53. 83 per hour

Supervisor Pay

Manager Pay

Administrative Fee

Vehicle Fee

59. 21 per hour

65. 13 per hour

5. 00 per hour, per officer

9. 00 per hour

Important Fee Information: Per General Orders, the off -duty officer' s hourly rate ofpay is based upon top step
deputy pay and ivill be increased in conjunction with pay increases approved by the Coanity ofSacramento. The hourly
rate ofpay is determined by a contract between the Countv of Sacramento and the Sacramento County Deputy Sheriffs
Association, thus, is a non- negotiable issue. In the event of a rate increase, a letter will be sent out at least 30 days in
advance of the effective date of the rate increase to notify customers of the upcoming rate increase. If this office does not
receive a request for modification of services or rescission of the contract, off-diio services and billing will continue at the
increased rate ofpay. 

Employer Initials: 
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INDEMNIFICATION AGREEMENT

Sacramento County shall indemnify, defend and hold harmless fZCC( a rnC,- , nr) Disirc,4 9U. t•00.0

Employer name) 

it' s officers, employees and agents from and against any and all claims, losses liabilities or damages, demands and
actions, including payment of reasonable attorney' s fees (" claims") arising out of or resulting from the performance

of law enforcement services rendered pursuant to this Off -Duty Law Enforcement agreement, reduced in proportion
to and to the extent such claims are caused in whole or in part by any negligent or willful act or omission of

claw, cl or 01sln`vi- do, / 000, its officers, employees, and agents. 
Employer name) 

ZecllwneA' U1, 614- c4 n/0, / VOV shall indemnify, defend and hold harmless
Employer name) 

Sacramento County, its officers, employees and agents from and against any and all claims, losses liabilities or
damages, demands and actions, including payment of reasonable attorney' s fees (" claims") arising out of or

resulting from the performance of non -law enforcement services, reduced in proportion to and to the extent such

claims are caused in whole or in part by any negligent or willful act or omission by Sacramento County its officers, 
employees and agents. 

For the purposes of this agreement, the off -duty deputy is not an agent of the County of Sacramento. 

The parties have each carefully reviewed this entire Agreement and have agreed to each term
herein. The person signing this Agreement for Employer hereby represents and warrants
that he or she is fully authorized to sign this Agreement on behalf of Employer. 

Pau1A6eye.(-w C (& anerorl Manc tr, 

Employer or Agent ( Printed) 

For -Scott R. Jones, Sheriff

Employer or Agent Signature Date

Page 6 of 6



INDEININIFICATION AGREEMENT

Sacramento County shall indemnify, defend and hold harmless
Employer name) 

Ws officers, employees and agents from and against any and all claims, losses liabilities or damages, demands and
actions, including payment of reasonable attorney' s fees (" claims") arising out of or resulting from the performance

of law enforcement services rendered pursuant to this Off -Duty Law Enforcement agreement, reduced in proportion
to and to the extent such claims are caused in whole or in part by any negligent or willful act or omission of

kelannn orn QISIYYck r1o, 100 , its officers, employees, and agents. 
Employer name) 

e cia vnC bn 6lskr, c.4 do, 1 00•o shall indemnify, defend and hold harmless
Employer name) 

Sacramento County, its officers, employees and agents from and against any and all clauns, losses liabilities or
damages, demands and actions, including payment of reasonable attorney' s fees (" claims") arising out of or

resulting from the performance of non -law enforcement services, reduced in proportion to and to the extent such

claims are caused in whole or in part by any negligent or willful act or omission by Sacramento County its officers, 
employees and agents. 

For the purposes of this agreement, the off cluty deputy is not an agent of the County of Sacramento. 

The parties have each carefully reviewed this entire Agreement and have agreed to each term
herein. The person signing this Agreement for Employer hereby represents and warrants
that he or she is fully authorized to sign this Agreement on behalf of Employer. 

Pcl,de_Ve,, ce-v t LGQr%erd Mane- 
Ernployer or Agent ( Printed) Employer or Agent Signature Date

Scott R. Jones, Sheriff

t tyy, f or r) 
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of
Proposed

201617 Adopted Budger Actual @ 12- Adopted Budget Variance Budget

Operation & Maintenance 31- 16 2016- 17 UnFavorable) 
Budget

Amendment
Income

to date
2016- 17

Property Assessments 24, 118 2, 248, 065 2, 223, 947) 1. 07% 2, 248, 065

Rents 14, 146 21, 371 7, 224) 66. 20% 21, 371

Service Fees 0. 00% 

Interest Income 7, 311 13, 000 5, 689) 56. 24% 13, 000

Finance Charges/ Penalty 150 150) 0, 00% 150

SAFCA - ON Assessment 900, 000 900, 000) 0. 00% 900, 000

CERBT Reimbursement 38, 785 38, 785) 0. 00% 38, 785

Miscellaneous 4, 451 4, 451 100. 00% 5, 000

Total 50, 026 3, 221, 371 3, 171, 345) 1. 55% 3, 226, 371

of
Proposed

Actual @ 12- Adopted Budget Variance Budget

31- 16 2016- 17 UnFavorable) 
Budget

Amendment

Restricted Fund
to date

2016- 17

Metro Airpark Groundwater Pumpir $ 20, 000 1, 214 0. 00% 20, 000

Total 20, 000 1, 214 20, 000

Total Combined Income $ 50, 026 $ 3, 241, 371 $ ( 3, 170, 131) 

Operations and Maintenance - Expense

Administration

Trustees Fees

Election Cost

City/ County Fees
Legal

Liab./ Auto Ins. 

Office Supplies

Assessment Costs

Computer Costs

Uninsured Losses

Accounting
Admin. Services

Utilties ( Phone/ Water/ Sewer) 

Admin. Lease/ Maint. 

Payroll Expenses

Mit. Land Expenses

Other

SAFCA ( CAD) 

Sub Total

Actual @ 12- Adopted Budget Variance

31- 16 2016- 17 ( UnFavorable) 

14, 850 39, 000 24, 150

3, 137 9, 969 6, 832

32, 637 85, 000 52, 363

101, 345 110, 000 8, 655

3, 438 5, 000 1, 562

12, 465 30, 000 17, 535

7, 778 5, 500 2, 278) 

1, 000 1, 000

5, 000 20, 000 15, 000

12, 452 20, 000 7, 548

7, 995 20, 000 12, 005

2, 000 2, 000

1, 045 3, 100 2, 055

2, 074 3, 000 926

7, 901 10, 000 2, 099

3, 372 3, 600 228

215, 490 367, 169 151, 680

Actual @ 12- Adopted Budget Variance

31- 16 2016- 17 UnFavorable) 

Personnel/ Labor

Wages 391, 851 895, 188 503, 337

Wages ( Overtime) 2, 625 48, 672 46, 047

Group Insurance 59, 008 118, 347 59, 339

Worker' s Compensation Insurance 24, 474 45, 000 20, 526

Annuitant Health Care 23, 319 50, 970 27, 651

OPEB - ARC 38, 785 38, 785

Dental / Vision/ Life 9, 995 26, 000 16, 005

1. 54% $ 3, 246, 371

of
Proposed

Budget
Budget

to date
Amendment

2016- 17

38. 08% 39, 000

0. 00% 

31. 47% 9, 969

38. 40% 85, 000

92. 13% 110, 000

68. 76% 5, 000

41. 55% 30, 000

141. 42% 000' 
0. 00% 1, 000

25. 00% 20, 000

62. 26% 20, 000

39. 97% 20, 000

0. 00% 2, 000

33. 72% 3, 100

69. 13% 3, 000

79. 01 % 10, 000

93. 67% 3, 600

58. 69% 370, 669

of
Proposed

Budget
Budget

to date
Amendment

2016- 17

43. 77% 895, 188

5. 39% 48, 672

49. 86% 118, 347

54. 39% 45, 000

45. 75% 50, 970

0. 00% 38, 785

38. 44% 26, 000



Payroll Taxes

Pension

Subtotal

Operations

Power

Supplies/ Materials

Herbicide

Fuel

Field Services

Utilities

Field Operations Consultants

Eq. Rental
Refuse Collection

Eq. Repair/ Service

Eq. Parts/ Supplies
Facility Repairs
Shop Equipment ( not vehicles) 
Field Equipment

Sub Total

Equipment

Service Truck Replacement

AEBI Slope Mower

Subtotal

Consulting/ Contracts/ Memberships

28, 184 71, 656 43, 472 39. 33% 71, 656

68, 360 134, 749 66, 389 50. 73% 134, 749

607, 817 1, 429, 367 821, 551 42. 52% 1, 429, 367

of
Proposed

Actual @ 12- Adopted Budget Variance Budget

31- 16 2016- 17 UnFavorable) 
Budget

Amendment
to date

2016- 17
116, 443 450, 000 333, 557 25. 88% 450, 000

10, 894 20, 000 9, 106 54. 47% 20, 000

72, 237 120, 000 47, 763 60. 20% 120, 000

18, 450 60, 000 41, 550 30. 75% 60, 000

33, 078 113, 000 79, 922 29. 27% 113, 000

1, 064 6, 000 4, 936 17. 74% 6, 000

8, 434 20, 000 11, 566 42. 17% 20, 000

108 10, 000 9, 892 1. 08% 10, 000

2, 495 7, 000 4, 505 35. 65% 7, 000

11, 459 15, 000 3, 541 76. 39% 20,900
23, 297 50, 000 26, 703 46. 59% 50, 000

6, 753 125, 000 118, 247 5. 40% 143, Oa0

9, 146 10, 000 854 91. 46% 10, 000

20, 000 20, 000 0. 00% 20, 000

313, 858 1, 026, 000 712, 142 30. 59% 1, 049, 000

of
Proposed

Actual @ 12- Adopted Budget Variance Budget

31- 16 2016- 17 UnFavorable) 
Budget

Amendment
to date

2016- 17

45, 000 45, 000 0. 00% 45, 000

199, 705 190, 000 9, 705) 105. 11% 200, 060' 

199, 705 235, 000 35, 295 84, 98% 245, 000

Actual @ 12- Adopted Budget Variance

31- 16 2016- 17 ( UnFavorable) 

Public Relations 17, 110 25, 000 7, 890

Engineering/ Admin Consultants 81, 517 150, 000 68, 483

Memberships 29, 753 35, 000 5, 247

Security Patrol 20, 400 45, 000 24, 600

Contingency Levee Patrol ( outside s $ 5, 000 5, 000

Subtotal 148, 781 260, 000 111, 219

TOTAL 0 & M EXPENSES

Surplus/( Deficit O/ M) 

CAPITAL EXPENSES

Capital - Facilities

Total Capital

Surplus/( Deficit Capital) 

Total All Expenditures

Capital Reserve Funding

O/ M Reserve Funding

of
Proposed

Budget
Budget

to date
Amendment

2016- 17

68. 44% $ 25, 000

54. 34% $ 150, 000

85, 01 % $ 35, 000

45. 33% $ 45, 000

0. 00% $ 5, 000

57. 22% $ 260, 000

1, 485, 650 3, 317, 537 1, 831, 887 44. 78% 3, 354, 037

76, 166) 107, 666) 

of
Proposed

Actual @ 12- Adopted Budget Variance Budget

31- 16 2016- 17 UnFavorable) 
Budget

Amendment
to date

2016- 17

136, 650 300, 000 163, 350 45. 55% 430, 000

136, 650 300, 000 163, 350 430, 000

300, 000) 430, 000) 

1, 622, 300 3, 617, 537 1, 995, 236 3,764, 037

300, 000 $ 430,000

76, 166 $ 107, 666
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Proposed Facilty Repairs - FY 2016- Current Approved Proposed Budget

17 Budget Amendment

Gates & Fences

Rip Rap/ Shot Rock
Misc. Facility Repairs
Plant 8 Electrical

Plant 3 pumps
Plant 8 electric vault drainage

NCC access road repairs

Total

Capital Expenditures - FY 2016- 17

3) Capital - Facllites

4) Capital - Large Equipment

Total

3) SCADA Implementation

3) Paving Corp Yard

3) Corp Yard Expansion
3) Misc. Capital Repairs

Plant 1 Security Fencing
Corp Yard Bldg addition
Update District Standard P& S

Concept Plan for Fisherman' s
Lake Improvements

4) Replace Service Truck

4) AEBI slope mower

8,000 8, 000

90,000 75, 000

25,000 25, 000

20,000

5, 000

10, 000

123, 000 143, 000

350, 000

235, 000 Not Capital - O/ M) 

585, 000. 00

250, 000 150, 000

40, 000 40, 000

40, 000 25, 000

20,000 20, 000

80, 000

50, 000

15, 000

50, 000

350, 000 430, 000

45, 000 45, 000

190, 000 200, 000

235, 000 245, 000



Reclamation District No. 1000

Sacramento, CA

No Warrants Issued

Approval of Payments — January 2017

Various Payroll & Payroll Taxes 96, 183. 91

EFT 100080485 Public Employees Retirement System 16, 632. 28

EFT 0170854253701 PG& E 26. 98

EFT 0171854253711 PG& E 160. 82

EFT 0172354253721 PG& E 237. 26

EFT 273457490765 Verizon Wireless 1, 236. 16

EFT 1000809647 Public Employees Retirement System 1, 300. 00

32656 Airgas NCN 131. 32

32657 Bode & Bode 39. 04

32658 City of Sacramento 18. 40

32659 PAPA Pesticide 45. 00

32660 Home Depot Credit Services 381. 26

32661 California Chamber of Commerce 292. 57

32662 Smile Business Products 183. 44

32663 Mead & Hunt, Inc. 3, 385. 35

32664 Comcast 126. 17

32665 Paul Devereux 116. 18

32666 Interstate Oil 494. 17

32667 Karen Pardieck 1, 800. 00

32668 Staples Credit Plan 67. 53

32669 Platt 353. 48

32670 Neofunds by Neopost 100. 00

32671 Airgas NCN 316. 82

32672 City of Sacramento 4. 38

32673 Napa Auto Parts 912. 68

32674 AT& T 250. 95

32675 Waste Management of Sacramento 346. 14

32676 Valley Truck & Tractor Co. 2, 114. 87

32677 Kenworth 576. 78

32678 James M Holiday 125. 00

32679 Sacramento County Utilities 219. 40

32680 JAN - PRO 190. 00

32681 Security & Asset Management, LP 1, 940. 70

32682 US Bank Corp Pymt Ctr 64. 74

32683 Interstate Oil 2, 936. 13

32684 Agriform - Woodland Parts 183. 66

32685 Grace Consulting 2, 087. 50

Berkshire Hathaway Homestate
32686 Companies 3, 497. 75

Certified to be a true andjust claim against Sacramento County Treasurer

Filed: February 10, 2017

Approved: February 10, 2017

s

President: 

Secretary: 



Reclamation District No. 1000

Sacramento, CA

No Warrants Issued

32687 Christina Forehand 97. 33

32688 CoreLogic Information Solutions, Inc. 250. 00

32689 Brookman Protection Services Inc. 3, 900. 00

ACWA Joint Powers Insurance

32690 Authority 1, 664. 41

32691 West Yost Associates 724. 32

32692 Carson Landscape Industries 595. 00

32693 Stratton Agency, Inc 100. 00

32694 Steve Yaeger Consulting 2, 095. 50

32695 Tesco Controls, Inc 5, 325. 80

Total

Certified to be a true and just claim against Sacramento County Treasurer

Filed: February 10, 2017

Approved: February 10, 2017

President: 

Secretary: 

153, 831. 18



February 10, 2017

To the Trustees of Reclamation District No. 1000

The following is a report of activities within the District during the month of January 2017. 

We Spent: Man -Days

7 - Grounds

31 - Pump Maintenance
113 - Levee Patrol/ Pump Rounds

7 - Ditch Maintenance

2 - Fence Repair

10 - Levee Maintenance

4 - Garbage

1 - Mowing
13 - Equipment Repair

Total: 188

2ND Bannon

Sump Precipitation

High 9. 62' Current 11. 12" 

Low 6. 87' Total: 18. 77" 

Last Year 8. 89" 

Pumping in January 2017: 

Plant 1 B - 

Pump # 1 - 63. 9 Hours or 626. 22 Acre Feet. 

Pump # 2 - 642 hours or 6, 291. 6 Acre Feet. 

Pump # 3 - 8 Hours or 78. 4 Acre Feet. 

Pump # 4 - 326. 6 Hours or 3. 200. 68 Acre Feet. 

Pump # 5 - 113. 1 Hours or 1108. 38 Acre Feet. 

Pump # 6 - 26. 7 Hours or 261. 66 Acre Feet. 

Plant # 2 - 

Pump # 1 - 158. 3 Hours or 1, 044. 78 Acre Feet. 

Pump # 2 - 383. 3 Hours or 1, 111. 57 Acre Feet. 

Plant # 3 - 

Pump # 1 - 411. 5 Hours or 1, 522. 55 Acre Feet. 

Pump # 2 - 353. 8 Hours or 1, 627. 48 Acre Feet. 

Pump # 3 - 183. 5 Hours or 1, 229. 45 Acre Feet. 

Pump # 4 - 234. 6 Hours or 961. 86 Acre Feet. 

Plant # 4 - 

Pump # 1 - 45. 4 Hours or 258. 78 Acre Feet. 

Pump # 2 - 224. 1 Hours or 2, 196. 18 Acre Feet. 

Pump # 3 - 94. 1 Hours or 922. 18 Acre Feet. 

Plant # 5 - 

Pump # 1 - 17. 1 Hours or 279. 49 Acre Feet. 

Pump # 2 - 148. 8 Hours or 282. 72 Acre Feet. 

Pump # 3 - 94. 1 Hours or 922. 18 Acre Feet. 

Plant # 8 - 

Pump # 1 - 359. 9 Hours of 3, 778. 95 Acre Feet. 

Pump # 2 - 87. 3 Hours or 916. 65 Acre Feet. 

Pump # 3 - 476. 3 Hours or 1, 809. 94 Acre Feet. 

Pump # 4 - 452. 4 Hours or 1, 311. 96 Acre Feet. 

Pump # 6 - 10. 9 Hours or 114. 45 Acre Feet. 

Pump # 8 =- 15. 0 Hours or 142. 5 Acre Feet. 

River

High 30. 61' 

Low 11. 04' 



The Safety meeting in December was dressing for wet, cold windy weather conditions. 

Total Hours pumped for January 2017: 4, 986
Total acre- feet pumped for January 2017 31, 115. 29
Total acre- feet pumped for January 2017: 4, 807. 56

Payroll for Field Staff: $ 80, 259. 12

Includes overtime of $32, 612. 04) 

Superintendent



RECLAMATION DISTRICT NO. 1000

Board of Trustees Action Summary
March 10, 2017

1633 Garden Hwy
Sacramento, CA 95834

Trustees Present: Avdis, Barandas, Gilbert, Harris, Jones and Smith

Trustees Absent: Christophel

Staff in Attendance: General Manager Devereux, Secretary Figueroa, Superintendent Caldwell

Attorney James Day, PR Consultant Karen Pardieck. 

1. Approval of the Minutes — February 2017

It was moved by Trustee Avdis to adopt the minutes of February 10, 2017 as presented. The

motion was seconded by Trustee Harris, duly put and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for February 2017

Fund Balances for February 2017 are as follows: 

Checking: $ 88, 926. 72

Money Market: $ 617, 686. 62

County Treasurer: $ 2, 524, 450. 18

LAIF: $ 1, 724, 487. 20

City Pool A: $ 1, 010, 894. 68

Motion by Trustee Harris to approve the Treasurer' s report as presented. The motion

was seconded by Trustee Avdis, duly put and carried by a unanimous vote. 

B. Expenditure Report for February 2017

The expenditures for the month of February 2017 were $ 293, 685. 19. Expenditures from the
Operations and Maintenance Fund were $ 282, 662. 19 and $ 11, 023. 00 from the Capital fund. 

3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Avdis reported on the SAFCA executive committee meeting. He reported the State

Omnibus bill contains language that allows SAFCA to acquire property outside the Joint Powers

Authority ( JPA) area which was necessary for their participation in the Sacramento Weir and
Yolo Bypass improvements. Senator Pan has submitted a bill for State authorization of SAFCA' s

projects which will assist with State funding. 
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The Corps of Engineers received a bid protest for the contract awarded for the Reach I slurry wall

work. The COE is looking at options to avoid delaying construction of the project. 

GM Devereux reported the Corps is considering rejecting the protest, amending their solicitation

and requesting revised bids from the two contractors who bid on the project. This would delay
the award about a month, but it is not certain this process would avoid another protest when the

new award is made. Staff will keep the Board apprised of the project' s status. 

Trustee Avdis reported on the North Area Streams project and noted SAFCA only received one
bid for the project which was above the engineer' s estimate. He reported the Folsom Dam raise

project is moving forward again The Water Resource Development Act approved by Congress
last year allows SAFCA to use credits earned on the Natomas Levee Improvement Project in
other areas and SAFCA is starting the process to use these credits. 

GM Devereux reported testing of the gate that was repaired on the new spillway constructed at
Folsom Dam will be done in the next few weeks while the project is still under contract warranty. 

After the gates are used they will no longer be under warranty. SAFCA will be responsible for
80% of the operation and maintenance costs of the new spillway including the gates. 

B. Executive Committee

President Smith reported the Executive Committee met on March 1 to review the agenda. They

discussed how the Board could recognize the staff effort during the recent storm event, in

particular, all the overtime worked by the field crew. The Committee also discussed the

Supervisory Control and Data Acquisition ( SCADA) masterplan, the System Wide Improvement
Framework ( SWIF) and the protest of the recent award by the Corps of Engineers on the Reach I
Contract. The committee also briefly discussed the desk procedures for the Administrative

Service Manager, implementation of the Capital Improvement plan and a potential change to the

May Board meeting date. In attendance at the meeting were Trustees Smith and Barandas, and
General Manager Devereux. Trustee Harris participated via telephone. A copy of the minutes

was included in the Board packet. 

C. Personnel Committee

Trustee Harris reported the Personnel Committee met on February 10. The Committee discussed

the need, if any, for a salary/benefit survey, and detennined it was not needed at this time. After
discussion the Committee agreed the Employee handbook needed to be updated and directed staff

to retain the services of Grace Consulting to work with the District' s human resource counsel, 
Julia Jenness to update the handbook to comply with relevant legal policies. The Personnel
Committee will review the revisions and make a recommendation to the Board when it is

complete. The committee discussed the retirement of the Administrative Service Manager and

filling the position. Finally, the committee reviewed the General Manager' s performance for the
first two quarters of the fiscal year, through December 2016. In attendance at the meeting were
Trustees Harris, Christophel and Jones and General Manager Devereux. A copy of the minutes of

Page 2 of 5



the Personnel Committee was included in the Board packet. 

4. BOARD BUSINESS

A. Breakfast on the River (Sponsorship) 
General Manager Devereux reported historically the District has sponsored this event, however
last year it did not. After discussion it was moved by Trustee Avdis to sponsor the Sacramento
Conservation Corps Breakfast on the River for $750. The motion was seconded by Trustee

Gilbert, duly put and carried by a unanimous vote. 

B. Agreement with City of Sacramento and Greenbriar Developer related to
Development Impact Fee

Trustee Avdis recused himself from the discussion due to a conflict of interest. . 

General Manager Devereux reported the proposed agreement addresses how the development
impact fee would be collected from the Greenbriar developer consistent with our agreements with

the City of Sacramento and the developer prior to adoption of the fee. The proposed " catch up" 

fee paid by the developer pays would be used to satisfy the District' s development impact fee and

fund a proportionate share of those projects identified in the nexus study. 

After discussion it was moved by Trustee Barandas to approve the agreement as outlined by staff. 

The motion was seconded by Trustee Jones, duly put and carried by the following vote: 

Ayes: Barandas, Gilbert, Harris, Jones, Smith

Noes: None

Absent: Christophel

Abstain: Avdis

C. Amendment to Joint Use Agreement with SAFCA

General Manager Devereux reported the District has entered into a several Joint Use Agreements

JUA) with SAFCA covering projects they have implemented on District facilities. This

amendment to a prior JUA is for the North Streams Group project. While the project does not
include improvements to our facilities, SAFCA needs access along our property to haul materials
to their sites along Arcade Creek. This amendment covers three parcels in the Natomas East

Main Drainage Canal that were not included in the previous JUA. 

Motion by Trustee Harris to approve the amendment to the Joint Use Agreement with SAFCA as
outlined. The motion was seconded by Trustee Barandas, duly put and carried by a unanimous
vote. 

D. Supervisory Control and Data Acquisition ( SCADA) Masterplan — Update

General Manager Devereux reported he met with the consultant ( ATEEM Electrical Engineers). 

They have incorporated the District' s comments into a final Draft SCADA Masterplan. Staff will

bring the Masterplan to the Board in April for approval. 
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5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

General Manager Devereux noted Trustee Avdis has covered most of the regional flood control

issues. Rick Johnson, Executive Director of SAFCA has put together a plan showing how we

can get to 500 year flood protection in Sacramento. This information will be shared with interests
in Washington DC who are concerned about new development in our region without adequate

flood protection. They are expecting the President to propose his Federal budget but probably not
until May. 

B. Flood Season Update

General Manager Devereux reported the river levels at I Street and Verona are receding. Folsom

Dam releases have been reduced to 5000 cfs. Shasta is encroached in the flood reserve space by
about 150, 000 acre feet and is 75% full. Oroville is encroached into the flood reserve by 50,000

acre feet. The State and Federal government have declared a disaster so the District will be

submitting our costs for damages, overtime and extraordinary pumping costs to FEMA and State

Office of Emergency Services for potential reimbursement

C. Update Corps of Engineers — Natomas Levee Project

General Manager Devereux previously reported on the Corps of Engineers contract for Reach I of

the Natomas Levee Project. Due to the bid protest he is not sure if the project will start this year. 
He believes it will be delayed until 2018. 

The Board discussed the outreach to the public or lack thereof on the project. Since this is a

Corps of Engineers project the District will have to decide how involved we should be in outreach
to the community. The Urbanization Committee will meet to discuss this issue further. 

D. Encroachment Permits

General Manager Devereux reported he has endorsed three encroachment permits this month. 1: 

5445 Garden Hwy, addition to a single family residence. 2: 3197 Garden Hwy a new single
family home and 3: AT& T to bore through the Garden Highway levee area near Teal Bend golf
course. 

E. SWIF Process Update

General Manager Devereux stated the System Wide Improvement Framework or SWIF is being
reviewed with the State and Corps prior to formal submission for approval. He will be

discussing the SWIF and its inclusion as part of the Corps Operations and Maintenance Manual
update with the Urbanization Committee. 

F. Request for Qualifications — Financial and Accounting Services

General Manager Devereux reported the request for qualifications for financial and accounting
service was sent out and responses are due by March 30. 
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G. North Precinct development working group

General Manager Devereux reported he has contracted with Mead & Hunt to attend the working

group meetings with the North Precinct development working group. 

H. Meeting with Supervisor Matt Conant — Sutter County

General Manager Devereux reported Trustee Avdis, PR Consultant Karen Pardieck and he, met

with Sutter County Supervisor Conant. We discussed the recent flooding and impacts in the
Pleasant Grove area as well as coordination efforts on concerns of the upstream development in

Placer County and its impacts in Sutter County. 

I. May Board Meeting Date

General Manager Devereux informed the Board he has a personal conflict with the May Board

meeting date and requested the date be changed. After discussion the Board indicated May 19
would work for the Board meeting. Formal action on the meeting date change will be at the April

Board meeting. 

6) TRUSTEE REPORTS

No reports. 

7) Public Outreach Report — Karen Pardieck

Ms. Pardieck reported the District' s outreach efforts. There will be a meeting at the Natomas

Community Association on March 22 at the Natomas Community Center. The completed District

videos, long and short version, have been delivered. 

S) District Counsel' s Report

Attorney Day reported on activity of his firm on behalf of the District for February 2017. 

9) Superintendent' s Report

Superintendent Caldwell previously reported on the activities of the District crew. They are

currently beginning the spring spray and mowing operations and making repairs as needed to
equipment and facilities. 

There being no further business to come before the Board the meeting was adjourned. 

e: sident

Secretary
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DECLARATION OF POSTING

I Terrie Figueroa, the Secretary of Reclamation District No. 1000, hereby

declare that I posted the attached agenda in a public and conspicuous place at the front

entrance to the District Office. I declare under penalty of perjury that the foregoing is

true and correct and that this declaration was executed the 7t of April 2017 at

Sacramento, California. 

h

Secretary



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

April 14, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento CA 95833 or on our website
www. rdlOOO. org

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY OF MEMBERS OF THE P UBLIC TO DIRECTLYADDRESS THE BOARD ON

SUBJECT MATTER NOT ON THE AGENDA WITHIN THE JURISDICTION OF THE OF THE BOARD. 

1. Employees Recognition- 2017 Winter Storm Events

Items Scheduled for Action

2. Approval of the Minutes ( Action

A. Regular Meeting, March 10, 2017

3. Administrative Items

A. Treasurer' s Report for March 2017

B. Expenditures Report for March 2017

4. Committee Reports

A. SAFCA Representatives

B. Executive Committee ( 4/ 4/ 17) 

C. Urbanization Committee ( 3/ 15/ 17) 

D. Finance Committee ( 4/ 7/ 17) 

5. Board Business

A. Approve Supervisory Control And Data Acquisition ( SCADA) Masterplan ( Action) 
B. Consultant Contract for Outside Accounting Services (Action) 
C. Five Year Cash Flow and Budget Projections ( Information) 

D. 2017 Winter Storms-- FEMA Disaster Assistance Application ( Information) 

E. Change May Board Meeting Date ( Action) 

6. General Manager' s Report

A. Regional Flood Control Issues

B. Flood Season Update



C. Update Corps of Engineers - Natomas Levee Project

D. Encroachment Permits Endorsed

E. New Well Construction District Corporation Yard. 

F. Audio Visual Improvements to Board Room

G. Development Project Coordination Activities

H. Creek Week

7. Trustee Reports

8. Public Outreach Report — Karen Pardieck

9. District Counsel Report — J. Day

10. Superintendent' s Report

11. Correspondence/ News/ Information

12. Adjourn



RECLAMATION DISTRICT NO. 1000

Board of Trustees Action Summary
April 14, 2017

1633 Garden Hwy
Sacramento, CA 95834

Trustees Present: Avdis, Christophel, Gilbert, Harris, Jones and Smith

Trustees Absent: Barandas

Staff in Attendance: General Manager Devereux, Secretary Figueroa, Superintendent Caldwell
Attorney James Day, PR Consultant Karen Pardieck. 

1. Employee Recognition — 2017 Winter Storm Events

The District' s field crew employees were all in attendance at the Board meeting. GM Devereux
reported that as of April the 2016/ 2017 flood season is the wettest year on record, surpassing the
record flood season of 1982/ 1983. Trustee Smith, on behalf of the board expressed his

appreciation of the crew and recognized the care and safety the crew took during 31 days of 12
hour shifts. Trustee Jones expressed her appreciation on behalf of the Natomas residents for the

hard work of the staff. Both Trustee Smith and Trustee Harris noted the impact of Oroville' s

emergency situation as something that should be reflected upon in the future to better improve
flood season procedures. 

2. Approval of the Minutes — March 2017

Trustee Christophel inquired about Trustee Avdis' abstention and recusal from voting during

March 2017' s board meeting on item 4B. It was confirmed that he both abstained from voting
and topic discussion of item 4B. 

It was moved by Trustee Harris to adopt the minutes of March 10, 2017 as presented. The

motion was seconded by Trustee Avdis, duly put and carried by a unanimous vote. 

3. Administrative Items

A. Treasurer' s Report for March 2017

Fund Balances for March 2017 are as follows: 

Checking: 

Money Market: 
County Treasurer
LAIF: 

City Pool A: 

146, 981. 46

617, 724. 53

3, 367, 517. 07

1, 724, 487. 20

1, 010, 894. 68

Motion by Trustee Harris to approve the Treasurer' s report as presented. The motion

was seconded by Trustee Christophel, duly put and carried by a unanimous vote. 
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B. Expenditure Report for March 2017

The expenditures for the month of March 2017 were $ 379, 783. 93. Expenditures from the

Operations and Maintenance Fund were $ 376, 868. 93 and $ 2, 870. 00 from the Capital fund. 

4. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Avdis reported on his trip as SAFCA representative to Washington, D. C. He reported

that there was authorization of the General Re- evalution Report as well as legislation that would

allow for the future transfer of SAFCA credits to the future Folsom Dam raise project. As of
April, funding for future flood control projects at the federal level is unknown and was not
revealed in the " skinny budget", however, funding should be known in May when the President

proposes his budget. There is currently no anticipation of a government shutdown. The current
budget for 2017 is showing more funding for Corps Projects. 

B. Executive Committee

President Smith reported the Executive Committee met on April 4 to review the agenda for the

April 14 Board meeting. Minutes from the meeting were included in the Board packet

providing further detail of business conducted during the April 4th Executive meeting. In
attendance at the meeting were Trustees Smith and Barandas, and General Manager Devereux. 

Trustee Harris participated via telephone. 

C. Urbanization Committee

Trustee Jones reported the Urbanization Committee met on March 15. The committee discussed

current Corps Projects and how information could be better provided to the Natomas community. 
GM Devereux provided the committee an update on the System Wide Improvement Framework

SWIF) as well as encroachment standards. Also discussed and provided by GM Devereux to the

committee were updated off -duty Sheriff Patrol protocols. GM Devereux reported to the
committee that Metro Airpark development construction has begun and potential further updates
are pending information provided by Mead & Hunt. In attendance at this meeting were Trustees
Jones and Avdis, GM Devereux, Trustee Gilbert was absent. A copy of the minutes was included
in the Board packet. 

D. Finance Committee

Trustee Gilbert reported the Finance Committee met on April 7. The committee discussed the

two proposals received from accounting consultants for outside accounting services. The

committee felt Robert Merritt, the current accountant for American River Flood Control working
with Chavez Silva Associates would be the best option. They later met with Mr. Merrick to

discuss his proposal. Trustee Gilbert recommended that the board proceed with choosing Mr. 
Merrick working through Chavez Silva as the new accountant for the district, to be voted on in

Agenda Item 513, and feels Mr. Merritt's recent joining of the Chavez Silva firm will provide a
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benefit to the district. Also discussed was continuing with Bartell and Associates, used
previously, for the district' s actuarial needs regarding GASB 68 ( pension) and Total
Compensation for the GASB 43 ( OPEB). In attendance at this meeting were Trustees Gilbert and
Harris, ASM Figueroa and GM Devereux. Trustee Smith was absent. A copy of the minutes was
included in the Board packet. 

5. BOARD BUSINESS

A. Approve Supervisory Control and Data Acquisition ( SCADA) Masterplan

Eric Burns, an associate ofA T.E.E.M. Electrical Engineers provided a brief discussion regarding
the SCADA master plan. Mr. Burns discussed how SCADA would make our flood control

operations more efficient, by reducing stress on the crew as well as ensuring the data would
direct staff to where they are most needed during flood season. It would also provide water
conservation by sharing data with Natomas Central Mutual Water Company. 

There was a brief discussion regarding the security of such a system, the chances of signal

interruption and the merits of having an open frequency vs a dedicated frequency which can be
licensed and purchased. 

Trustee Harris inquired about the costs variance between each phase. Mr. Burns responded that
the most expensive would be Phase 1 due to the costs of equipment and towers, however, 

ongoing maintenance and subsequent phases would be significantly less due to equipment
reliability. Estimated projection is that 80% of costs would occur in Phase 1. 

Trustee Smith stated more details regarding the SCADA master plan would be discussed during
Operations Committee meetings and recommended proceeding with implementing the plan. 
Information regarding the SCADA master plan was included in the Board packet. 

After discussion it was moved by Trustee Harris to approve h the SCADA Master Plan as

prepared by A.T.E. E.M. The motion was seconded by Trustee Jones, duly put and carried by a
unanimous vote. 

B. Consultant Contract for Outside Accounting Services. 

It was recommended by the Finance Committee to proceed with the contract for accounting
services based on the proposal provided by Chavez/ Silva & Co and interview with Robert

Merrick. 

After discussion it was moved by Trustee Christophel to authorize the General Manager to
execute the contract with to Chavez/ Silva & Co. The motion was seconded by Trustee Jones, 
duly put and carried by a unanimous vote. 
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C. Five Year Cash Flow and Budget Projections ( Information Only) 

GM Devereux provided a presentation of cash flow projections for the District for the next 5
years. A copy of these projections were included in the board packet. 

Trustee Jones left the meeting at 9: 13 am

D. 2017 Winter Storms — FEMA Disaster Assistance Application ( Information Only) 

GM Devereux reported that three Federal Disasters were officially declared for the 2017 Winter

Storm season with specific dates. The district is in the process of requesting CaIOES disaster
reimbursement for eligible costs. Detailed information was included in the board packet. 

E. Change May Board Meeting Date

GM Devereux requested that the May 2017 Board Meeting date be rescheduled to May 19, 2017. 

It was moved by Trustee Harris to reschedule the May Board Meeting to May 19`n as requested. 
The motion was seconded by Trustee Christophel, duly put and carried by unanimous vote. 

6. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

General Manager Devereux stated Trustee Avdis has covered most of the regional flood control

issues. 

B. Flood Season Update

General Manager Devereux reported that there was a storm projected for the next week but

rainfall would be less than experience during the previous winter storms this year. 

He reported Shasta is at 95% capacity and increased releases are anticipated. Oroville is at 89% 
and it is expected they will reopen the old spillway. Folsom is currently at 69%, slightly below
average and there is a possibility of releases from Folsom. The river levels remain high. 

C. Update Corps of Engineers — Natomas Levee Project

General Manager Devereux reported on the Corps of Engineers contract for Reach I of the

Natomas Levee Project. The contract will be awarded in June and work near 1- 5 is projected to
start this year, if there are no further bid protests. The Corps is trying to award contracts for
reaches H and D this year to begin construction in 2018. 

D. Encroachment Permits

GM Devereux reported that there were no new permits endorsed
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E. New Well Construction at the Corporation Yard

General Manager Devereux stated due to contamination of the corporation yard well, a new
deeper well will need to be drilled. Anticipated costs for this project is estimated to be $ 30, 000. 

Treatment of the current well does not appear to be an option requiring a deeper well to be

drilled to avoid contamination that is in the ground. 

R Audio Visual Improvements to Board Room

General Manager Devereux reported that the office is currently researching a new audio/video

system for the board room and gathering proposals. 

G. Development Project Coordination Activities

General Manager Devereux reported he attended a Panhandle development information meeting

and is working with City Planning to accommodate necessary right of way for the proposed
Corps improvements in the District. 

H. Creek Week

General Manager Devereux stated Creek Week is set to occur from 4/ 21 through 4/ 29. At this

time locations for clean- up still need to be confirmed. 

Plant 1

GM Devereux reported the transformer at Plant 1 failed and was replaced with the spare

transformer, which also failed shortly after installation and repowering. The District is currently
working with SMUD to determine the cause and on a resolution. 

7) Trustee Reports

No reports. 

8) Public Outreach Report — Karen Pardieck

Ms. Pardieck reported GM Devereux's presentation during the State of Natomas Luncheon was

well received. A new community association has formed in Natomas and will be meeting with
her and GM Devereux to discuss the District. 

Ms. Pardieck also discussed that she would be putting up a feature on crew member Hall on Face
Book and planned to feature all the members of the staff individually, eventually, on social
media. 

Ms. Pardieck reported that the Flood Model has been returned from the Natomas School District

and that she has received some feedback on how to better improve using the Flood Model in the

future as well potential future presentations. 

A new video by the California Special District Association featuring the District is also currently
in the works. 
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9) District Counsel' s Report

Attorney Day reported on activity of his firm on behalf of the District for March 2017. 

10) Superintendent' s Report

Superintendent Caldwell was not in attendance. In his place was Foreman Del Castillo. A copy of

the Superintendent' s report was included in the board packet. 

11) Correspondence/ News/ Information

A copy of an article in N Magazine was included in the board packet

There being no further business to come before the Board the meeting was adjourned. 

Vesident 6AA,, 

Secretary
Page
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April 14, 2017

To the Trustees of Reclamation District No. 1000

The following is a report of activities within the District during the month of March 2017. 

We Spent: Man -Days

16 — Grounds

4 — Plant Maintenance

1 — Pump Maintenance
22 — Pump Rounds/ Levee Patrol

8 — Ditch Maintenance

13 — Garbage

19 — Weed Control

5 — Tree Trimming
39 — Mowing
13 — Equipment Repair

Total: 140

The Safety topic for January 2017 was Vehicle & Equipment Maintenance and Security. 

Sump
High 9. 41" 

Low 6. 77' 

Pumping in January 2017: 

2ND Bannon
Precipitation

Current 2. 79" 

Total: 27. 84" 

Last Year 14. 06" 

Plant 1 B — 

Pump # 4 — 16. 0 Hours or 156. 0 Acre Feet. 

Pump # 5 — 206, 1 Hours or 2019 Acre Feet. 

Total Hours pumped for March 2017: 222. 11
Total acre-feet pumped for March 2017 2175
Total acre-feet pumped for March 2: 6715. 26

Payroll for Field Staff:. $53, 266. 35
1

Superintendent

Man days do not include Superintendent, vacation, sick or holidays

River

High 25. 73' 

Low 19. 34" 



Reclamation District No. 1000

Sacramento, CA

No Warrants Issued

Approval of Payments — March 2017

Various Payroll & Payroll Taxes 104, 416. 09

EFT 100083102- 703 Public Employees Retirement System 10, 416. 05

EFT 1000831704 CalPERS Supplemental Income Plans 160. 00

EFT 1000828375 Public Employees Retirement System 16, 632. 28

EFT 1000835465- 466 Public Employees Retirement System 5, 895. 72

EFT 0600881166131 PG& E 25. 31

EFT 0609881166141 PG& E 20, 691. 10

EFT 0809894832741 PG& E 30, 051. 91

EFT 0800894832731 PG& E 23. 50

EFT 0721389604651 PG& E 148. 32

32766 City of Sacramento 177. 77

32767 Water Rite Products, Inc. 31. 27

32768 Grainger, Inc. 516. 26

32769 Mead & Hunt, Inc. 4, 609. 24

32770 Alhambra & Sierra Springs 75. 11

32771 Interstate Oil 1, 686. 84

32772 Nomads Group LLC 5, 975. 00

32773 City of Sacramento 4. 38

32774 CLARKE & RUSH MECH, INC. 245. 00

32775 The Sacramento Bee 863. 60

32777 SMUD 135, 302. 57

32778 Valley Tire Center, Inc. 492. 14

32779 Waste Management of Sacramento 347. 09

32780 Yolo County Public Works 118. 85

32781 Home Depot Credit Services 267. 94

32782 Kleinfelder, Inc. 558. 50

32783 Smile Business Products 183. 80

32784 Sacramento County Utilities 219. 40

32785 Comcast 126. 13

32786 Woodland Motors 1, 940. 43

32787 JAN - PRO 190. 00

32788 Neopost Inc. 95. 71

32789 Interstate Oil 516. 65

32790 Sacramento Area Creeks Council 1, 000. 00

32791 Berkshire Hathaway Homestate Companies 3, 497. 75

32792 Brookman Protection Services Inc. 6, 900. 00

32793 Karen Pardieck 158. 36

32794 Carson Landscape Industries 595. 00

32795 Steve Yaeger Consulting 3, 708. 75

32796 Neofunds by Neopost 100. 00

Certified to be a true and just claim against Sacramento County Treasurer

Filed: April 14, 2017

Approved: April 14, 2017

President: 

Secretary: '-' l- 



Reclamation District No. 1000

Sacramento, CA

No Warrants Issued

32797 Karen Pardieck 1, 800. 00

32798 Airgas NCN 305. 95

32799 AT& T 252. 56

32800 Terminix Processing Center 39. 90

32801 Sacramento Regional Conservation Corps 750. 00

32802 Jay L. Hendricks 210. 00

32803 Ronald Peterson 210. 00

32804 Umberto Gutierrez 210. 00

32805 Paul Devereux 244. 24

32806 Alhambra & Sierra Springs 91. 13

32807 Tony DelCastillo 210. 00

32808 Interstate Oil 1, 188. 74

32809 CoreLogic Information Solutions, Inc. 250. 00

32810 Taylor Tikalsky 210. 00

32811 ACWA Joint Powers Insurance Authority 1, 855. 14

32812 Bryan Hall 210. 00

32813 Raymond Lewis 210. 00

32814 Sacramento Metropolitan Air Quality 3, 918. 00

32815 A T. E. E. M. Electrical Engineering Inc. 2, 870. 00

32816 Michael Rhoads 190. 00

32817 CLARKE & RUSH MECH, INC. 245. 00

32818 Napa Auto Parts 378. 62

32819 Home Depot Credit Services 694. 08

32820 Blankinship & Associates, Inc. 1, 103. 75

32821 Powerplan 62. 79

32822 Day Carter & Murphy LLP 2, 470. 00

32823 Contour Sierra Aebi, LLC 83. 87

32824 Christina Forehand 144. 51

32825 ABC Supply, Inc. 166. 83

32826 Streamline 200. 00

Total Expenditures $ 379, 738. 93

Operations & Maintenance $ 376, 868. 93

Capital $ 2, 870. 00

Certified to be a true and just claim against Sacramento County Treasurer

Filed: April 14. 2017

Approved: April 14. 2017

President: 

Secretar} 



RECLAMATION DISTRICT NO. 1000

Board of Trustees Action Summary

May 19, 2017

1633 Garden Hwy
Sacramento, CA 95833

Trustees Present: Avdis, Christophel, Barandas, Jones and Smith

Trustees Absent: Harris, Gilbert

Staff in Attendance: General Manager Devereux, Secretary Figueroa, Attorney James Day, PR
Consultant Karen Pardieck, Natomas PM Consultant Steve Yeager. 

1. Approval of the Minutes — April 2017

Motion by Trustee Christophel to adopt the minutes of April 10, 2017 as presented. The

motion was seconded by Trustee Avdis, duly put and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for April 2017

Fund Balances for April 2017 are as follows: 

Checking: $ 641, 814. 07

Money Market: $ 617, 765. 15

County Treasurer: $ 2, 567, 517. 06

LAIF: $ 1, 724, 487. 20

City Pool A: $ 1, 010, 894. 68

Motion by Trustee Avdis to approve the Treasurer' s report as presented. The motion

was seconded by Trustee Jones, duly put and carried by a unanimous vote. 

B. Expenditure Report for April 2017

The expenditures for the month of April 2017 were $316, 536. 80. Expenditures from the

Operations and Maintenance Fund were $ 316, 536. 80. 

3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas reported on the SAFCA Executive Committee meeting which met on May 4"'. 
He reported that there had been an increase in the Federal 2017 budget of $21. 15 million for

Natomas flood projects, $ 20.74 million for the joint Federal ( Folsom Dam) Project and zero for

raising of the Folsom Dam. However, SAFCA did report that discretionary funding could be
available for the raising of Folsom. The 2018 Federal Budget is projected to be released at the end

of May 2017. Trustee Barandas also reported that the SAFCA budget has been released with total

expenditures of $85 million including $ 70 million towards capital projects. Reach I of the
Natomas Levee Project ( I- 5 to Northgate) has been re -issued to contractors for updated bids. 
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Initial design and rights of way for Reaches A and B along the Sacramento River East Levee are

underway as well as final design for Reach H along the Natomas East Main Drain Canal and
Reach D along the Natomas Cross Canal. 

B. Executive Committee

President Smith reported the Executive Committee met on May 9 to review the agenda, discuss

issues regarding the spare transformer at Plant 1, the future Administrative Service Manager

position as well as the prospect of hiring a consultant to assist with asset management.. Also

discussed at the May 9th Executive Meeting is the possibility of postponing or cancelling the
June Board Meeting, to be discussed during Agenda Item 4B. Minutes from the meeting were

provided in the Board' s packet. In attendance at the meeting were Trustees Smith and Barandas, 
and General Manager Devereux. Trustee Harris participated via telephone. 

C. Operations Committee

Trustee Barandas reported the Operations Committee met on April 21. The Committee reviewed

the draft budget for 2017/ 2018, the current equipment inventory as well as proposed capital

projects. Also discussed during the committee meeting was progress on the Capital Improvement
Plan and the SCADA system. At the meeting Superintendent Caldwell discussed creating a

working calendar for the crew and an operations calendar. In attendance at this meeting were
Trustees Barandas, Christophel and Smith, Superintendent Caldwell and GM Devereux. A copy

of the minutes were included in the Board packet. 

D. Personnel Committee

Trustee Jones reported the Personnel Committee met on April 28. The Committee discussed

performance review for GM Devereux as well as GM Devereux' s memo outlining primary
activities for the 3`

d
Quarter. The Committee also discussed moving Trustee fees to the

Personnel section of the budget as well as cost of living increases. ASM Figueroa joined the

meeting to discuss the 2017/ 2018 budget proposal and to review the ASM position brochure. In
attendance at this meeting were Trustees Harris, Christophel and Jones, and GM Devereux. ASM

Figueroa joined the meeting with item No. 2 of the Personnel Committee Agenda. A copy of the

minutes were included in the Board packet. 

4. BOARD BUSINESS

A. Declaration of Percentage of lands in the Agricultural Use for 2017 Election

Attorney Day briefly discussed the criteria in the California Water Code relative to determining
the number of parcel and land assessment seats for our Board The 20 day window for making

the determination fell between the April and May board meetings and it was determined by staff

during that period the percentage of agricultural acreage in the District exceeds the minimum
35% requirement so there will be no changes in the Board seats ( four shall remain Land

Assessments Seats and three Parcel Seats). After discussion it was moved by Trustee Avdis to

ratify the current determination. The motion was seconded by Trustee Barandas, duly put and
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carried by unanimous vote. 

B. 2017 Winter Storms — FEMA Disaster Assistance

GM Devereux provided a brief update on the federal disaster declaration for the 2017 winter

storm season. At this time the District is working with FEMA and CalOES for potential

reimbursement of funds spent during the disasters. Three separate periods have been declared as
disasters for the 2017 winter storm season. 

C. Change Meeting Date for June Board Meeting

GM Devereux discussed the possibility of changing the June Board meeting to a later date or

potentially cancelling the meeting altogether due to a conflict in schedules between the trustees. It

was recommended by Trustee Smith to proceed with a cancellation after some discussion among
the Board. 

Motion by Trustee Jones to cancel the June Board Meeting. The motion was seconded by Trustee

Avdis, duly put and carried by unanimous vote. 

D. Draft Budget 2017- 2018

GM Devereux discussed the draft budget for the upcoming 2017/2018 fiscal year providing a

brief presentation of projected revenue and expenditure estimates. Projected totals are largely
based off prior year actual expenditures. There will be an increase in power standby charges due

to the increase of power usage this last 2017 flood season as well as an increase on facilities

maintenance and improvements due to damages from the past flood season.. The value of

continuing security patrol on pumping plants was briefly discussed with the general consensus
that it is in the best financial interest of the district to continue patrols to deter vandalism. 

E. Plant 1 Transformer

GM Devereux reported on the District' s Plant 1 transformer issues. After the loss of a transformer

at Plant 1 this past flood season, SMUD replaced it with the District' s spare transformer we had

purchased in 2003. He noted this was the transformer vandalized two years ago and repaired by
SMUD. The spare transformer also failed within 48 hours after it was put in operation. SMUD is

currently investigating the cause of the failures. It was discussed whether or not the District

should proceed with purchasing another spare transformation to replace the loss. GM Devereux
noted production time for the transformers used at Plant 1 can take several months so there is
concern that a replacement will not be available before the next flood season. After much

discussion by the Board, GM Devereux clarified SMUD is currently having the failed transformer

repaired and/ or replaced at their expense so that the Plant No. 1 will be operational by the flood
season. The issue for the District is whether we should invest in another spare transformer for

the Plant. After more discussion the Board requested staff do further research and discussion

with SMUD to recommend the most practical and cost effective long term approach before

proceeding with replacing the spare transformer. 
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F. Consultant Contract with C112M for Asset Management

GM Devereux reported that in light of the budget discussions in might be in the best interest of

the District to consider hiring an Asset Management Consultant, a service offered by the

engineering consulting firm CH2M. There are some concerns of a potential conflict of interest

due to members of the Board also being employed by CH2M though District Counsel Day did not

believe there would be a conflict provided the Board approved a contract. However, staff is

recommending that the District research other potential firms that offer Asset Management
consultation and come back with a recommendation for the most qualified firm. 

Trustee Avdis exited the meeting at 9: OOam

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

General Manager Devereux stated there is nothing additional to report on at this time. 

B. Flood Season Update

General Manager Devereux reported that the reservoirs are continuing to be monitored and water
releases will be lessening. River levels continue to be high but should begin to drop as snow melt

subsides and additional water is being drawn from the river for agricultural purposes. 

C. Update Corps of Engineers — Natomas Levee Project

Steve Yeager, the District' s project management consultant reported on updates regarding the
Natomas Levee Project. Regarding Reach I, the Corps has met with their legal counsel regarding
the contractors bid protest and the criteria has been tightened and the two contractors who

previously submitted bids will be submitting new proposals on May 22. There is little anticipation

of progress along Reach I this year especially if bid protests continue. At best a seepage blanket

will likely be placed under I- 5 this June with construction of the cut off wall beginning May
2018. Mr. Yeager provided a general schedule handout regarding anticipated dates and work to be
done on the remaining project and individual reaches. 

D. Encroachment Permits

GM Devereux reported that at 7079 Garden Highway there has been significant erosion and loss

of the property owners' waterside berm. The owners are working with Sacramento County and
there is currently a daylight inhabitance only restriction of the residence. At this point it is not

posing a threat to the levee, however, the District is working with MBK Engineers who are
representing the owners and the Central Valley Flood Protection Board to obtain an emergency

temporary permit to repair the bank. 

E. Audio Visual Improvements to Board Room

General Manager Devereux stated that bids for the cost of an AN system are still being reviewed

but is estimating the costs to be approximately $5000. 
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F. Development Project Coordination Activities

General Manager Devereux reported that they are continuing to work with the City on the

Greenbriar and Panhandle proposed development projects as well as Sacramento County for the

North Precinct project. . 

TRUSTEE REPORTS

No reports. 

7. Public Outreach Report — Karen Pardieck

Ms. Pardieck reported that the newsletter is currently underway and will be ready by the

end of June, focusing on a dedication to ASM Figueroa whom will be retiring at the end
of July. Ms. Pardieck reported she is continuing to post updates on social media with
footage of the crew and will be attending a public Emergency Safety Fair with GM

Devereux on May 31 st. The District video produced by the California Special District
Association is in the works and estimated to be completed in approximately one month. 

8. District Counsel' s Report

Attorney Day reported on activity of his firm on behalf of the District for April 2017. 

9. Superintendent' s Report

Superintendent Caldwell was not in attendance. A copy of the Superintendent' s report was

included in the board packet. 

10) Correspondence/ News/ Information

There were no correspondence or news updates at this time. 

There being no further business to come before the Board the meeting was adjourned. 

resident

ecretary
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DECLARATION OF POSTING

I Terrie Figueroa, the Secretary of Reclamation District No. 1000, hereby

declare that I posted the attached agenda in a public and conspicuous place at the front

entrance to the District Office. I declare under penalty of perjury that the foregoing is

true and correct and that this declaration was executed the 10th day of July, 2017 at

Sacramento, California. 

Secretary



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

JULY 14, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO DIRECTLYADDRESS THE BOARD ON

SUBJECT MATTER NOT ON THE AGENDA AND WITHIN THE JURISDICTION OF THE BOARD

Limit 2 minutes per person) 

1. PUBLIC HEARING - Assessment Rate

Opportunity for members of the public to directly address the Board on the proposed 2017-2018
Operation and Maintenance Assessment Rate. 

ITEMS SCHEDULED FOR ACTION

2. APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 

A. Regular Meeting, May 16, 2017

ADMINISTRATIVE ITEMS ( Action) 

A. Treasurer' s Report for May and June 2017
B. Expenditure Report for May and June 2017

4. COMMITTEE REPORTS ( Information) 

A. SAFCA Representatives

B. Executive Committee ( 5/ 31) ( 7/ 5) 

C. Personnel Committee ( 6/ 2) 

D. Finance Committee ( 6/ 6) 

E. Legal Committee ( 6/ 9) 

F. Urbanization Committee ( 6/ 28) 

BOARD BUSINESS ( Action/ Information) 

A. Adopt 2017- 2018 Assessment Rate Resolution 2017- 07- 1 ( Action) 

B. Adopt 2017- 2018 Annual Budget ( Action) 

C. Adoption of Official Pay Rate Schedule for 2017- 2018 ( California Code of Regulations
570. 5) ( Action) 
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D. Banking and Finance Authorizations ( Action) 
1. Adopt Banking Resolution 2017- 7- 2 ( County) 
2. Adopt Banking Resolution — 2017- 7- 3 ( Checking) 
3. Adopt City Pool Investment Fund Authority Resolution — 2017- 7- 4

4. Adopt Local Agency Investment Fund Authority Resolution — 2017- 7- 5

E. CSDA 2017 Board of Directors Election ( Action/ Information) 

F. Sutter County Assessment Certification Resolution 2017- 7- 6 ( Action) 
G. 2017 District Election Timeline ( Information) 

H. Resolution to Adopt Sacramento County Local Hazard Mitigation Plan — 2017- 7- 7

I. Resolution 2017- 7- 8 — Recognizing Terrie Figueroa for her services to Reclamation
District No. 1000

ITEMS SCHEDULED FOR INFORMATION/ DISCUSSION

6. GENERAL MANAGER' S REPORT ( Information) 

A. Regional Flood Control Issues

B. Status — Corps Natomas Project Construction Schedule

C. Garden Highway Encroachment Permits Endorsed

7. PUBLIC OUTREACH UPDATE —K. Pardieck

DISTRICT COUNSEL' S REPORT

SUPERINTENDENT' S REPORT ( Information) 

10. Appointment of Board Secretary

11. CLOSED SESSION

Employee Performance Evaluation

Position Title: General Manager

Government Code Section 54957 ( b) ( 1) 

12. Correspondence/ News/ Information

13. ADJOURN

7- 14- 17 Agenda



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

July 14, 2017

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Avdis, Barandas, Christophel, Gilbert, Harris, Jones and Smith

Trustees Absent: None. 

Staff in Attendance: General Manager Devereux, Board Secretary Figueroa, Superintendent Caldwell, 
Attorney James Day, and PR Consultant Karen Pardieck, Accountant, 
Rob Merritt and Administrative Services Manager Joleen Gutierrez

President Smith presided at the meeting. 

1. PUBLIC HEARING — Assessment Rate

President Smith opened the Public Hearing to take comment on the proposed 2017- 18

Operation and Maintenance Assessment. There being no public comment the Public Hearing was
closed. 

01

3. 

Approval of the Minutes — May 16, 2017

It was moved by Trustee Christophel to adopt the minutes of May 16, 2017 as corrected. The

Motion was seconded by Trustee Harris, duly put and carried by a unanimous vote. 

Administrative Items

A. ' treasurer' s Report for May and June 2017

Fund Balances for May 2017 follow: 

Checking: $ 641, 814. 07

Money Market: $ 617, 765. 15

County Treasurer: $ 2, 567, 517. 06

LAIF: $ 1, 724, 487. 20

City Pool A: $ 1, 010, 894. 68

Fund Balances for June 2017 follow: 

Checking: 

Money Market: 

County Treasurer: 
LAIF: 

538, 467. 49

1, 517, 849. 10

3, 106, 164. 15

1, 727, 786. 39
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City Pool A: $ 1, 010, 894. 68

Secretary Figueroa introduced a new treasurer report format and explained change was made to

simplify the process of gathering financial information to present at board meetings. 

Upon review of May/ June 2017 financial documents, Trustee Gilbert questioned an $ 11, 000

payment to Brookman Security. Secretary Figueroa explained expense and invoicing procedure
confirming amount in question as a legitimate expense. 

Trustee Smith inquired about a John Deer expense. Superintendent Caldwell clarified expense

as incurred from mowing maintenance. 

Motion by Trustee Harris to approve the Treasurer's reports as presented. The motion was
seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

B. Expenditure Report for May and June 2017

The expenditures for the month of May 2017 were $ 329, 375. 17

The expenditures for the month of June 2017 were $ 230, 311. 26

4. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas updated the Board on SAFCA activities. He reported with the passage of the
Water Resources and Development Act, SAFCA can now use credits from the downstream levee

improvements for the Folsom Dam Raise project. The proposed 2018 budget appropriations for
the Corps of Engineers is the lowest amount in a number of years which may affect our ability to
implement all our projects. GM Devereux discussed the status of the Corps Natomas levee

contract for Reach I and the funding received as part of the 2018 federal budget which, when
combined with work plan funding, are sufficient for levee work in Reach 1, Reach H and Reach D

next year. 

B. Executive Committee

Trustee Smith reported the Executive Committee met on May 31. Due to cancellation of the June
2017 Board Meeting, there was no agenda to review. 

hi attendance at the meeting were Trustees Smith, Barandas, General Manager Devereux, and

Trustee Harris participated by phone. A copy of Executive Committee minutes was included in
the Board packet. 

Trustee Smith reported on the Transformer ( across the street from the District' s office) touched

on upcoming fence repair, acknowledged the homeless situation has become an issue and is

interested in finding the best approach to resolving this issue. He briefly highlighted the
anticipated evaluation of GM Devereux ( in closed session), and reminded everyone of SAFCA' s
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Washington D.C. Lobbyist Mike Strachn' s appearance at the District' s Special Board Meeting on
August 10. 

General Manager Devereux discussed 2017 Disaster Declarations and status of reimbursement

request with FEMA. He reviewed Plant 1 transformer problems and reported that this plant will
be operational by flood season. SMUD will be replacing the third transformer at no cost to the
district. GM Devereux also suggested studying alternatives to resolve transformer issues. Trustee

Smith requested that the Personnel Committee consider personnel options to meet the growing
need of numerous ongoing district tasks. 

GM Devereux provided a status update of the Administrative Service Manager recruitment and
introduced Joleen Gutierrez as Terrie Figueroa' s replacement upon her retirement. 

C. Personnel Committee

The Personnel Committee met on June 2. In attendance at the meeting were Trustees Harris, 
Christophel, Jones and General Manager Devereux. 

During this meeting an annual COLA amount was settled based upon the U. S. city average which
is 1. 5% for 2017- 2018. There was a salary discussion about step increases and explanation that

the range will take the form of merit increases based upon individual employee performance
evaluations. After reviewing proposed staff increases, it was determined that the general manager
will receive an increase. 

D. Finance Committee

The Finance Committee met on June 6. In attendance were Trustees Thom Gilbert and Jeff Smith, 

General Manager Devereux, Administrative Service Manager Figueroa, and the District' s

Accounting Consultant Rob Merritt. Trustee Harris participated via telephone. 

GM Devereux and ASM Figueroa reviewed the Draft Budget for Fiscal Year 2017- 18 with the

Committee. After discussion, the Committee recommended adopting the Budget as presented. 
The Committee also reviewed a draft Banking Resolution and discussed increasing bank signing
authority. The consensus of the Committee was to approve the change. ASM Figueroa noted that

several other financial type resolutions would need to be adopted in July after appointment of the
new Board Secretary. The committee held a brief discussion with District Accountant Rob Merritt

about the services he will provide to the district. 

ASM Figueroa reminded the committee of the pre -audit Finance Committee Meeting scheduled
in August. 

E. Legal Committee

The Legal Committee met on June 30. In attendance were Trustees Avdis, Harris, and Barandas. 

Staff in attendance were GM Devereux, District Legal Counsel Jim Day and Josh Baker, a
Partner with Day, Carter and Murphy. 
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District Legal Counsel Jim Day advised the Board his plan is to serve the District for three more
years. As a potential successor, Day introduced Josh Baker, a Partner with Day, Carter, and
Murphy. Day noted that Baker would be educated in Reclamation District Laws, would become

involved in District activities, including board election. The Committee briefly discussed legal
counsel succession planning options. Trustee Barandas requested that additional law firms be

considered when a legal counsel change occurs. A copy of the minutes of the Legal Committee
was included in the Board packet. 

F. Urbanization Committee

The Urbanization Committee ( UC) met on June 30 at the District office. In attendance at the

meeting were Trustees Nick Avdis, and Chair Debra Jones. Trustee Gilbert was absent. Staff in
attendance were GM Devereux and District Public Relations ( PR) Consultant Karen Pardieck. 

GM Devereux reported about meeting with the Sacramento County Sheriff concerning off —duty
patrols to mitigate illegal camping along the floodway. At the meeting GM Devereux learned that

to be effective in combating illegal camping, an increase in patrols is being recommended by the
Sacramento County Sheriff. During the meeting, the issue ofjurisdiction emerged. Sacramento
Police Department does not allow Sacramento County Patrols within the City. Staff will meet
with the City' s Supplemental Service program to see if they can provide similar off -duty patrols
within the City. The Urbanization Committee recommended an increase of $40, 000 to the

security line item in order to increase patrols. 

District PR Representative Pardieck provided an update of outreach efforts and identified future

outreach opportunities at community events and homeowner organizations as we get closer to
flood season. Trustee Jones inquired about outreach information for the Corps levee work. 

Committee members agreed to add information about the project to the District' s website to direct

the public to SAFCA and Corps website for detailed levee work information. A copy of the
minutes of the Urbanization Committee was provided in the Board packet. 

5A. Adopt Resolution: 2017- 18 Operation and Maintenance Assessment Rate

The District is required to adopt an Operation and Maintenance Assessment Rate each fiscal year. 
Resolution 2017- 7- 1 sets the rate at $ 0. 75 per $ 100 of assessed value. This reflects no change in
the assessment rate since 1997. 

Motion by Trustee Avdis to adopt Resolution 2017- 7- 1 setting the 2017- 18 assessment rate at
0. 75 per $ 100 of assessed value. The motion was seconded by Trustee Jones duly put and

carried by a unanimous vote. 

5B. Adopt 2017- 18 Annual Budget

A copy of the Proposed Fiscal Year 2017- 18 Budget has been included in the Board packet. The
proposal details income, expenditures, and estimated Fund Balances at the end ofFY 2017- 18

and includes the additional $ 40, 000 for security patrols as recommended by the Urbanization
Committee. The Budget has been reviewed by the Operations, Personnel and Finance

Committees. The Finance Committee is recommending adoption of the budget as presented. 
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Motion by Trustee Harris to adopt the 2017- 18 Annual Budget as presented. The motion was
seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

5C. Adopt Resolution: Official Pay Rate Schedule for 2017-2018 ( CCR §570.5) 

Per the California Code of Regulations § 570. 5 the Board is required to adopt an Official Pay Rate

Schedule and have it available for the public to review. Staff has prepared the Official Pay Rate
Schedule for Fiscal Year 2017- 18 based on the 2017- 18 adopted budget, which includes approved

pay rates for all employees. A copy of the Official Pay Rate schedule was included in the Board

packet. 

Motion by Trustee Avdis to adopt the Official Pay Rate schedules as prepared and as required by

California Code of Regulations § 570. 5. The motion was seconded by Trustee Christophel, duly
put and carried by a unanimous vote. 

5D. Banking and Finance Authorizations

Due to retiring Board Secretary Terrie Figueroa and appointment of incoming Board Secretary
Joleen Gutierrez, transfer of finance authorization is necessary. 

1. Adopt Banking Resolution 2017- 7- 2 ( County of Sacramento) 
2. Adopt Banking Resolution 2017- 7- 3 ( Checking) 
3. Adopt City Pool Investment Fund Authority Resolution 2017- 7- 4
4. Adopt Local Agency Investment Fund Authority Resolution 2017- 7- 5

Motion by Trustee Harris to adopt the above banking resolutions. The motion was seconded by
Christophel, duly put and carried by a unanimous vote. 

5E. California Special District Association 2017 Board Elections

No action was taken on this item. 

5F. Sutter County Assessment Certification Resolution 2017- 7- 6

Sutter County has a new requirement that must be met in order to place the District' s annual
assessment on the Sutter County Tax Roll. 

2017- 7- 6 is a Resolution of the Board of Trustees of Reclamation District No. 1000 certifying to
the County of Sutter the validity of the legal process used to place direct charges ( special
assessments) on the County' s Secured Tax Roll. 

Motion made by Trustee Christophel to adopt Resolution 2017- 7- 6. The motion was seconded by
Trustee Barandas, duly put and carried by a unanimous vote. 

5G. 2017 District Election Timeline

The District holds elections every odd year for the Board of Trustees. This year, four land
assessment seats are up for election. An informational election timeline was included in the board

packet. 
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5H. Adopt Resolution 2017-7- 7 to Adopt Sacramento County Local Hazard .Mitigation Plan

General Manager Devereux reported that the Disaster Mitigation Act of 2000 requires

communities to develop a Local Hazard Mitigation Plan to remain eligible for.federal hazard

finding, with updates required every five years. Approving Resolution No. 2017- 7- 7 and thereby
adopting the 2016 Sacramento County Local Hazard Mitigation Plan update allows the District to

remain eligible for FEMA disaster mitigation grant fiords. It also demonstrates the District' s

collaboration in working with other local agencies on disaster planning and response in a
cooperative and coordinated manner. 

5I. Adopt Resolution 2017- 7- 8 Recognizing Terrie Figueroa for her Service to Reclamation
District No. 1000

GM Devereux presented ASM Terrie Figueroa with a signed resolution thanking her for her 29

years of service to Reclamation District No. 1000. Trustees individually complimented and
thanked Terrie Figueroa for her service. 

Motion by Trustee Jones to adopt Resolution 2017- 7- 8. The motion was seconded by Trustee

Christophel, duly put and carried by a unanimous vote. 

ITEMS SCHEDULED FOR INFORMATION/ DISCUSSION

6. General Manager' s Report

A. Regional Flood Control Issues

GM Devereux reported the following: 

Funding numbers for the Corps are good for 2017- 2018; however, subsequent years will
require an increase in federal appropriation. 

The status of the Plant 1 Transformer. SMUD indicated the transformer will be

operational by flood season. The Operations Committee will continue to work on this
issue. 

Waterside berm erosion in the vicinity of 7907 Garden Highway is threatening the

existing single family residential structure. The erosion may approach a state of concern

if it threatens the stability of the adjacent Garden Highway levee and RD 1000 may need
to request disaster assistance. If erosion continues, the Corps will need to be approached. 

B. Status — Corps Natomas Project Construction Schedule

Trustee Jones asked about the bid and whether there may be a protest. GM Devereux
explained the Corps will award contract at the end of the month. At this time, a bid

protest is not known. 

C. Garden Highway Encroachment Permits Endorsed

GM Devereux reported he did not endorse any permits the past month
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7. PUBLIC OUTREACH UPDATE — K. Pardieck

Ms. Pardieck discussed a special edition newsletter honoring Terrie Figueroa' s service and a fall
newsletter; mentioned the CSDA video will be available late in July; reports she assisted with
candidate review for the Administrative Services Manager position; reported that Facebook is
back up after an unexpected malware attack. 

8. DISTRICT COUNSEL' S REPORT — J. Day

Legal Counsel Day reported on activity of his firm on behalf of the District for May and June 2017. 
Main topics of reporting were: legal requirements for water pipelines in the Pleasant Grove area; 
Regional Water Center Board issues of industrial water vs. agricultural water use and potential
conflict of interest around a professional services contract and work on an easement. 

9. SUPERINTENDENT' S REPORT — D. Caldwell

Superintendent Caldwell reported on activities within the District for the months May and June. 
Caldwell reports a significant mowing and spraying maintenance need. The District' s field crew
has spent a considerable amount of time on this task. Caldwell also highlights operations and

maintenance items that needed attention: ditch sloughing, silt removal, levee maintenance burn, 
as well as equipment repairs. Safety topics for months May and June were related to Sharps
awareness when handling garbage pickup. 

10. Appointment of Board Secretary

Joleen Gutierrez was introduced to the Board as an excellent replacement for retiring Board
Secretary Terrie Figueroa with the strong recommendation from the Personnel Committee. Brief
introductory statements were made. 

A motion was then made by Trustee Avdis to appoint Ms. Gutierrez as Board Secretary. The
motion was seconded by Trustee Christophel, duly put and carried by a unanimous vote. 

10. Closed Session

The Board held closed session for performance evaluation of the District' s General Manager
pursuant to Government Code section 54957 ( b) ( 1). 

The closed session was adjourned. The regular meeting was reconvened. The President
announced the General Manager evaluation had been completed and no action was taken. 

12. Correspondence/ News/ Information

There were no correspondence or news updates at this time. 
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There being no further business to come before the Board, the meeting was adjourned. 

esident

S c tary
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RESOLUTION LEVYING MAINTENANCE ASSESSMENT

No. 2017- 7- 1

BE IT RESOLVED AND ORDERED that it is necessary to raise the sum of Two million
two hundred for , eight thousand, four hundred twenty one dollars ($ 2, 248, 421 for maintenance, 

repair and operation of the District reclamation works and the payment of incidental expenses of
the District, and that in order to raise said sum the Board of Trustees of RECLAMATION

DISTRICT NO. 1000 hereby levies an operation and maintenance assessment in said amount and
fixes the rate of assessment at seventy- five cents ($. 751 on each One Hundred Dollars ($ 100. 00) 

of assessed valuation as shown on the Operation and Maintenance Assessment Roll of said

RECLAMATION DISTRICT NO. 1000 heretofore prepared and approved by the Board of
Supervisors of the County of Sacramento, with a minimum assessment of Twenty- five Dollars

25. 00) per parcel; 

BE IT FURTHER RESOLVED AND ORDERED that a Supplement to said Assessment

Roll be prepared and filed with the County Treasurer of Sacramento County with a copy filed
with the County Treasurer of Sutter County, California, setting forth the assessed value ( hereby
adjusted to reflect changes in land use as of July 15, 2017, pursuant to Water Code Section
51346. 5 and reapportioned to reflect division of parcels as of July 15, 2017, pursuant to Water
Code Section 51892. 5) the rate and the total assessment for each tract of land, in accordance with

the provisions hereinabove set forth and that said Supplement, when so filed, be deemed a part of
the original Operation and Maintenance Assessment Roll without the necessity of actually
inserting the rate and total assessment in said Roll; that a copy of the Resolution, duly certified by
the Secretary of this District, be also filed in the offices of such County Treasurer; 

BE IT FURTHER RESOLVED AND ORDERED that said assessment so levied shall be

payable in two ( 2) installments; the first to be due and payable upon receipt of the County
Property Tax Bill and delinquent on December 10, 2017, and the second to be due and payable on
receipt of the County Property Tax Bill and delinquent on April 10, 2018, both of which are to be
paid to and collected by the Tax Collector in the county in which the parcel is located and placed
in the District' s Operation and Maintenance Fund maintained by the Sacramento County
Treasurer in the manner provided by law; 

BE IT FURTHER RESOLVED AND ORDERED that if any of said installment shall
remain unpaid on its delinquency date as above established, then the said installment will be
delinquent and shall bear interest from the date of the delinquency at the rate of one percent ( 1%) 
per month and a ten percent ( 10%) penalty will be added thereto and collected for the use of the
District; 

BE IT.FURTHER RESOLVED AND ORDRED that a notice of this levy of assessment be given
as hereinafter provided and be entered in these Minutes in substantially the following form, to
with: 



NOTICE OF FIRST INSTALLMENT UPON

ASSESSMENT CALL FOR MAINTENANCE PURPOSES

RECLAMATION DISTRICT NO. 1000

PRINCIPAL PLACE OF BUSINESS: 

SACRAMENTO COUNTY, CALIFORNIA

NOTICE IS HEREBY GIVEN that at a meeting of the board of Trustees of
RECLAMATION DISTRICT NO. 1000 held July 14, 2017, a total assessment of Two million
two hundred foM eight thousand, four hundred twenty one dollars ($ 2, 248, 421) based on the

1984 Valuation Assessment of said District ( adjusted to reflect changes in land use categories as

of July 15, 2017, pursuant to Government Code Section 51346. 5 and reapportioned to reflect
division of parcels as of July 15, 2017, pursuant to Government Code Section 51895. 5) was
ordered paid in two ( 2) equal installments. The first installment is payable upon receipt of the
County Property Tax Bill and delinquent December 10, 2017. The installment is payable as will
be directed on the County Property Tax Bill. Any installment which shall remain unpaid on its
delinquency date will be delinquent and shall bear interest from the date of delinquency at the rate
of one percent ( 1%) per month and a ten percent ( 10%) penalty will be added thereto and
collected for the use of the District. 

Dated: July 14, 2017 _ 

TERRIE FIGUEROA, Mecretary
Reclamation District No. 1000

BE IT FURTHER RESOLVED AND ORDERED that a copy of said Notice of First
Installment be published once a week for two successive weeks commencing September 29, 2017
in the " Sacramento Bee" a newspaper of general circulation and devoted to the publication of
general news, printed and published in the City of Sacramento, the County Seat of the County
wherein is situated the greater portion of this Reclamation District, there being no newspaper
printed and published within the boundaries of said Reclamation District, and that a similar notice
for the second installment be published in the same manner commencing January 26, 2018. 

I, Terrie Figueroa, hereby certify that I am and at all times mentioned herein was the duly
elected qualified and acting Secretary of RECLAMATION DISTRICT NO. 1000, a Reclamation
District organized and existing under and by virtue of the laws of the State of California; that the
foregoing is a full, true and correct copy of a Resolution duly and regularly adopted at a meeting
of the Board of Trustees of said District held the 14th day of July, 2017, a majority in quorum of
the members of said Board being present and all voting in favor of said Resolution; and that said
Resolution has not been modified, rescinded, altered or amended and is now in fiull force and

effect. 

Witness my hand the 14th day of July 2017

Terrie Figueroa, Se r ary
Reclamation District No. 1000
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RECLAMATION DISTRICT NO. 1000

ANNUAL BUDGET

FY 2016- 17

The following is an overview of the 2015- 16 year end budget estimates and the proposed 2016- 17 budget. Budget detail

can be found on pages 4 through 8. 

INCOME PROJECTED 2015- 16

The primary source of District funding is the annual Operations and Maintenance assessment. The current assessment

rate is . 75 per $ 100 of assessed value, with a minimum $ 25 assessment. The minimum assessment applies to most single

family residential properties. This rate was set in 1997. The assessment is land use based, so when property changes use
from agricultural use to residential or commercial use the assessment increases without a change in the assessment rate. 

Until several years ago growth in the District has provided a continued increase in assessments without the need to
increase the assessment rate. Since the revised floodplain designation was implemented in Natomas the total annual

assessment stagnated with only minor changes in assessments. However, with the need A99 Flood zone designation, 

development in the basin will be allowed, though the rate of development will likely not be sufficient to keep up with
operation expenses in the near future. It is currently sufficient to fiind the District when combined with the O/ M funds the

District receives from SAFCA each year. Once the Natomas Levee Improvement Project is completed and development
increase, the District' s maintenance costs will increase due to the new facilities and an increase in urbanization of the

District. At some point, likely within the next five years the District will have to consider an increase in the annual

operation and maintenance assessment rate which will require an election pursuant to Proposition 218. 

Operation and Maintenance Income — 2015- 16

For the fiscal year ending June 30, 2016 the District expects to collect all but a small portion of the full assessment
budgeted of $ 2, 247,575. The amount not collected prior to June 30, 2016 is anticipated to be collected through the

Sacramento County Teeter plan whereby the County of Sacramento buys the District' s delinquent assessment and the
County in turn collects all penalties and interests when those assessments are collected. Other sources of income

estimated to be collected for the year ended 6/ 30/ 16 include $ 900, 000 from SAFCA per agreement for operation and
maintenance; $ 21, 435 from rent and miscellaneous income and a $ $ 48, 214 reimbursement from the CERBT for retiree

health premiums. Interest collected on all funds is anticipated to be approximately $ 16, 992. 

Capital Income — 2015- 16

The primary source of income for the District' s Capital fund is internal funding from the surplus in the District Operation

and Maintenance fund. The estimated surplus of O/ M funds this year is $ 666, 219, The O/ M Reserve fund is set by policy
adopted by the Board of Trustees and is 70% of the adopted Budget. The Capital Fund has increased by the estimated
surplus in current year O/ M income and the adjustment to the O/ M Reserve find to meet the 70% O/ M Reserve. 

As of Fiscal Year 2016- 17, the Finance Committee has determined that the surplus in O/ M Revenue over Expenses, if any
shall be transferred to the O/ M Reserve Fund and not to the Capital Fund. 

The total fund balance at 6- 30- 16 is estimated to be $ 8, 808, 054. The allocation of these funds is as follows: 

Restricted FEMA Fund - $ 513, 914

Emergency Flood Fight Fund - $ 1, 500, 000
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O/ M Reserve Fund - $ 2, 331, 404

Capital Fund - $ 3, 734, 736

The restricted FEMA fund is the balance remaining that the District received for SAFCA soft costs but has not yet been

expended. The Emergency Flood Fight Fund is the amount determined by the General Manager, per policy and the
Operation & Maintenance Funds is at least 70% of the annual budget, per policy. The Capital Fund is all other funds not

specifically designated per policy or legal restrictions. 

Operation and Maintenance Expenditures 2015- 16

The total operation and maintenance expenses projected for Fiscal Year 2015- 16 is $ 2, 522, 964. This includes all non - 
capital expenditures. Detail of the expenditures is on pages 4 and 5. 

Capital Expenditures 2015- 16

The total Capital Expenditures projected for Fiscal Year 2015- 16 is $ 106, 698. Detail for the expenditures can be found on

page 8. 

PROPOSED BUDGET

Fiscal Year 2016- 17

The proposed income for Fiscal year 2016- 17 is $ 3, 241, 371. This includes Operation and Maintenance income of
3, 221, 371; and Restricted Metro Airpark Income of $20, 000. Detail for this income can be found on page 4. 

The proposed expenditures for Fiscal year 2016- 17 are $ 3, 630, 244, this includes $300,000 budgeted capital expenditures
which will be funded from the Capital Reserve Fund. The projected surplus/ ( deficit) of Operation and Maintenance

Income over Expenses is $( 89, 206) and will be funded from the 0/ 1\ 4 Reserve Account. 

Detail for the Income and Expenditures proposed for 2016- 17 can be found on pages 4- 5 and page 8. 

The projected Fund Balances at June 30, 2017 are projected to be as follows: 

Total Funds: $ 7, 690, 848, this is a $ 389, 206 decrease from Fiscal Year 2015- 16 estimates. 

Fund Balance estimates for Fiscal Year 2017 are as follows: 

Restricted Funds: $ 513, 914

Emergency Flood Fight Funds: $ 1, 500, 000

Capital Funds: $ 3, 434, 736

O/ M Reserves: $ 2, 245, 198

See page 7 for detail. 



2016- 17 Adopted Budget

Operation & Maintenance Income
Actual per FS June Adopted Budget Variance Adopted Budget

30, 2016 2015- 16 unfavorable) 2016- 17

Property Assessments 2, 243, 311 2, 247, 575 4, 264) 2, 248, 065

Rents 21, 335 40, 335 19, 000) 21, 371

Service Fees

Interest Income 28, 216 12, 500 15, 716 13, 000

Finance Charges/ Penalty 6, 179 300 5, 879 150

SAFCA - ON Assessment 900, 000 900, 000 900, 000

CERBT Reimbursement 48, 115 48, 115) 38, 785

Miscellaneous 32, 041 10, 000 22, 041

Total 3, 231, 082 3, 258, 825 27, 743) 3, 221, 371

Restricted Fund Actual per FS June Adopted Budget Variance Proposed Budget

30, 2016 2015- 16 unfavorable) 2016- 17

Metro Airpark Groundwater Pumping 21, 214 20, 000 1, 214 20, 000

Total 21, 214 20, 000 1, 214 20, 000

Total Combined Income 3, 252, 296 3, 278, 825 26, 529) 3, 241, 371

Operations and Maintenance - 

Expense

Administration
Actual per FS June Adopted Budget Variance Proposed Budget

30, 2016 2015- 16 unfavorable) 2016- 17

Trustees Fees 32, 850 39, 000 6, 150 39, 000

Election Cost 1, 956 50, 000 48, 044

City/ County Fees 15, 071 8, 500 6, 571) 9, 969

Legal 128, 786 75, 000 53, 786) 85, 000

Liab./ Auto Ins. 100, 882 110, 000 9, 118 110, 000

Office Supplies 3, 133 6, 500 3, 367 5, 000

Assessment Costs 28, 380 30, 000 1, 620 30, 000

Computer Costs 3, 123 5, 500 2, 377 5, 500

Uninsured Losses 2, 655 1, 000 1, 655) 1, 000

Accounting 18, 010 22, 000 3, 990 20, 000

Admin. Services 25, 143 16, 500 8, 643) 20, 000

Utilties ( Phone/ Water/ Sewer) 15, 489 18, 000 2, 511 20, 000

Admin. Lease/ Maint. 1, 841 1, 500 341) 2, 000

Payroll Expenses 2, 575 3, 000 425 3, 100

Mit. Land Expenses 2, 204 3, 000 796 3, 000

Other 47, 065 10, 000 37, 065) 10, 000

SAFCA ( CAD) 3, 411 3, 600 189 3, 600

Sub Total 432, 574 403, 100 29, 474) 367, 169

Personnel/ Labor Actual per FS June Adopted Budget Variance Proposed Budget

30, 2016 2015- 16 unfavorable) 2016- 17

Wages 858, 125 878, 828 20, 703 895, 188

Wages ( Overtime) 48, 672

Group Insurance 133, 918 122, 155 11, 763) 118, 347

Worker' s Compensation Insurance 43, 378 43, 090 288) 45, 000

Annuitant Health Care 48, 115 48, 115 50, 970

OPEB - ARC 37, 757 23, 000 14, 757) 38, 785

Dental Nision/ Life 21, 228 24, 200 2, 972 26, 000

Payroll Taxes 67, 343 70, 000 2, 657 71, 656
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Pension

S u btota I

Operations

Power

Supplies/ Materials

Herbicide

Fuel

Field Services

Utilities

Field Operations Consultants

Eq. Rental
Refuse Collection

Eq. Repair/ Service

Eq. Parts/ Supplies

Facility Repairs

Shop Equipment ( not vehicles) 
Field Equipment

Sub Total

Equipment

Service Truck Replacement

AEBI Slope Mower

Subtotal

130, 747 129, 138 1, 609) 

1, 292, 496 1, 338, 525 46, 029

Actual per FS June Adopted Budget Variance Proposed

30, 2016 2015- 16 unfavorable) 2016- 17

338, 632 450, 000 111, 368

17, 334 25, 000 7, 666

117, 495 100, 000 17, 495) 

35, 216 75, 000 39, 784

54, 466 65, 000 10, 534

4, 155 6, 000 1, 845

12, 417 20, 000 7, 583

195 10, 000 9, 805

6, 729 7, 500 771

10, 591 15, 000 4, 409

51, 326 50, 000 1, 326) 

41, 063 130, 000 88, 937

10, 000 10, 000

20, 000 20, 000

689, 619 983, 500 293, 881

Consulting/ Contracts/ Memberships Actual per FS June Adopted Budget Variance Proposed

30, 2016 2015- 16 unfavorable) 2016- 17

Public Relations 23, 193 30, 000 6, 807

Engineering/ Admin Consultants 126, 530 150, 000 23, 470

Memberships 28, 781 33, 000 4, 219

Security Patrol 37, 500 45, 000 7, 500

Contingency Levee Patrol ( outside 5, 000
staff) 5, 000

Subtotal 216, 004 263, 000 46, 996

TOTAL O & M EXPENSES 2, 630, 693 2, 988, 125 357, 432

Surplus/( Deficit O/ M) 

CAPITAL EXPENSES
Actual per FS June Adopted Budget Variance Proposed

30, 2016 2015- 16 unfavorable) 2016- 17

Capital - Facilities 77, 877 235, 000 157, 123

Capital - Large Equipment 100, 000 100, 000

Superintendent' s Truck 46, 498 38, 000 8, 498) 

Total Capital 124, 375 373, 000 248, 625

Surplus/( Deficit Capital) 

Total All Expenditures 2, 755, 068 3, 361, 125 606, 057

Capital Reserve Funding

O/ M Reserve Funding

Income ( expenses) 497, 228 82, 300) 

134, 749

1, 429, 367

Budget

450, 000

20, 000

120, 000

60, 000

113, 000

6, 000

20, 000

10, 000

7, 000

15, 000

50, 000

125, 000

10, 000

20, 000

1, 026, 000

45, 000

190, 000

235, 000

Budget

25, 000

150, 000

35, 000

45, 000

5, 000

260, 000

3, 317, 537

76, 166) 

Budget

300, 000

300, 000

300, 000) 

3, 617, 537

300, 000

76, 166

0
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Projected Year End

Fund Balances

2015- 2016

Restricted Restricted Assigned Assigned Assigned Unassigned Total

Metro Airpark Emergency
Groundwater Flood Fight

FEMA Funds Pumping Fund Capital Fund O/ M Reserve O/ M Fund 2015- 16

Revenues: 

Property
Assessments

Finance charges and

penalties

Rents, easements, 

and service fees

Interest Income

SAFCA O/ M

MAP Groundwater

Pumping

Miscellaneous

CERBT - CY OPEB

Capital Reserve

Funding

Total revenues

Expenditures: 

Operations

Administration

Personnel

Consulting, 
Contracts, etc. 

Capital outlay

Plant # 2

Reconstruction

Total Expenditures

Excess of revenues

under) over

expenditures

Allocation of Excess

Funds

Fund balances, beg
of year ( 711/ 15) 14

Fund balances, end

of year ( 6/ 30116) 513, 914

2, 243, 311 2, 243, 311

6, 179 6, 179

21, 335 21, 335

28, 216 28, 216

900, 000 900, 000

32, 041. 00 32, 041

21, 214 668, 405 689, 619

432, 574 432, 574

1, 292, 496 1, 292, 496

216, 004 216, 004

124, 375 124, 375

21, 214) ( 124, 375) 

621, 603

21, 2141 1bIl, 4 2 9 4 5 Z

621, 603 476, 014

621, 603) 

25.1



Projected Fund Balances

2016- 17

Restricted Restricted Assigned Assigned Assigned Unassigned

Metro Airpark Emergency
FEMA Funds Groundwater Flood Fight Capital Fund O/ M Reserve O/ M Fund

Pumping Fund

Revenues: 

Property Assessments 2, 248, 065

Finance charges and

penalties 150

Rents, easements, and

service fees 21, 371

Interest Income 13, 000

SAFCA O/ M 900, 000

MAP Groundwater

Pumping 20, 000

Miscellaneous

CERBT - CY OPEB 38, 785

Total revenues

Expenditures: 

Operations 20, 000 1, 006, 000

Administration 367, 169

Personnel 1, 429, 367

Equipment 235, 000

Discretionary 260, 000

Capital outlay 300, 000

Plant # 2 Reconstruction

Total Expenditures = 2Q 3.O.D, 0Q0 297, 537

Excess of revenues (under) 

over expenditures 300, 000) 76, 166) 

Allocation of Excess Funds 76, 166) 76, 166

Fund balances, beg of
year ( 7/ 1/ 16) 1 9, 5Q0 00D 2 62 D9 ZQ

Fund balances, end of

year ( 6/ 30117) 4 1 Q 2 fi2 S4 Il
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RECLAMATION DISTRICT NO. 1000

OPERATION AND MAINTENANCE FUND

RESOLUTION NO. 2017- 07- 2

WHEREAS, Reclamation District No. 1000 maintains an Operation and Maintenance Fund held

by the Sacramento County Treasurer; and

WHEREAS, Reclamation District No. 1000 also maintains a Revolving Fund pursuant to Water
Code Section 50657; and Reclamation District No. 1000 assumes responsibility for disbursement of such
Revolving Fund and agrees to hold and save the Sacramento County Treasurer harmless from any
improper disbursement of such Revolving Fund as required by Water Code Section 50658; and

WHEREAS, the Board of Trustees by this Resolution desires to set forth the names and
specimen signatures of the officers and Trustees of Reclamation District No. 1000 and set forth the names

and required signatures for withdrawal or payment of funds from such accounts; 

NOW THEREFORE BE IT RESOLVED AS FOLLOWS: 

1. The following are t
No. 1000: 

Nicholas Avdis

Tom Barandas

David Christophel

Thomas Gilbert

Frederick Harris

istrict

Debra G. Jones

Jerome Smith

2. The following are the 47ine and specimen signatures of the Reclamation District No. 

1000 General Manager and Administrative Service Manager: 

Paul Devereux

General Manager

Joleen Gutierrez

Administrative Service Manager



3. Funds held in the Reclamation District No. 1000 Operation and Maintenance Fund held

by the Sacramento County Treasurer may be withdrawn or paid solely by warrant signed
by any four or more of the Trustees of the District as identified in Paragraph 1 of this

resolution and attested to by the Secretary of the Board of Trustees or General Manager
as identified in Paragraph 2 of this resolution. 

CERTIFICATION

I, Terrie Figueroa, Secretary of Reclamation District No. 1000, hereby certify that the
foregoing Resolution 2017- 7- 2 duly adopted by the Board of Trustees of Reclamation
District No. 1000 at the regular meeting held July 14, 2017 and made a part of the
minutes thereof. 

t Ax tc

Terrie Figueroa

District Secretary



amount to be paid via electronic transfer exceeds $ 20,000.00, a written authorization
must be received from a Trustee as identified in Paragraph 1 of this Resolution in

addition to authorization by the General Manager, an email authorization is considered a

written authorization. Amounts of $20, 000. 00 or less may be authorized by any of those
identified in paragraph 1 of this resolution or the District Manager or Administrative

Service as identified in paragraph 2 of this resolution. 

CERTIFICATION

I, Terrie Figueroa, Secretary of Reclamation District No. 1000, hereby certify that the

foregoing Resolution 2017- 7- 3 was duly adopted by the Board of Trustees of

Reclamation District No. 1000 at the regular meeting held July 14, 2017 and made a part
of the minutes thereof. 

Terrie Figueroa

District Secretary



ATTACHMENT 1

The following is a list of Vendors approved by the Board to be paid electronically: 

Ca1PERS — Pens ion/ Health/ Deferred Comp
SMUD — Utilities

PG & E — Utilities

City of Sacramento — Utilities

County of Sacramento — Utilities

AT& T Phone Service

Verizon - Wireless Service

Comcast — Internet Service

JanPro — Janitorial Service

Smile Business — Office Equipment Maintenance

Terminix - Pest Control Service

Neopost - postal service



RECLAMATION DISTRICT NO. 1000

OPERATION AND MAINTENANCE FUND

RESOLUTION NO. 2017- 7- 3

WHEREAS, Reclamation District No. 1000 maintains an Operation and Maintenance and Money
Market fiord held at Bank of the West, 1650 Response Road, Sacramento, CA; and

WHEREAS, Reclamation District No. 1000 assumes responsibility for disbursement of such
Operation and Maintenance Fund and agrees to hold and; and

WHEREAS, the Board of Trustees by this Resolution desires to set forth the names and
specimen signatures of the officers and Trustees of Reclamation District No. 1000 and set forth the names

and required signatures for withdrawal, transfer or payment of funds from such accounts; 

NOW THEREFORE BE IT RESOLVED AS FOLLOWS: 

The following
No. 1000: 

Tom Barandas

David Christophel

Jerome Smith

amation District

2. The following are the name ands ecimen signatures of the Reclamation District No. 
1000 General Manager and S cr ar

Paul Devereux

General Manager

Joleen Gutierrez

Administrative Service Manager

Funds on deposit in the District' s revolving find may be withdrawn or paid by check
signed by any one of those identified in paragraph 1 of this resolution or the District

Manager or Administrative Service Manager as identified in paragraph 2 of this

resolution, for amounts less than $ 20, 000. 00 and any two of the Trustees as identified in

Paragraph 1 or the General Manager as identified in paragraph 2 and a Trustee as

identified in paragraph 1 of this resolution for amounts exceeding $ 20, 000. 00. 

Funds on deposit in the District' s revolving fiord may be withdrawn or paid via electronic
Rind transfer (ACH) to specific vendors as shown on Attachment A. Electronic fund

transfers paid to vendors specified in Attachment 1 shall not exceed $ 20, 000. 00. If an



RESOLUTION AUTHORIZING INVESTMENT

OF RECLAMATION DISTRICT NO. 1000 MONIES IN

LOCAL AGENCY INVESTMENT FUND

2017- 07- 5

WHEREAS, pursuant to Chapter 630 of the Statutes of 1976 Section 16429. 1 was
added to the California Government Code to create a Local Agency Investment Fund in
the State Treasury for the deposit of money of a local agency for purposes of investment
by the State Treasurer; and

WHEREAS, the Trustees do hereby find that the deposit and withdrawal of
money in the Local Agency Investment Fund in accordance with the provisions of
Section 16429. 1 of the Government Code for purposes of investment as stated therein as
in the best interest of the Reclamation District. 

NOW, THEREFORE BE IT RESOLVED that the Trustees do hereby authorize
the deposit and withdrawal of Reclamation District No. 1000 monies in the Local Agency
Investment Fund in the State Treasury in accordance with the provisions of Section
16429. 1 of Government code for the purpose of investment as stated therein. 

BE IT FURTHER RESOLVED that the following two officers or their successors
in office shall be authorized to order the deposit or withdrawal of monies in the Local

Agency Investment Fund: 

Joleen Gutierrez Paul Devereux

Administrative Service Manager General Manager

PASSED AND ADOPTED by the Board of Trustees of Reclamation District No. 
1000 State of California on July 14, 2017. 

CERTIFICATION

I, Terrie Figueroa, Secretary of Reclamation District No. 1000, hereby certify that
the foregoing Resolution was duly adopted, on motion made, seconded and unanimously
carried by the Board of Trustees of Reclamation District No. 1000, at the regular meeting
of the Board held July 14, 2017, and made a part of the minutes thereof. 

n

Terrie Figueroa, Disidd Secretary



RESOLUTION NO. 2017- 07- 06

A RESOLUTION OF THE BOARD OF TRUSTEES OF RECLAMATION DISTRICT NO. 

1000 CERTIFYING TO THE COUNTY OF SUTTER THE VALIDITY OF THE LEGAL

PROCESS USED TO PLACE DIRECT CHARGES ( SPECIAL ASSESSMENTS) ON THE

SECURED TAX ROLL. 

WHEREAS, the special assessment fees for the purpose of operation and maintenance of District
facilities is a continuation of a special assessment which predates Article XIIIC of the California
Constitution (Proposition 218) which has not been increased, and is therefore permitted under
California Constitution Article XIIIC, Section 5( a), and is to be included on the regular County
property tax bill for property owners within Reclamation District No. 1000; and

WHEREAS, the District is placing the special assessments on the Sutter County secured property
tax roll for collection; and

WHEREAS, the District has complied with all laws pertaining to the levy of the special
Assessments, including Proposition 218, to be collected per Government Code Section
29304; and

WHEREAS, the assessment is being levied without regard to property valuation of the
properties involved; and

WHEREAS, the District agrees that it shall be solely liable and responsible, and will defend and
hold the County of Sutter harmless from any liability as a result of claims or claims for refunds
and related interest due filed by taxpayers against any assessments, fees, charges or taxes placed
on the roll for the District by the County; and

NOW THERFORE BE IT RESOLVED by the Board of Trustees of Reclamation District No. 
1000 that the list submitted with parcel numbers and amount are certified as being correct, the
District Secretary, or Jeanette Hynson of SCI Consulting Group are hereby authorized to sign
any documents required and directed to give the list to the Sutter County Auditor on behalf of the
District for placement on the secured tax roll for collection: 

1. Prop 218 or Compliance Certification and Hold Harmless Statement
2. Property Tax Data Bill Form
3. Authority to Approve Direct Assessment Charges
4. Parcel Listing

01022025) 



UPON MOTION OF BOARD MEMBER ( 4rf S-tbp lPd , SECONDED BY BOARD

MEMBER , rarj a5 , THE FOLLOWING WAS ADOPTED BY THE BOARD

OF THE eC a jnaj' c5' t /Jo-/ Q J DISTRICT, AT AN OFFICIAL MEETING
HELD ON , , p/ !7 , BY THE FOLLOWING VOTE: 

AYES: j4

o d i5, -zc e S , C l 1((l fz itie ( Ej l' l b,, t;t- VG' i Si t. 5,  tiYn I `+- NOS: nbrkt, 
ABSTAIN: Y

10(lt- ABSENT:  ICO
ATTEST: SECRETARY

OF

THE BOARD oiozzozs} 



RESOLUTION AUTHORIZING INVESTMENT

OF RECLAMATION DISTRICT NO. 1000 MONIES IN

CITY OF SACRAMENTO, POOL A

Resolution 2017- 7- 4

WHEREAS, the City of Sacramento maintains a fund of the City Treasury known
as " Pool A" through which funds are invested by the City Treasurer pursuant to
Sacramento City Charter Section 73, with cash pool operations authorized by Sacramento
City Charter Section 113. Pool A funds include assets of external participants; and

WHEREAS, the City of Sacramento and Reclamation District No. 1000 have
entered into a Joint Exercise of Powers Agreement pursuant to California Government
Code Sections 6500 et seq. under which, and in accordance with Section 6509. 7 of the
California Government Code, the City of Sacramento and Reclamation District No. 1000
will jointly exercise the common power to invest funds in their treasury by Reclamation
District No. 1000' s deposit of funds in Pool A pursuant to such Joint Exercise of Powers
Agreement; and

WHEREAS, the Trustees do hereby find that the deposit and withdrawal of
money in Pool A for purposes of investment as stated therein as in the best interest of the
Reclamation District. 

NOW, THEREFORE BE IT RESOLVED that the Trustees do hereby authorize
the deposit and withdrawal of Reclamation District No. 1000 monies in Pool A for the

purpose of investment. 

BE IT FURTHER RESOLVED that the following two officers or their successors
in office shall be authorized to order the deposit or withdrawal of monies in Pool A: 

Joleen Gutierrez Paul Devereux

Administrative Service Manager General Manager

PASSED AND ADOPTED by the Board of Trustees of Reclamation District No. 
1000 State of California on July 14, 2017.. 

CERTIFICATION

I, Terrie Figueroa, Secretary of Reclamation District No. 1000, hereby certify that
the foregoing Resolution was duly adopted, on motion made, seconded and unanimously
carried by the Board of Trustees of Reclamation District No. 1000, at the regular meeting
of the Board held July 14, 2017, and made a part of the minutes thereof. 

Terrie Figueroa, DisUct Secretary



Reclamation District No. 1000

RESOLUTION NO. 2017- 7- 7

APPROVE THE 2016 SACRAMENTO COUNTY LOCAL HAZARD

MITIGATION PLAN UPDATE

WHEREAS, Reclamtion District No. 1000 ( RD 1000) recognizes the threat that natural

hazards pose to people and property within our community; and, undertaking hazard mitigation

actions will reduce the potential for harm to people and property within RD 1000; and

WHEREAS, the federal Disaster Mitigation Act of 2000 emphasizes the need for pre - 

disaster mitigation ofpotential natural hazards; and

WHEREAS, an adopted Local Hazard Mitigation Plan is required as a condition of future

funding for mitigation projects under multiple Federal Emergency Management Agency ( FEMA) 

pre- and post -disaster mitigation grant programs; and

WHEREAS, RD 1000 fully participated in the FEMA- prescribed mitigation planning

process to prepare the 2016 Local Hazard Mitigation Plan update ( Plan); and

WHEREAS, the California Office of Emergency Services and FEMA Region IX officials

have reviewed the 2016 Sacramento County Local Hazard Mitigation Plan update and approved it

contingent upon adoption by the participating governing bodies; and

WHEREAS, RD 1000 desires to comply with the requirements of the Disaster Mitigation

Act and to augment its hazard mitigation and emergency planning efforts by formally adopting the

Plan; and

WHEREAS, RD 1000 will implement the Local Hazard Mitigation Plan in its planning

and operations to achieve the goals, objectives, and actions in the Plan; and

WHEREAS, a copy of this adoption resolution will be presented to the California Office

of Emergency Services and to FEMA Region IX officials; and

NOW, THEREFORE, BE IT RESOLVED AND ORDERED that the Reclamation

District No. 1000 Board of Trustees adopts the 2016 Sacramento County Local Hazard Mitigation

Plan update. 



Page 2

On a motion by Trustee ( I S seconded by Trustee -- 50r-)eS , the

foregoing Resolution was passed and adopted by the Board of Trustees of Reclamation District

No. 1000, State of California, this 14th day of July, 2017, by the following vote, to wit: 

AYES: Trustees, A,,ld,15, 6a,4-,,3 nc aA O l r1 S6phel  `! i l hevi , 4'Vrl  3-0[ q

NOES: Trustees, iWe— ABSENT: 

Trustees, V1LYAt ABSTAIN: 

Trustees, ytiovX-eq" -,  ,   , 

g- 7President, 
Board of rustess of

Reclamation District No. 1000, California ATTEST: 

LA: j4—W'k,' Secretary, 

Board o Trustees



July 14, 2017

Item 3 — Treasurer' s Report for May 2017

May 2017
Total Funds 6, 562, 478. 15

Bank of the West — Checking 641, 814. 07

Bank of the West — Money Market 617, 765. 15

Sacramento County Treasurer 2, 567, 517. 06

State Treasurer— Local Agency Investment Fund 1, 724, 487. 20

City of Sacramento — Pool A 1, 010, 894. 68

May 2017 Operations and Maintenance Cash Flow

Beginning Balance 3, 209, 331. 14

Income Expense

Interest — Co. Treasurer 7019. 00

Sacramento Co. 2" d

Installment Assessments

941, 465. 59

Accounts Payable* 247, 415. 50

Payroll 71, 612. 56

Prime Pay Payroll Service 509. 70

Direct Levy Fee — Sac. Co. 9, 837. 41

Ending Balance 3, 828, 440. 46

See Attached Check Register

No Warrants issued in May 2017. 

Certified to be a true and just claim against Sacramento County Treasurer. 

Filed: July 14, 2017

Approved: July 14, 2017

President: 

Secretary:  



Jul 7, 2017 Reclamation District No. 1000
2: 14 pm Check Register (Checks and EFTs of All Types) 

Sorted by Check Number
May 2017 Checks/ EFTs

Check EFT #/ Net

Number Date Vendor Name Discounts Amount

Cash Account # 1 [ O/ M Checking - A/P] 
EFT 05/ 26/ 17 273457710838

673 Verizon Wireless 0. 00 291. 63

EFT 05/ 18/ 17 1830331102861

067 PG& E 0. 00 47. 62

EFT 05/ 09/ 17 16458212609

673 Verizon Wireless 0. 00 291. 63

EFT 05/ 18/ 17 1381831102851

067 PG& E 0. 00 163. 21

EFT 05/ 12/ 17 1000859171

105 Public Employees Retirement System 0. 00 16632. 28

EFT 05/ 25/ 17 1000864072

016 Ca1PERS Supplemental Income Plans 0. 00 160. 00

EFT 05/ 26/ 17 1460835501141

067 PG& E 0. 00 22. 63

EFT 05/ 25/ 17 1000864070- 071

105 Public Employees Retirement System 0. 00 10416. 05

EFT 05/ 18/ 17 1000861432- 1433

105 Public Employees Retirement System 0. 00 5895. 72

32875 05/ 04/ 17 023 City of Sacramento 0. 00 185. 86

32876 05/ 04/ 17 058 Napa Auto Parts 0. 00 124. 79

32877 05/ 04/ 17 060 Nordic Industries, Inc. 0. 00 1294. 13

32878 05/ 04/ 17 080 Voided: Continued Stub

32879 05/ 04/ 17 080 SMUD 0. 00 46715. 02

32880 05/ 04/ 17 084 Terminix Processing Center 0. 00 39. 90

32881 05/ 04/ 17 112 Hoene Depot Credit Services 0. 00 891. 79

32882 05/ 04/ 17 155 Sierra Business Forms 0. 00 293. 18

32883 05/ 04/ 17 251 Natomas Mutual Water Co. 0. 00 11017. 26

32884 05/ 04/ 17 291 Senile Business Products 0. 00 183. 30

32885 05/ 04/ 17 390 Comcast 0. 00 126. 13

32886 05/ 04/ 17 543 Total Compensation Systems, Inc. 0. 00 1350. 00

32887 05/ 04/ 17 570 US Bank Corp Pymt Ctr 0. 00 5. 71

32888 05/ 04/ 17 572 Interstate Oil 0. 00 2345. 29

32889 05/ 04/ 17 608 Contour Sierra Aebi, LLC 0. 00 1074. 21

32890 05/ 04/ 17 618 Road Machinery LLC 0. 00 536. 01

32891 05/ 04/ 17 658 Brookman Protection Services Inc. 0. 00 7800. 00

32892 05/ 04/ 17 664 Taylor Tikalsky 0. 00 150. 00

32893 05/ 04/ 17 674 Karen Pardieck 0. 00 1800. 00

32894 05/ 04/ 17 695 Larsen Wurzel & Associates, Inc. 0. 00 5386. 08

32895 05/ 04/ 17 731 Staples Credit Plan 0. 00 228. 13

32896 05/ 04/ 17 769 Tint 2K Window Tinting 0, 00 5000. 00

32897 05/ 04/ 17 770 Subway Truck Parts, Inc 0. 00 351. 81

32898 05/ 04/ 17 771 Midtown Autoworks 0. 00 1718. 11

32899 05/ 04/ 17 522 Paul Devereux 0. 00 295. 67

32900 05/ 18/ 17 005 Airgas NCN 0. 00 320. 80

32901 05/ 18/ 17 023 City of Sacramento 0. 00 4. 38

32902 05/ 18/ 17 024 CLARKE & RUSH MECH, INC. 0. 00 245. 00

32903 05/ 18/ 17 060 Nordic Industries, Inc. 0. 00 6199. 84

32904 05/ 18/ 17 062 AT& T 0. 00 252. 84

32905 05/ 18/ 17 084 Terminix Processing Center 0. 00 39. 90

32906 05/ 18/ 17 093 Waste Management of Sacramento 0. 00 347. 51

32907 05/ 18/ 17 097 Valley Truck & Tractor Co. 0. 00 2036. 26

32908 05/ 18/ 17 228 Department of Pesticide Regulations 0. 00 140. 00

32909 05/ 18/ 17 271 U. S. HealthWorks 0. 00 137. 00

32910 05/ 18/ 17 365 Sacramento County Utilities 0. 00 219. 40

32911 05/ 18/ 17 430 JAN - PRO 0. 00 190. 00



32912 05/ 18/ 17 515 Tractor Supply Credit Plan 0. 00 249. 70

32913 05/ 18/ 17 531 Day Carter & Murphy LLP 0. 00 4952. 50

32914 05/ 18/ 17 540 Alhambra & Sierra Springs 0. 00 45. 17

32915 05/ 18/ 17 572 Interstate Oil 0. 00 2634. 08

32916 05/ 18/ 17 579 Grace Consulting 0. 00 1175. 00

32917 05/ 18/ 17 632 ABC Concrete 0. 00 417. 80

32918 05/ 18/ 17 650 John Deere Government & National Sales 0. 00 20481. 90

32919 05/ 18/ 17 655 CoreLogic Information Solutions, Inc. 0. 00 250. 00

32920 05/ 18/ 17 658 Brookman Protection Services Inc. 0. 00 3900. 00

32921 05/ 18/ 17 661 Montage Enterprises Inc 0. 00 7987. 44

32922 05/ 18/ 17 666 ACWA Joint Powers Insurance Authority 0. 00 1855. 14

32923 05/ 18/ 17 679 West Yost Associates 0. 00 728. 22

32924 05/ 18/ 17 695 Larsen Wurzel & Associates, Inc. 0. 00 420. 00

32925 05/ 18/ 17 714 ABC Supply, Inc. 0. 00 41. 59

32926 05/ 18/ 17 739 Carson Landscape Industries 0. 00 985. 00

32927 05/ 18/ 17 752 A T. E. E.M. Electrical Engineering Inc. 0. 00 890. 00

32928 05/ 18/ 17 757 Steve Yaeger Consulting 0. 00 2720. 75

32929 05/ 18/ 17 760 Neofunds by Neopost 0. 00 80. 13

32930 05/ 18/ 17 762 Jason L Frankovich 0. 00 186. 00

32931 05/ 18/ 17 766 Streamline 0. 00 200. 00

32932 05/ 18/ 17 772 Stronghold Construction 0. 00 8270. 97

32933 05/ 18/ 17 228 Department of Pesticide Regulations 0. 00 140. 00

32934 05/ 18/ 17 228 Department of Pesticide Regulations 0. 00 140. 00

32935 05/ 18/ 17 228 Department of Pesticide Regulations 0. 00 140. 00

32936 05/ 26/ 17 101 Yolo County Public Works 0. 00 531. 74

32937 05/ 26/ 17 221 Glenn Thornton Plumbing 0. 00 162. 00

32938 05/ 26/ 17 298 DMV 0. 00 10. 00

32939 05/ 26/ 17 427 Blankinship & Associates, Inc. 0. 00 895. 00

32940 05/ 26/ 17 617 Christina Forehand 0. 00 42. 76

32941 05/ 26/ 17 729 Pacific Corrugated Pipe Co. 0. 00 47. 93

32942 05/ 26/ 17 760 Neofunds by Neopost 0. 00 253. 76

32943 05/ 31/ 17 058 Napa Auto Parts 0. 00 1325. 45

32944 05/ 31/ 17 080 Voided: Continued Stub

32945 05/ 31/ 17 080 SMUD 0. 00 47333. 63

32946 05/ 31/ 17 274 John F. Mahaney Co. 0. 00 1691. 47

32947 05/ 31/ 17 661 Montage Enterprises Inc 0. 00 1464. 29

32948 05/ 31/ 17 674 Karen Pardieck 0. 00 1800. 00

Cash account Total 0. 00 247415. 50

Report Total 0. 00 247415. 50

One or more checks have payee names that do not
match the name contained within the database record. 



July 14, 2017

Item 3 — Treasurer' s Report for June 2017

June 2017

Total Funds 7, 901, 161. 81

Bank of the West — Checking 538, 467. 49

Bank of the West — Money Market 1, 517, 849. 10

Sacramento County Treasurer 3, 106, 164. 15

State Treasurer— Local Agency Investment Fund 1, 727, 786. 39

City of Sacramento — Pool A 1, 010, 894. 68

June 2017 - Operations and Maintenance Cash Flow

Beginning Balance 3, 828, 440. 46

Income Expense

Accounts Receivable 46, 502. 44

Accounts Payable* 157, 888. 70

Payroll 72, 422. 56

Ending Balance 3, 644, 631. 64

See Attached Check Register

No Warrants issued in June 2017. 

Certified to be a true and just claim against Sacramento County Treasurer. 

Filed: July 14, 2017

Approved: July 14, 2017

President: 

Secretary: 



Jul 7, 2017 Reclamation District No. 1000
2: 46 pm Check Register ( Checks and EFTs of All Types) 

Sorted by Check Number
June 2017 Checks/ EFTs

Check EFT #/ Net

Number Date Vendor Name Discounts Amount

Cash Account # 1 [ O/M Checking - A/P] 
EFT 06/ 20/ 17 1710851214401

067 PG& E 0. 00 19. 80

EFT 06/ 14/ 17 873207/ 208

105 Public Employees Retirement System 0. 00 5895. 72

EFT 06/ 09/ 17 871631

105 Public Employees Retirement System 0. 00 16632. 28

EFT 06/ 07/ 17 869782/ 783

105 Public Employees Retirement System 0. 00 10611. 12

EFT 06/ 07/ 17 1580342948191

067 PG& E 0. 00 17. 35

EFT 06/ 06/ 17 869784

016 CalPERS Supplemental Income Plans 0. 00 160. 00

EFT 06/ 20/ 17 1711851214411

067 PG& E 0. 00 154. 97

32949 06/ 07/ 17 023 City of Sacramento 0. 00 170. 47

32950 06/ 07/ 17 074 The Sacramento Bee 0. 00 666. 96

32951 06/ 07/ 17 089 Valley Tire Center, Inc. 0. 00 1026. 95

32952 06/ 07/ 17 093 Waste Management of Sacramento 0. 00 346. 25

32953 06/ 07/ 17 101 Yolo County Public Works 0. 00 29. 44

32954 06/ 07/ 17 291 Smile Business Products 0. 00 183. 30

32955 06/ 07/ 17 303 FRAQMD 0. 00 75. 60

32956 06/ 07/ 17 390 Comcast 0. 00 126. 13

32957 06/ 07/ 17 430 JAN - PRO 0. 00 190. 00

32958 06/ 07/ 17 519 Neopost Inc. 0. 00 95. 71

32959 06/ 07/ 17 540 Alhambra & Sierra Springs 0. 00 45. 17

32960 06/ 07/ 17 547 The Natomas Chamber of Commerce 0. 00 225. 00

32961 06/ 07/ 17 570 US Bank Corp Pymt Ctr 0. 00 1310. 69

32962 06/ 07/ 17 572 Interstate Oil 0. 00 2977. 00

32963 06/ 07/ 17 578 Agriform - Woodland Parts 0. 00 42. 14

32964 06/ 07/ 17 579 Grace Consulting 0. 00 2451. 25

32965 06/ 07/ 17 605 Berkshire Hathaway Homestate Companies 0. 00 5785. 60

32966 06/ 07/ 17 617 Christina Forehand 0. 00 96. 46

32967 06/ 07/ 17 618 Road Machinery LLC 0. 00 932. 66

32968 06/ 07/ 17 658 Brookman Protection Services Inc. 0. 00 3900. 00

32969 06/ 07/ 17 664 Taylor Tikalsky 0. 00 10. 00

32970 06/ 07/ 17 666 ACWA Joint Powers Insurance Authority 0. 00 1855. 14

32971 06/ 07/ 17 679 West Yost Associates 0. 00 121. 37

32972 06/ 07/ 17 684 Bryan Hall 0. 00 10. 00

32973 06/ 07/ 17 686 Raymond Lewis 0. 00 10. 00

32974 06/ 07/ 17 729 Pacific Corrugated Pipe Co. 0. 00 364. 97

32975 06/ 07/ 17 731 Staples Credit Plan 0. 00 169. 50

32976 06/ 07/ 17 764 Michael Rhoads 0. 00 10. 00

32977 06/ 07/ 17 767 PPC Land Consultants 0. 00 829. 44

32978 06/ 07/ 17 773 Tri-C Manufacturing, Inc. 0. 00 1200. 00

32979 06/ 14/ 17 005 Airgas NCN 0. 00 331. 46

32980 06/ 14/ 17 023 City of Sacramento 0. 00 4. 38

32981 06/ 14/ 17 045 Holt of California 0. 00 185. 37

32982 06/ 14/ 17 062 AT& T 0. 00 252. 78

32983 06/ 14/ 17 084 Terminix Processing Center 0. 00 39. 90

32984 06/ 14/ 17 097 Valley Truck & Tractor Co. 0. 00 4525. 84

32985 06/ 14/ 17 155 Sierra Business Forms 0. 00 90. 34

32986 06/ 14/ 17 179 Sierra Industries, Inc. 0. 00 1235. 25

32987 06/ 14/ 17 347 Mead & Hunt, Inc. 0. 00 15913. 87

32988 06/ 14/ 17 427 Blankinship & Associates, Inc. 0. 00 2095. 75

32989 06/ 14/ 17 608 Contour Sierra Aebi, LLC 0. 00 117. 63



32990 06/ 14/ 17 655 CoreLogic Information Solutions, Inc. 0. 00 250. 00

32991 06/ 14/ 17 739 Carson Landscape Industries 0. 00 595. 00

32992 06/ 14/ 17 757 Steve Yaeger Consulting 0. 00 1271. 75

32993 06/ 14/ 17 767 PPC Land Consultants 0. 00 391. 79

32994 06/ 22/ 17 080 Voided: Continued Stub

32995 06/ 22/ 17 080 SMUD 0. 00 14856. 00

32996 06/ 22/ 17 105 Public Employees Retirement System 0. 00 38785. 00

32997 06/ 22/ 17 347 Mead & Hunt, Inc. 0. 00 1787. 70

32998 06/ 22/ 17 522 Paul Devereux 0. 00 224. 05

32999 06/ 22/ 17 531 Day Carter & Murphy LLP 0. 00 7931. 75

33000 06/ 22/ 17 572 Interstate Oil 0. 00 3101. 68

33001 06/ 22/ 17 599 HireRight Solutions, LLC 0. 00 89. 04

33002 06/ 22/ 17 766 Streamline 0. 00 200. 00

33003 06/ 22/ 17 767 PPC Land Consultants 0. 00 532. 53

33004 06/ 29/ 17 023 City of Sacramento 0. 00 177. 07

33005 06/ 29/ 17 188 Kleinfelder, Inc. 0. 00 565. 00

33006 06/ 29/ 17 271 U. S. HealthWorks 0. 00 50. 00

33007 06/ 29/ 17 337 James M Holiday 0. 00 915. 50

33008 06/ 29/ 17 363 Baldwin Cooke 0. 00 73. 29

33009 06/ 29/ 17 529 Boutin Jones hie Voided

33010 06/ 29/ 17 674 Karen Pardieck 0. 00 1800. 00

33011 06/ 29/ 17 715 Signature Reprographics 0. 00 100. 67

33012 06/ 29/ 17 739 Carson Landscape Industries 0. 00 130. 00

33013 06/ 29/ 17 760 Neofunds by Neopost 0. 00 19. 87

33014 06/ 29/ 17 774 Level 3 Networks 0. 00 350. 00

33015 06/ 29/ 17 775 Vikash Chandra 0. 00 150. 00

Cash account Total 0. 00 157888. 70

Report Total 0. 00 157888. 70

One or more checks have payee names that do not
snatch the naive contained within the database record. 



July 14, 2017

To the Trustees of Reclamation District No. 1000

The following is a report of activities within the District during the month of May 2017. 

We Spent: Man -Days

Man Days Description

1 Plant Maintenance

28 Ditch Maintenance

17 Levee Maintenance

1 Garbage

1 Weed Control

56 Mowing
1 Upper GGS Maintenance

18 Equipment Repairs

Sump
High 8. 12' 

Low 6. 24' 

Pumping in May 2017: 

Total: 123

2NDBannon

Precipitation

Current 0. 001, 

Total: 30. 76" 

Last Year 19. 59" 

Plant 3 — 

Pump # 1 — 192. 5 Hours or 712. 25 Acre feet. 

Total Hours pumped for May 2017: 192. 5
Total acre- feet pumped for May2017 712. 25
Total acre- feet pumped for May 2016: 0

Payroll for Field Staff: $ 46, 007. 74

t Z_ "- , 
Superintendent

Man days do not include Superintendent, vacation, sick or holidays

River

High 10. 3' 

Low 8. 0' 

May Safety Topic: Sharps — watch for needles when working with garbage pickup. 

Pumping Seepage Water at Plant # 3



July 14, 2017

To the Trustees of Reclamation District No. 1000

The following is a report of activities within the District during the month of June 2017. 

We Spent: Man -Days

Man Days Description

2 Pump Maintenance
20 Ditch Maintenance

13 Levee Maintenance

10 Levee Burn

6 Garbage

14 Weed Control

5 Tree Trimming
39 Mowing
18 Equipment Repairs

4 Moving Equipment

Sump
High 7. 90' 

Low 6. 68' 

Pumping in June 2017: 

No Pumping

Total: 131

2ND Bannon

Precipitation

Current 0. 33" 

Total: 31. 09" 

Last Year 19. 59" 

Total Hours pumped for June 2017 2017: 0
Total acre- feet pumped for June 2017: 0
Total acre- feet pumped for June 2016: 0

Payroll for Field Staff: $ 45182. 23

A, , / - 
Superintendent

Man days do not include Superintendent, vacation, sick or holidays

River

High 8. 90' 

Low 6. 80' 

May Safety Topic: Sharps — watch for needles when working with garbage pickup. 

Pumping Seepage Water at Plant # 3



Resolution No. 2017- 7- 8

In Recognition of Terrie A. Figueroa Upon Her Retirement and in Celebration of
Her 29 Years of Service to Reclamation District No. 1000

WHEREAS, Terrie A. Figueroa started work at Reclamation District No. 1000 on
November 1 1988 as the District Secretary and Clerk of the Board; and, 

WHEREAS, Terrie worked closely with two General Managers, Jim Clifton and
Paul Devereux ; two Superintendents Mike Blickle and Don Caldwell and twenty- four
different District Trustees serving as the District Secretary, Clerk of the Board and
Administrative Services Manager all while raising her family including children Andrew
and Christina and being " Grandma" to her 7 ( almost 8) grandchildren; and, 

WHEREAS, Terrie placed a crucial role during the District' s emergency response
to the historic floods of January 1995, January 1997, January to March 2006 and
January/ February 2017 supporting the Board, Manager, Superintendent and field staff

in meeting the District' s mission to protect the lives and properties of those living and
working in Natomas; in the District and meticulously documenting the emergency so
that the District was fairly reimbursed its costs; and, 

WHEREAS, during these past 29 years, Terrie saw the District transition from its

agricultural roots to an urban flood control district and provided critical support during
implementation of significant ( and sometimes controversial) flood control improvements

including the Sacramento Urban Levee; North Area Local, North Natomas Community
Facility; and finally the Natomas Levee Improvement Projects as she developed her

technological, financial and inter -personal skills to manage the District' s finances and
assist the District' s management, field staff and Board during this critical transition
period; and, 

WHEREAS, though her title may not reflect it, she served as the "hub" of the
District' s wheel interfacing with the public, staff, General Manager, Superintendent, 
Trustees, contractors, vendors and consultants balancing her duties and
responsibilities to insure the District wheel never fell off; and, 

WHEREAS, while dealing with these challenges and diverse responsibilities
Terrie always came to work with a smile and became the face of the District to the

outside world all the while performing her duties in a professional manner with a strong
work ethic not leaving until the job was done right! 



NOW THEREFORE BE IT RESOLVED

The Board of Trustees of Reclamation District No. 1000 gratefully acknowledges the
dedication, hard work, positive attitude and professionalism exhibited by Terrie A. 
Figueroa during her 29 year career as District Secretary/ Board Clerk/Administrative
Service Manager; and on behalf of the District' s urban residents, farmers, businesses
and property owners, thanks her for her service to the Natomas community and wishes
her much happiness, good health, adventure, and no stress, in her well deserved
retirement. 

Reclamation District 1000, Board

Wff Vhnh, President

Fred Harris, Trustee

of Truste

I

Tom Barandas, Vice President

Thom Gilbert, ru ee

Debra Jones, Trustee



DECLARATION OF POSTING

I Joleen Gutierrez, the Secretary of Reclamation District No. 1000, 

hereby declare that I posted the attached agenda in a public and conspicuous place at

the front entrance to the District Office. I declare under penalty of perjury that the

foregoing is true and correct and that this declaration was executed the 4n day of August

2017 at Sacramento, California. 

Secretary



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

August 11, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

OPPORTUNITYFOR MEMBERS OF THE PUBLIC TO DIRECTLYADDRESS THE BOARD ON
SUBJECT MATTER NOT ON THE AGENDA AND WITHIN THE JURISDICTION OF THE BOARD
Limit 2 minutes per person) 

ITEMS SCHEDULED FOR ACTION

1. APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 
A. Regular Meeting, July 14, 2017

2. ADMINISTRATIVE ITEMS ( Action) 
A. Treasurer' s Report for July 2017

COMMITTEE REPORTS ( Information) 
A. SAFCA Representatives

B. Executive Committee ( 7/ 28) 

C. Personnel Committee ( 8/ 4) 

BOARD BUSINESS ( Action/ Information) 

A. Request for PL 84- 99 Assistance from Corps of Engineers — Sacramento River East

Levee bank erosion vicinity 7907 Garden Highway ( Information) 
B. Award Construction Contract for Plant No. 1 Security Fence to lowest responsible and

responsive bidder

C. Authorize Trustee Thom Gilbert to attend CSDA Annual Conference on behalf of District
at District expense

D. Uniform Construction Cost Accounting provisions of the Public Contract Code for
Informal Construction Bid Process ( Information) 

E. Authorize Sponsorship for Pops in the Park Community Event
F. Authorize Contract with UNICO for Survey Consulting Services
G. Dates for Nominating Petition Filing for Board of Trustee Election — August 24 through

September 14

H. ACWA Call For Candidate Nominations

8- 11- 17 Agenda



ITEMS SCHEDULED FOR IIVFORMATION/ DISCUSSION

5. GENERAL MANAGER' S REPORT ( Information) 

A. Regional Flood Control Issues

B. Status — Corps Natomas Project Construction Schedule

C. Garden Highway Encroachment Permits Endorsed
D. Update on Plant 1 transformer repairs and determination on possible failure cause
E. Update on FEMA disaster claims for 2017 flood damages

F. Update on off -duty law enforcement patrols in floodway
G. Status of in-house accounting transition to Rob Merritt (Chavez -Silva) 
H. Contract with Doug Pollak for real estate consulting services
I. Installation of Board room audio visual hardware

PUBLIC OUTREACH UPDATE —K. Pardieck

DISTRICT COUNSEL' S REPORT

SUPERINTENDENT' S REPORT ( Information) 

Correspondence/ News/ Information

10. ADJOURN

8- 11- 17 Agenda



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

August 11, 2017

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Barandas, Christophel, Gilbert, Harris, Jones and Smith

Trustees Absent: Nick Avdis

Staff in Attendance: General Manager Devereux, Board Secretary Gutierrez, Foreman
Tony Del Castillo, Attorney James Day, and PR Consultant Karen
Pardieck; Administrative Assistant Christina Forehand

President Smith presided at the meeting. 

1. Approval of the Minutes — July 14, 2017

Staff Counsel Jim Day requested minor correction to July 14, staff counsel meeting minutes. 

It was moved by Trustee Chistophel to adopt the minutes of July 14, 2017 as corrected. The
motion was seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

Administrative Items

A. Treasurer' s Report for July 2017

Fund Balances for July 2017 follow: 

Checking: $ 705, 751. 98

Money Market: $ 517, 985. 25

County Treasurer: $ 2, 800, 362. 31

LAIF: $ 1, 731, 765. 25

City Pool A: $ 2, 021, 143. 50

Board Secretary Joleen Gutierrez provided an overview of the July 2017 Treasurer' s Report, 
highlighting account balances and directing the Board' s attention to the month' s new banking
transactions summary provided on the provided bank register. Trustees reviewed information. 
Trustee Christophel requested information about the " Compass Report." Secretary Gutierrez
explained that this is a Sacramento County statement of the District' s fund balances. 

Motion of Trustee Harris to approve the Treasurer' s report as presented. The motion was
seconded by Trustee Chistophel, duly put and carried by a unanimous vote. 

1IPa e



3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas spoke about SAFCA Legislative Advocate Mike Strachn' s report on current
conditions in Washington. It was further discussed the probability of having an approved budget
by October 1 is not likely and that we are looking at continuing resolutions in the coming months
up to one year. If the 2018 Budget proposed by the President is passed, this will mean additional
work plan funding for the Corps which will benefit the Natomas project as well as other
Sacramento area projects. 

A Natomas project update was provided by Trustee Barandas. He informed the Board of a
contract dispute in " Reach L" He explained this dispute will likely create a work delay. He
estimates the project start may be moved to a later 2018 date. 

Trustee Barandas also provided a project appropriations update for funding of Reach I and Reach
H. If passed, the Budget would include funds for Reach H and Reach D as well as design and
planning for a couple other areas. 

As an update on Magpie Creek - SAFCA recently acquired three properties and a fourth property
will soon be given up. 

As an informational item, Trustee Barandas distributed a packet of SAFCA' s levee accreditation
program for the North Sacramento and Pocket areas. 

Trustee Christophel inquired about the President' s 2018 Budget and continued resolution funding
and the possibility of additional funding. GM Devereux specified that a 5% reduction adjustment

is typically made to the previous budget and then application goes back through the allocation
process. Additional work plan monies may come through if this trend continues. 

B. Executive Committee ( 7/ 28) 

In attendance were Trustees Jeff Smith, Tom Barandas, and Fred Harris. Staff in attendance GM
Devereux. 

Trustee Smith reported the Committee met on July 28. As a top item, the Committee discussed
whether the District should adopt Uniform Construction Cost Accounting provisions. Trustees
Smith and Harris expressed interest in doing a master agreement for repetitive consulting services
in the future. 

Other topics discussed at the Committee meeting: Trustee Harris reported the Personnel
Committee will make a recommendation for the GM' s salary adjustment for 2017- 2018 and
whether additional staffing is necessary. Trustee Smith requested the Board get an update of the
SCADA project and the Plant 1 transformer. Trustee Barandas requested a Board update on the
Habitat Conservation Plan ( HCP) including a brief discussion of the key policy issues and
questions. 

21Pa, e



C. Personnel Committee ( 8/ 4) 

The Personnel Committee met on August 4. In attendance were Trustees Fred Harris, David

Christophel, Debra Jones, General Manager ( GM) Devereux, District Human Resource Counsel
Julia Jenness and Administrative Services Manager Joleen Gutierrez. 

The Committee reviewed a draft of the revised Employee Handbook. After a thorough discussion
of updated provisions, Trustees, GM, and HR Counsel decided that further review and discussion
is necessary. The handbook is tentatively scheduled as a September board meeting action item. 

GM Devereux briefly described an administrative Ca1PERS issue concerning the District' s tiered
retirement formula. He sought the board' s intention when it adopted the 2% @ 60 tier in 2011
and whether classic 2% @ 55 employees from other public and state agencies would still fall
under the 2% @ 55 or 2% @ 60 tier. District HR Counsel will work with Ca1PERS legal counsel
to determine. 

The Committee expressed their appreciation of the GM' s services and is recommending GM
Devereux receive a 1. 5% merit increase. The Committee also discussed whether an Assistant

General Manager position should be created for the District. The GM expressed that he needs
assistance keeping projects on track. The Committee is willing to entertain a possible `consultant
assistant' to help with special projects and keeping them on track. The GM will prepare a scope
of work that could be used to solicit proposals from consulting engineers for Assistant GM
services. 

4. BOARD BUSINESS

A. Request for PL.84- 99 Assistance from Corps of Engineers - Sacramento River East

Levee bank erosion vicinity 7907 Garden Highway (Information). 

GM Devereux provided information about the site at 7909 Garden Highway, which is
experiencing significant erosion of the waterside berm and consequently is threatening the
viability of the residential structure. The GM further detailed the District along with State
Department of Water Resources representatives observed the site. Their initial findings are that at
this time, the site is not critical. The District has submitted a PL84- 99 assistance request to the

Corps of Engineers for emergency repairs to address the erosion before it affects the stability of
the adjacent levee. As a precaution, a Sacramento County Building Official has posted the
residence for daylight occupancy only. Sacramento County Office of Emergency Services along
with District staff have met with the property owner to review erosion implications and discuss
potential risk. GM Devereux reports that to date, the Corps have not visited the site. 

Trustee Christophel commented that stabilization of the slope will be expensive, but it is in the
District' s best interest to maintain a buffer for the levee. Trustee Smith expressed that because the

District is requesting Corps assistance, the work may not be done before winter. Further he states
the District should be proactive and possibly begin work or contract out work. He asked that the
District look into flood fight supply inventory in the event an emergency response is necessary. 

Trustees requested that GM Devereux keep the Board apprised of the situation and that a follow
up is conducted at the September Board Meeting. 

3 1 P a g e



B. Award Construction Contract for Plant No. 1 Security Fence to lowest responsible
and responsive bidder

A more secure perimeter fence is necessary at Plant 1 and ultimately, it will be a critical Plant
asset. Three bids were received for this project and all are almost 30% higher than the engineer' s

estimate. Trustee Christophel asked if bids were compared to see if material costs are higher. GM
Devereux confirmed comparisons were made and added and limited skilled workforce conditions
may have led to higher costs. The higher bids is indicative of public works construction at this
time. 

In this particular bidding process, the lowest responsible and responsive bidder is found to be
Arktos hie. A motion by Trustee Smith was made to award the Construction Contract for Plant 1
security fencing to Arktos Inc. and authorize the GM to execute a contract with Arktos hie. in the

amount of $59, 750. 00. The motion was seconded by Trustee Jones, duly put and carried by a
unanimous vote. 

C. Authorize Trustee Thom Gilbert to attend CSDA Annual Conference on behalf of
District at District expense

Trustee Gilbert seeks approval to attend the upcoming 2017 CSDA Conference for special district
elected officials and managers. This conference covers valuable topics that the District may
benefit from — specifically, district debt, fiscal forecasting and planning, assessing overall
financial health, public records, and Fair Political Practices Commission ( FPPC) updates. 

Trustee Christophel stated that he supports the benefits from having informed members. Trustee
Smith requested that Trustee Gilbert report to the Board with learned conference information and
practices. 

A motion was made by Trustee Christophel to approve Trustee Gilberts attendance at the 2017
CSDA Conference. The motion was second by Trustee Harris. Duly put and carried by a
unanimous vote. 

D. Uniform Construction Cost Accounting provisions of the Public Contract Code for
Informal Construction Bid Process ( Information) 

GM Devereux provided information to the Board concerning public contracts and whether the
District should participate in the Uniform Construction Cost Accounting ( UCCA) provisions of
the Public Contract Code bid process. Discussion covered small contracts, modified contracts and
flexibility in contracting. Questions concerning adopting a formal process included contracts that
require bids, use of a developed list of contractors and compliance questions were of interest by
Trustees. If the District opts in, following provisions is mandatory until it opts out. There are
different provisions in the public contract code for different districts. GM Devereux wil gather
more information for consideration in the future. GM Devereux and District Counsel Jim Day
will work together to fully understand details of the UCCA Provisions and make a
recommendation to the Board. 

E. Authorize Sponsorship for Pops in the Park Community Event

Pops in the Park is an annual Natomas community event. The District has participated as a
sponsor in the past and GM Devereux recognizes this event as an opportunity for the District to
connect with and educate the community about what we do for Natomas. GM requests the
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District be a sponsor of the event with a $ 1000 donation. GM may request that a few Board
members attend this public event to assist at our information table. 

A motion was made by Trustee Jones to approve the District' s sponsorship of the 2017 Pops in
the Park community event at the $ 1000 Neighborhood Sponsorship level. Trustee Gilbert
seconded the motion, it was duly put and carried by a unanimous vote. 

F. Authorize Contract with UNICO for Survey Consulting Services

The District is proposing a professional services agreement with UNICO Engineering Inc. 
UNICO) for survey services and repairs of District facilities from the 2017 flood season. The

contract is for services on a time and materials basis, not to exceed $ 33, 000. The work will be
directed by Mead & Hunt under the general direction of the District GM. 

Trustees Christophel inquired whether collected survey information would be useful for the
GIS. GM Devereux confirmed that it would .be available, as all use the PSOMAS system. Trustee
Smith was curious about whether the survey work would be reimbursable through FEMA. GM
Devereux confirmed the costs would be submitted for reimbursement

Staff recommends the Board authorize the District' s GM to enter into a contract with UNICO
Engineering Inc. for survey services on a time and material basis not to exceed $ 33, 000. 

A motion was made by Trustee Smith to authorize the GM to execute a contract with UNICO
Engineering Inc for survey services not to exceed $ 33, 000; seconded by Trustee Harris, it was
duly put and carried by a unanimous vote. 

G. Dates for Nominating Petition Filing for Board of Trustee Election — August 24

through September 14

GM Devereux reminded the Board that four Board seats are up for election this November and
that nominating petitions may be picked up starting on August 24 and must be filed at the District
by 5 pm sharp on September 14. 

If by 5: 00 pm on September 14, 2017, the number of nominees is lower than or equal to the

number of trustees to be elected, and the Board has not received a petition signed by 5 percent of
the voters requesting that an election be held, an election shall not be held per California Water
Code sections 50741 and 50432. 

H. ACWA Call For Candidate Nominations

GM Devereux advised the Board that ACWA is soliciting petitions for the statewide positions of
President and Vice President. The nominations slate will be submitted to the general membership
at ACWA' s Fall Conference. 

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

GM Devereux informed the Board that an agreement with Greenbriar will come back to the
Board as they are getting ready for fall construction. Mark Rogers representing the Greenbriar
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project, will be working with the developer on property owned in fee by RD 1000 within the
project area. This property includes a drainage canal that the District has not actively maintained
in recent years as the site was inaccessible. Developer is asking for a quitclaim deed for this
parcel. If the site is graded as proposed, RD 1000 will have no need for the easement. 

GM will return to Board next month with this as an action item and information about whether

there is any value to the District; GM believes the value is minimal. 

B. Status — Corps Natomas Project Construction Schedule

GM Devereux reports that the state will not have money in the current fiscal year for flood
control projects due to the Governor' s attention pulled toward other competing priorities. GM
stressed that for Reach I and Reach H, SAFCA needs to get back on general funds for these flood
control projects. 

C. Garden Highway Encroachment Permits Endorsed

GM Devereux reported that no Garden Highway encroachment permits were endorsed; however a
property owner has approached the District about drilling a new well on an emergency basis due
to water issues which requires a CVFB Permit. The homeowner is seeking permission to drill
while going through the permitting process. GM notes that CVFB is hesitant to allow work
before the Corps reviews and approves the request. Trustee Harris asked if the permit could
qualify as an " emergency." GM Devereux stated it would not typically qualify as an emergency; 
however if the original well is permitted it could qualify as maintenance. 

D. Update on Plant 1 transformer repairs and determination on possible failure cause

GM reports the reason for the Plant 1 transformer failure is still unknown. He also advised that

SMUD is committing to having the third transformer repaired by flood season so the plant will be
operable. Regrettably, the spare will not be ready as a backup. Trustee Smith inquired whether the
District should consider a study and if we should consider switching service voltage at this site. 
GM Devereux reports Mead & Hunt is studying the issue. 

E. Update on FEMA disaster claims for 2017 flood damages

GM Devereux provided an update about FEMA disaster claims for 2017. He states that
FEMA/ OES has requested a timeline and is working on a PW Project Worksheet and that FEMA
is encouraging the District to move forward with repairs. Mead & Hunt is working on repairs to
the Main Drain where the trees fell but they have run into environmental issues and may need
permits from the resource agencies. 

F. Update on off -duty law enforcement patrols in floodway

GM Devereux provided an update on off duty law enforcement patrols along tine floodway. He
disclosed discussions with the Sacramento County Sheriff' s Department have revealed a
jurisdictional conflict with Sacramento Police Department concerning floodway patrols. Because
of this issue, GM Devereux reports signing a contract with Sacramento Police Department for off
duty patrols. GM is now faced with patrol scheduling complications despite the District offering
extremely lenient scheduling flexibility. 
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Trustees Barandas and Jones would like to have correspondence from Sacramento Police

Department stating they are not able to accommodate our requested public safety related off duty
patrol needs. Trustee Harris would like to bring both departments together in a meeting to see if
jurisdiction can be worked out leading toward a possible off duty patrol agreement. Trustee
Christophel suggested reaching out to Sacramento City Councilmembers Jeff Harris and
Angelique Ashby for possible assistance and guidance on this important public safety issue. 

G. Status of in- house accounting transition to Rob Merritt ( Chavez -Silva) 

GM Devereux and ASM Gutierrez provided an update about the in-house accounting transition. 
Both report that accountant Rob Merritt is great to work with, knowledgeable and that to date the
transition appears seamless. Accountant Merritt has been steadfastly working on recreating our
accounting platform under a more modern accounting software.( QuickBooks). He is also working
on transaction adjustments for Fiscal Year 2016- 17, as well as working cooperatively with
Auditor MaiyAnn Cropper on the upcoming District audit. 

H. Contract with Doug Pollak for real estate consulting services

GM Devereux reports entering into a small contract with Doug Pollak for assistance with District
right of way issues. Mr. Pollak also has a GIS contract that the District may be able to benefit
from. 

I. Installation of Board room audio visual hardware

GM Devereux introduced Trustees to newly installed audio visual equipment in Boardroom. This
is related to an ongoing effort to bring the District' s equipment on par with the modern business
age by replacing aged and obsolete equipment. 

PUBLIC OUTREACH UPDATE —K. Pardieck

Ms. Pardieck announced that former ASM Terrie Figueroa' s retirement event photos were shared
on Facebook. As well, the former ASM is highlighted in the District' s September newsletter

walking us through her 29 year career with the District. Ms. Pardieck also shared information
about CSDA' s press release and publicly displayed a video created by CSDA which features
RD 1000 and what we do. The video featured District' s GM Devereux providing an educational
District overview. Ms. Pardieck also intends to share the video and press release on social media. 

Ms. Pardieck discussed an opportunity for the District to place our newsletter in ha Magazine. 
This publication reaches 80, 000 readers and is district wide. The cost of the Newsletter placement
is modest for the coverage, at $2800, a discounted price - which includes formatting and an
electronic file to use when posting to our website or and social media sites for public sharing. 

Finally, Ms. Pardieck shared a press release about the District' s Board Election will go out on
August 15. 

Trustee Harris expressed his support for finding the N- magazine placement request which the
rest of the Board members also concurred. 
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7. DISTRICT COUNSEL' S REPORT — J. Day

Legal Counsel Jim Day reported on activity for the prior month. 

SUPERINTENDENT' S REPORT — D. Caldwell

District Foreman Tony Del Castillo reported on behalf of the Superintendent about field crew
work activities for the previous month. He reported a significant number of man days worked
58 days) mowing; weed control ( 25 days); and equipment repairs ( 19 days). 

The District did not run pumps during the month of July and no precipitation was
reported. 

Foreman Del Castillo reported the safety topic for the month of July as " Pesticide Workers' 
Safety." 

9. Correspondence/ News/ Information

News: The Finance Committee will meet on August 18 to discuss pre audit items. 

Information: ASM Gutierrez reminded the Board of a mandated requirement - AB 1825 Sexual

Harassment Prevention Training which is due this year. 

10. ADJOURN

There being no further business to come before the Board, the meeting was adjourned. 

esident
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Executive Committee Minutes

July 28, 2017

In attendance were Trustees Jeff Smith, Tom Barandas, and Fred Harris. Staff in attendance

GM Devereux

There were no members of the public present and therefore no public comments. 

GM Devereux reviewed the draft agenda for the August Board meeting. Trustee Harris noted his
support for the District adopting the Uniform Construction Cost Accounting provisions based on
his experience at the community college district. Trustee Smith asked about the survey service
contract and expressed his interest in doing a master agreement for these types of services in the
future and then issuing task orders for specific projects and needs. 

Following review of the agenda, Trustee Harris noted the Personnel Committee will be making a
recommendation for the GM' s salary adjustment for 2017- 2018 and will be discussing the need
to create an Assistant GM position besides reviewing the employee handbook updates. Trustee
Smith requested the Board get an update of the SCADA project and the Plant 1 transformer
status and review with the Operations Committee. Trustee Barandas would like the Board to get
an update on the Habitat Conservation Plan (HCP) including a brief discussion of the key policy
issues and questions. 

There being no further business, the meeting was adjourned. 



Personnel Committee Minutes

August 4, 2017

The Personnel Committee met on August 4; in attendance were Trustees Fred Harris, David

Christophel, Debra Jones, General Manager ( GM) Devereux, District Human Resource Counsel

Julia Jenness and Admin Service Manager ( ASM) Joleen Gutierrez. Chair Harris called the

meeting to order. 

The Committee reviewed the draft of the revised Employee Handbook. Trustee Harris indicated

he had not been able to do a detailed review of the proposed handbook revisions. Trustee Jones
asked if Board action was time sensitive. GM Devereux indicated we are not under any time
constraint for the Board to approve. The item is on the agenda for Board action on August 11, 

but we could pull the item until the Committee members have had time to review and discuss the
proposed changes. 

The Committee members and staff conducted a detailed discussion of the proposed revisions as
well as existing policies. HR Counsel Jenness responded to a number of questions regarding the
policies included both from a legal and practical perspective based on her experiences. 
Following the discussion, staff was directed to prepare a revised draft of the Employee
Handbook for the Committee to review. It is anticipated the handbook will be considered by the
Board at the September meeting. 

Following this item, ASM Gutierrez left the meeting. 

GM Devereux and HR Counsel Jenness briefly described an administrative issue we are having
with Ca1PERS concerning ASM Gutierrez' s classification. The District' s intention when hiring
Ms. Gutierrez is that she would retain her status as a classic member in the 2% @ 55 tier. 
Ca1PERS has indicated she would be in the 2% @ 60 tier adopted by the Board in 2011. HR

Counsel believes we can remedy the issue working with Ca1PERS legal counsel. 

Trustee Harris stated the Committee is recommending GM Devereux receive a 1. 5% merit

increase in addition to the 1. 5% Cost of Living Adjustment ( COLA) previously approved. 
The Committee expressed their appreciation of the GM' s services, and GM Devereux thanked

the Committee for their support and consideration. 

Finally, the Committee discussed whether an Assistant General Manager position should be
created for the District. GM Devereux stated in the past he did not think such a position was
necessary, but now thinks he does need some assistance to keep projects on track. Trustee Jones
stated she sees the need for the GM to have " assistance"; however she is not sure if this means
the GM needs an " assistant". The other Committee members concurred with this assessment. 

The Committee would like the GM to develop a list of discreet projects or tasks that could be
delegated to a " consultant assistant" as a first step. GM Devereux will prepare a scope that could
be used to solicit proposals from consulting engineers for Assistant GM services. 

There being no further business to discuss, the meeting was adjourned. 



Reclamation District No. 1000

Professional Survey Services

Provide professional survey consulting services for the following projects: 

Pleasant Grove Area Levees

UNICO will conduct field surveys of the Pleasant Grove area levees to compile a top of levee
profile for the following: 

Pleasant Grove Creek Canal ( PGCC) east levee from Sankey Road to Howsley Road. 
UNICO will perform field surveys at cross- section intervals of 100' and at a minimum of

50' along the top portion of the levee, to include slopes and top of levee for

approximately 17, 000 linear feet ( If). UNICO will survey location and elevation of all
visible utilities or other features between landside and waterside toe of the levee such

as utilities poles, water control structures, gates, etc. UNICO will perform AutoCAD base

mapping of the survey to include planimetrics, 1' contours and spot elevations. ( Cost

5580. 00) 

North and south levees of Pleasant Grove Creek from the Union Pacific RR ( UPRR) to the

PGCC. UNICO will perform field surveys at cross- section intervals of 50' or closer, 

including all curve points, to include toe of slopes and top of levee for approximately

3, 900 If. UNICO will survey location and elevation of all visible utilities or other features

between Iandside and waterside toe of the levee such as utilities poles, water control

structures, gates, etc. UNICO will perform AutoCAD base mapping of the survey to
include planimetrics, 1' contours and spot elevations. ( Cost $ 3340. 00) 

North and south levees of the Pierce Roberts Canal from the Union Pacific RR ( UPRR) to

the PGCC. UNICO will perform field surveys at cross- section intervals of 50' or closer, 

including all curve points, to include toe of slopes and top of levee for approximately
2, 500 If. UNICO will survey location and elevation of all visible utilities or other features

between Iandside and waterside toe of the levee such as utilities poles, water control

structures, gates, etc. UNICO will perform AutoCAD base mapping of the survey to
include planimetrics, 1' contours and spot elevations. ( Cost $ 2930. 00) 

North and south levees of Curry Creek from the Union Pacific RR ( UPRR) to the PGCC. 
UNICO will perform field surveys at cross- section intervals of 50' or closer, including all



curve points, to include toe of slopes and top of levee for approximately 1, 800 If. UNICO

will survey location and elevation of all visible utilities or other features between

landside and waterside toe of the levee such as utilities poles, water control structures, 

gates, etc. UNICO will perform AutoCAD base mapping of the survey to include

planimetrics, 1' contours and spot elevations. ( Cost $ 2100. 00) 

UNICO will utilize nearby existing horizontal and elevation control based upon the Project

Control for Sacramento Area Flood Control Agency Natomas Levee Improvement Program as

prepared by Psomas. 

Main Drain Canal

UNICO will provide survey services in support of work by Mead and Hunt to develop
emergency repairs along the west side of the Main Drain Canal where fallen trees have

eroded the adjacent canal banks for a reach of approximately 300 feet upstream from

the District' s Pumping Plant No. 1 site and an additional area located approximately 800
feet further upstream. UNICO will perform detailed topographic surveys of the repair

areas to include slopes, erosion, trees, tops, toes, grounds shots and bottom of canal of

the design limits as requested by Mead and Hunt. UNICO will perform AutoCAD base
mapping of the survey to include planimetrics, 1' contours, spot elevations and DTM
design surface. ( Cost $ 6650. 00) 

UNICO will conduct a bathymetric survey of the bottom or thalweg of the existing Main
Drain Canal from the Pumping Plant No. 1 site to the West El Camino bridge crossing. 
UNICO will perform field surveys at cross- section intervals of approximately 250' along

the bottom portion of the canal only from waterline to waterline for approximately
3, 300 If. UNICO will perform AutoCAD base mapping of the survey to include
planimetrics, 1' contours, spot elevations and DTM design surface. ( Cost $ 4800. 00) 

UNICO will utilize nearby existing horizontal and elevation control based upon the Project

Control for Sacramento Area Flood Control Agency Natomas Levee Improvement Program as
prepared by Psomas. 

All work shall be done on a time and materials basis based on the hourly rates schedule

previously provided. However, consultant shall provide an estimate of the costs for each of the
tasks based on an estimate of the number of hours for each task by position. 



Reclamation District 1000

Treasurer' s Report

July 2017

Treasurer' s Report for July 2017

July 2017

Total Funds 7, 777, 008. 29

Bank of the West - Checking 705, 751. 98

Bank of the West - Mone Market 517, 985. 25

Sacramento County Treasurer 2, 800, 362. 31

State Treasurer- Local Agency Investment Fund 1, 731, 765. 25

City of Sacramento - Pool A 2, 021, 143. 50

July 2017 - Operations and Maintenance Cash Flow

Beginning Balance 3, 738, 619. 48

Income Expense

Accounts Receivable 60, 580. 03 60, 580. 03

Transfer From County Treasury 400, 000. 00 400, 000. 00) 0. 00

Interest Income & Other Misc. 339. 09 339. 09

Accounts Payable* 218, 253. 96) 218, 253. 96) 

Payroll 75, 170. 35) 75, 170, 35) 

Ending Balance 3, 506, 114. 29

See Attached Check Register

Filed: August 11, 2017

Approved: August 11, 2017

President: Q

Secretar : 
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Reclamation District No. 1000

Transactions by Account
As of July 31, 2017

Date

Cash and Investments

1010. 00 • Bank of the West Checking Acct
07/ 01 / 2017

07/ 03/ 2017

07/ 0512017 07/05/ 2017

07/ 05/ 2017

07105/ 2017 07/

05/2017 07/ 05/ 2017 07/ 05/

2017 07/ 05/

2017 07/ 06/

2017 07/ 07/

2017 07/ 07/

2017 07/ 10/

2017 07/ 10/

2017 07/ 10/

2017 07/ 13/

2017 07/ 13/

2017 07113/ 2017

07/ 13/ 2017

07/ 13/ 2017

07/ 13/ 2017 07/ 13/ 2017

07/ 13/ 2017
07/ 13/ 2017

07/ 13/ 2017

07/ 1312017 07113/
2017 07/ 13/

2017 07/ 13/

2017 07/ 13/

2017 0711312017 07/13/ 2017

07/13/ 2017 07/ 13/

2017 07/13/

2017 07/13/

2017 07/ 13/

2017 07113/ 2017 07/

13/ 2017 0711312017

07/ 13/ 2017

07/ 1312017 07/

13/ 2017 07/

17/ 2017 07/

20/ 2017 07/

25/ 2017

07/ 25/ 2017

07/ 26/ 2017 07/

26/ 2017 07/

26/ 2017

07/ 26/ 2017
07/ 26/ 2017

07/ 26/ 2017

07/ 26/ 2017

07/26/2017

07/26/2017

07/ 26/ 2017

07/ 26/ 2017

07/26/2017

07/ 26/ 2017

07/ 26/ 2017

07/ 26/ 2017

07/ 26/ 2017

07126/ 2017 07/

26/ 2017 07/

2612017 07/ 2612017

0712612017 07/26/

2017 07/ 26/

2017 07/ 27/

2017 07/ 27/

2017 07127/ 2017

07/28/2017 07/31 /2017
Total 1010. 00

Bank of

the West

Checking

Accl Total Cash

and Investments TOTAL

Total vendor payments-

218, 253. 96

Cash used

for payroll- 75,
170. 35 Total

collections from others 60,580. 03 Transfers from County
Treasury 400, 000. 00

Other

additive Items 339. 09 Num 9358

9359 9360 9361 9362 9363 EFT EFT

17 17 EFT EFT EFT Name Debit (

Increase3tedit (Decreases Balance 538, 257. 17 638,

257. 17 Cornflower Farms (voided

check) 

333.

17

538,

590.

34

Settlement

of

6/

30/

17

accrued

payroll

22,

698. 22 515, 892. 12

Settlement of 6/

30/ 17 accrued

payroll 12,471.34 503. 420. 78 Vikash Chandra

475.87 502, 944. 91 Taylor Tilkalsky 1.278. 83 501. 666. 08

Nicholas Avdis 380. 15 501, 285.93 Thomas Barandas Thomas Gilbert Jerome Smith
Prime Pay Cal Pars Transfer from County

Treasury 400, 000. 00 Security reimbursement from Natomas

E4, 500. 00 Cal Pars Cal

Pere Cal

Pars 33037

Karen Pardieck

33034 US
Bank Corp

33033 Alhambra & Sierra Springs 33030 Riverview International

Trucks, Inc. 33024 Yolo County Public Works 33023

Valley Truck & 

Tractor Company

33020 The

Sacramento Bee 33018

Napa Auto Parts 33018
Capitol Clutch & Brake, Inc. 

33021 Valley Hydraulics & Machine, Inc. 

33026 Sacramento County Utilities 33025

Smile Business Products EFT PG&
E 33038 Staples 33040

A T.E.E.

M. Electrical Engineering, Inc. 33041

Steve Yaeger Consulting 33042 PPC

Land Consultants 33035 Brookman
Protection Services, Inc. 33032
Boutin Jones, Inc. 

33028 Jan -

Pro 33027 Comcast 33039 Carson Landscape Industries 33022 Waste

Management of Sacramento 33019
AT&T 33017 City

of Sacramento 33036 ACWA JPIA
33029 Security & Asset Management, 

LP 33031 Paul

Devereux EFT

Verizon1July 20, 

2017 payroll activity 11 Collection
from North Precinct

Dev. Gro, 13,686.
64 12 Record

reimbursement of 2016 annuitar 42,
393. 39 33043

Airgas NCN
33045 Costco Wholesale 33046 Napa Auto
Parts 33049 Valley Hydraulics & Machine, Inc. 33050 Grainger, Inc. 33052

CA Central Valley Flood Control Assoc. 33055 U.S. 
HealthWorks 33056 Jan -

Pro 33057 CA

Special Districts Association 33059

Interstate Oil Company 33060 Core
Logic Information Solutions, 

Inc. 33062 SGS C01usa 33064 Streamline 33066
JCG Technologies 33053 Kleinfelder, 

Inc. 33047 SMUD

33058 Day Carter & Murphy LLP

33051 The Home Depot
33044 J.N. Clifton 33063 City
of Sacramento 33065

Chavez, Silva & 

Company 33061 West

Yost Associates 33054
MBK Engineers

EFT PG&E EFT PG&
E EFT Cal Pars

EFT Verizon 15 Bank

of the West ( July

2017 interest) 107. 79
137.79 207.79

204. 85 16,

632. 28 160.

00 10, 323.

99 78, 315.

00 74.

88 1,739. 98 110. 13 550.15

297. 72

821. 06

141. 04

1,464.

79 384. 65

210. 31

221. 42 201.

63 17.93

48. 51

1, 330. 00

2,768,

75 2,

405. 63

7,800.

00 8,

559. 00 190.

00 126.

13 595.

00 344.

84 254.

67 4.

38 1,

855. 14 1,

940. 70 198.

94 291. 63

40, 000, 79

320. 80 120.

00 440.

73 136.

99 40.

99 12,

000.00

254. 00

530. 00 110.

00 3,125.

27 256.

00 5,

340. 21 200.

00 5,

499. 75

947. 00

13, 958.

86 2,

565. 00 290.

97 1,

494. 04

664. 00

1, 020. 00

1,972.

42 5,576.

07 159.

53 35. 11

17, 328.

69 694, 18

5. 92 460,

919. 12

293, 424. 31

460, 919.

12 293, 424.

31 460, 919.

12 293, 424.

31 501,

178. 14

501, 040. 35

600. 832.

56 500.

627. 71 483, 995.43 883,

995. 43 888, 495.43 888, 

335. 43 878, 011. 44 799,

696. 44 799.

621, 56 797,

881. 58 797,

771.45 797,

221. 30 796,

923. 58 796,

102. 52 795.

961. 48 794.

496. 69 794,

112. 04 793,

901. 73 793,

680.31 793,

478. 68 793,

460. 75 793,

412. 24 792,

082. 24 789.

313.49 786.
907. 86 779.

107. 86 770,

548. 86 770,

358. 86 770,

232. 73 769,

637. 73 769,

292. 89 769,

038. 22 769,

033.84 767,

178. 70 765,

238. 00 765, 

039. 06 764,

747. 43 724.

746. 64 738,

433. 28 780,

826. 67 780.

505. 87 780,

385. 87 779.

945. 14 779,

808. 15 779,

767. 16 767,

767. 16 767,

513. 16 766,

983. 16 766, 

873. 16 763,

747. 89 763.

491. 89 758,

151.68 757, 

951. 68 752.

451. 93 751.

504. 93 737,

546. 07 734,

981. 07 734,

690. 10 733,

196. 06 732,

532. 06 731.

512. 06 729.

539. 64 723.

963. 57 723,

804. 04 723.

768. 93 706,

440. 24 705,

746. 06 705,

751. 98 705,

751. 98 705,

751. 98 705,

751. 98



To: Trustees of Reclamation District No. 1000

From: Superintendent Don Caldwell

Date: August 11, 2017

Re: Report of activities within the District during the month of July 2017

The chart below represents the various activities the field crew spent their time working on during
the month of July 2017. 

Man days do not include: sick, vacation, holiday or Superintendent' s time

No District pumps ran during the month of July

No precipitation to report for the month of July

Sacramento River Level at District Office

High 9. 75' 

Low 7. 01' 

Main Drain Level at Bannon

High 7. 84' 

Low 6. 71' 

Safety topic for the month of July

Reviewed Pesticide Workers' Safety

July 2017 Payroll for Field Staff; $ 47, 630. 87

Reclamation District No. 1000

Superintendent Don Caldwell



DECLARATION OF POSTING

I Joleen Gutierrez, the Secretary of Reclamation District No. 1000

hereby declare that I posted the attached agenda in a public and conspicuous place at
the front entrance to the District Office. I declare under penalty of perjury that the

foregoing is true and correct and that this declaration was executed the 1_ ' day of

September 2017 at Sacramento, California. 

S cr tart' 



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

September 8, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

OPPORTUNITYFOR MEMBERS OF THE PUBLIC TO DIRECTLYADDRESS THE BOARD ON
SUBJECT MATTER NOT ON THE AGENDA AND WITHIN THE JURISDICTION OF THE BOARD
Limit 2 minutes per person) 

ITEMS SCHEDULED FOR ACTION

APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 
A. Regular Meeting, August 11, 2017

ADMINISTRATIVE ITEMS ( Action) 

A. Treasurer' s Report for August 2017

COMMITTEE REPORTS ( Information) 

A. SAFCA Representatives

B. Personnel Committee ( 8/ 4) 

C. Finance Committee ( 8/ 18) 

D. Executive Committee ( 8/ 30) 

4. BOARD BUSINESS ( Action/ Information) 

A. Presentation by North Precinct Landowner Group representatives ( Information) 
B. Greenbriar Development Project ( City of Sacramento) 

o Agreement with Greenbriar Property Owner LP Related to Quitclaim of
District' s Property Rights

o Quitclaim of District' s Property Rights — Sacramento County
APN: 201- 0300- 087- 0000) 

C. Adopt Revised Reclamation District No. 1000 Employee Handbook ( 2017) 
D. Resolution No. 2017- 9- 1 Adopting Uniform Construction Cost Accounting provisions of

the Public Contract Code for Informal Construction Bid Process
E. Contract Amendment with Larsen -Wurzel and Associates for Consultant Project

Management Services

F. Board of Trustees 2017 Election Update



ITEMS SCHEDULED FOR INFORMATIONIDISCUSSION

5. GENERAL MANAGER' S REPORT ( Information) 

A. Regional Flood Control Issues

B. Flood season preparation
C. Status - Corps Natomas Project Construction Schedule

D. Garden Highway Encroachment Permits Endorsed
E. Update on Plant 1 transformer repairs and determination on possible failure cause
F. Update on off -duty law enforcement patrols in floodway
G. Status of PL84- 99 request for Corps assistance on erosion 7907 Garden Highway
H. Natomas POPS in the Park event

I. Panhandle development project ( City of Sacramento) 
J. Update on SCADA and Capital Improvement Plan implementation

6. PUBLIC OUTREACH UPDATE K. Pardieck

7. DISTRICT COUNSEL' S REPORT

8. SUPERINTENDENT' S REPORT ( Information) 

9. Correspondence/ News/ Information

10. ADJOURN
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RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

September 8, 2017

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Barandas, Christophel, Gilbert, Harris, Jones and Smith

Trustees Late Arrival: Nick Avdis and Debra Jones

Staff in Attendance: General Manager Devereux, Board Secretary Gutierrez, 
Attorney James Day, and PR Consultant Karen Pardieck

President Smith presided at the meeting. 

1. Approval of the Minutes — August 11, 2017

Staff Counsel Day requested a correction to code section references. Trustee Smith requested
minor correction to a meeting date and name. 

It was moved by Trustee Christophel to adopt the minutes of August 11, 2017 as corrected. The
motion was seconded by Trustee Barandas, duly put and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for August 2017

Fund Balances for August 2017 follow: 

Checking: 451, 269. 91

Money Market: 517, 985. 25

County Treasurer: 2, 800, 362. 31

LAIF: 1, 731, 765. 25

City Pool A: 2, 025, 027, 83

Board Secretary Gutierrez provided an overview of the August 2017 Treasurer' s Report, 

highlighting account balances and directing the Board' s attention to the month' s new banking
transactions and summary provided on the bank register. Secretary Gutierrez also mentioned
that a Warrant in the amount of $1 million dollars had been circulated to gather five trustee
signatures. 

Trustee Avdis asked about payments to Brookman our security contractor. GM Devereux
explained that we pay approximately 1/ 3 of a shared billing (cost shared with Natomas Water
and Natomas Basin Conservancy) which amounts to roughly $ 3500 per month." Trustee

Christophel asked if Mr. Brookman would be able to attend a fixture meeting so the Board can
meet him. GM Devereux will schedule this. The Board also requested a copy of the monthly
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activity summary from Mr. Brookman be provided to see if some of the information may be
useful to the Board. 

A motion to approve the Treasurer' s report as presented was made by Trustee Smith. The motion
was seconded by Trustee Jones, duly put and carried by a unanimous vote. 

3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas noted some of the Corps staff has been re -deployed due to the recent Hurricane

Harvey and tropical storm Irma which is affecting Corps activities on our projects. He also
discussed the status of the Federal budget and noted recent actions by Congress to raise the debt
ceiling and passage of a Continuing Resolution to keep the government funded until December. 
He discussed status of the Sacramento Weir/ Yolo Bypass and Folsom Dam Raise projects. 

He noted the delays in getting the first Natomas Levee Project construction contract awarded due
to bid protests. Reach I (Northgate to I-5) is delayed to 2018 as a result. The Corps plans on
awarding Reach H ( Natomas East Main Drain Canal) and Reach D ( Natomas Cross Canal) also in
2018. He reported SAFCA is working to get funding for these projects in the State' s General
Fund for 2018 since all Prop lE bond funds have been obligated. Finally he reported Mr. Gary
Bardini, former State DWR Flood Management Chief has been hired as SAFCA' s Director of
Planning replacing Tim Washburn. 

B. Personnel Committee ( 8/ 4) 

Trustee Harris reported the Personnel Committee met on August 4. The Committee conducted a

detailed review of the revised Employee Handbook to be considered for approval by the Board
today; authorized a 1. 5% Cost of Living increase to the GM' s salary; a Ca1PERS discrepancy
with newly hired Administrative Services Manager' s position and the need for additional GM
support during the current peak workload. The minutes from the meeting are attached. 

C. Finance Committee ( 8/ 18) 

Trustee Gilbert reported the Finance Committee met on August 18. 

The meeting discussion primarily centered on the District' s pre -audit activities, as well as, a
robust discussion about the need for Ca1PERS, OPEB, and GASB statements; how to best work

off of a timeline when this information is not yet available; and a timing issue with receipt of the
actuary statement report and the accuracy of projected returns. A copy of the minutes are
attached. An audit follow up meeting is scheduled on November 10, 2017 at 9: 30 am; 
immediately following the November Board Meeting. 

D. Executive Committee ( 8/ 30) 

Board President Smith reported the Executive Committee met on August 30. 

The Committee reviewed the draft agenda for the September Board meeting. In addition, the
Committee discussed the proposed Greenbriar development agreement; an update on the SCADA
and Capital Improvement Plan implementation; staffing changes and proposals for asset
management consulting. The minutes from the meeting are attached. 
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4. BOARD BUSINESS

A. Presentation by North Precinct Landowner Group representatives

This item will be presented at the next Board Meeting

B. Greenbriar Development Project ( City of Sacramento) 

GM Devereux noted ASM Gutierrez sent out a revised agreement a few days ago that will replace

the one that is in their Board packet. The revised version is a result of some additional
negotiation done with the landowner of the Greenbrier project over the past few days. GM
Devereux provided some background on the proposed Greenbriar development located on the
northwest quadrant where I- 5 and Highway 99 intersect. The District has fee title to a piece of
property within the proposed development that affects the owner' s ability to obtain necessary
financing. They have requested the District quitclaim our interest. Staff is concerned that should
the project never proceed, we may need to reestablish our rights to provide drainage to the site. 
GM Devereux and District Counsel have negotiated an agreement that would require the owner to

reconvey drainage easement back to the District covering the quitclaimed property parcel should
the Greenbriar project not be implemented. This arrangement satisfies staffs concerns. 

Board members had a long discussion about the recommendation including concerns about
quitclaiming fee and only getting an easement should the project not move forward. District
Counsel Jim Day advised the Board, the agreement protects the District' s interests for future
drainage should the Greenbriar project not proceed. The agreement requires the site grading
which addresses staff s concerns be completed by 2020. 

Motion by Trustee Harris to approve the quitclaim deed and the accompanying agreement with
Greenbriar Project Owner LP. Motion seconded by Trustee Christophel, one abstention, motion
carries. 

C. Employee Handbook

GM Devereux advised the Board the Personal Committee took on the task of updating and
revising the employee handbook which had not been updated in about ten years. There are a
number of changes in the law related to labor and personal issues and there have also been some
new policies that the Board has adopted in the last ten years covering personnel policies and
employee benefits that need to be incorporated. The revised employee handbook will be reviewed

with all of the staff to make sure the policies of the district are clear. 

Trustee Gilbert indicated he had several modifications he would like the Board to consider. First, 

he requested the handbook be reviewed with all employees annually and they acknowledge the
review. Secondly, he asked if the handbook had a " whistle blower" policy. Staff directed the
Board to the Section in the handbook termed Reporting Violations. Trustee Gilbert would like to
include specific reference to the State statute addressing Whistle Blower protections. Finally, he
suggested the handbook include a section for Fraud. After discussion by the Board, they directed
staff to include the suggested revisions by Trustee Gilbert in the final Employee Handbook. 
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A motion was made by Trustee Jones for the Board to approve the revised Employee Handbook
with the amendments requested. Motioned was seconded by Trustee Harris, carried by a
unanimous vote, motion carries. 

D. Resolution No. 2017- 9- 1 Adopting Uniform Construction Cost Accounting
provisions of the Public Contract Code for Informal Construction Bid Process
Information) 

GM Devereux had previously provided information to the Board concerning public contracts and
whether the District should participate in the Uniform Construction Cost Accounting ( UCCA) 
provisions of the Public Contract Code bid process. At the time he anticipated bringing a
resolution to the Board adopting the policy. However, staff has concerns about the required
accounting documentation required by the UCCA and if the additional effort would negate the
benefits given the limited number of projects the District is involved with. Staff needs to do
additional research on the provisions of the code and reach out to other agencies and districts
currently in the program to understand the accounting documentation requirements before making
a recommendation to the Board. 

E. Contract Amendment with Larsen - Wurzel and Associates for Consultant Project

Management Services

GM Devereux presented a proposed contract amendment with Larsen -Wurzel Associates ( LWA) 
for consultant project management services. This contract is in response to the Persormel
Committee' s recommendation that the GM get additional support for the current peak workload. 
The proposed amendment specifies Mr. Scott Brown of LWA would be the designated project
manager ( PM). Mr. Brown has considerable experience working with the District, SAFCA and
others on Natomas flood control issues. The amendment would provide for 8 to 10 hours per
week of PM services through June 30, 2017 at which time the District would reevaluate the

workload. 

After discussion, the Board directed staff to make this a separate contract with LWA for Project

Management Services rather than an amendment to the existing contract. This also addresses a
concern related to the difference in hourly rates from the original contract. Secondly, the Board
directed staff to make the contract a ` time and materials' with a not -to -exceed amount of $75, 000

per the estimate, but grant a contingency authority to the GM for up to $ 90, 000. 

Motion by Trustee Avdis to authorize the GM to enter into a new contract with LWA for Project
Management consulting services on a time and materials basis not to exceed $ 75, 000 with
authority to the GM to increase the contract limit to $ 90, 000. The motion was seconded by
Trustee Jones, duly put and carried by unanimous vote. 

F. Board of Trustees 2017 Election Update

ASM Gutierrez reported to the Board August 24 was the first day to pick up Election 2017
Nominating Petitions. She reminded everyone that Nominating Petitions are due on September
140' by 5 p. m., and that the document must be notarized. Further she mentioned, that candidate
statements would be due. 

Trustee Smith asked whether candidate statements would be posted to the RD 1000 website. 
Legal Counsel Day reported this would not be possible not possible. 
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5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issue

GM Devereux had no additional regional flood issues not previously reported by Trustee
Barandas but noted the importance of getting the Federal debt ceiling and Continuing Resolution
approved to avoid a potential government shut down. 

B. Flood season preparation

GM Devereux noted flood season is coming soon and the District is doing its preparatory work
including repairs from last year' s damages, final mowing, attending the pre -flood season briefing
and scheduling the flood fight training class. Superintendent Caldwell can provide more details
with his report. 

C. Status — Corps Natomas Project Construction Schedule

This item was covered by Trustee Barandas' SAFCA report previously. 

D. Garden Highway Encroachment Permits Endorsed

GM Devereux noted no new permits have been endorsed. However, he noted a permit for a new
domestic well at 3031 Garden Highway has been submitted. The owner is having water quality
issues and needs the new well for safe drinking water. We are working with the State and Corps
to try and accommodate this emergency situation for the owner; however, many of the existing
encroachments on the property have not been previously permitted which is causing an issue for
the State. 

E. Update on Plant 1 transformer repairs and determination on possible failure cause

GM Devereux reported our consultant has downloaded some of the readings from the relay
switches in Plant 1 to try and determine a cause for the transformer failures. He is coordinating
with SMUD on our findings and the schedule for repairs to the transformer so the plant is
operable by flood season. 

F. Update on off -duty law enforcement patrols in floodway

GM Devereux reminded the Board about the status of using off -duty patrols for the homeless
camps in the floodway. Currently we have no patrols as the County Sheriff cannot patrol in the
City and the City PD says they will not allow off —duty patrols as they have directed their Impact
Team to respond to District issues. Superintendent Caldwell stated he has a good working
relationship with the Impact Team. Trustee Avdis noted the recent actions by the Board of
Supervisors to fund efforts in the Lower American River Parkway and Dry Creek floodway
which could impact us by pushing more of the campers to the Natomas East Main Drain Canal
NEMDC). After much discussion by the Board, they referred this issue to the Urbanization

Committee to continue tracking and developing recommendations for the District' s actions. They
also requested Superintendent Caldwell to reach out to the Impact Team as necessary and provide
feedback to the Board on their response. 
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G. Status of PL84- 99 request for Corps assistance on erosion

GM Devereux advised the Board the waterside berm erosion which is threatening the waterside
residence at 7907 Garden Highway will not be addressed by the Corps under their PL84- 99
authority as requested by the District. In addition, the State Department of Water Resources has
not included this site in their critical list and therefore will likewise not be addressing this site
with state funds. Staff is working with our consultants on the District' s response to these and
developing our plan to monitor the erosion this flood season. 

H. Natomas POPS in the Park Event

GM Devereux reminded the Board the Natomas Pops in the Park event is scheduled for

September 16 and our table is being coordinated by the District' s public relations consultant
Karen Pardieck. 

I. Panhandle development project ( City of Sacramento) 

GM Devereux reported on his recent meetings with the City and SAFCA on requested setbacks
adjacent to the existing Natomas East Main Drain Canal ( NEMDC) levee. The proposed
Panhandle development project has been submitted to City Planning. In coordination with
SAFCA, the District has submitted a letter to the City requesting a 150 foot setback from the
centerline of the existing levee be reserved to accommodate future levee improvements as part of
the Federal Natomas Project. 

Trustee Avdis expressed his concern about requiring such a substantial setback until we can
determine the rights actually necessary based on the Corps design. He also asked if we are
requiring similar setbacks in other parts of Natomas. GM Devereux responded we have informed
the North Precinct developer ( north of Elkhorn) of the 150 foot setback requirement and will

recommend this to County Planning. He also noted the District currently has rights for 50 feet
from the centerline and the City has agreed to require an additional 50 feet under their General
Plan standard, so the discussion is around the last 50 feet. The purpose is to provide flexibility in
the Corps levee design and allow for future flood control improvements should the standard or

design criteria change

J. Update on SCADA and Capital Improvement Plan implementation

GM Devereux noted Scott Brown of LWA will be providing support for these items as part of the
previously approved contract with LWA. He also is reviewing proposals from consultants for
development of an asset management plan that will assist the District in implementing its Capital
Improvement Plan and making funding decisions including doing a Proposition 218 election to
raise our assessment rates. He noted the SCADA schedule is for construction to commence in

spring 2018. 

6. PUBLIC OUTREACH UPDATE — K. Pardieck

Public Outreach Consultant Karen Pardieck reported on the Pops in the Park event previously
discussed; the newsletter proposed for inclusion in the October N-Magazine and her efforts on
Facebook. 
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7. DISTRICT COUNSEL' S REPORT

District Counsel Jim Day reported on his activities for the month of August. 

8. SUPERINTENDENT' S REPORT ( Information) 

Superintendent Caldwell reported the field crew has continued to do mowing due to the heavy
vegetation this year from the wet winter. He also noted the aquatic vegetation is more extensive

this year than past and we are planning our fall herbicide application. We also are doing repairs to
two pumps at Plant 3, doing repairs from last year' s flood season and have scheduled the annual
flood fight training. 

9. CORRESPONDENCE/ NEWS/ INFORMATION

10. ADJOURN

There being no further business to come before the Board, the meeting was adjourned. 

re i n
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Personnel Committee Minutes

August 4, 2017

The Personnel Committee met on August 4; in attendance were Trustees Fred Harris, David

Christophel, Debra Jones, General Manager ( GM) Devereux, District Human Resource Counsel

Julia Jenness and Admin Service Manager ( ASM) Joleen Gutierrez.. Chair Harris called the

meeting to order. 

The Committee reviewed the draft of the revised Employee Handbook. Trustee Harris indicated

he had not been able to do a detailed review of the proposed handbook revisions. Trustee Jones
asked if Board action was time sensitive. GM Devereux indicated we are not under any time
constraint for the Board to approve. The item is on the agenda for Board action on August 11, 

but we could pull the item until the Committee members have had time to review and discuss the
proposed changes. 

The Committee members and staff conducted a detailed discussion of the proposed revisions as
well as existing policies. HR Counsel Jenness responded to a number of questions regarding the
policies included both from a legal and practical perspective based on her experiences. 
Following the discussion, staff was directed to prepare a revised draft of the Employee
Handbook for the Committee to review. It is anticipated the handbook will be considered by the
Board at the September meeting. 

Following this item, ASM Gutierrez left the meeting. 

GM Devereux and HR Counsel Jenness briefly described an administrative issue we are having
with Ca1PERS concerning ASM Gutierrez' s classification. The District' s intention when hiring
Ms. Gutierrez is that she would retain her status as a classic member in the 2% @ 55 tier. 
CalPERS has indicated she would be in the 2% @ 60 tier adopted by the Board in 2011. HR

Counsel believes we can remedy the issue working with Ca1PERS legal counsel. 

Trustee Harris stated the Committee is recommending GM Devereux receive a 1. 5% merit

increase in addition to the 1. 5% Cost of Living Adjustment (COLA) previously approved. 
The Committee expressed their appreciation of the GM' s services, and GM Devereux thanked

the Committee for their support and consideration. 

Finally, the Committee discussed whether an Assistant General Manager position should be
created for the District. GM Devereux stated in the past he did not think such a position was
necessary, but now thinks he does need some assistance to keep projects on track. Trustee Jones
stated she sees the need for the GM to have " assistance"; however she is not sure if this means

the GM needs an " assistant". The other Committee members concurred with this assessment. 

The Committee would like the GM to develop a list of discreet projects or tasks that could be
delegated to a " consultant assistant" as a first step. GM Devereux will prepare a scope that could
be used to solicit proposals from consulting engineers for Assistant GM services. 

There being no fin-ther business to discuss, the meeting was adjourned. 



Finance Committee Minutes

August 18, 2017

Finance Committee Meeting
o Pre -Audit Meeting

Meeting commenced at 8: 12 am and was led by Trustee Thom Gilbert. 

In attendance: Trustees Thom Gilbert, Jeff Smith, Fred Harris, Auditor MaryAnn Cropper

and Accountant Rob Merritt; and Administrative Services Manager Joleen Gutierrez

This meeting was centered around the District' s upcoming audit as well as coordination
and planning for it. 

There was robust discussion about the need for CalPERS, OPEB and GASB statements to

assist with audit preparation; however, statements will not be available until possibly next
month after Ca1PERS' August close. 

Also discussed was a timing issue with receipt of the actuary statement report and the
accuracy of projected returns. 

Committee members agree that pre -audit work should continue based upon information
that is presently available. As new information is available, it will be added. 

A follow up meeting to this discussion is scheduled on November 10, 2017 at 9: 30 am, 
immediately following the November Board Meeting. 

There being no fiuther business to discuss, the meeting was adjourned. 



Executive Committee Minutes

August 30, 2017

In attendance were Trustees Jeff Smith, Torn Barandas; Trustee Fred Harris participated by
phone. Staff in attendance GM Devereux

There were no members of the public present and therefore no public comments. 

GM Devereux reviewed the draft agenda for the September Board meeting. Trustee Harris had
some questions about the proposed Greenbriar development agreement and associated quitclaim
recommendation. Staff will provide additional information to Trustee Harris. Trustee Smith
requested the GM Report include an update on the SCADA and Capital Improvement Plan

implementation. 

Following review of the agenda, GM Devereux reminded the Board the District' s Administrative
Assistant Christina Forehand was going on maternity leave next week and the District has hired a
Temporary Employee (Vanessa Sonnier) to provide assistance in Christina' s absence. He also
noted he is anticipating three proposals for asset management consulting services and has
received a proposal from Larsen -Wurzel Associates ( LWA) for technical project management
services to provide assistance to the GM during the current peals work load. The service would
be provided by Scott Brown who has familiarity with the District and Natomas in general from
his work with Natomas Mutual Water Company and SAFCA. 

There being no further business, the meeting was adjourned. 



AGREEMENT REGARDING QUITCLAIM OF CERTAIN RIGHTS IN LAND

This Agreement is entered into this 1!( 41day of September, 2017 by and between The
Greenbriar Project Owner, LP, a Delaware limited partnership (" Greenbriar") and Reclamation

District No. 1000, a reclamation district formed by special act of the California Legislature
RD 1000") in consideration of the covenants set forth hereinbelow. 

RECITALS: 

A. WHEREAS, reference is made to that certain Development Agreement for Greenbriar

P11- 093) by and between Greenbriar and the City of Sacramento entered into on May
23, 2017 ( the " DA") and to that certain Funding. Agreement dated May 14, 2017 by and
between the City of Sacramento, Greenbriar and RD1000 attached to the DA as
Exhibit M; 

B. WHEREAS, there exists a strip of land located on the Greenbriar project property
described on Exhibit A to the form of quitclaim deed attached hereto as Appendix 1
owned by RD1000 ( the: " Strip"). Such Strip interferes with Greenbriar' s ability to
finance and proceed with development of the Greenbriar project and would not be
necessary for RD 1000 purposes upon completion ofmass grading of Phase I of the
project land in general conformance with Exhibit "A" attached hereto ( the " Phase I Mass
Grading"); and

C. WHEREAS, RD1000' s quitclaim of such Strip in the form of the quitclaim deed attached
hereto as Appendix 1, in consideration of covenants set forth in the Funding Agreement
and further in consideration of the covenant of Greenbriar to convey to RD 1000 a
drainage easement covering the same Strip should Greenbriar fail to complete the Phase I
Mass Grading on or before December 31, 2020, would not interfere with RDI000' s
drainage and flood control obligations. 

NOW, THEREFORE, : it is agreed as follows: 

1. Concurrent with the execution hereof RD 1000 shall execute and deliver to
Greenbriar a quitclaim deed in the. form attached hereto as Appendix 1, 

2. Greenbriar agrees for itself, its successors and assigns, to execute and deliver to
RD 1000 a drainage easement covering the same lands as described in such quitclaim deed and in
a form provided by RD 1000 should the Phase I Mass Grading not be completed on or before
December 31, 2020. 

SIGNATURES ON NEXT PAGE] 
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RECL ION DISTRICT NO. 1000
i

By: 
Paul Devereux, GeneE Manager

TBE GREENBRIAR PROJECT OWNER, LP, 

a Delaware limited partnership

By: The Greenbriar Project Owner GP, LLC, 
a Delaware limited liability company, 
Its General Partner

By. Integral Partners XXXI, LLC, 
a California limited liability company, 
Its Development Manager

By: KPMW Integral, LLC, 

a Califorr/ ua ted lia

Its Manua, Memb 

Authorized Representative
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EXHIBIT " A" 

Phase I Mass Grading
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APPENDIX 1

RECORDING REQUESTED BY
AND WHEN RECORDED MAIL TO: 

The Greexbriar Project Owner, LP

888 San Clemente, Suite 100

Newport Beach, CA 92660

Attn: Caren Read, Esq. 

TRA 03350

SPACE ABOVE THIS LINE FOR RECORDERS USE

QUITCLAIM DEED

THE UNDERSIGNED GRANTOR( s) DECLARE( s) 

iB] City of Sacramento

0] Unincorporated area

Documentary Transfer Tax is $ 0
Consideration is less than $ 100. 

b] computed on. full value of interest or property
conveyed, or

computed full value less value of liens or
encumbrances remaining at the time of sale

FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, 
Reclamation District No. 1000, a reclamation district formed by special act of the California
Legislature, does hereby REMISE, RELEASE AND QUITCLAIM to The Greenbriar Project
Owner, LP; a Delaware limited partnership, all of its interest in and to that certain real property in
the City of Sacramento, County of Sacramento, State of California, described as shown on Exhibit
A" attached hereto and incorporated herein by reference. 

signature page follows] 
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EXHIBIT " A" 

LEGAL DESCRIPTION

Real property situated in the City of Sacramento, County of Sacramento, State of
California, more particularly described as follows: 

A portion of said Lots 98 and 124 as said lots are shown on the map of " Natomas Central
Subdivision", tiled September 18, 1920, in Book 16 of Maps at Page 3, records of Sacramento

County. 

Said portion is all that part thereofbounded and described as follows: 

Beginning at a point which is the Westerly terminus of course ( 2) as said course is described in
Parcel I in Deed recorded September 27, 1968, in Book 680927, Page 495, Official Records, said
point being distant 145. 00 feet Westerly, measured at right angles from Engineer' s Station " 72" 
123+ 65. 00 of said Survey; thence from said point of beginning South 000 31' 31" East, 452. 13

feet; thence South 04' 20' 58" West, 946.83 feet; thence along a curve to the right with a radius of
1135. feet; through an angle of 1° 5.4' 03", an arc length of 37.65 feet; thence South 89' 28' 29" 
West, 610.30 feet; thence North: 00° 32' 57" West, 100.00 feet; thence North 89' 28' 29" East, 
589.39 feet; thence North 04' 20' 58" East, 882. 34 feet; thence North 00' 31' 31" West, 510, 85

feet; thence North 89' 2.8' 29" East, 130.09 feet to a. point in the Westerly line of El Centro Road; 
thence along last said line South 00' 32' 55" East, 60.00 feet; thence leaving last said line South
890 28' 29" West, 100.12 feet to the point ofbeginning. 

Excepting therefrom a portion ofLot 124 ofthe Natomas Central Subdivision per the map recorded
September 18, 1920 in Book 16, Map No. 3, records of Sacramento County. 

Said portion is that part described as follows: 

Beginning at a point in Course No. 2 distant N. 891 28' 29" E., 0.70 feet from the Westerly terminus
of said course as said course is described and numbered in. Parcel No. 1 of Deed recorded

September .27, 1968, in. Book 68- 09- 27, at Page 495, Official Records of Sacramento County: 
thence from said point of beginning along said course N. 89' 28'' 29" E., 99.07 feet to a point in
the Westerly line of existing State Route 99; thence along said Westerly line W. 000 32' 55" W., 
60. 00 feet; thence leaving said Westerly line S. 89' 28' 29" W., 99. 07 feet; thence. S. 00133' 00" 
E., 60.00 feet to the point of beginning. 

Also excepting therefrom the following parcel: 

A portion of that certain easement conveyed to Reclamation District 1000, by Director' s Deed
recorded September 24, 1976, in Book 76- 09-24, Page 1067, Official Records of Sacramento
County. 

Said portion is that part thereof described as follows: 

Exhibit " A" 
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Beginning at a point in the Westerly line of said easement being the most Southerly corner of that
certain easement described in Easement Deed to State of California recorded December 30, 1987, 

in Book 87- 12- 30, Page 1281, said Official Records; thence from said point of beginning along
said Westerly line South 04' 20' 58" West, 541. 51 feet; thence South 04' 45' 58" West, 100.43
feet to the Southwest corner: of said easement to Reclamation District 1000; thence along the
Southerly line of last said easement North 89' 28' 29" East,. 30.21 feet to the South corner thereof; 
thence along the Easterly line of last said easement from a tangent that bears North 06' 15' 01 " 
East, along a curve to the left with a radius of 1135. 00 feet through an angle of 01 ° 54' 03" an are
distance of37.66 feet; thence North 04' 20' 58" East, 251. 81 feet; thence leaving said Easterly line
North 00' 33' 00" West, 351. 20 feet to the point of beginning. 

Also excepting therefrom any .portion lying easterly of the above described easement. 

APN: 201- 0300- 087- 0000
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Dated: 5 tP, 04 -116 , k4, 2017 RECLAMA- TIQNDISTRICT NO. 1000 Name: 

a-> D e ae neA Title: 
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ACKNOWLEDGMENT

A notary public or other officer completing this
certificate verifies only the identity of the individual
who signed the document to which this certificate is

attached, and not the truthfulness, accuracy, or
validity of that document. 

State of Califor

n= County of mmtn 'n

On l`7', c t i / before me, rAFMO Y-lef- I ( 111 6N:D IN  
insert name and title f the officer) 

personally appeared `-' Q.U. I I r Ui r C,--) C V ' 1. x_ 

who proved to me on the basis of satisfactory evidence to be the person( s) whose. name( sLjl/ are
subscribed to the within instrument and acknowledged to me th the/she/ they executed the same in

his/heritheir authorized cit ( ies), and that by his/her/their s, ignature(s) on the instrument the
person( s), or the entity upon behalf of which theeJ„L sons) acted, executed the instrument. 

I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct. 

LYNDEE RUSSELL

WITNESS my hand and official seal. Notary Public - California
Z

i Sacramento County z

i Commission # 2164894
D

My Comm. Expires Oct 14. 2020

Signat a ( Seal) 



EXHIBIT " A" 

LEGAL DESCRIPTION

Real property situated in the City of Sacramento, County of Sacramento, State of

California, more particularly described as follows: 

A portion of said Lots 98 and 124 as said lots are shown on the map of " Natomas Central
Subdivision", filed September 18, 1920, in Book 16 of Maps at Page 3, records of Sacramento

County. 

Said portion is all that part thereof bounded and described as follows: 

Beginning at a point which is the Westerly terminus of course ( 2) as said course is described in
Parcel 1 in Deed recorded September 27, 1968, in Book 680927, Page 495, Official Records, said

point being distant 145. 00 feet Westerly, measured at right angles from Engineer' s Station " 72" 
123+ 65. 00 of said Survey; thence from said point of beginning South 00' 31' 31" East, 452. 13

feet; thence South 04' 20' 5 8 " West, 946. 83 feet; thence along a curve to the right with a radius of
1135 feet, through an angle of 1° 54' 03", an arc length of 37. 65 feet; thence South 89' 28' 29" 

West, 610. 30 feet; thence North 00' 32' 57" West, 100. 00 feet; thence North 89' 28' 29" East, 

589. 39 feet; thence North 04' 20' 58" East, 882. 34 feet; thence North 00' 31' 31" West, 510. 85

feet; thence North 89' 28' 29" East, 130. 09 feet to a point in the Westerly line of El Centro Road; 
thence along last said line South 00' 32' 55" East, 60. 00 feet; thence leaving last said line South
89' 28' 29" West, 100. 12 feet to the point of beginning. 

Excepting therefrom a portion of Lot 124 of the Natomas Central Subdivision per the map recorded
September 18, 1920 in Book 16, Map No. 3, records of Sacramento County. 

Said portion is that part described as follows: 

Beginning at a point in Course No. 2 distantN. 89' 28' 29" E., 0. 70 feet from the Westerly terminus
of said course as said course is described and numbered in Parcel No. 1 of Deed recorded

September 27, 1968, in Book 68- 09- 27, at Page 495, Official Records of Sacramento County: 
thence from said point of beginning along said course N. 89' 28' 29" E., 99. 07 feet to a point in
the Westerly line of existing State Route 99; thence along said Westerly line W. 00' 32' 55" W., 
60. 00 feet; thence leaving said Westerly line S. 89' 28' 29" W., 99. 07 feet; thence S. 00' 33' 00" 
E., 60. 00 feet to the point of beginning. 

Also excepting therefrom the following parcel: 

A portion of that certain easement conveyed to Reclamation District 1000, by Director' s Deed
recorded September 24, 1976, in Book 76- 09- 24, Page 1067, Official Records of Sacramento

County. 

Said portion is that part thereof described as follows: 
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Beginning at a point in the Westerly line of said easement being the most Southerly corner of that
certain easement described in Easement Deed to State of California recorded December 30, 1987, 

in Book 87- 12- 30, Page 1281, said Official Records; thence from said point of beginning along
said Westerly line South 04' 20' 58" West, 541. 51 feet; thence South 04' 45' 58" West, 100. 43
feet to the Southwest comer of said easement to Reclamation District 1000; thence along the
Southerly line of last said easement North 89' 28' 29" East, 30. 21 feet to the South corner thereof, 
thence along the Easterly line of last said easement from a tangent that bears North 06' 15' 01" 

East, along a curve to the left with a radius of 1135. 00 feet through an angle of 01' 54' 03" an arc
distance of 37. 66 feet; thence North 04' 20' 58" East, 251. 81 feet; thence leaving said Easterly line
North 00' 33' 00" West, 351. 20 feet to the point of beginning. 

Also excepting therefrom any portion lying easterly of the above described easement. 

APN: 201- 03 00- 087- 0000
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I. INTRODUCTORY STATEMENTS

A. Welcome

Welcome to Reclamation District No. 1000. The District values its employees and provides a
work environment designed to be mutually beneficial for its employees, the District, and the
community we serve. The District is proud that it has highly valued and skilled employees who
have chosen to remain employed with the District for many years. Consistent with the District' s
philosophy, this handbook is designed to acquaint employees with Reclamation District No. 1000
the " District"), and provide information about our employment practices. Employees should

read, understand, and comply with all provisions of this handbook. However, this handbook is not
a contract and does not create any contractual obligations. In addition, no employee handbook can
anticipate every circumstance or question about the District and its policies. Therefore, the
District reserves the right to revise this handbook as situations arise or as laws change. 

No policy in this handbook will be interpreted to limit or interfere with an employee' s right to
discuss his or her wages, hours, and terms and conditions of employment with coworkers. If an

employee needs clarification of any aspect of this policy, the employee should contact his or her
supervisor or the General Manager. 

B. At -Will Employment

All employment with the District is " at -will." This means that either the employee or the District

can terminate the employment at any time, for any reason or for no reason, with or without
advance notice. All employees, whether introductory, regular, or temporary, are at -will
employees. Only the Board of Trustees of the District has the right to amend this at -will policy. 
Any amendments must be in writing, and signed by the President of the Board. 

II. RECRUITING AND HIRING POLICIES

A. Equal Employment Opportunity

The District guarantees every applicant for employment and every employee the right of equal
treatment without regard to race, color, sex, age, religion, creed, national origin, citizenship, sexual
preference, gender identity or expression, physical or mental handicap, disability status, medical
condition, pregnancy, genetic characteristic, marital status, veteran status, or any other status
protected by law ( collectively, " protected status"). This policy includes recruiting, hiring, 
working conditions, benefits, training programs, promotions, use of District facilities, and all other
terms and conditions of employment. 

In recruiting and selecting employees, the District furthers the principles of equal employment by
seeking talented and competent persons who are suited for a specific position by reason of training, 
experience, character, personality, intelligence and general ability. The District does not consider
an individual' s protected status in recruiting and selecting employees. 

Promotions are based on an employee' s past performance and qualifications to assume additional
responsibilities determined without regard to, or consideration of, the individual' s protected status. 
The District takes all personnel actions without regard to an individual' s protected status. 
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B. Disability Accommodation

When necessary under the California Fair Employment and Housing Act and the Americans with
Disabilities Act, the District will reasonably accommodate an employee or applicant with a
disability if the employee or applicant is otherwise qualified to safely perform all of the essential
functions of the position, with or without reasonable accommodation, unless doing so would result
in an undue hardship. If an employee is unable to perform the essential functions of the job
because of a disability, the employee should notify his or her manager, preferably in writing. 
While the District welcomes and solicits suggestions for accommodations to enable its employees

to perform the essential functions of the job, the District will make the final decision regarding
whether a reasonable accommodation is necessary and, if so, which accommodation to provide. 

III. PRE -EMPLOYMENT POLICIES AND ORIENTATION

A. Employment Applications

The District relies upon the accuracy of information contained in the employment application and
other data presented throughout the hiring and employment process. Any misrepresentation, 
falsification, or material omission in any of this information or data may result in exclusion of the
individual from further consideration for employment, or termination of employment if the person
has been hired. 

B. Pre -Employment Medical Examination

Certain positions within the District may require an applicant to successfully complete a medical
exam. The cost of the exam shall be paid by the District, and the exam shall be performed by a
physician approved by the District. The exam will only be used to determine whether the applicant
can perform the essential functions of the job. Such an exam will only occur after a conditional
offer of employment has been made. The offer of employment will be contingent upon the

applicant' s successful completion of the exam. 

C. Pre -Employment Drug And Alcohol Screening

The District is committed to providing a safe, efficient, and productive work place by preventing
unlawful drug or alcohol use. All positions within the District require an applicant to successfully
complete a pre -employment drug and alcohol test at the cost of the District. This test will occur
after a conditional offer of employment has been made, and the offer of employment will be

contingent upon the applicant' s successful completion of the test. 

In addition, the Department of Transportation requires pre -employment testing to be administered
to applicants and employees who are required as a part of their job to hold a commercial driver' s
license, Class A or Class B. As with other pre -employment tests, offers of employment are

contingent upon the District receiving a report that the applicant has passed this test. 

D. Verification of Lawful Work Status

The District only employs United States citizens and aliens who are authorized to work in the
United States. In compliance with the Immigration Reform and Control Act of 1986, each

employee, as a condition of employment, must complete the Employment Eligibility Verification

2
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Form I-9 and present documentation establishing identity and employment eligibility prior to
commencement of employment. 

IV. CATEGORIES OF EMPLOYMENT

A. Employee Classifications

The District has five job classifications that determine benefits and eligibility for leaves: 

Regular Full- time employee. A regular full- time employee is one who is

regularly scheduled to work 40 hours or more per week. 

2. Regular Part-time employee. A regular part-time employee is one who is
regularly scheduled to work less than 40 hours per week. 

3. Temporary and/ or Seasonal employee. A temporary employee is one who
is hired to fill a short- term position. Temporary employees generally will
not be employed for more than six ( 6) months. A Seasonal employee is

generally employed for a specific time of year when the District has
additional operational and maintenance obligations. This employment will

generally last for three ( 3) to six ( 6) months. A Seasonal employee may or
may not be rehired from year to year. 

4. Introductory Employeee. An introductory employee is an employee who is
not a temporary employee but who has not yet completed his or her first 3
months of employment with the District (" Introductory Period"). Certain

benefits will be available to the employee only once the employee
completes his or her introductory period. 

5. Rehired Employee. Employees who are rehired following a break in
service in excess of one month, other than an approved leave of absence, 

must serve a new introductory period whether or not such a period was
previously completed. Such employees are considered new employees
from the effective date of their reemployment for all purposes, including
benefits. 

During a new employee' s Introductory Period, the District will observe and evaluate the

employee' s work and conduct, and provide the employee with orientation and additional training
as necessary. Any issues or concerns regarding the employee' s performance will be addressed
directly and promptly in an effort to ensure the employee' s success. 

Regular Part- time, Temporary, and Seasonal employees are prohibited from working more than
960 hours in any fiscal year ( July 1 — June 30). These employees are not eligible for Ca1PERS or

other benefits except as expressly set forth in this Handbook or as otherwise required by law. 

Certain employees are exempt from federal and state wage and hour law, and are not entitled to
overtime pay. These employees are referred to as " exempt employees." Nonexempt employees

receive overtime and are required to take certain meal and rest breaks. All employees, regardless
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of their classification and regardless of whether they have completed their introductory period, are
at -will. 

V. WORK PERIODS AND COMPENSATION

A. WorkdUZWork Week

The District' s regular business hours ( open to the public) are from 8: 00 a.m. to 4: 30 p. m., Monday
through Friday. The District' s field crew normal work shift is from 7: 00 a.m. to 3: 30 p.m. Monday
through Friday, inclusive of an unpaid 30 minute meal period. The District' s workday is midnight
to midnight and its workweek is Sunday through Saturday. The standard work hours for all
Regular Full -Time employees who are nonexempt are 40 hours per week, eight hours per day, 
exclusive of the meal period. 

Staffing needs, operational demands, and public safety and security concerns may necessitate
variations in starting and ending times, as well as variations in the total hours that may be
scheduled each day and week. If other than the standard amount of time is needed from any
employee, the employee will be asked in advance to increase the number of hours worked each day
as necessary. All exempt employees will be expected to work the hours needed to complete their
work, even if such hours exceed the normal work schedule. 

B. Overtime

The District pays overtime for nonexempt employees at time and one-half for any hours worked in
excess of 8 hours per day or 40 hours per week, and at double time for any hours worked in excess
of 12 hours per day or on a Sunday or District holiday. If a shift begins on a Sunday or District
holiday, all hours worked in that shift shall be paid at double time, even if the shift ends on a
Monday. All overtime must be approved in advance by the employee' s supervisor. " Hours

worked" means time actually spent on the job. It does not include an unpaid meal period, makeup
time, or hours away from work due to vacation, sickness, holiday, jury duty, or other absences
from work. Exempt employees are not paid overtime, even if their hours exceed the normal work
schedule. However, at the General Manager' s discretion, exempt employees who work excessive

hours due to seasonal conditions may be granted additional time off. Employees who work a 12
hour shift in any day will be paid a $ 10 meal allowance, and will be paid for their on -duty meal
period. 

C. On -Call Duty

All employees may be required to be on call after hours, on weekends and holidays, during flood
season, or at other time as necessary. The General Manager or District Superintendent will
schedule on call employees on an as -needed basis. Employees who are on call must remain ready
to work, but can pursue their daily activities. On call employees must remain available by cell
phone and may not travel more than two hours away from the District Office. " On call" status is

not considered time worked, because it is not unduly restrictive. Therefore, on call duty is unpaid. 
Non- exempt employees will be compensated for all time actually worked if they are called to
work, and will receive at least two hours call back pay regardless of the number of hours they
actually work. 

D. Makeup Time
4
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On occasion, a nonexempt employee may ask his or her supervisor for additional time off to attend
to personal matters. If the supervisor grants the request, this time off will be without pay. If an
employee wishes to make up this missed time, he or she may make a request to his or her
supervisor before the makeup time is worked. It is within the supervisor' s discretion to grant the
request. Makeup time may be worked in advance of the missed time, but must be worked in the
same workweek as the missed time. An employee may not work over 11 hours in one day or over
40 hours total in any week that includes make up time, without prior approval of the supervisor. 

E. Time Sheets

Timesheets are used as a means of accurately recording hours worked and calculating pay. They
will be used to record daily activities including vacation, holidays, sick leave, and absences. 
Federal and State law require the District to keep an accurate record of time worked. All
employees must complete a timesheet on a daily basis, which must be approved by their supervisor
before a payroll check is issued. 

Employee timesheets are official District records and must be accurately maintained. Employees
are prohibited by state and federal law from performing any work that they do not record on their
time sheets. Altering, falsifying, losing, tampering with time records, or recording time on another
employee' s time record may result in disciplinary action, up to and including termination of
employment. If there is a mistake on the timesheet, an employee should inform the supervisor and

then make and initial the necessary corrections. The supervisor or General Manager should also
initial any corrections. Nonexempt employees will be paid for mandatory meetings and training, 
but must note " meeting" or " training" next to the time recorded. 

F. Pay Periods

Paychecks are distributed on the 5th and 20th day of each month. When these days occur on a
Saturday or Sunday, the paychecks will be distributed the previous Friday. In the event that a
regularly scheduled payday falls on a holiday, employees will be paid on the last workday before
the regularly scheduled payday. 

G. Breaks And Meal Periods

Nonexempt employees must take one paid ten- minute break for every 4 hours worked. All
ten- minute breaks must be taken and cannot be consolidated with the meal breaks. Nonexempt
employees who work more than 5 hours must take an unpaid 30- minute meal break. An employee

may not vary his or her assigned ten-minute break and meal break without the prior approval of his
or her supervisor. 

H. Pay Advances

The District prohibits pay advances and extensions of credit on unearned wages. 

I. Payroll Deductions And Wage Attachments And Garnishments

The District snakes certain deductions from every employee' s paycheck. Among these are
applicable federal, state, and local income taxes, social security and Medicare taxes, and state
disability insurance and paid family leave contributions. By law, the District is also required to
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honor legal attachments and garnishments of an employee' s wages or salaries. If an employee' s
wages are attached, the District will withhold the specified amount to satisfy the terms of the
attachment. 

Any employee who believes that an improper deduction or improper wage payment has occurred
is encouraged to consult the Administrative Services Manager as soon as possible. The matter will
be promptly investigated and, if an error has occurred, it will be corrected. Employees may file
complaints without fear of retaliation. 

VI. BENEFITS

A. Health, Dental and Vision Insurance

The District offers group health, dental and vision insurance benefits to regular full- time
employees and their dependents after meeting the eligibility requirements of the individual plan. 
Employees should consult the individual plan for details. These benefits are subject to change at
the discretion of the District without prior notice. 

B. Public Employees Retirement System

The District participates in the California Public Employees Retirement System ( Ca1PERS). This

benefit is available to both regular and part- time employees whose regular work schedule is equal
to or exceeds 1000 hours per fiscal year. Employees should consult the plan for details, including
eligibility requirements. 

C. Life Insurance

The District provides a $ 50,000 life insurance policy for all regular full-time employees, pursuant
to the terms of the benefit plan. 

D. Longevity Bonus

The District values long term employees. To reward employees who remain at the District, it
offers an annual bonus plan set forth in Appendix C to this Handbook. 

E. License and Certification Bonus

The District compensates employees who have specific licenses or certifications that benefit the

District. Annual bonuses are paid for these licenses and certifications as set forth in Appendix C
attached to this Handbook. 

VII. LEAVES OF ABSENCE

In general, employees who are on an unpaid leave of absence in excess of 30 days for any reason
are ineligible for group health benefits. An employee will be considered to be on an unpaid leave
of absence unless he or she is being paid by the District. An employee is on an unpaid leave of
absence even if he or she receives pay from the State, such as SDI, Paid Family Leave, or workers' 
compensation. However, if the law requires that group health benefits continue during the leave, 
then the District will provide those benefits. For example, although a leave of absence for
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pregnancy disability is unpaid, the law requires that the District maintain the employee' s group
health benefits. Employees who are on a pqiLleave of absence, such as vacation, sick leave, holidays
or bereavement leave remain eligible for group health benefits during the portionof their paid
leave. A. 

Sick Leave An

employee who is unable to report to work due to illness or injury must notify his or her supervisor
atleast 30 minutes before his or her scheduled start time, if possible. The employee must
also notify his or her supervisor on each additional day of absence. If an employee does not provide
the appropriate notice, the employee may be subject to discipline. The District General Manger
reserves the right to requesta doctor's release if an employee is absent due to illness or injury

at any time. Generally, an employee who is absent for more than 3 consecutive work days may
be required to providea doctor's note confirming their illness. Regular

Full Time Employees Regular

full-time employees who work 30 days or more with the District will accrue sick leave on a

per day basisat the rate of 8 hours per month. Accrual shall begin on the first day of employmentwith
the District. There is no cap on the accrual of sick leave for regular full-time employees. All accrued
but unused sick leave shall roll over to the next year. 2. 

Regular Part-time, Temporary, and Seasonal Employees Regular

Part -Time employees, and Temporary and Seasonal employees who are not hired through an
agency and who work 30 days or more with the District will also accrue sick leave on a per day basis
at the rate of 8 hours per month, with a cap of twenty-four (24) hours annually. All accrued but
unused sick leave shall roll over to the next year, up to a total cap of forty-eight (48) hours. Retired
Annuitants are not eligible for paid sick leave benefits. Temporary or Seasonal employees hired
throughatemporary agency should contact the agency for information regarding paid sick leave
benefits. 3. 

Use of Sick Leave Accrued

sick leave may not be taken prior to the 90th day of employment unless authorized by the General
Manager. Sick leave must be taken in incrementsof no less than one-half hour. If an employee

receives state disability insurance benefits during an illness, the District shall supplement
these benefits with any accrued sick leave. Accrued but unused sick leave benefits will
not be paid to employees while they are employedor upon terminationof employment except as
provided below. An employee may use his or her annual accrued sick leave for illnessesof the employee'
s family members, including spouse or registered domestic partner, children and step -
children ( including foster children and legal wards), parents and step- parents, legal guardian of
an employee or the employee's spouse or registered domestic partner, grandparents and grandchildren, 
siblings, and any person who stood "in loco parentis" when the employee was a minor
child, and any child to whom the employee stands "in loco parentis", i.e. the relationship is as
if he or she were the parent. 7
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If an employee separates from the District and is rehired by the District to active service (not
retired annuitant status) within one year from the date of separation, the employee' s previously
accrued and unused sick leave shall be reinstated, up to a cap of forty-eight (48) hours. 

Upon retirement, a regular full- time employee may receive a lump sum payment from the District
equal to one-third of the total accrued but unused sick leave available to that employee as of his or

her retirement date. In no event shall such lump sum payment exceed the value of 400 hours, 
payable at the employee' s then current rate of pay. Any accrued but unused sick leave remaining
after the lump sum payment has been made may be used to receive service credit pursuant to the
PERS plan. The unused sick leave credits compensated by District will be deducted from accrued
sick leave balances prior to certification to PERS for service credit. 

Alternatively, at the employee' s option, the employee may choose to receive service credit for all
unused sick leave pursuant to the PERS plan. Please refer to the plan for eligibility requirements
and benefit levels. 

B. Holidays

All regular full-time and part- time employees are entitled to the following paid holidays each year: 

New Year' s Day
Memorial Day

Independence Day
Labor Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day

In addition to the prescribed days above, full time employees are entitled to five ( 5) floating
holidays in lieu of the additional State designated holidays which fall during the flood season. 
Employees will earn an 8 hour floating holiday on January 1, February 1, and March 1. An

additional 16 hours floating holiday will be credited on July 1 for the holidays which fall in the
second half of the year. Floating holidays are expected to be used within the year they are earned. 
Therefore, employees may not accrue more than 40 hours of floating holiday time. Employees
must use their accrued floating holidays before they use any accrued vacation. An employee with
any accrued floating holiday time still on the books as of January 1 of the subsequent year shall not
be eligible to earn a floating holiday until all his or her accrued floating holiday time has been
used. 

Holidays which fall on a weekday will be observed on the day of the holiday. When a holiday falls
on a weekend, the District at its discretion, will declare the preceding or following weekday as a
paid holiday. In order to qualify for holiday pay, regular full- time employees must work the last
scheduled workday immediately preceding the holiday and the first scheduled workday following
the holiday, unless the employee is on vacation or an approved paid absence. 

Regular full-time employees shall receive 8 hours ofregular pay for each observed holiday. 
Employees on a leave of absence for any reason at the time of the holiday observance are ineligible
for holiday benefits. Regular part-time employees will be paid the pro -rated number of hours
normally scheduled per day. 
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C. Vacation

The District recognizes the value of rest, relaxation, and time away from the District, and
encourages employees to use all accrued vacation. Regular full-time employees earn paid
vacation as follows: 

Years of Service

1st through 5th years

61h through 101h years

1 l ch through 151h years

161h through 20th years

20 plus years

Hours Accrued Per Month

6. 67 hours

10 hours

11. 33 hours

12. 67 hours

13. 33

Vacation is accrued on a daily basis, beginning with the first day of employment. An employee
may not take vacation, however, until his or her Introductory Period has passed unless authorized
by the General Manager. 

An employee may not accrue more than 360 vacation hours. Once an employee reaches the 360

hour cap, the employee will not accrue any additional vacation hours until he or she either uses
vacation or cashes it out ( per the policy described below) such that the employee' s bank falls
below the 360 cap. An employee may, at his or her election, cash out accrued but unused vacation, 
not to exceed one half of their annual vacation accrual, as long as the employee has at least 80
hours of accrued but unused vacation remaining in the employee' s bank post cash -out. The

District pays all accrued but unused vacation benefits upon termination of employment. 

The District plans its operations and maintenance activities in advance to meet its public safety
mission based on the resources ( staffing) available and its operational priorities. To meet these
objectives, the District requires employee vacations be scheduled and approved via a vacation

request two weeks in advance by an employee' s supervisor. Vacation must be taken in increments
of one-half hour. No employee should schedule a vacation during flood season, which begins
November 15 and continues through April 15, without first obtaining written approval from his or
her supervisor. Although efforts will be made to accommodate requests to take vacation at the

specified time, the needs of the District must be considered when evaluating vacation requests. 
The District reserves the right to decline an employee' s request to take a vacation if it would be

disruptive to the District or inconvenient to grant the request. The District also reserves the right to
cancel an employee' s vacation and/ or rescind a previously approved vacation request during a
flood or other emergency requiring the employee' s presence at the District. 

D. Pregnancy Disability Leave

The District prohibits discrimination against an employee or applicant on the basis of pregnancy or
perceived pregnancy. In addition, the District shall reasonably accommodate an employee
affected by pregnancy if the employee provides medical certification substantiating the
employee' s need for accommodation. Reasonable accommodation may include temporarily
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modifying work duties, allowing more frequent breaks, or a transfer to a less strenuous position
where one is available) or duties ifmedically needed. What constitutes a reasonable

accommodation will be determined depending on the unique circumstances of each situation. 

L Eligibility

Female employees, regardless of their length of service with the District, are entitled to a

Pregnancy Disability Leave during the time they are disabled due to pregnancy, childbirth or
related medical conditions. This leave will be for the period of disability, up to 4 months, in
accordance with applicable state regulations. An employee is " disabled by pregnancy" if she is
unable because of pregnancy to perform the essential functions of her job, or to perform these
functions without undue risk to the employee, to successful completion of her pregnancy, or to
other persons. 

Full- time employees are granted unpaid leave for the period of actual disability, up to a maximum
of 4 months, which is equivalent to 693 hours of leave for a 40-hour-per-week employee, per
pregnancy. Regular part-time employees are granted unpaid leave on a pro-rata basis. 

Leave may be taken intermittently or on a reduced work schedule when medically advisable, as
determined by an employee' s health care provider. The smallest increment of time that may be
used for such leave is half an hour. 

2. Procedures for Requesting Leave/Certification

Employees should make requests for Pregnancy Disability Leave to the Administrative Services
Manager at least 30 days in advance of foreseeable events, if possible, and as soon as possible for
unforeseeable events. 

A health care provider' s statement must be submitted verifying the need for Pregnancy Disability
Leave and stating the date of disability due to pregnancy, childbirth or related medical condition, 
the probable duration of the period of disability, and a statement that, due to the disability, the
employee is unable to perforin one or more of the essential functions of her position without undue
risk to herself or the successful completion of her pregnancy. 

3. Integration with Other Benefits

A Pregnancy Disability leave is unpaid, but employees must use their accrued sick leave during the
leave. In addition, employees may elect to use accrued vacation during the leave. Sick leave and
vacation will supplement any State Disability or Paid Family Leave Insurance benefits. The
District will maintain group health benefits during the leave as required by law. No additional
vacation or sick leave will accrue during any unpaid portion of the leave ( i.e., once all sick leave
and vacation have been exhausted). 

4. Return to Work

An employee on Pregnancy Disability Leave should provide the District with at least two weeks' 
advance notice of the date she intends to return to work. When a Pregnancy Disability Leave ends, 
the District will reinstate an employee to her original position or to a comparable position with
equivalent pay, benefits, and other employment terms and conditions, in accordance with state
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law. However, an employee has no greater right to reinstatement than if the employee had been
continuously employed rather than on leave. For example, if an employee on Pregnancy Disability
Leave would have been laid off had she not gone on leave, or if the employee's position has been
eliminated during the leave and there is no comparable position available, then the employee
would not be entitled to reinstatement. An employee' s use of Pregnancy Disability Leave will not
result in the loss of any employment benefit that the employee earned or was entitled to before the
leave. 

Employees returning from Pregnancy Disability Leave must submit a health care provider's
verification of their fitness to returnto work. If an employee fails to report to work promptlyat the end
of the Pregnancy Disability Leave, the District will assume that the employee has voluntarily resigned. 
In some instances, an employer can recover from an employee premiums paid to maintain
health insurance coverage if the employee fails to return following Pregnancy Disability Leave. 
E. 

Family Care And Medical Leave The

District is a "covered employer" by definition under the federal Family Care and Medical Leave
Act (FMLA) and the California Family Rights Act (CFRA). However, because the District does

not have 50 or more employees withina 75 mile radius, its employees are not eligible for FMLA/
CFRA leave. F. 

Personal Leave of AbsenceA

personal leave of absence without nay may be granted at the discretion of the General Manager. Requests

for personal leave will only be considered once the employee has exhausted his or her vacation
and sick leave benefits. Such requests should also be limited to unusual and serious personal
circumstances requiring a leave of absence. The District may require medical or other documentation

to confirm the need for the leave The length of leave will determine whether the District
will guarantee that an employee will be reinstated to his or her position when the employee is

able to return to work. In addition. the length of the leave will determine whether the employee will
be responsible for the full costs of health. vision and dental insurance coverage under CalCOBRA. 
No District provided benefits, such as sick leave and vacation, will continue to accrue
during any personal leave of absence. G. 

State Disability and Paid Family Leave Disability Benefits For

certain absences, the State of California will pay State Disability Insurance ("SDI") or Paid Family

Leave ("PFL") benefits. The District does not pay SDI and PFL. These benefits are paid by
employees through mandatory payroll deductions as required by law. SDI applies to leaves taken
due to the employee's own illness. PFL applies to qualifying leaves taken due to illnessesof the
employee's family memberor domestic partner, as well as bonding witha new child. It is important
to understand that neither the SDI nor the PFL statutes give an employeea right to take a
leave of absence. These are benefit statutes, not leave of absence statutes. Unless an employee qualifies

for a leave of absence under another statute, such as in the case of pregnancy disability leave
or a leave of absenceas a reasonable accommodation, the employee will have no right to continued

employment, and no right to reinstatement after taking leave. H. 
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An employee must report all accidents, injuries and illnesses occurring on the job, no matter how
small, to his or her supervisor. The District carries workers' compensation insurance coverage to

protect employees who are injured on the job. If an employee is injured at work and is temporarily
unable to perform his or her usual and customary work, the employee will be eligible to receive
worker' s compensation benefits. The employee must provide the District with the certification
from a recognized medical professional confirming the necessity of the leave within 14 days after
the leave begins. 

The leave will continue until ( 1) a recognized medical professional certifies that the employee is
capable of resuming all of the duties of the employee' s former position, with or without reasonable
accommodation; ( 2) a recognized medical professional certifies that the employee is permanently
precluded from returning to work in his or her prior position or performing some portion of his or
her prior job (i.e., the medical condition is permanent and stationary); ( 3) the employee resigns, 

quits, accepts employment with another business, refuses to return to work after being released for
full or partial work, or otherwise indicates that he or she is not going to return to work; or (4) one
year has passed and the employee is still not able to return to work in his or her prior position. 

An employee on a workers' compensation leave which exceeds 30 days must update the District

on at least a monthly basis and provide information concerning his or her health status, anticipated
date of return to work and continued intent to return to work. IF AN EMPLOYEE DOES NOT
COMPLY WITH THIS REPORTING REQUIREMENT, THE DISTRICT MAY TERMINATE

THE EMPLOYMENT. Workers' compensation disability leave is unpaid, but an employee may
apply accrued vacation and sick leave to the workers' compensation disability leave. Accrued
vacation and sick leave pay will supplement any workers' compensation or other wage benefits the
employee receives. The District will maintain an employee' s group health benefits during the
period of leave as may be required by law. 

The District will maintain an employee' s group health benefits for that portion of leave that the
employee is paid by the District. For example, if an employee applies accrued vacation to
supplement any workers' compensation or other wage benefits the employee receives, the District

will maintain an employee' s group health benefits during the time the District pays the employee
for accrued vacation. However, consistent with the District' s group health benefits, the District
will not maintain an employee' s group health benefits during an unpaid leave unless otherwise
required by law. Therefore, once an employee on leave has exhausted his or her accrued vacation, 
the employee will no longer be eligible for group health benefits. An employee may be eligible for
continuation health care coverage under COBRA, at his or her cost. 

An employee may return to work only after he or she provides the District with a release to work
from the employee' s physician. If the employee has been released without limitation, or is capable
of performing the essential functions of his or her job with reasonable accommodation, the
employee will be offered the same position he or she held prior to the leave, unless that job no
longer exists or has been filled in order for the District to operate safely and efficiently. In this
event, the employee will be offered a substantially similar position if one is available. If the
District receives medical evidence satisfactory to it that an employee will be permanently unable
to resume safely all of the essential functions of his or her job, with or without reasonable
accommodation, and if reassignment to a vacant position is not possible, the employee' s
employment will be terminated. 
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I. Jury Duty

When an employee receives a jury summons, the employee must notify his or her supervisor as
soon as possible and submit a copy of the jury summons. An employee is permitted to take time
off for each full or partial working day he or she serves on jury duty. The employee must report to
work on days or parts of days when he or she is not required to serve on jury duty. If the employee
does not return to work immediately after jury duty ceases, the District will assume the employee
has resigned. An exempt employee will be paid his or her regular salary during the time the
employee serves on jury duty. 

A nonexempt employee will be paid his or her regular wages while serving on jury duty up to a
maximum of 20 working days each calendar year. 

J. J- Travel

Certain expenses are incurred in the performance ofjob responsibility -related duties, such as
mileage, hotel accommodations, airline travel, auto rental and meals and entertainment which are

deemed " reasonable and acceptable business expenses." Advance approval from an employee' s

supervisor is required before an employee incurs any expense with the anticipation of
reimbursement. The following reimbursements are authorized, provided an employee has
obtained approval from his or her supervisor: 

Personally Owned Automobiles. When personally owned automobiles are
used, a mileage allowance will be paid equal to the standard mileage rate for
transportation expenses paid or incurred for business purposes as provided
by the Internal Revenue Service. 

2. Other Transportation. The lowest available cost of coach air travel, at the

time of booking, by the shortest route possible to and from points of
business and the actual cost of taxi or limousine service to and from the

airport. Receipt or ticket stubs are required if the expense exceeds $ 25. 

Lodging. The actual cost of reasonable lodging. Other hotel charges are
not reimbursed except upon satisfactory explanation of the expenditure. 
Receipts are necessary to support all lodging expenses. 

4. Meals. The actual reasonable cost of meals will be allowed when required

on authorized or approved District business. All claims for reimbursement

of meals should be supported by statements regarding the activity and
location of the restaurant. 

5. Communications. The actual cost of business communications such as

telephone and postage. Claims for reimbursement must state names, places
and purpose of all communications. 

A detailed expense report along with corroborative receipts must be submitted to the employee' s
supervisor by the end of the calendar month during which the expense was incurred or
immediately upon return from any trip which occurs at month -end. 
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A nonexempt employee may be paid for time spent: ( 1) traveling from his or her home to a
location designated by the District to the extent that it exceeds the employee' s regular daily
commute; ( 2) reasonable time spent waiting to board a flight; ( 3) time on a flight, retrieving
luggage and obtaining a rental car; ( 4) driving between the airport and the client' s office or the
employee' s hotel; and ( 5) required meals with clients. Regular meal and sleeping hours will not be
compensated while traveling. 

K. Bereavement

The District provides regular full-time employees up to three days paid bereavement leave in the
event of a death in the employee' s immediate family. For purposes of this policy, " immediate

family" includes the employee' s spouse, parent, child, sibling, step- parents, step -children; the
employee' s spouse' s parent, child, or sibling; the employee' s long tifnelgagLime companion; and
the employee' s grandparents or grandchildren. The term " spouse" includes a registered domestic

partner. An employee who needs to take time off due to the death of an immediate family member
should contact his or her supervisor. 

L. K—.Time Off for Crime Victims

The District takes threats and actions of crime against our employees and their families very
seriously. If at any time an employee needs to be absent from work because he or she or a family
member has been the victim of a serious crime, the employee should contact his or her supervisor
or the General Manager immediately. An employee may use accrued sick leave or vacation in lieu
of unpaid time off for these purposes upon approval of the General Manager. The employee' s
privacy will be protected to the greatest extent possible. The District may ask the employee for
certification to confirm the need for time off. 

M. L.-Military Service and Witness Duty

An employee may take a leave of absence to accommodate service in the Armed Forces, Military
Reserves or National Guard. The specific terms of the absence and of rights to reinstatement, 

seniority, benefits, and compensation after a military leave are governed by law. An employee
may also take unpaid time off as required by law to appear as a witness in court. An employee
must give reasonable advance notice that he or she needs time off to appear as a witness. 

VIII. PERFORMANCE STANDARDS, DUTIES AND DISCIPLINE

A. Unlawful Harassment, Discrimination, and Retaliation

The District is committed to providing a work environment free of harassment and discrimination. 
The District therefore prohibits sexual harassment, and harassment or discrimination based on
race, color, sex, age, religion, creed, national origin, citizenship, sexual preference, gender identity
or expression, physical or mental handicap, disability status, medical condition, pregnancy, 
genetic characteristic, marital status, veteran status, or any other status protected by law or any
other basis made unlawful by federal, state or local law or ordinance or regulation (collectively, 
protected status"). Such harassment or discrimination is unlawful and will not be tolerated. This

policy prohibits unlawful harassment or discrimination of or by any employee of the District, 
including supervisors and co- workers. It also extends to vendors, independent contractors and
others doing business with the District. 

14
0"'

z- o, 643. 11107643. 11



Unlawful harassment in any form, including verbal, physical and visual conduct, threats, demands
and retaliation, is prohibited. Sexual harassment is defined by the Department of Fair
Employment and Housing as " unwanted sexual advances, or visual, verbal or physical conduct of
a sexual nature." Unlawful harassment includes, but is not limited to: 

Verbal conduct such as epithets, derogatory comments, slurs, or unwanted
sexual advances, invitations, jokes, or comments; 

2. Visual conduct such as derogatory posters, photography, cartoons, 
drawings, or gestures; 

Physical conduct such as assault (unwanted touching), blocking normal
movement, or interfering with work directed at an individual because ofhis
or her sex or any other basis; 

4. Threats and demands to submit to sexual requests in order to keep a job or
avoid some other loss, and offers of job benefits in return for sexual favors; 

5. Retaliation for having reported or threatened to report harassment; or

6. Verbal abuse of a sexual nature, graphic verbal commentaries about an
individual' s body, sexually degrading words used to describe an individual, 
and suggestive or obscene letters, notes, or invitations. 

If an employee thinks he or she is being harassed or discriminated against on the job because of
gender, race, or other protected status, or ifan employee observes behavior he or she believes to be
in violation of this policy, the employee should immediately contact the General Manager or any
other supervisor with whom the employee feels comfortable. The District will not retaliate against

anyone for reporting any incidents of harassment or discrimination, for making any complaints of
harassment or discrimination, or for participating in any investigation. 

Supervisors must refer all harassment or discrimination complaints to the General Manager or, if

the complaint concerns the General Manager, the Chairman of the Personnel Committee. The

District will immediately undertake a thorough and objective investigation of the allegations. If an
employee has violated this policy, the District will take remedial action commensurate with the
severity of the offense. This may include discipline of the harasser, up to and including immediate
tennination. The District will also take action to deter any further harassment or discrimination, 
and will remedy any loss to the complaining employee resulting from the harassment or
discrimination. 

All employees must report any incidents immediately so that complaints can be quickly and fairly
resolved. The California Department of Fair Employment and Housing (" DFEH") investigates

and may prosecute complaints of harassment or discrimination. An employee may have a claim of
harassment or discrimination even if he or she has not lost a job related or economic benefit. 
Whenever an employee thinks he or she has been harassed, discriminated against, or that he or she

has been retaliated against for resisting, complaining, or participating in an investigation, that
employee may file a complaint with the DFEH. Information about filing a complaint is available
online at the DFEH website along with a listing of the DFEH office locations. The nearest DFEH
office is also listed in the telephone book. The District also has a brochure on sexual harassment
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which is available to all employees for additional information. The District expects its employees

to act in a professional and respectful manner at all times. 

In addition, the District desires to avoid misunderstandings, complaints of favoritism, claims of

sexual harassment and employee dissension that may result from personal or social relationships
amongst employees. Therefore, the District asks that if employees become romantically involved
with one another they disclose their relationship to the General Manager or another supervisor
with whom they feel comfortable. Please refer to the District' s policy regarding the employment
of friends and relatives for additional information. 

B. Business Ethics

The District expects its employees to act in accordance with the highest standards ofbusiness

ethics at all times. This includes avoiding the appearance of impropriety. Employees are expected
to abide by this policy and comply with all applicable laws while conducting District business. 

C. Employee Conduct

The District expects its employees to act in a professional and respectful manner at all times. 
Examples of conduct that may lead to disciplinary action are identified below. However, it is
impossible to provide an exhaustive list of types of inappropriate conduct. The following list
contains some, but not all, examples of conduct that may lead to discipline, up to and including
termination. Nothing in this policy alters the at -will nature of employment with the District. 

Unsatisfactory job performance; 
Unexcused absence; 

Violation of work rules; 

Tardiness; 

Unauthorized possession or removal of property; 

Use or possession of illegal drugs or alcohol while at work or appearing for work under the
influence of drugs or alcohol; 

Failure to observe safety regulations; 
Harassment of other employees; 

Unprofessional attitude; 

Rude or discourteous behavior towards members of the public; 
Insubordination; 

Dishonesty ( including falsification of a document or misrepresentations); 

Unauthorized possession of firearms, except those for which the employee has a current

license and which are necessary in connection with the employee' s duties at the District

and only to the extent as explicitly permitted by the District; 

Any dangerous weapons or explosives within District boundaries; 

Disclosure of proprietary information; and

Failure to comply with any policy in this handbook. 

D. Attendance And Punctuality

16
O''7643. 4T107643. 11



Since the District has a right to expect that employees will be present, absences must be reported to
an employee' s supervisor at least 30 minutes prior to the start of the regularly assigned work
period. If the supervisor is not available, then an employee should report his or her absence to the
next level of management. If the employee is unable to telephone personally, an employee should
have a member of his or her family, or a friend, do so and personally confirm the absence as soon
as he or she is able to telephone. Absences will be recorded; excessive absences or abuse of this

policy may be cause for disciplinary action, including termination. Unreported absences of three
consecutive workdays will be considered a voluntary termination. 

Please make every effort to contact the District in the event you are going to be late. While it is
recognized that occasionally there are legitimate reasons for being late, repeated tardiness is not
acceptable. In general, arriving late to work or from lunch may affect performance evaluations or
result in disciplinary action, and repeated tardiness may result in the employee' s termination. 

E. Employee Uniforms

The District requires that most of its employees wear prescribed work clothing while performing
their jobs. The District provides work shirts, jackets, and hats with the District logo to identify
employees to the public as District personnel while the employees are engaged in District
operations and carry out the District' s public safety mission. Employees are expected to wear
work jeans or other appropriate pants as approved by the Superintendent. The District will provide
a $ 150 boot allowance twice every year, at the beginning and end of flood season, to those
employees who work in the field. The employees are responsible for the maintenance of their
work clothing ( washing, ironing, mending). The District provides any necessary safety clothing. 

Employees who do not wear a uniform are expected to present a clean and neat appearance and to
dress according to the requirements of their positions. Employees who appear for work
inappropriately dressed will be sent home and directed to return to work in proper attire. Under
such circumstances, employees will not be compensated for the time away from work. Normal
dress in the office is professional. Reasonable accommodation will be made to individuals who
have religious practices that are inconsistent with this dress and grooming policy. 

F. Outside Employment

An employee may only hold an outside job if the job does not conflict with the interests of the
District or interfere with the employee' s ability to adequately perform his or her job with the
District. Employees may not perform outside work or solicit outside business on the District' s
premises, or while working on the District' s time. Employees are not permitted to use any District
equipment or property ( such as telephones, fax machines, copiers, office supplies or proprietary
information) for outside work or business. If the District determines that an employee' s outside

work interferes with his or her performance, the employee may be required to terminate the outside
employment. 

G. Solicitation

Solicitation and the distribution of literature by employees, or of employees, during working time
is not permitted. Working time includes both the working time of the employee doing the
soliciting or distributing and the employee to whom the solicitation or distribution is directed. 
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Therefore, if either employee is working, solicitation and distribution are prohibited. Distribution
of written solicitation material in working areas is prohibited at all times. 

H. Conflicts Of Interest

Employees have an obligation to conduct business within guidelines that prohibit an actual or
potential conflict of interest in which an employee's actions or loyalties are divided between
personal and the District' s interests. The District expects all employees to comply with the
California Political Reform Act and the applicable regulations issued by the California Fair

Political Practices Commission. The purpose of these guidelines is to provide general direction so
that employees can seek further clarification on issues related to the subject of acceptable

standards of operation. Contact the General Manager for more information or questions about
conflicts of interest. Any doubt should be resolved in favor of disclosure and request for specific
guidance. 

Each employee must avoid entering any transactions or business dealings that could conflict with
the District' s interests or that could interfere with the employee' s duty and ability to best serve the
District. Employees cannot provide services to the District as independent contractors. Prohibited
activities include, but are not limited to: 

Having a direct or indirect financial relationship with a member of the
public who receives services from the District, or with a vendor of the
District; 

2. Engaging in any other employment or excessive personal activity during an
employee' s work hours, or using District supplies or equipment in other
employment without prior written consent from the General Manager; 

3. Using the District's name, logo, stationery, supplies, equipment, or other
property for personal purposes, unless the General Manager has granted
written approval in advance of that use. This policy includes, but is not
limited to, the personal use of District computers, telephones ( including
cellular telephones), fax machines, postage and postage meters, vehicles, 
office machines, and supplies of any kind. 

4. Soliciting District employees, suppliers, or customers to purchase goods or
services of any kind for non -District purposes, or to make contributions to
any organizations or in support of any causes, unless the General Manager
has granted written approval in advance. 

5. Soliciting or entering into any business or financial transaction with a
District employee whom you supervise, either directly or indirectly, unless
the General Manager has granted written approval in advance of that
transaction. This restriction applies to all such transactions, however small, 

including, but not limited to: 

a. Hiring a subordinate to perform services; and
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b. Soliciting a subordinate to participate in an investment of any kind
with you. 

6. Attempting to obtain special favors by making payments to or giving
consideration to the public, vendors, or others; 

7. Furnishing gifts or entertainment at District expense; or

8. Soliciting or accepting any payments, fees, or consideration from a supplier
or vendor that does business with the District. Small gifts or meals not to
exceed $ 25 in value may be accepted on an occasional basis. 

When a conflict of interest is found to exist, the conflict may result in discipline or, when
appropriate to eliminate the conflict, the termination of employment. 

I. Employment Of Friends And Relatives

The employment of friends and relatives in the same area of an organization may cause conflicts of
interest and appearances of impropriety and/ or favoritism. In addition, personal conflicts may
impact the working relationship of the parties. Although the District does not prohibit the hiring of
friends and relatives of existing employees, the District is committed to monitoring situations in
which friends or relatives work in the same area. In the event of an actual or potential problem, the
District' s response may include reassignment or termination of one or both of the individuals
involved. For the purposes of this policy, a relative is any person who is related by blood or
marriage, or whose relationship with the employee is similar to that of persons who are related by
blood or marriage, or one who is a domestic partner. 

The District desires to avoid misunderstandings, complaints of favoritism, claims of sexual

harassment and employee dissension that may result from personal or social relationships amongst
employees. Therefore, the District asks that if employees become romantically involved with one
another they disclose their relationship to an appropriate manager with whom they feel
comfortable. This information will be kept as confidential as possible. For purposes of this
provision, " romantically involved" will be interpreted broadly. The District reserves the right to
take necessary and appropriate action to resolve any potential conflict of interest arising out of
romantic involvement among employees. Depending on the facts of the situation, such action may
include reassigmment or termination of one or both of the employees involved. 

In addition, supervisors should use good judgment and caution if they engage in hobbies or
activities outside ofworking time with employees who are in their direct line of supervision. Such
friendships may lead to claims of favoritism or unfair treatment by other employees. The District
reserves the right to monitor all such relationships to ensure they do not negatively affect the
working environment. 

Confidential Information

During the course of your employment, you may be given access to confidential and proprietary
information. Although the District is a public entity, certain information which you may be given
remains confidential, such as personnel records, litigation records, applications filed with state
agencies, information received in confidence, records of complaints and investigations, and other
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information protected under applicable law. As an employee of the District, you are obligated to
maintain the confidentiality of this information, and are not to disclose any information which may
be confidential to any other entity or person, except as authorized by the General Manager. 

K. Reporting Violations

The District is committed to complying with all applicable laws, rules, and regulations. The
District' s goal is to monitor the workplace in order to prevent violations of law from occurring and
to correct any violations that have already occurred. The District believes that its employees are
the best source of information and has established this policy to encourage employees to feel
comfortable making good faith disclosures of alleged wrongful conduct without fear of retaliation. 

If an employee believes that an employee or the District has engaged in any action that violates any
law, rule, or regulation applicable to the District, the employee should immediately report such
information to his or her immediate supervisor, the General Manager, or any other supervisor with
whom the employee feels comfortable. Supervisors must refer all complaints to the General
Manager for investigation. If the matter involves the General Manager, the employee or

supervisor should report the matter to the Chair of the Board of Trustees The complaint and

investigation will be kept confidential to the extent possible. The District will not retaliate against
an employee for reporting alleged wrongful conduct in good faith or for participating in any
investigation. 

L. Discipline

Unsatisfactory performance may subject an employee to discipline. The nature of the discipline
imposed will depend on the seriousness of the problem and the employee' s record ofperformance, 
behavior problems, or safety violations. The District always maintains the right to determine what
disciplinary action is appropriate based on the facts of each case. Such discipline may include, but
is not limited to, verbal warnings, written warnings, suspensions, and termination. Exceptions and

deviations from the normal discipline procedures may occur whenever the District determines it
necessary. For example, some circumstances may warrant immediate termination without a
warning or suspension. Under no circumstances does this policy alter the at -will nature of
employment with the District, nor require that employment may be terminated only for cause. 

M. Fitness For Duty

The District requires that every employee report to work fit for duty. If an employee is using
prescribed medication that may impair the employee' s ability to safely and efficiently perform
work, it is the employee' s responsibility to advise his/her supervisor of this fact before reporting to
work. No employee will be required to disclose the type of medication or the medical condition
for which he or she is being treated. If the District has a concern that an employee may not be fit
for duty, the District may require the employee to undergo a fitness for duty exam with a health
care provider of the District' s choosing. The District shall pay for the cost of the exam and for the
employee' s time to take the exam. Violation of this policy will result in disciplinary action. up to

and including dismissal. 

IX. PERSONNEL ISSUES

A. Employee Relations
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If an employee has concerns about work conditions or job responsibilities, the employee is
encouraged to voice these concerns openly and directly. If there is something about an employee' s
job that bothers him or her, or if an employee feels that he or she has not been fairly treated in
accordance with the District' s policies, the employee should report the problem first to his or her
supervisor. In some cases, however, there may be reasons which make it difficult for an employee
to discuss his or her concerns with a supervisor. In such cases, employees are encouraged to

discuss these concerns with the next level of management or with the General Manager or with the

Chairman of the Personnel Committee. Employees find that most difficulties can be resolved in a

satisfactory manner by bringing them out in the open and discussing them frankly with the people
who can resolve them. The District makes every effort to respond to employee concerns. 
Employees at all levels are encouraged to keep channels of communication open and flexible so
that it is easy to solve any difficulties that may arise. 

B. Respect For Others

The District values the importance of healthy and respectful working relationships amongst its
employees. In order to achieve a productive, efficient work environment, the District requires its
employees to treat one another with courtesy and respect. The District expressly prohibits its
employees from engaging in disrespectful behavior such as: prying into the business of
co- workers, making untruthful or negative statements about co- workers, making rude and
unnecessary comments about co- workers, spreading rumors, and engaging in gossip. This
behavior is a waste of time and detracts from each employee' s job satisfaction and production. If
an employee has a serious complaint about one of his or her co- workers, the complaint should be

brought directly to the complaining employee' s supervisor, and not discussed with other
co- workers. Employees who do not observe this policy of courtesy and respect for co- workers will
be subject to discipline, up to and including termination. 

C. Personnel Information

The District maintains a file for every employee. The file contains information pertaining to the
employee' s employment with the District. It is every employee' s responsibility to inforin his or
her supervisor immediately of any changes to the employee' s personnel information, such as an
address change or telephone number change. If an employee' s marital status or dependents

change, he or she may have to change the number of exemptions claimed for income tax
withholding purposes and change dependent status with insurance plans. Please report any
changes to the Administrative Services Manager. 

D. Performance Evaluations

Performance reviews provide an objective, consistent, and fair way to assess each employee. The
evaluation process is designed to communicate expected standards of performance and to discuss
past performance, areas where improvement is needed, and career development. Performance
evaluations are performed by supervisors on an annual basis. Employees are asked to sign their
evaluation forms after they are read, acknowledging that the review took place. 

E. Social Media

The District expects its employees to act in a professional and respectful manner at all times, 
including when the employee is using social media. Each employee is personally responsible for
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his or her online posts in social media outlets. Employees may not post any material that includes
confidential or proprietary information, trade secrets, or information that is defamatory, libelous, 
threatening, harassing, or disparaging to the District or any of its employees, trustees, supervisors, 
business partners, or vendors. Employees who do not comply with this policy will be subject to
discipline, up to and including termination. 

F. Compensation and Benefits Policy

The District has established a compensation and benefits plan to provide a salary and benefits
package that enables the District tom recruit, reward, motivate and retain a highly qualified
workforce. The Distr-iet r-eeognizes the important safety role its empleyeas play in proteeting th

a -ad professional manner witha14nited staff. -Therefore, the District has adopted the following
policies consistent with this plan, which are appended to this Handbook: 

1. Reclamation District No. 1000 Compensation Philosophy ( Appendix A); 

2. Reclamation District No. 1000 Recruitment and Hiring Policy and
Guideline ( Appendix B); and

3. Longevity Bonus and Certification and License Compensation Policy
Appendix C). 

As with all policies, these policies are subject to change from time to time at the sole discretion of
the Board of Trustees. 

X. TERMINATION OF EMPLOYMENT

A. Termination

Employment with the District is at -will and can be terminated by the employee or the District at
any time, with or without advance notice, and with or without cause. If an employee finds it
necessary to resign, the District requests that if possible the employee provide two weeks' notice to
his or her supervisor to aid in rescheduling the employee' s workload. Absent extraordinary
circumstances, when an employee has been absent for three days and has not contacted his or her

supervisor, the District will assume that the employee voluntarily terminated his or her
employment as of the end of the third missed day. An employee must return to his or her
supervisor all District -furnished tools, equipment, keys and other property prior to the last day of
employment. All confidential information received while employed with the District belongs

solely to the District and must be kept confidential even after the employment has ended. 

Arrangements for clearing any outstanding debts with the District and receiving a final paycheck
should be made with the employee' s supervisor. 

B. Benefits Continuation

The California Continuation Benefits Replacement Act (" Cal -COBRA") gives employees and
their qualified beneficiaries the opportunity to continue insurance coverage under the District' s
health plan and dental plan when a " qualifying event" would normally result in the loss of
eligibility. Some common qualifying events are resignation, termination of employment, or death
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of an employee; a reduction in an employee' s hours; an employee' s divorce or legal separation; 

and a dependent no longer meeting eligibility requirements. Under Cal -COBRA, the health plan
provides each eligible employee with written notice describing rights granted under Cal -COBRA
when the employee becomes eligible for coverage under the District' s plan. The notice contains
important information about the employee' s rights and obligations. 

XI. WORKPLACE SAFETY AND HEAL

A. Safety

The responsibility for safety extends to every employee working for the District, and every
employee must be safety conscious. All employees are required to immediately report any unsafe
or hazardous condition or accident, no matter how minor, to a supervisor. The District will make

every effort to take corrective action as soon as possible. Failure to report an accident can result in
a violation of legal requirements and may subject an employee to discipline, including termination. 

B. Smoking

California law prohibits smoking within a reasonable distance of District buildings, and in all
District vehicles. Smoking is permitted on District property in areas designated by the General
Manager. An employee who violates this policy maybe subject to discipline, including dismissal, 
and may also be subject to a fine imposed by the State of California. 

C. Injury And Illness Prevention Program

The District has adopted an Injury and Illness Prevention Program ( the " Safety Program"), which

is administered by the Superintendent. Each employee receives initial and ongoing training in this
program. Representatives of the District may also conduct periodic inspections to identify unsafe
conditions and work practices. For more information regarding this program, employees should
contact the Superintendent or General Manager. 

D. Violence Prevention

The District has adopted the following policies to ensure the safety of its employees and to provide
guidance on dealing with violence in the workplace. If qualified, an employee may provide first
aid to injured persons when required. Each employee is required to: 

Immediately report all indirect and direct threats ofviolence to a supervisor. 

Immediately report all suspicious individuals or activities to a supervisor. 

Never put himself or herself in peril. This includes behaving in a professional, courteous manner
at all times, and avoiding verbal and/ or physical confrontations with members of the public where
possible. Employees should remove themselves from a confrontational situation by leaving the
location if possible. 

Immediately call 911 and seek shelter if the employee hears a violent commotion near his or her
workstation. 
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Cooperate fully with security, law enforcement, and medical personnel who respond to a call for
help. 

Allow the General Manager or President of the Board to respond to all inquiries from the media

about violence on its premises so that the District can speak with one voice. 

E. Policy Prohibiting Use Of Drugs And Alcohol

Drug Free Workplace

The District maintains a drug -free work place in accordance with the provisions of the Federal
Drug -Free Workplace Act of 1988 and the California Drug -Free Work Place Act of 1990. In
accordance with its responsibilities under the Drug -Free Work Place Acts, the District has
established a drug -free awareness program. This program has been established to inform
employees about the dangers of drug abuse in the work place and the District' s policy of
maintaining a drug -free work place, as well as the penalties that the District may impose upon
employees for drug abuse violations. 

The purpose of this policy is to assure worker fitness for duty and to protect our employees and the
public from risks posed by the inappropriate use of alcohol and controlled substances. This policy
is intended to comply with all applicable federal and state law and regulations governing anti -drug
programs in the work place. 

No employee may use, possess, distribute or sell alcohol or any illegal drug while on the District' s
property, while on duty, while on on -call status, or while operating a vehicle that is owned or
leased by the District. In addition, no employee may report for work, or go or remain on duty or on
on -call status, while under the influence of or impaired by any illegal drug or alcohol. For
purposes of this policy, a drug will be considered an " illegal drug" if its use is prohibited or
restricted by law and an employee improperly uses or possesses the drug, regardless of whether
such conduct constitutes an illegal act or whether the employee is criminally prosecuted and/or
convicted for such conduct. 

Although use of certain cannabinoids ( marijuana) is lawful under California law, use and

possession is still unlawful under federal law. Therefore, the District considers such cannabinoids
to be " illegal drugs" within the meaning of this policy. The eftly exeeptio t this r u

y; s that

aleehel in moderation may be eensumed at pre approved soeial gatherings, such as fOeCPtiE) fis E) 
h u a

y p A; oS

Assistance for drug abuse and rehabilitation is available through normal medical providers and
may be covered to some extent by insurance. For assistance, employees are encouraged to contact
their physicians directly. All employees must adhere to the rules stated in this policy as a condition
of employment. Failure to comply with this policy may result in discipline, including termination. 
The District Secretary has been designated to administer this policy, monitor the program and
make reports as required by law. 

As with any of the District' s policies, the District reserves the right to change, alter, amend, and
interpret this policy. 

2. Drug And Alcohol Testing
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a. Reasonable Suspicion

When a reasonable basis exists to suspect an employee of violating the drug and alcohol policy, the
employee will be requested to immediately submit to a drug and/ or alcohol test. Suspicion will be
based on objective symptoms, such as factors related to the employee' s appearance, behavior and

speech. A reasonable basis may also exist if an employee is found to be in possession of illegal
drugs, alcohol or paraphernalia connected with the use of an illegal drug. Possession of illegal
drugs or alcohol is prohibited even if the employee has not used these substances. Testing may
also be required if an employee is involved in an incident which results in serious injury to the
employee or others, or which might have resulted in such injury. The results of all tests will be kept
confidential. An employee has the right to refuse to be tested. However, employees who are

directed to submit to an alcohol and/ or drug test and who refuse maybe subject to discipline, up to
and including immediate termination. 

If the results of the employee' s drug and/ or alcohol test are positive, the District will take
disciplinary action which may include mandatory participation in the Employee Assistance
Program, suspension or immediate termination. The disciplinary action will be based on the
seriousness of the offense and the employee' s past performance with the District. If an employee
returns to work after testing positive for drugs and/ or alcohol, the employee may be required to
consent to unannounced tests for drugs and/ or alcohol for a two- year period as a condition of
continued employment. An employee who tests positive may request a second test to be
performed by a reliable drug testing agency, at the employee' s expense. 

b. DOT Drivers

The U. S. Department of Transportation regulates employees who are required to hold a

commercial motor vehicle driver' s license (either a Class 2 or a Class 3 California driver' s
license). Drivers' names are placed in a pool and are subject to random testing in accordance with
federal law. Drivers are also subject to testing when a reasonable basis exists to suspect that the
driver has violated the drug and alcohol policy. The District complies with the DOT requirements
regarding random drug testing, including all protocols involved in the testing. 

F. Last Chance Agreement

In rare cases, after review of an employee' s work history and the circumstances associated with a
positive drug or alcohol test, the District may offer the employee a " Last Chance Agreement." In

such cases, the employee will be referred to a Certified Substance Abuse Professional for

evaluation. The Substance Abuse Professional may advise the District that it may require the
employee to undergo rehabilitation prior to return to duty, and a follow-up evaluation, aftercare, 
and testing. 

In order to continue employment with the District, whether or not aftercare treatment is necessary, 
the employee must have a negative drug and/or alcohol test before returning to work. The
employee will be required to undergo random testing for a period of time thereafter. An employee
must agree to this condition as a condition of continued employment. The cost of the evaluation or

treatment, aftercare, and/ or rehabilitation will be paid by the employee. 

G. Visitors In The Workplace
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To provide for the safety and security of employees and the facilities at the District, only
authorized visitors as determined by management are allowed in the work place. Restricting
unauthorized visitors helps maintain safety standards, protects against theft, ensures the security of
equipment, protects confidential information, safeguards employee welfare, and avoids potential
distractions and disturbances. Therefore, family and friends of employees are discouraged from
visiting during business hours. Employees are required to meet any visitor in' a designated
reception area. Authorized visitors must be escorted to their destination. Employees are

responsible for the conduct and safety of their personal or professional visitors. If an unauthorized
individual is observed on the District' s premises, employees should immediately notify a
supervisor of the intruder. 

XII. OTHER DISTRICT RULES

A. District PropertX

Employees are not permitted to use any District property for personal use, such as computers, 
labelers, copy machines, fax machines, postage meters, supplies, tools, vehicles, calculators, 
typewriters, or credit cards. During work hours, employees must minimize personal telephone
calls. Personal telephone calls are permitted only when absolutely necessary. Fax machine or
postage meter use for personal matters and personal long distance phone calls are not permitted
without authorization from a supervisor. 

When using District property, employees are expected to exercise care, perform required
maintenance, and follow all operating instructions, safety standards, and guidelines. An employee
must notify a supervisor if any equipment, machine, tool, or vehicle appears to be damaged, 
defective, or in need of repair. Prompt reporting helps prevent possible injury to employees or
others and deterioration of equipment. The improper, careless, negligent, destructive, or unsafe

use or operation of equipment or vehicles may result in disciplinary action, up to and including
termination. 

In addition, all desks, lockers, offices, work spaces, credenzas, cabinets, e- mail, telephone

systems, office systems, computer systems, District vehicles and other areas or items belonging to
the District are open to the District and its employees. EMPLOYEES HAVE NO

EXPECTATION OF PRIVACY IN ANY OF THESE AREAS. Personal items and messages

or information that an employee considers private should not be placed or kept in desks, lockers, 
offices, workspaces, credenzas, cabinets, e- mail, telephone systems, office systems, computer

systems, District vehicles and other areas or items belonging to the District. 

B. Use Of District Vehicles And Equi ment

Equipment and vehicles essential in accomplishing job duties are expensive and maybe difficult to
replace. When using District property, employees are expected to exercise care, perform required
maintenance, and follow all operating instructions, safety standards, and guidelines. 

Please notify a supervisor if any equipment, machines, tools, or vehicles appear to be damaged, 
defective, or in need of repair. Prompt reporting of damages, defects, and the need for repairs
could prevent deterioration of equipment and possible injury to employees or others. An
employee' s supervisor can answer any questions about an employee' s responsibility for
maintenance and care of equipment or vehicles used on the job. 
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The improper, careless, negligent, destructive, or unsafe use or operation ofequipment or vehicles, 

as well as excessive or avoidable traffic and parking violations, can result in disciplinary action, up
to and including termination of employment. Any employee who receives a traffic or parking
violation will be personally responsible for the payment of the fine. Anyone who drives a District
vehicle is responsible for it and should confirm that the vehicle has all proper documents required
by law in the vehicle, i.e. registration, certificate of insurance, etc. If an employee finds this is not
so, he or she should immediately notify the supervisor. 

The District vehicles are for District business only! The District employees are the only ones to
drive these District -owned vehicles. It is unacceptable for spouses, children or anyone other than

the employee to operate these vehicles unless an emergency arises. Similarly, District vehicles
should not be used to transport family members unless on official District business or as otherwise
approved by the General Manager. 

District employees are not allowed to use the District property for personal use except as provided
in this policy. This includes, but is not limited to, facilities, sprayers, computers and their related

equipment, labelers, postage stamps, copy machines, fax machines, postage meter, any type of
supplies including office supplies, tools, vehicles, calculators, typewriters, credit cards, etc. These
assets are provided to employees for District related business only. Personal items, messages or
information that you consider private should not be placed or kept in telephone systems, office
systems, e.g. e- mail, other District computer systems, offices, work spaces, desks, credenzas or file
cabinets. 

Please also remember that all desks, lockers, cabinets, e- mail, computers and vehicles that belong
to the District will be open to all District employees. If necessary, such property will be inspected
from time to time to confirm that this equipment is not being used for personal use. 

Any employee who is issued a District credit card is responsible for the use of that card. No
employee has the authority to advance monies and/ or utilize a District credit card for cash advance
or for personal gain. No employee should give his card or card number to another person to use. 

District employees may check out District owned small tools and small equipment from the
Foreman for personal use. The employees are responsible for the return of all equipment checked
out in their name, and must return the equipment in the same condition it was in when checked out. 

The District may withhold the cost of any item not returned from an employee's paycheck and may
withhold the cost of repair for items returned in a damaged condition. 

Limited personal use of the copy and fax machines will be allowed, but employees will pay a per
page charge to the District for such use. In addition, employees may use their District cell phones
to make limited personal calls. Their minutes per month should not exceed the monthly
maximum; if the minutes are in excess of the maximum, the employee will be required to

reimburse the District for the excess use related to personal charges. Any excessive personal use
shall be cause for discipline. 

C. Taking Wood From District Premises

The District cuts down dead or dying trees on the levees, as part of its regular business. Any
District employee wishing to take such wood is free to do so for personal use only. HII 
District requires that wood may not be taken for resale. No employee may take cut wood, 
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however, until after it has been unloaded from District trucks at the District Corporation Yard or

District Office or other public disposal site. Failure to comply with this requirement may subject
the employee to disciplinary action, up to and including termination. 

D. Technology Policy

The District' s information systems and technology resources, including all computer, data and
telecommunications hardware and software ( referred in this handbook as the " Systems"), are

critical to its business and success. The Systems are owned by the District. All messages and other
information communicated through the Systems are also the property of the District. These
Systems are to be used only to further the business purposes of the District and should never be
used in violation of any applicable laws. The District has the right to terminate any employee' s
access to and use of any of the Systems at any time with or without cause and with or without
notice. The District may also take disciplinary action in its sole discretion, including termination, 
for any use of the Systems that is not in accord with this policy or any other policies of the District. 

Confidential or proprietary information of the District should not be sent externally through e- mail
or other systems, except when absolutely necessary and only with the approval of the General
Manager. Employees should use the following legend on each e-mail message sent via the Internet
which is intended to be confidential or which contains confidential or proprietary information of
the District: 

This electronic message contains information from , which is

confidential or privileged. The information is intended to be sent to the individual or entity named
above. If you are not the intended recipient, be aware that any disclosure, copying or distribution
or use of the contents of this information is prohibited. If you have received this electronic
transmission in error, please notify us by telephone at

The Systems may never be used in any manner or method that is illegal, disruptive or offensive to
others. The Systems are governed by the District' s unlawful harassment policies and other
policies in this handbook. The Systems may never be used for any activity that is a violation of any
applicable law or for viewing, transmission, downloading, reproduction or copying of any
pornographic, obscene, discriminatory or otherwise illegal matter. The Systems may not be used
in violation of any applicable copyright, trademark or trade secret laws. Unless * sore is
legitimate reason to do so and the District has approved the pa-r-tieipation, The Systems may not
be used to participate in chat linesgames, on-line gambling, social media, personal blo>rs, bulletin
boards, zitez et ,,.,ails, lists or Usenet newsgrou„ sand listservs. Only software legally licensed to
the District or an employee may be installed and configured on individual computer systems. 
Installation of software may only be performed by authorized employees of the District. 

Employees should understand that they have NO EXPECTATION OF PRIVACY in connection
with use of the Systems, including stored e-mail and voice mail messages. All messages created, 
sent, received or stored in these Systems are and remain the property of the District. The District
reserves the right to retrieve and review any message composed, sent or received via the Systems. 
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EMPLOYEE AT -WILL AND ACKNOWLEDGMENT FORM

I have received and read a copy of the Employee Handbook of Reclamation District No. 1000
District'). In particular I have read the policy on Unlawful Harassment as well as the policy

Prohibiting the Use of Drugs and Alcohol. I agree to abide by these policies, as well as the other
policies contained in the Handbook. 

I understand and agree that my employment is at -will. This means that either the District or I may
terminate the employment relationship at any time, with or without cause or advance notice. I

understand that only the Board of Trustees may change this at -will employment relationship, and
then only if it is in writing. I agree that the District may change, delete or add to any policies, 
benefits or practices described in the Employee Handbook from time to time at its discretion with
or without prior notice, except for its policy of at -will employment. 

I understand that as a condition ofmy employment, I must notify the District of any conviction for
a drug violation that occurs in the workplace within five days after such a conviction. I understand
that any violation of the policy may result in serious disciplinary action, including immediate
termination. 

Signature Date

Print Narne

0'- 643. 1- 1- 107643. 1 l



APPENDIX A

RECLAMATION DISTRICT NO. 1000 COMPENSATION PHILOSOPHY

Summary

The purpose of this Compensation Philosophy is to document the District' s process and
philosophy for determining compensation and benefits for employees in their service to
the District. It is intended to provide transparency to the public on how their assessments
are being used to meet the District' s mission. It assists management in projecting future
budgets and cash flow projections to determine when revenues might need to be
increased to meet projected expenditures. It also informs District employees on potential
future salary adjustments so they can make personal financial decisions. As with any
District policy, however, it will be reviewed from time to time and may be modified by the
Board of Trustees at any time. Likewise, the benefits currently provided to District
employees may also be modified from time to time or terminated by the Board of
Trustees, except as may otherwise be required by law. 

Also, this philosophy should not be construed as a contract or agreement for future wage
increases; but reflects the current philosophy of the Board on compensation for District
employees. While the District has generally followed this philosophy over the recent
past, there have been years when the Board deviated based on economic considerations
such as the overall state of the economy, and similar labor market trends. The Board

must also consider the overall fiscal stability of the District and recognizes we are bound
by state and federal laws and any increases in future funding to meet the goals outlined in
this philosophy are subject to a vote by property owners in the District. 

I. HISTORY & MISSION OF RD 1000: 

Reclamation District No. 1000 stated mission is flood protection for the Natomas
Basin providing for the public' s health and safety by operating and maintaining the levees, 
and the District' s canals and pump stations in a safe, efficient and responsible manner. 

The District was formed in 1911 by an act of the State Legislature to provide flood control
and drainage services to the Natomas basin area of Sacramento and Sutter Counties. 

Formed as an agricultural district, it has urbanized over time and now protects over
100, 000 residents, numerous businesses, schools and the Sacramento International
Airport with over $ 5 billion in damageable property. 

Given this critical public safety mission, the District strives to maintain a professional, 
competent and dedicated work force to carry out its responsibilities. To this end, the

District proposes to adopt the following compensation philosophy. 
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II. STAFFING STRUCTURE: 

a) Size: The District has 12 full- time positions and three temporary/ part time positions
employees ( two field and one office) 

b) Structure: The staffing structure consists of three management positions and 9
administrative and flood operations staff allocated to the following classifications: 

General Manager/ District Engineer

Superintendent — Flood Operations

Administrative Services Manager

Foreman ( 1) 

Flood Operations Specialist 1/ II ( 6) 

Vehicle and Equipment Mechanic Specialist( 1) 

Administrative Assistant ( 1) 

III. TOTAL COMPENSATION PROGRAM: 

a) The goals and objectives of the District' s Total Compensation Program: 

The goals and objectives of the Total Compensation Program are to provide a salary
and benefits package that enables the District' s to attract, recruit, reward, motivate

and retain a highly qualified workforce recognizing the important public safety role
we play in protecting the community and the diverse skill set needed to perform all
the duties and responsibilities in an efficient and professional manner with a limited
staff. 

b) The components of the District' s Total Compensation Program consists of: 

Base pay for each classification that is market competitive and equitable to
enable recruitment, retention and motivation

Bonus incentives to recognize and reward the attainment and retention of

a CA CDL class A or B and other designated job -related licenses and
certifications as determined by the General Manager

An annual longevity bonus to recognize and reward employees ( except the

General Manager position) that provide more than 5 years of continuous
service to the District. The bonus starts at $ 250 and increases

incrementally with every additional five years of continuous services to a
maximum of $2000 after 20 years. 

A $ 50, 000 life insurance policy ( District pays 100% of premium) 

1076, 13. 11107643. 1 1



To ensure the ongoing well- being of District personnel, the District

contributes to the cost of various retirement, health and welfare programs, 
which include: 

o Participation in the federal Social Security plan matching
employee contributions for FICA and Medi- care; 

o A retirement contribution as determined by CalPERS which

includes both a normal cost contribution and an unfunded liability
costs to the CalPERS defined benefit retirement plan ( 2% @55) for

employees hired prior to 1/ 1/ 2013. In recent years this contribution
has been between ' 15% and 17% of employees pay. For

employees hired after 1/ 1/ 2013 ( 2% @62) the District provides a
6. 25% normal cost contribution ( currently no unfunded liability
exists for this class) 

o A contribution of 75% of premium costs for health insurance for
employees and dependents; 

o A contribution of 100% of premium costs for dental and vision
insurance for employees and dependents; and

o OPEB ( Other Post -Employment Benefits) for which the District has

deposited irrevocable funds in the CaIPERB Trust as follows: 

A contribution of 75% of premium costs for health insurance
for retired employees ( OPEB) hired before 1/ 1/ 2013 and

with 5 years of service. 

For employees hired after 1/ 1/ 2013 a minimum contribution

of 50% of premium costs for health insurance for retired

employees with a minimum of 10 years of service with the
contribution increasing by 5% per year to a maximum
contribution of 100% of premium costs after 20 years of
service. 

o Sick, holiday, vacation, boot allowance and other benefits as
described in the Employee Handbook

IV. SALARY STRUCTURE
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The District will establish a salary schedule for each job classification to establish the entry
level and top salary for each position

The targeted midpoint for each of the District's job classifications is the calculated
midpoint of the market surveyed median salary range + 5% to establish a competitive

position within the relevant market which includes flood control district, Cities, Counties
and other similar special districts within our geographic market with whom we compete for

qualified employees. 

Since vertical progression within the salary ranges within a small agency is limited and can
impact the ability to retain and motivate qualified staff, salary ranges are established with a
35% spread around the calculated midpoint for all positions. This practice is consistent

with other similar public agencies in our market. 

V. SALARY STRUCTURE ADMINISTRATION: 

To insure that the salary structure continues to align with the relevant market, 
the District will: 

Adjust the midpoints of the salary ranges in July of each year by the percent change

in the Consumer Price Index or CPI ( from April to April of each year) as reported by
the Bureau of Labor Statistics ( BLS) for the Sacramento region: and

Will conduct a total compensation survey of comparable organizations within the

relevant labor market at three- year intervals to maintain our competitive position

within the market for both salary and benefits. The salary schedules may be

adjusted based on the results of the survey. 

VI. PROGRESSION WITHIN THE SALARY RANGE: 

To reward and recognize differences in performance, length of service and improved

competency through experience as well as recognizing lost buying power due to cost inflation, 

individual salaries within each range will be adjusted in July of each year by the District Board

of Trustees as part of the budget process based on a recommendation from the Personnel
Committee

Subject to specific Board considerations previously noted, including but not limited

to, the fiscal stability of the District, the overall state of the economy, and similar
labor market trends, the District generally provides a cost of living adjustment or

COLA based on the relative increase in the CPI described above provided the

employee has received an acceptable performance evaluation and their current

salary is below the top of the adopted salary schedule ( following the annual range
adjustment). Individual salaries that fall below the adjusted salary range will be

ie
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adjusted to the minimum of the range prior to the application of any merit based or
step increases described below; 

Additional salary increases may be awarded based on the individual' s performance

evaluation rating ( merit) and increased competency as they gain experience
providing for their advancement through the salary range. In general, the combined
merit and competency increases range will follow the guidelines below. . 

Lower third of salary range 4% to 6% 

Middle third of salary range 3% to 5% 

Upper third of salary range 0% to 3% 

Employees who meet the standard can expect salary adjustments near the bottom
of the ranges described above while adjustments for employees who exceed the

standard will be in the upper portion of the range. The District may award increases

higher than those listed above for employees who receive Outstanding on their
performance evaluations on a case by case basis. Likewise employees who

receive below standard evaluations will receive no increase or less than shown

above. 
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APPENDIX B

RECLAMATION DISTRICT 1000

RECRUITMENT AND HIRING POLICY AND GUIDELINE

PURPOSE

The purpose of this document is to establish a policy and a guideline for recruiting, testing
and selecting high - quality, productive employees with the required skills and

competencies and who reflect the diversity of the community and residents we serve, in
accordance with state and federal law. 

POLICY

Equal Employment Opportunity

No person shall be employed or appointed to service unless such person meets the minimum
education and experience requirements for the position as set forth in the classification
specification and is approved by the Board of Trustees or as delegated to the District General
Manager. 

The District guarantees every applicant for employment and every employee the right of equal
treatment without regard to race, color, sex, age, religion, creed, national origin, citizenship, 
sexual preference, gender identity or expression, physical or mental handicap, disability, medical
condition, pregnancy, genetic characteristic, marital status, veteran status, or any other status
protected by state or federal law ( collectively, " protected status"). This policy includes recruiting, 
hiring, working conditions, benefits, training programs, promotions, use of District facilities, and all
other terms and conditions of employment. 

In recruiting and selecting employees, the District furthers the principles of equal employment by
seeking talented and competent persons who are suited for a specific position by reason of
training, experience and general ability to work in a cooperative team environment with potential
for frequent changes in work priorities. The District does not consider an individual' s protected
status in recruiting and selecting employees. 

Promotions are based on an employee' s past performance and qualifications to assume
additional responsibilities determined without regard to, or consideration of, the

individual' s protected status. 

TYPES OF EMPLOYMENT

All employees of the District are at -will employees. The following are the various
employment classifications of the District: 
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Introductory — Employees not in a temporary or seasonal status who have not completed
the first three ( 3) months of employment. 

Regular Full- time — Employees who have completed the introductory period and who are
regularly scheduled to work 40 hours or more per week. 

Regular Part- time — Employees who have completed the introductory period and who are
regularly scheduled to work less than 40 hours per week. 

Temporary and/ or Seasonal - A temporary employee is one who is hired to fill a short term
position. Temporary employees generally will not be employed for more than six ( 6) months. A
Seasonal employee is generally employed for a specific time of year when the District has
additional operational and maintenance obligations. This employment will generally last for three
3) to six ( 6) months. A Seasonal employee may or may not be rehired from year to year. 

Re -hired Employee — Former employees rehired with a break in service of more than one

1) month. 

Regular Part- time, Temporary, and Seasonal employees are prohibited from working more than
960 hours in any fiscal year ( July 1 — June 30). These employees are not eligible for CalPERS

benefits. 

L O INTViIN

General Manager Position — The position of General Manager of the District shall be
recruited and selected by the Board of Trustees. 

Superintendent and Administrative Services Manager Positions — Due to their high

visibility and importance to district wide operations, the candidates for the Superintendent
and Administrative Services Manager positions will be recruited by the General Manager, 
and selected after consultation with the Personnel Committee. 

Board Approved Positions — Any new District position created after the adoption of this
Policy shall first be approved by the Board of Trustees. Any candidates for employment
with the District, with the exception of the General Manager's position, shall be recruited
and selected by the General Manager in coordination with the Superintendent for all field
positions, and in coordination with the Administrative Services Manager for all office
positions. 

RECRUITMENT PROCESSES AND PROCEDURES

Type of Recruitments

Open Recruitment: open to all members of the public. 

Promotional Recruitment: only open to District employees. 
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Recruitment Process

The job category of the vacancy, combined with the prevailing job market and the needs
of the District, shall be determined by the General Manager, and he/ she shall determine
the scope of advertising and outreach efforts. 

Open and Internal Promotional Positions — 

1. . Job announcements shall be displayed and posted on employee bulletin boards
and District website for no less than seven ( 7) business days. Open position job
announcements may be sent to local community organizations, job placement and
training agencies, other comparable water districts and public/ government
agencies. 

2. All open recruitments may be advertised in a local newspaper( s), and also in a specialized

trade publication( s), if warranted. Other steps to advertise recruitments may be taken as
deemed appropriate by the General Manager. 

3. The General Manager may establish a limit on the number of applications to be received

for open position recruitments. Such limits may be included in any recruitment brochures
and newspaper advertisements. 

4. Open position announcements may be sent to qualified applicants who have submitted
employment interest letters or cards to the District, or who have applied within the past 12
months for employment with the District. 

Apalications for Emr) lovment or Promotion

All applications for open and promotional recruitments shall be submitted on a District
maintained application form. The application form shall require information covering
training, experience, and other pertinent employment history; require certificates of

supporting evidence of achievement, drivers' license, and responses to any required
supplemental questions; and shall be signed and dated by the person applying. 

Screening for Minimum Qualifications

The General Manager or his/ her designee( s) shall screen all applications that are

completed and received by the recruitment closing date or when the stated number of
applications have been received. Applications shall be evaluated for satisfaction of the

minimum education, experience, licensure and any other application requirements as
soon as practicable following the end of the application filing period. 

Employment Examinations

The General Manager or his/ her designee( s) shall determine the type of examination to

be administered in order to ensure that the examination measures the knowledge, skills
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and abilities required of an individual upon hire. Examinations may include, but are not
limited to, one or more of the following: 

1. Review of application materials to determine possession of the minimum
qualifications for the position

2. Review of applicant responses to any required supplemental questions

3. Written examination

4. Oral interview

5. Fitness for Duty Test ( post -offer) 

6. Practical examination ( use of hand tools, operation of equipment based on

licensing, demonstration of a safe driving record, writing skills, accounting
knowledge or other tests as determined by the General Manager), or any
combination of the above

Disqualification

An applicant may be disqualified during the recruitment process for good cause, which
includes but is not limited to failure to meet the position requirements, cheating, 

falsification of information, unacceptable criminal background, unlawful residency of the
United States, or incomplete application. 

Planning and Scheduling of Examinations

The General Manager or designee( s) shall designate the examination type and the
conditions under which it may be conducted. Selection techniques used shall be

designed to be impartial and fairly measure the relative abilities, skills and knowledge of
the applicants relevant to the duties performed by the position for which they applied. 

Each applicant shall be given notice of the results of the examination and their status for
employment with the District. 

Selection and Employment Process

The General Manager or designee( s) may schedule and conduct a final interview with
candidates. The District shall provide a response to all candidates receiving an interview. 

Once a candidate has been selected, a conditional job offer shall be made by the District
contingent upon successful completion of a work reference and history check, 
background check, a pre -employment medical examination ( if relevant to the position), a

pre -employment drug and alcohol screening, verification of lawful work status, and any
other conditions deemed relevant to the particular position by the General Manager or the
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Board of Trustees. The District may request that the candidate provide a current DMV
printout if the position requires the candidate to drive on the job. 

Physical examinations and background checks will be scheduled and paid for by the
District. 

Upon successful completion of the final selection process, the District shall notify the
candidate of the hire date. 
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APPENDIX C

RECLAMATION DISTRICT 1000

LONGEVITY BONUS AND

CERTIFICATION AND LICENSE COMPENSATION POLICY

ee esrr. T.sr. 

Longevity Bonus Policy

The District' s Board of Trustees authorized the following annual longevity bonus to reward long
term employees as follows: 

0- 4 years $ 250

5- 9 years $ 500

10- 14 years $ 1000

15- 19 years $ 1500

20 or more years $ 2000

The bonus will be paid in November of each year. The longevity bonus does not apply to the
General Manager position. 

RE: : Certification and License Compensation Policy

The District' s Board of Trustees authorized the following annual compensation-peli-ey for specific
certifications and licenses

Pesticide Applicator' s Certification $ 1000

Class B Driver' s License $ 1500

Class A Driver' s License $ 2000

Notary Public $ 1000

For- the eftifieates and lice ses + he he additional compensation will be ;,.. lude, 7 i the  our- 

wages ealediated for- the position. Employees may request eom-pensation in eonitmetien with thei
111V, r1UU+ 

annual ^ Hhevity bonus i , November- r each yea paid annually when the budget is approved byL111 VVV111V lil tJl

the Board
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LWA 2450 Venture Oaks Way, Suite 240 • Sacramento, CA 95833

LARSEN WURZEL
Associates, Inc. 

September 8, 2017

Mr. Paul Devereux

1633 Garden Highway
Sacramento CA 95833- 9706

Re: Revised Proposal for Providing Program Management Services

Dear Mr. Devereux: 

www.larsenwurzel. com

Larsen Wurzel and Associates, Inc. ( LWA) is pleased to submit the attached revised scope of work and
budget ( Exhibit A) to Reclamation District 1000 ( RD 1000) for program management support. LWA

proposes to provide project management support for a variety of project that require RD 1000
representation at project meetings, coordination with external agencies, management and direction of

RD 1000' s consultants, and regular reporting back to RD 1000 management on status and key decisions. 

Mr. Scott Brown will lead LWA' s efforts during the period of service which has been revised to be from
October 1, 2017 to June 30, 2018. The estimated budget to provide the attached scope of work is $ 75, 600. 
Efforts will be charged on an actual time and materials basis up to the identified not -to -exceed amount in
accordance with the attached fee schedule ( Exhibit B). LWA will track efforts on a project by project basis
and send a single consolidated request for payment to RD 1000 for all services delivered each month. This
proposal

We appreciate the opportunity to help RD 1000 implement the variety of projects being advanced. If
the attached scope of work and proposed budget meets the District' s needs and you would like to move
forward with these services, please sign below and we can then work to execute a services contract. 

Please let me know if you have any questions or comments regarding this proposal. Thank you for the
continued opportunity to work with you. 

Sincerely, 

Scott L. Brown, PE

Principal

Larsen Wurzel & Associates, Inc. 

APPROVD: 

Paul Devereux

General Manager

Reclamation District 1000



EXHIBIT A

August 23, 2017

SCOPE OF WORK

Program Management Support for Reclamation District 1000

This Scope of Work ( SOW) describes the estimated level of effort and the associated budget to provide
on -going program management support to Reclamation District 1000 ( RD 1000) for the implementation

of the following projects: 

SCADA implementation

Plant 1 transformer issue and options forfuture power at other pump plants
FEMA disaster reimbursement claims

Develop and implement GIS system for District

Other projects as directed by RD 1000

Based upon this current list of projects, LWA proposes to provide the following services to assist with the

management of the scope, schedule and budget of each project, and support the General Manager' s

reporting to the RD 1000 Board: 

Meet regularly with the General Manager to: 1) confirm and update each projects' objectives, 
scope, schedule and budget; 2) identify the limits of delegated authority to direct staff and
consultants for each project; and 3) attend RD 1000 Board meetings as required to report on project
status. 

Represent RD 1000 in project team meetings and report back to the General Manager on progress, 
issues/ challenges and next required steps. 

Coordinate with RD 1000 staff as necessary to gather information needed to guide the project team. 

Coordinate with outside agencies and RD 1000 consultants to advance progress, identify key
decision points that require direction from the General Manager, and develop a summary of the
relevant information required to make informed decisions. 

When appropriate, develop project schedules with sufficient detail to track progress. 

The period of service extends from October 1, 2017 through June 30, 2018. The estimated budget to

provide these services through the period of service ( 9 months) is $ 75, 600 based on the following average
monthly level of effort: 

DESCRIPTION

Monthly Monthly Total

Hours Budget Budget

RD 1000 Management and Board Meetings 4 $ 900 $ 8, 100

Project Meetings ( average 4 per month) 12 $ 2, 500 $ 22, 500

Project Coordination 24 $ 5, 000 $ 45, 000

TOTAL BUDGET ESTIMATE 40 $ 8, 400 $ 75, 600
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Hourly Rate Schedule* 

Principal 195. 00 205. 00

Senior Vice President 185. 00 190. 00

Vice President 180. 00 185. 00

Project Manager 165. 00 175. 00

Project Engineer 150. 00 155. 00

Senior Analyst 145. 00 150. 00

Associate Engineer 140. 00 145. 00

Assistant Engineer 130. 00 135. 00

Analyst II 130. 00 135. 00

CAD Tech 120. 00 125. 00

Analyst 115. 00 120. 00

Junior Engineer 105. 00 110. 00

Project Coordinator 95. 00 100. 00

Project Assistant 90. 00 95. 00

Technical Editor 75. 00 80. 00

Clerical Staff 65. 00 70. 00

Engineering Intern 55. 00 60. 00

Rates adjust January 1st of each year. 

Automobile mileage is billed at the IRS federal

reimbursement rate. 

Professional services provided by others billed through

LWA are billed at cost plus a service charge of 5%. 

Attachment B
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Professional Services Agreement

between

Reclamation District No. 1000

and

Larsen Wurzel & Associates Inc. 

This AGREEMENT is made and entered into this 14 day of September 2017, by
and between Larsen Wurzel & Associates Inc., hereinafter referred to as " Consultant," 

and the Reclamation District No. 1000, a public entity of the State of California formed by
special act of the California Legislature, hereinafter referred to as " District." 

WITNESSETH

WHEREAS, District has requested and Consultant has proposed to provide the
services described in Attachment 1 Scope of Services ( the " Services"). 

WHEREAS, Consultant has represented to District that it has special training, 
experience, expertise, competence and facilities to perform the Services required
hereunder; and

WHEREAS, District has determined to rely upon such representations and has
requested Consultant to provide the Services. 

NOW, THEREFORE, in consideration of the terms, conditions, covenants and

performance contained herein, or attached and incorporated and made a part hereof, 
District and Consultant agree as follows: 

Services

A. Consultant agrees to provide the Services. 

B. Consultant agrees to assign an overall Project Manager acceptable to the

District to coordinate all the work activities undertaken by the Consultant for
the District. 

C. Consultant shall take direction from and shall report to the District' s General
Manager or his designee. 
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2. Term of Agreement

A. Agreement shall remain in effect until completion of the Services or until
terminated in writing by District or Consultant. Either District or Consultant

may terminate this Agreement at any time by giving the other party at least
ten ( 10) days advance written notice of such action. In the event of District's

termination of agreement, District shall be liable only for the payment for
Services performed or furnished prior to the effective date of such
termination. 

3. Compensation

A. Consultant shall be paid for work actually performed on the Services, on a
time and materials basis. The estimated contract amount is $ 75, 600; 

however the General Manager may authorize contingency funds as
authorized by the Board with a final not to exceed contract amount of

90, 000. 

B. Consultant shall be reimbursed for reasonable travel expenses while

traveling in performance of work under this Agreement. 

C. Consultant shall be reimbursed for such other costs or expenses of

performance as may be approved in writing by District. 

E. The terms of compensation are as follows hereunder: 

1. Labor rates — As set forth in the Fee Schedule attached hereto as
Attachment B. 

2. All other direct job expenses — per Attachment B. 

F. The Schedule attached hereto as Attachment B may be updated on an
annual basis, and shall be incorporated herein if approved in writing by
District. 

4. Invoices, Payments and Notices

Consultant shall submit monthly invoices for the services rendered and expenses incurred
during the preceding period. Invoices shall be in sufficient detail to describe the services

performed and costs incurred. At a minimum, the invoice shall be broken down by specific
task and include the name and title of each person the number of hours, hourly rate and
total amount being invoiced for that task. In addition, the invoice shall include a brief

summary of the major task( s) completed in that month. 

District shall approve or disapprove all or part of an invoice or billing within fifteen ( 15) 

days following receipt thereof, and shall pay, within thirty ( 30) days of approval, all
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approved invoices and billings. District reserves the right to withhold payment of disputed
specific items and shall give notice to the Consultant of all such disputed specific items
within fifteen ( 15) days following receipt of billing or invoices. In the event of disputed

billing items, Consultant shall furnish supporting data satisfactory to District, and the
parties shall negotiate in good faith to resolve such dispute. 

Consultant shall notify District' s General Manager in writing upon expenditure of seventy- 
five percent ( 75%) of the amount set forth in Attachment 1 as a not to exceed estimate. 

Such notice shall identify the percentage of funds expended, the percentage of work
completed, an explanation of any variation between these two percentages, and an
assessment of the cost of the remaining work to be performed

Failure of District to comply with these payment provisions is a basis for the Consultant
to discontinue work on the Project until compliance with the payment provisions is
achieved in full. 

Any invoice, payment, notice, demand, request, consent or approval that either party
hereto may or is required to give to the other party, shall be in writing and shall be either
personally delivered or sent by mail or email, addressed as follows ( or as subsequently
amended): 

TO DISTRICT: 

General Manager

Reclamation District 1000

1633 Garden Highway
Sacramento, CA 95833

Email: pdevereux@rd1000. org

5. Indemnification

TO CONSULTANT: 

Scut Brown

Larsen Wurzel & Associates Inc

2450 Venture Oaks Way., Suite 2

Sacramento, CA 95833

Email: scottCa larsenwurzel. com

Consultant shall indemnify, defend and hold harmless District, and its officers, agents
and employees, from and against any and all liability, expenses, including legal fees
and claims for damages, including but not limited to bodily injury, death, personal injury
or property damage arising from, or connected with the Services provided hereunder, 
which shall arise out of or be connected with any negligent error or omission or willful
misconduct of Consultant or any of its agents, employees or subcontractors it uses in
performance of this Agreement, except to the extent that such damage, loss, injury or
death arises out of the active negligence or willful misconduct of District. 

In the event that Consultant, its employees, subcontractors or sub consultants enter

upon private property in the course of the performance of the Services, Consultant also
agrees to indemnify, defend and hold District harmless from and against any and all
claims, losses, liabilities, costs, expenses ( including reasonable attorneys' fees) and
damages arising from the willful misconduct, negligence, or violation of statute or
regulation by Consultant, its employees, subcontractors or sub consultants in the
performance of the Services

00977012) 
3



6. Insurance

Consultant shall maintain in full force and effect during the entire term of this Agreement
comprehensive general liability insurance coverage with limits of not less than the
following: 

1) Bodily Injury: $ 1, 000,000 each occurrence

1, 000, 000 each person
2, 000, 000 aggregate

2) Property Damage: $ 1, 000, 000 each occurrence

2, 000, 000 aggregate

Consultant shall submit evidence of such insurance in the form of a certificate of
insurance satisfactory to District naming District as an additional insured. 

Consultant shall maintain in full force and effect during the entire term of this Agreement
automobile insurance coverage with limits of not less than One Million Dollars

1, 000, 000) combined single limit per occurrence. Consultant shall submit evidence of

such insurance in the form of a certificate of insurance satisfactory to District. 

Consultant shall maintain insurance covering claims arising out of the performance of
professional services under this Contract and caused by the errors, omissions or
negligent acts for which the Consultant is liable, in an amount of not less than

1, 000, 000 per claim. This insurance shall be maintained in force by the Consultant for
a period of no less than four years after the date of substantial completion of the
Services by Consultant. 

Consultant agrees to provide workers' compensation insurance as required by law for
Consultant' s employees and agents, and agrees to hold harmless and indemnify the
District for any and all claims arising out of injury, disability, or death of Consultant' s
employees or agents. Consultant agrees to carry employer liability insurance in the
sum of not less than $ 1, 000, 000 Consultant shall submit evidence of such insurance in
the form of a certificate of insurance satisfactory to District. 

7. Independent Contractor

It is understood and agreed that Consultant ( including Consultant's employees and Sub - 
consultants) is an independent contractor, and that no relationship of employer - 
employee exists between the parties hereto. Consultant, in the performance of its
obligations hereunder, is subject to the general control or direction of District as to the
tasks to be performed and the results to be accomplished by the services, and not the
means, method or sequence used by Consultant for accomplishing the results. 
Consultant exclusively assumes responsibility for acts of its subcontractors, associates, 

00977012) 
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agents and employees as they relate to the services to be performed under this
Agreement. 

8. Professional Services

Consultant agrees that the work hereunder shall be performed and completed in a
professional manner. All services shall be performed in the manner of and according to
the professional standards observed by a competent practitioner of the profession in
which the Consultant is engaged. 

All of the Services shall be performed by Consultant or under its direction, and all
personnel engaged therein shall be fully qualified under applicable state, federal, and
local laws, statutes, ordinances, rules and regulations to undertake the work performed
by them. 

9. Responsibility of Consultant

Consultant shall be solely responsible for the quality, completeness and accuracy of its
work and the work performed in connection with this Agreement. Any review, approval
or concurrence therewith by District shall not be deemed to constitute acceptance or
waiver by District of any defect, error or omission as to such work. 

10. Consultant' s Records

During the entire term of this Agreement, and for not less than four (4) years thereafter, 
Consultant shall maintain all of its records pertaining to performance of this Agreement, 
including records of all its reimbursable expenses incurred in connection therewith, 

which shall be maintained in accordance with generally accepted professional
accounting principles consistently applied. Consultant shall make such records

available upon request by District, or its authorized representative, for purposes of
examination, audit or copying. District shall be notified prior to disposal of any records. 

11. Publication of Documents and Data; Confidentiality

Consultant shall not publish or disclose documents or data which in any way relate to
the Project, or to work performed in connection therewith, to any third party without the
prior written consent of District. Submission or distribution of such documents or data

as necessary to meet official regulatory requirements, or for other purposes authorized
by this Agreement, shall not be construed as publication in derogation of the rights of
District. 

12. Ownership of Work Product

All materials produced, created, generated, developed, purchased, or collected by
Consultant in connection with the performance of the Services, including, but not limited
to, reports, maps, data, exhibits, and computer programs and software, are the property
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of the District and those documents requested by the District shall be delivered to the
District upon termination of this Agreement. Publication of the information derived from

work performed or data obtained in connection with services rendered under this
Agreement must first be approved in writing by District. District recognizes that all

technical data, evaluations, plans, specifications, reports, and other work products are
instruments of Consultant' s services and are not designed for use other than what is
intended by this Agreement. District shall hold Consultant harmless from any use of
such documents other than for the Services covered by a Work Order issued pursuant
to this Agreement. 

13. Similar Services/ Business Ethics. 

Nothing in this Agreement shall operate or be construed to preclude or inhibit
Consultant from rendering similar services to any other person or entity, save that: ( 1) 

Consultant agrees not to provide such services for any project that would interfere or be
incompatible with the Services and ( ii) Consultant agrees not to provide any
professional services that create a conflict of interest with Consultant' s ( or its
subcontractors' or sub consultants') performance of the Services without the District' s
prior written consent. 

14. Assignment and Subcontracting

Consultant' s obligations under this Agreement are not assignable or transferable, and

Consultant agrees not to subcontract any work not specifically provided under this
agreement, without the prior written approval of District, which will not be unreasonably
withheld. 

15. Employment Practices

Consultant, by execution of this Agreement, certifies that it does not discriminate
against any person upon the basis of race, color, creed, national origin, age, sex, 
disability or marital status in its employment practices. Consultant shall comply with all
applicable local, state, and federal regulations regarding affirmative action and equal
employment opportunity. 

16. Default and Termination

Upon the occurrence of any default of the provisions of this Agreement or a Work Order
issued hereunder, a party shall give written notice of default to the party in default
Notice). If the party in default does not cure the default within ten ( 10) days of the date

of Notice ( Time to Cure), then such party shall be in default. The Time to Cure may be
extended in the discretion of the party giving Notice. 

Notwithstanding any other term or condition of this Agreement, District may terminate
this Agreement without cause upon ten ( 10) days written advance notice to Consultant
Notice of Termination). In the event District issues a Notice of Termination, the
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Consultant, and all its subcontractors, shall immediately cease work. District shall

reimburse Consultant for services performed and costs incurred through the effective
termination date at the stated time and expense rates. 

17. Disputes. 

The parties recognize that, during the term of this Agreement, there may be disputes
regarding the obligations of the parties or the interpretation of this Agreement. The
parties agree that, prior to commencing any litigation, they will attempt to resolve
disputes using the following procedure. The party alleging a violation of this Agreement
shall provide a written statement describing all facts that it believes constitutes the
violation of this Agreement to the other party. The other party shall have thirty days
from the date of the written statement to prepare a written response to the allegation of
a violation of this Agreement or to cure the alleged violation to the reasonable

satisfaction of the party alleging a violation of this Agreement. The parties shall meet
within ten days of the date of the response to attempt to resolve the dispute amicably. If

the parties cannot resolve the dispute within ninety days of the date of the written
response, the parties shall engage a mediator, experienced in disputes of a similar
nature, to attempt to resolve the parties' differences. The District shall ensure that it is
represented at the mediation by a Trustee. The Consultant shall be represented at the

mediation by a person with rank of Vice -President or higher. These representatives of
the parties may consult with staff and/ or technical consultants during the mediation and
such staff and/ or technical consultants may be present during the mediation. The costs
of the mediator shall be divided evenly between the parties. No party may commence
litigation of the dispute until ten days after the mediator determines in writing that s/ he is
not able to resolve the dispute between the parties. 

18. Entire Agreement; Amendments

This Agreement and the attachments hereto constitute the entire agreement and

understanding between the parties as to the subject matter contained therein, 
supercedes all prior or contemporaneous written or oral representations, agreements
and understandings, and may not be modified except in writing signed by both parties. 
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19. California Law and County Forurn

Any dispute resolution action arising out of this Agreement, including, but not limited to, 
litigation, mediation or arbitration, shall be brought in Sacramento County, California, 
and shall be resolved in accordance with the laws of the State of California. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement effective
the day and year first above written. 

Reclamatio District No. 1000

By: V1' 
Paul Devereux, General Manager

The above person is authorized to
sign for District and bind the
District to the terms hereof

IfDated: /
2`)l

Larsen Wurzel Associates Inc

By: 

Print ` 7c olj elp ,. 1nJ

Principal

Dated: 

W97701?; 
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To: Trustees of Reclamation District No. 1000

From: Superintendent Don Caldwell

Date: September 5, 2017

Re: Report of activities within the District during the month of August 2017

The chart below represents the various activities the field crew spent their time working on during
the month of August 2017. 

4- wt YF`,"-'.. f
4.. 1* 

Ono, ct v. 

Plant Maintenance

Pump aintenance

Ditch Maintenance

Repair

Weed Control

Equipment Repairs
J IAA ( Q( y*+may

j, 

Man days do not include: sic{c, vacation, not/ day or b'upenntendent' s time

No precipitation to report for the month of August

Sacramento River Level at District Office

High 10. 65' 

Low 8. 78' 

Main Drain Level at Bannon

High 9. 06' 

Low 7. 20' 

Pumping Plant # 3

Pump # 3 pumped for a total of 35. 4 hours and pumped 237. 18 A/ F

Pumping Plant # 8

Pump # 3 pumped for a total of 63. 5 hours and pumped 241. 3 A/ F
Pump # 4 pumped for a total of 91. 1 hours and pumped 264. 19 A/ F
Pump # 5 pumped for a total of 25. 4 hours and pumped 96. 52 A/ F

Pumping at pumping plants was due to early rice water releases into the District' s drains. 



Safety Topic for the Month of August

CPR, AED, First Aid Training

August 2017 Payroll for Field Staff: $ 61, 347. 63

1 '
4 zz___-- 

Reclamation District No. 1000

Superintendent Don Caldwell



DECLARATION OF POSTING

I Joleen Gutierrez, the Secretary of Reclamation District No. 1000, 

hereby declare that I posted the attached agenda in a public and conspicuous place at

the front entrance to the District Office. I declare under penalty of perjury that the

foregoing is true and correct and that this declaration was executed the 13th day of

October 2017 at Sacramento, California. 
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RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

October 13, 2017

8: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO DIRECTL Y ADDRESS THE BOARD ON
S UBJECT MATTER NOT ON THE AGENDA AND YVITHIN THE JURISDICTION OF THE BOARD

Limit 2 minutes per person) 

ITEMS SCHEDULED FOR ACTION

APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 
A. Regular Meeting, September 8, 2017

2. ADMINISTRATIVE ITEMS ( Action) 

A. Treasurer' s Report for September 2017

COMMITTEE REPORTS ( Information) 
A. SAFCA Representatives

B. Urban Committee ( 9/ 29) 

C. Executive Committee ( 10/ 4) 
D. Legal Committee ( 10/ 6) 

4. BOARD BUSINESS ( ActiondInformation) 

A. Presentation by North Precinct Landowner Group representatives ( Information) 
B. Supervisory Control and Data Acquisition Integration Project ---Adopt California

Environmental Quality Act ( CEQA) Findings and Authorize Filing of Notice of
Exemption. 

C. Contract Amendment with A. T. E. E. M. Electrical Engineers for Consultant Design

Services for Supervisory Control and Data Acquisition ( SCADA) Improvements
D. Contract with CH2M for Consulting Services to Develop a District Asset Management

Plan

E. Approval of District Liability and Property Insurance Renewal 2018
F. Board of Trustees 2017 Election Update

1IPage



ITEMS SCHEDULED FOR INFORMATION/ DISCUSSION

5. GENERAL MANAGER' S REPORT ( Information) 
A. Regional Flood Control Issues
B. Flood season preparation and 2017 Damage Repairs
C. Status - Corps Natomas Project Construction Schedule
D. Garden Highway Encroaclunent Permits Endorsed
E. Update on Plant 1 transformer repairs and determination on possible failure cause
F. Panhandle development project ( City of Sacramento) 
G. Security Fence Contract Plant I
H. Potential State Water and Flood Control Bond
I. Status FEMA Disaster Assistance 2017 Flood
J. Update Capital Improvement Plan

6. PUBLIC OUTREACH UPDATE —K. Pardieck

7. DISTRICT COUNSEL' S REPORT

SUPERINTENDENT' S REPORT ( Information) 

Correspondence/ News/ Information

10. ADJOURN

21Page



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

SACRAMENTO, CA

October 13, 2017

8: 00 A. M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Barandas, Christophel, Harris, Jones, Smith

Trustees Late Arrival: Avdis

Trustees Absent: Gilbert

President Smith presided at the meeting. 

1. Approval of the Minutes — October 13, 2017

It was moved by Trustee Barandas to adopt the minutes of October 13, 2017 without changes. 

The motion was seconded by Trustee Christophel, and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for September 2017

Checking: $ 438, 627. 28

Money Market: $ 1, 268, 020.44

County Treasurer: $ 1, 800, 362. 31

LAIF: $ 1, 731, 765. 25

City Pool A: $ 2, 025, 027. 83

Board Secretary Gutierrez provided a brief overview of the August 2017 Treasurer' s Report. The
Secretary also communicated a requested 1 million dollar warrant from the County of

Sacramento had been received. Further, she reported that staff is actively working with vendors

to receive paperless billing and make electronic payments to reduce the number of printed

checks and reliance upon postage. Gutierrez also advised that Accountant Rob Merritt is

preparing a budget to actual report for review at the November board meeting. 

A motion to approve the Treasurer' s Report as presented was made by Trustee Smith. The

motion was seconded by Trustee Avdis, carried by a unanimous vote, motion carries. 

3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas reported on the National Waterway Conference. He discussed the 408

Permit process and new regulations; SAFCA will submit comments. This permit is
required to work on Federal levees. Barandas disclosed there is $ 96 million in allocated, 



yet unused Corps funds and explained that this makes it difficult to get new starts which

SAFCA needs for the American River General Reevaluation Report ( GRR) project for work
outside Natomas. 

Barandas reported that 86% of 11 million people who live behind levees are protected
by Corps levees and that preservation of life is a small percentage of vulnerability. He
also provided an update that construction of the Folsom Dam Raise project has been
moved to 2020. Barandas provided Natomas Levee Project reach updates: Reach I

expects new proposals within three weeks; Reach H proposals are back but costs exceed

engineer' s estimates, estimates will be revised and an award will take place by year end; 

Reach D proposals should be out by year end with a Spring/ Summer 2018 start. 

Barandas also touched upon SB 580 which will allow state authorization matching for
the GRR to widen the Sacramento Weir and to clarify SAFCA authority purchasing land
outright or just easements outside of their jurisdiction. 

Urbanization Committee

Trustee Jones reported the Urbanization Committee met on September 29. She shared a

meeting of all agencies who are involved in the floodway is being organized with the
state water quality board staff to address illegal camping, garbage, debris, and waste. 

GM Devereux updated the Committee on the status of the District' s System - Wide

Improvement Framework (SWIF) primarily affecting future encroachments along Garden
Highway waterside parcels. He provided an update of proposed developments in
Natomas, including Greenbriar, North Precinct and the Panhandle. The GM confirmed

an Election of Trustees is upcoming and that he is coordinating with local agencies on
how votes may be cast. 

PR Consultant Karen Pardieck updated the Committee on her outreach efforts and

continues to work with neighborhood associations on briefing their members about the

upcoming flood season and the District' s preparatory plans. The minutes from the
meeting are attached. 

C. Executive Committee

Trustee Smith reported the Executive Committee met on October 4. The Committee

conducted a review of the draft agenda for the October Board meeting, discussed Asset
Management Plan proposals, and board authorization to approve the District' s annual

insurance policies. The Committee touched upon the upcoming election and

preparation for the coming flood season. The minutes from the meeting are attached. 

D. Legal Committee

Trustee Avdis reported the Legal Committee met on October 6. Topics of discussion

were the District' s annual insurance renewal; status of the waterside berm erosion

threatening the structure at 7907 Garden Highway; SB 231 ( Hertzberg) which is on the
Governor' s desk for signature, the bill would expand the definition of "sewage" under

Proposition 218; and an update of the efforts by local residents to address floodway
camping, debris, waste and garbage. The minutes from the meeting are attached. 

Operations Committee



The Operations Committee met on October 10 to discuss CH2M Asset Management

proposal and an update on implementation of the District' s Capital Improvement Plan. 

There was good Committee discussion and suggestions of how to improve efficiency and
move the District toward a paperless environment. 

4. BOARD BUSINESS

A. Presentation by North Precinct Landowner Group Representatives

Ken Gibberson from McKay and Somps, a civil engineer representing North Precinct

Landowner Group presented to the Board its land plan for developing 5700 acres

planned communities. The concepts were available to view on large posters which

depicted a community of unified services such as: hotels, hospital, regional parks with

facilities, schools, residential, recreational trails, and open spaces. This plan
encompasses land from Elkhorn Boulevard north to the Sacramento county line east of
Highway 99, to the Natomas East Main Drain Canal or Steelhead Creek. The plans have

been updated from the prior presentation to the Board last spring. Also discussed were
plans for appropriate drainage systems through use of lakes and other waterways to

distribute flood storage and convey flows to pump stations. A levee system would also

be designed for protecting urban areas and designed with 200 year flood protection. 

Board members asked questions concerning levee height, traffic and transportation, 

water quality, mitigation areas and division of responsibility for maintenance of levees

and bike paths. All items will be further studied and Mr. Gibberson would expect to

continue dialogue with the District to satisfactorily address our concerns. 

Currently, the plan has a 2- year timeframe to address many necessary items such as

CEQA permits and project approval, other studies, public comments, and Board of
Supervisors approval. 

B. Supervisory Control and Data Acquisition ( SCADA) Integration Project --- Adopt

California Environmental Quality Act ( CEQA) Findings and Authorize Filing of Notice of
Exemption. 

General Manager Devereux and Scott Brown from Larsen Wurzel discussed CEQA

findings and CH2M Environmental Permitting Work for the proposed SCADA

improvements being implemented through a Bureau of Reclamation federal grant in
cooperation with the Natomas Central Mutual Water Company. Summary and

background information was included in the board packet. 

It was recommended that the Board adopt the following findings: 

The adoption and implementation of the SCADA Integration Project will not have

significant effects on the environment; 

Pursuant to section 15300 and section 15301 of the CEQA Guidelines, the project

does not have a significant effect on the environment, and is categorically exempt
Under Class 1) from the requirement for the preparation of environment

documents; and



3. The District will prepare a notice of Exemption for the project and file notice with

the County Clerk in Sacramento and Sutter counties in compliance with section
15062 of the CEQA Guidelines. 

After discussion by the Board with staff responses, a motion was made by Trustee Harris

to adopt all recommendations. The motion was seconded by Trustee Smith, by
unanimous vote, the motion was approved. 

C. Contract Amendment with A. T. E. E. M. Electrical Engineers for Consultant Design

Services for Supervisory Control and Data Acquisition ( SCADA) Improvements

Staff recommended the Board authorize the General Manager to execute an

amendment to the consultant services agreement with A. T. E. E. M. Electrical Engineering
Consultants to include SCADA Design Services and amend the not -to -exceed contract

amount to $ 125, 000. Summary and background information was included in the Board
packet. 

A motion was made by Trustee Jones to approve the agreement with A.T. E. E. M. Trustee
Christophel seconded the motion, by unanimous vote, the motion was approved. 

D. Contract with CH2M for Consulting Services to Develop a District Asset
Management Plan

Trustees Smith and Christophel recused themselves from the discussion and vote due to

being employees of CH2M, but remained in the room per District Counsel Jim Day. 
Board Vice - President Barandas assumed the chair role for this item. 

A proposal summary, background information, and scope of work proposed in the

CH2M contract was included in the board. packet. 

A motion was made by Trustee Avdis to approve the proposed contract with CH2M for

preparation of a District Asset Management Plan. The motion was seconded by Trustee

Jones, by unanimous vote, the motion was approved. Trustees Smith and Christophel
abstained from voting. 

E. Approval of District Liability and Property Insurance Renewal 2018

Staff recommended the Board approve the proposed insurance renewal ( property, 
liability, auto et. al.) as recommended by the Legal Committee. A summary, background
information and insurance proposal were included in the Board packet. 

Trustees Christophel, and Harris requested information about the definition of levee

failure and coverage of defense costs. Responses were provided by staff with District

Counsel noting our policy includes a non -wasting clause which means our defense costs

are outside the policy limits. 

A motion was made by Trustee Avdis to approve the proposed insurance renewal
policy with Allied Public Risk at an annual premium of $ 103, 162 and authorize

the General Manager to execute the agreement. The motion was seconded by

Trustee Barandas, by unanimous vote, the motion was approved. 

F. Board of Trustees 2017 Election Update

4



General Manager Devereux provided an election update. He advised the Board of
election location details, mentioned he is working with SCI Consultants to obtain

assessment values and votes for the highest proper owners ( as requested by
candidates) and has provided this information to candidates. The GM also reports

providing election information to the county, city, and SAFCA as well he is working to

get a three member election board appointed and trained. The election board members

will be compensated a flat $500 stipend for the day. 

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

Trustee Barandas touched upon this issue in his SAFCA report. 

B. Flood season preparation and 2017 Damage Repairs

GM reported the crews have been testing the pump stations and making necessary

repairs to get ready for flood season. He reported staff will attend the pre -flood season

briefing by the State and National Weather Service later this month; but the long range
forecasts are giving equal chance to being a wet or dry year. 

C. Status — Corps Natomas Project Construction Schedule

Trustee Barandas also discussed reaches and 2018 schedule in his SAFCA report. 

D. Garden Highway Encroachment Permits Endorsed

GM reports endorsing a permit application for 3045 Garden Highway landscaping

project. 

Update on Plant 1 transformer repairs and determination on possible failure cause

GM Devereux and Scott Brown from LWA disclosed that they met with SMUD on
October 12 to discuss the Plant 1 transformer issue. SMUD indicated we could use a

single three phase transformer for operations as opposed to three separate single

phase transformers. A three phase transformer could be installed and operational by
December. 

There was discussion about being able to run Plant 1 B and run Plant 1A at the same

time. Through this discussion, it was determined that use of two single phase

transformers would limit our ability to run both pumping plants simultaneously. 

District Counsel Day suggested that the Operations Committee make a decision about

which transformer to use by next Board meeting. All Board members agreed. 

G. Panhandle development project ( City of Sacramento) 

GM Devereux reported he and SAFCA staff are working with the City of Sacramento on
appropriate development setback from the Natomas East Main Drain Canal levee for

future improvements. Trustee Avdis had questions and concerns about responsibility for
maintenance of this area. Staff will continue to work with the City. 



H. Security Fence Contract Plant 1

GM reported that security fence project at Plant No. 1 will be complete in early
November. An 8 foot high tight mesh fence will replace the existing perimeter fence

enclosure. Trustee Smith briefly inquired about automated gates; it was announced this

gate will not be automated at this time. 

Potential State Water and Flood Control Bond

GM Devereux reported on a potential State water bond that could include $ 750 million
dollars for flood control. 

J. Status FEMA Disaster Assistance 2017 Flood

GM communicated that he has signed Project Worksheet ( PW) documents for

reimbursement. This funding would include approximately $ 300, 000 for excess pumping

power costs and employee overtime. Also, $ 62, 000 for repairs to levees and facilities in

the Pleasant Grove area. 

K. Update Capital Improvement Plan

Staff is including the CIP as part of the overall District Asset Management Plan to be

prepared by CH2M as part of the Board' s approval today. 

6. PUBLIC OUTREACH UPDATE —K. Pardieck

There were no outreach updates provided. 

7. DISTRICT COUNSEL' S REPORT

Counsel Jim Day reported on his activities for the month of September. 

8. SUPERINTENDENT' S REPORT

The Superintendent' s Report was included in the board packet. Superintendent Caldwell

indicated the crew was working on the repairs in the Pleasant Grove area, completing the

mowing, and other preparations for the coming flood season. 

9. Correspondence/ News/ Information

10. ADJOURN

President

e creW ry



Urbanization Committee Meeting
September 29, 2017

The Urbanization Committee ( UC) met on June 30 at the District Office; in attendance were

Committee members Debra Jones, Nick Avdis, and Thom Gilbert. Staff in attendance was GM

Devereux and District Public Relations ( PR) consultant Karen Pardieck

Chair Jones called the meeting to order. GM Devereux provided a status of the District' s efforts
to have off -duty law enforcement assist with illegal camping. No change from prior with Sheriff
unable to work in City and City PD referring all District issues to their Impact Team. GM
Devereux also discussed the efforts by neighborhood groups to engage the State Regional Water
Quality Board to address the garbage, debris and waste through their regulatory authority. A
meeting of all agencies who are involved in the floodway is being organized with the State Board
staff. Trustees Avdis and Jones recommended we continue to monitor the camping in the
floodway and requested staff report back once the meeting with the Regional Board happens. 
Trustee Avdis also requested GM Devereux reach out to County Regional Park Director Jeff
Leatherman on how their recent Board action will be implemented in the American River

Parkway which could impact our situation. 

GM Devereux then updated the Committee on the status of the District' s System -Wide

Improvement Framework ( SWIF) primarily affecting future encroachments along the Garden
Highway waterside parcels. The SWIF is anticipated to be brought to the Board for approval
early in 2018. The main issue is ensuring fixture encroachments provide for visibility and access
of the waterside levee slope area. 

The GM then updated the Committee on current proposed development projects in Natomas
including Greenbriar, North Precinct and Panhandle. Trustee Avdis voiced concern over the
amount of setback being recommended for the Panhandle project and requested staff to make
sure the setback is necessary for the proposed levee improvements so we do not have a strip of
vacant unmaintained land next to the levee. GM Devereux indicated he is working with SAFCA
and the State on the required setback for the Natomas Levee Improvements by the Corps, and
any land acquired as part of that project would be maintained by the District. 

GM Devereux confirmed we are having an election for District Trustee, as we have five
candidates for the four positions. He is coordinating with SAFCA, Sacramento County and City
of Sacramento on how their votes may be cast. 

Finally, District Public Relations Consultant Karen Pardieck updated the Committee on her
outreach efforts. She noted the recent Pops in the Park event where the District was a sponsor. 

She also noted we have created a newsletter that will be published in the October issue of N- 
Magazine; and she is working with the neighborhood associations on briefing their memberships
about the upcoming flood season and District' s preparatory plans. 

There being no further business, the meeting was adjourned. 



Executive Committee Minutes

October 4, 2017

In attendance were Trustees Jeff Smith, Tom Barandas; Trustee Fred Harris participated by
phone. Staff in attendance GM Devereux

There were no members of the public present and therefore no public comments. 

GM Devereux reviewed the draft agenda for the October Board meeting. He noted there were
two proposals for the Asset Management plan. He is favoring the proposal by CH2M over the
Larsen Wurzel based on their experience in doing similar plans. GM Devereux also indicated he
will add an action item for the Board to authorize renewal of our annual property, liability and
auto insurance. After reviewing the agenda, Trustee Smith asked to include an update on the
Capital Improvement Plan implementation as part of the GM' s report. 

The Committee also discussed the upcoming election process and the District' s efforts to prepare
for the coining flood season. 

There being no further business, the meeting was adjourned. 



Legal Committee Meeting Minutes

October 6, 2017

The Legal Committee met on October 6. In attendance were Trustees Avdis, and Barandas. 

Trustee Harris participated by phone. Staff in attendance was GM Devereux, 

Trustee Avdis chaired the meeting and call the Committee to order. GM Devereux indicated the
only action item requested of the Committee today is related to our annual insurance renewal for
property, liability and auto. Our broker is recommending we renew with our current carrier
Allied Insurance Brokers who we have been with for the past several years because they are the
only carriers who will provide flood coverage including inverse condemnation. GM Devereux
stated we could increase our excess commercial coverage from $ 5 million to $ 10 million for an

additional $ 12, 500 in premium. After discussion, the Committee recommended we stay with the
current $5 million excess, and confirm with District Counsel Day this would meet our " standard
of care" responsibility in his opinion. 

He then updated the Committee on the status of the waterside berm erosion threatening the
structure at 7907 Garden Highway. Both the Corps and State have declined to undertake
remedial action based on their site inspection citing it is not a critical site. Staff is working with
our consultant team on responding to the State and Corps as well as implementing potential
measures at the site to address future erosion. 

GM Devereux then discussed SB 231 which is at the Governor' s office for signature which

would provide for an expansion of the definition of "sewage" under Proposition 218 to include
stormwater. This could allow imposition of a fee for stormwater collection and disposition
without a vote ( i.e. a notice and public hearing). It is likely to be challenged in the courts; 
however the District should monitor as it could potentially be used for operations and
maintenance of a portion of the District' s interior drainage system. 

Finally, GM Devereux advised the Board of the efforts by local residents to engage the State
Regional Water Quality Board on the debris, waste and garbage within the floodways due to the
illegal camping. The residents want the Board to address this problem as a water quality issue
under their authority. A meeting of agencies involved with the floodway and the camping is
being organized by the Board. 

There being no further business to conduct, the Committee was adjourned. 



Amendment to

Professional Services Agreement between
Reclamation District No. 1000

and

A T. E. E. M. Electrical Engineering Inc. 

This Amendment to the previously executed AGREEMENT is made and entered
into this 2nd day of November 2017, by and between A T. E. E. M. Electrical Engineering
Inc., hereinafter referred to as " Consultant," and the Reclamation District No. 1000, a
public entity of the State of California formed by special act of the California Legislature, 
hereinafter referred to as " District." 

WITNESSETH

WHEREAS, District and Consultant previously entered into an Agreement dated
February 2016 to provide Supervisory Control and Data Acquisition (SCADA) Masterplan
services, and

WHEREAS, District and Consultant desire to modify the proposed Scope of
Services and fee to include additional work to develop construction plans and
specifications for implementation of the proposed SCADA Phase I improvements as
further described in the attached letter dated September 13, 2017 from the Consultant, 

NOW, THEREFORE, in consideration of the terms, conditions, covenants and
performance contained herein, or attached and incorporated and made a part hereof, 
District and Consultant agree as follows: 

The Scope of Services is hereby amended to include the attached additional design
services included in the Consultant' s letter dated October 7, 2016. The not -to -exceed
contract limit is increased by $ 70, 400 from $ 54, 600 to $ 125, 000 which includes a
contingency amount of $ 9300 which must specifically be authorized by the District
General Manager before it may be used. 

All other terms of the original Agreement remain unchanged. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement effective the
clay and year first above written. 

Recl . 1 n ion District No. 1000

Paul Devereux, General Manager

Dated: // 1Z / 2U 1:-,. 

A T. E. E. M. Electrical Engineering, lnc

Print G( l i Vj
Dated: u 1, 2)  1I



3841 NORTH FREEWAY BOULEVARD, SUITE 145
A T.E. E. l . ELECTRICAL SACRAMENTO, CA 95834

ENGINEERING Inc. TEL: ( 916) 457- 8144

INDUSTRIAL & COMMERCIAL DESIGN FAX: ( 916) 457- 7876

September 13, 2017

Mr. Steve Sullivan, P. E. 

Mead & Hunt

180 Promenade Circle, Suite 240

Sacramento, CA 95834- 2292

E- mail: Steve. Sullivan@meadhurit. coln

Location: Reclamation District 1000

Subject: SCADA Design Quotation & Scope of Work - Revised

Project: Primping Plant SCADA System

We are pleased to submit this proposal for electrical design services for the RD1000
Pumping Plant SCADA System, The design will include: 

1. Modifications to existing control panels at seven ( 7) pumping plants. 
a. New tou'Chscreen Operator Interface and Control Panel backpan with new PLC and

radio to be installed in existing control panels. 
b. Revise of existing reactive air system ( bubbler, pressure transducer, and piping), 

2. New SCADA Polling Master control panel at the RD1000 Shop, 
3. New radio antenna masts at each site. 

4. New overall SCADA Graphical User Interface with remote access for operations staff. 
Master SCADA system will be based at the RD1000 Shop. 

5. Interconnection and data sharing with Natomas Mutual Water Company, 

The following is a summary of T.E.E.iV.. electrical and instrumentation design services
for the project: 

1. Attend six (6) project meetings. 

2. Provide a Basis of Design report which will outline modifications at each site and proposed
method of data sharing with Natomas Mutual Water Company. 

3. Perform job walk tivith stakeholders prior to completion of basis of design. ( 2 people) 

4. Provide a new field based radio survey using the proposed radio frequency to verify
connectivity with master radio site. 

5. The attached spreadsheets contains the list of drawings: 

a. Electrical (E- Series) drawings ( 29 Total) 

b. Instrumentation ( I -Series) drawings ( 9 Total) 

6. All drawings will be produced with AutoCAD computer aided drafting. Base site plans
will be provided by the District. 
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7. Provide schedules for the following: 

a. Conduit & wire

b. PLC 1/ O

All spreadsheets will be produced with Microsoft Excel, 

8. Provide specifications utilizing Microsoft Nord, 

9. Provide submittals at BODR, 60%, and 100% stages, 

10. Prepare electHeal & instrumentation cost estimate, 

11. Provide assistance during bidding period. 

A TREX. not -to -exceed Design Services proposed fees are listed on the attached spreadsheet. 

Note: 

1, " Construction Services," such as submittal review, startup/ testing, construction

inspection, etc,, are not included, but can be quoted separate from this proposal, 

All prices include overhead, profit, insurance, and travel expenses for site visits to the
jobsite. Currently A T.E.E,IVI, has $ 2, 000, 000 general liability and $ 2, 000, 000 professional
liability insurance in force. 

A T.E,E,111 is dedicated to meet your needs by providing specialized design, consultant
and management services. Please give us a call if you have any questions or require further
information. 

Sincerely, 

Erik Bruns, P. E. 

A T,E.E,tlf. Electrical Engineering
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A T.E.E.Af

ELECTRICAL & INSTRUTNIE NTATION DRANYING LIST

RECLAMATION DISTRICT 1000

PTJ IPING PLANT S CADA

DWGNO. DESCRIPTION E01

ELECTRICAL SYMBOLS & ABBREVIATIONS E02

TYPICAL ELECTRICAL DETAILS E03

SITE PLAN - RD1000 OFFICE E04

SITE PLAN - RD1000 SHOP E05

SITE PLAN - PUMPING PLANT 1 E06

SITE PLAN - PUMPING PLANT 2 E07

SITE PLAN - PUMPING PLANT3 E08

SITE PLAN - PUMPING PLANT 4 E09

SITE PLAN - PUMPING PLANT 5 E10

SITE PLAN - PUMPING PLANT 6 Ell

SITE PLAN - PUMPING PLANT 8 E12

NEW CONTROL PANEL ELEMENTARY DIAGRAM - RD1000 OFFICE E13
NEW CONTROL PANEL LAYOUT - RD1000 OFFICE E14

NEW CONTROL PANEL ELEMENTARY DIAGRAM - RD1000 SHOP B15
NEW CONTROL PANEL LAYOUT - RD1000 SHOP E16

NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUMPING PLANT 1 E17
NEW CONTROL PANEL LAYOUT - PUMPING PLANT1 E
18 NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUMPING PLANT2 E19
NEW CONTROL PANEL LAYOUT - PUMPING PLANT2 E20
NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUMPING PLANT 3 E21
NEW CONTROL PANEL LAYOUT - PUMPING PLANT 3 E22

NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUNIPING PLANT4 E23
NEW CONTROL PANEL LAYOUT - PUMPING PLANT 4 E24

NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUMPING PLANT5 E25
NEW CONTROL PANEL LAYOUT - PUMPNG PLANT5 E26
NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUNIPING PLAIT6 B27
NEW CONTROL PANEL LAYOUT - PUMPING PLANT 6 E28

NEW CONTROL PANEL ELEMENTARY DIAGRAM - PUMPING PLANT8 E29
NEW CONTROL PANEL LAYOUT - PUMPING PLANT 8 I1

INSTRUNIENTATION SYMBOLS & ABBREVIATIONS I2

SCADA SYSTEM BLOCK DIAGRAM I3

P& ID - PUMPING PLANT 1 I4

P& ID - PUMPING PLANT 2 I5

P& ID - PUMPING PLANT 3 16

P& ID - PUNIPING PLANT 4 17

P& ID - PUNIPING PLANT 5 I8

P& ID - PUMPING PLANT 6 I9

P& ID - PUMPING PLANT 8 RD1000-

SCADA_ Dwg 10/ 6/ 2017



A T.E.E,M. Electrical Engineering
9/ 13/ 2017

Type of Service: SCADA Design Services
Customer Name: Reclamation District 1000
Location: Various

Project Name: Pumping Plant SCADA

Project No,: Work Order No.: Task No.: 

Field Eng = FE Office Eng = OE Technical = TA

Hourly Rate: $ 190 $ 180 $ 110

Task Description
FE OE TA

Electrical Design Services
1 Basis of Design Report 16 40 16 = 12, 000
2 Radio Survey ( 2 people) 40 12 4 = 10, 200

Bucket Truck Rental
1, 000

3 Project meetings ( 6) 24 6 3 = 5, 970
4 E & I Drawings 16 120 80 = 33, 440
5 Division 16 Specifications 0 44 24 = 10, 560
6 Preparation of Schedules 0 24 12 = 5, 640
7 Electrical & Instrumentation Cost Estimate 0 8 2 = 1, 660
8 Bid Services

4 8 4 = 2, 640

100 262 145 $ 83, 110

Total not -to -exceed cost: $
83, 110

Notes: Construction Services, such as submittal review, startup/ testing, construction Inspection, etc., 
are not included, In this proposal. 

Signature : Erik Burns, P. E. 

Approval

Signature

CHARGE NO,: 

RD 1000- SCADA_ Desig n- r1

Date

Date



ASSET MANAGEMENT AND INFORMATION TECHNOLOGY PLANNING

Exhibit A: Scope of Work

CH2M HILL Engineers, Inc. ( CH2M) is excited to help RD 1000 ( District) improve your organization

through leveraging Asset Management and Information Technology ( IT) initiatives. The first step is to
develop a Road Map to identify, prioritize, and sequence improvement initiatives and the respective

resources required to sustain improvements over the long term. CH2M has decades of experience
helping organizations plan and execute improvement initiatives in Asset Management and IT. Our

process and consultants will help you answer the following questions relative to Asset Management and
IT: 

What do we want? 

What' s important to us? 

What do we have? 

What can we do ourselves? 

What do we need help with? 
How much does this cost? 

How long will it take? 
What activities are required and in what order? 

What are our options? 

Where do we start? 

The activities, deliverables, schedule, cost, and assumptions for this work are described in the following
sections. 

Asset Management and Information Technology Planning
Upon project initiation CH2M will facilitate a project kickoff to confirm project goals and objectives, 
overall project and onsite schedules, and discuss District provided information to be reviewed by CH2M
consultants prior to mobilization. Two CH21V1 consultants, Tim Hill and Nick Pealy, will conduct

workshops and interviews with District staff over a two- day period at the District' s office in Sacramento
to align participants on project goals, how Asset Management and IT can add value and benefit the

District, and communicate District staffs role in the planning activities. The focus of the two-day
workshop and interviews is to help answer the above questions and gather input from key staff, 
stakeholders, and management that are critical to develop the District' s Road Map. CH2M anticipates
reviewing business processes as part of this project, such as the following: 

Annual operations and maintenance activities ( mow, spray, etc.) 
Facility maintenance
o Pump Plants— pump/ motor maintenance

o Accessroads

o Gates/ signs

Capital improvement needs and facility replacement plans
Equipment repair and replacement

Regulatory reporting

GIs and data management

Following the two -days onsite with District staff, CH2M will develop and present a preliminary list of
findings and recommended improvement initiatives to key District staff during a separate one -day
workshop at the District. After discussing and confirming recommended initiatives, CH2M will facilitate

ranking the improvement initiatives with key District staff to determine their priority for
implementation. With a more in- depth understanding of the District' s Asset Management and IT needs



ASSET MANAGEMENT AND INFORMATION TECHNOLOGY PLANNING

and priorities, CH2M will develop and deliver a Draft Technical Memorandum ( TM) based on the
findings and prioritized list of improvement initiatives that form the basis of the District' s Asset

Management and IT Road Map. District staff will review the TM and provide consolidated feedback and
a set of written comments to CH2M. CH2M will incorporate District review comments and develop a
final version of the TM and District Asset Management and IT Road Map. 

Deliverables

Draft TM and Road Map

Final TM and Road Map
Presentation materials

Invoice

Deliverables will be delivered electronically in PDF format. 

Schedule

The project duration is anticipated to be 6 weeks from project kickoff to final Road Map. 

Cost

Compensation to CH2M for the Asset Management and IT Planning is a lump sum amount of $39, 000. 

Assumptions

District will provide meeting facility

District will identify and acquire active participation from workshop and interview participants
District staff will provide consolidated review comments on the Draft TM and Road Map within 2
weeks of Draft TM submittal to the District. 



INSURANCE PROPOSAL

Reclamation District 1000

EFFECTIVE DATE

1011512017 PRESENTED BY: Stratton

Agency ALLIED

PROGRAM MANAGER

www.

alliedpLibliGrisk. com

Allied Community Insurance

Services, LLC Agency License No. 
733176 CA License No. 

OL01269



NOTE: This proposal is prepared from information supplied to us on the application suamlttea Dy your Insurance oroKer. It
may or may not contain all terms requested on the application. Proposed coverages are provided by the Allied Public Risk
WaterPlus policy forms and are subject to the terms, exclusions, conditions and limitations of those policy forms. Actual
policies should be reviewed for specific details. Specimen policies are available from your insurance broker. 

PAGE COVERAGE SECTION

3 7
SECTION 1. PROPERTY

Property, Equipment Breakdown & Mobile Equipment) 

8 SECTION 2. COMMERCIAL CRIME

9- 10 SECTION 3. COMMERCIAL GENERAL LIABILITY

11
SECTION 4. PUBLIC OFFICIALS & MANAGEMENT LIABILITY

Wrongful Acts, Employment Practices & Employee Benefit Plans) 

12 SECTION 5. BUSINESS AUTO

13 SECTION 6. COMMERCIAL EXCESS LIABILITY

PREMIUM

31, 426. 00

750. 001

25, 736. 001

4, 399. 001

25, 152. 001

15, 028. 00

TOTAL ANNUAL PREMIUM $ 
102, 491. 00

excludes state -imposed taxes, surcharges, and fees) 

TERRORISM PREMIUM $ 571. 00

FULLY EARNED POLICY FEE $ 100. 001

STATE - IMPOSED TAXES, SURCHARGES, AND FEES $ NIA

TOTAL AMOUNT DUE* $ 
103, 162. 00

Payment is due in accordance with the producer agreement. 
r ` 

IV V I CO. I

Renewal terms are per expiring and subject to a completed, signed and dated renewal application. Please note
any exposure change( s) may result in premium change. 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 101,15/ 2017

DISCLAIMER: Actual coverage Is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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f e i

IS THIS SECTION INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

Allied World Assurance Company or affiliate
A XV ( Excellent) A. M. Best Rating

FORM: 

m Special Causes of Loss

Proprietary
w Integrated

LIMITS: 

Blanket Property: 
Real Property & Business Personal Property) $

20, 739, 244

Blanket Coverage Extension: 

A separate blanket limit that applies to the following coverages: Business Income, $
2, 000, 000

Extended Business Income, Commandeered Property, Civil Authority, Extra Expense, 
Tenant Leasehold Interest, Electronic Data, Preservation of Property. 

Equipment Breakdown / Boiler & Machinery: Included

Mobile Equipment ( Scheduled): $ 1, 552, 973

Mobile Equipment ( unscheduled, maximum $ 10, 000 any one item): $ 12, 650

Mobile Equipment ( borrowed, rented & leased): $ 100, 000

Earthquake ( earth movement excluded): NIA

Flood Zone AE: N/ A

Flood Zone X ( shaded/ unshaded) NIA

DEDUCTIBLES: 

1, 000 Property
1, 000 Mobile Equipment

1, 000 Equipment Breakdown ( aboveground & less than 50 feet belowground) 

2, 500 Equipment Breakdown ( greater than 50 feet belowground) 
N/ A Earthquake ( earth movement excluded) 

N/ A Flood Zone X ( per occurrence) 
N/ A Flood Zone AE* ( per occurrence) 
N/ A Flood Zone AE* ( per damaged structure / per occurrence) 

the greater of the deductibles will be applied
NIA Named Storm Wind/ Hail* ( per occurrence) 
N/ A Named Storm Wind/ Hail* ( per damaged structure / per occurrence) 

the greater of the deductibles will be applied

POLICY HIGHLIGHTS: 

m Blanket Policy Limits
im Blanket Coverage Extension Limits

n No Coinsurance Penalty
n Equipment Breakdown

tq Broad Definition of Covered Property
tm Proprietary Coverage Extensions

VALUATION: 

Replacement Cost: Real Property & Business Personal Property
Actual Cash Value: Mobile Equipment

Actual Loss Sustained: Loss of Income & Expenses

Market Price: Fine Arts

INSURED: Reclamation District 1000
EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed In this proposal. 

Page 3 of 13



SPECIAL COVERAGES: 

W New Locations Or Newly Constructed Property: 
Pays up to $ 1, 000, 000 for your new real property while being built on or off described premises as
well as real property you acquire, lease or operate at locations other than the described premises; and
business personal property located at new premises. 

Utility Services — Direct Damage, Business Income & Expense: 

Pays up to $ 250, 000 for covered property damaged by an interruption in utility service to the
described premises, The interruption in utility service must result from direct physical loss or damage
by a Covered Cause of Loss and does not apply to loss or damage to electronic data, including
destruction or corruption of electronic data. Separate limits apply to Direct Damage and Business
Income/ Expense Expense. 

Pollution Remediation Expenses: 

Pays up to $ 100, 000 or $ 250, 000 for remediation expenses resulting from a Covered Causes of Loss
or Specified Cause of Loss occurring during the policy period and reported within 180 days. Covered
Causes of Loss means risks of direct physical loss unless the loss is excluded or limited by the
Property Coverage Form, Specified Cause of Loss means the following: fire; lightning; explosion; 
windstorm or hail; smoke; aircraft or vehicles; riot or civil commotion; vandalism; leakage from fire

extinguishing equipment; sinkhole collapse; volcanic action; falling objects; weight of snow; ice or
sleet; water damage; and equipment breakdown. 

10 SCADA Upgrades: 

Pays up to $ 100, 000 to upgrade your scheduled SCADA system after direct physical loss from a
Covered Cause of Loss. The upgrade is in addition to its replacement cost. SCADA means the

Supervisory Control and Data Acquisition system used in water and wastewater treatment and
distribution to monitor leaks, waterflow, water analysis, and other measurable items necessary to
maintain operations. 

Contract Penalties: 

Pays up to $ 100, 000 for contract penalties you are required to pay due to your failure to deliver your
product according to contract terms solely as a result of direct physical loss or damage by a Covered
Cause of Loss to Covered Property. 

Contamination: 

Pays up to $ 100, 000 for loss or damage to covered property because of contamination as a result of a
Covered Cause of Loss. Contamination means direct damage to real property and business personal
property caused by contact or mixture with ammonia, chlorine, or any chemical used in the water and / or
wastewater treatment process. 

1 b Property In Transit: 
Pays up to $ 100, 000 for direct physical loss or damage to covered property while in transit more than
1000 feet from the described premises. Shipments by mail must be registered for covered to apply. 
Electronic data processing property and fine arts are excluded. 

Unintentional Errors: 

Pays up to $ 100, 000 for any unintentional error or omission you make in determining or reporting
values or in describing the covered property or covered locations. 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 1512017 DISCLAIMER: Actual coverage Is

subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. Page 4 of 13



KEY DEFINITIONS

Real Property: 

The buildings, items or structures described in the Declarations that you own or that you have leased or

rented from others in which you have an insurable interest. This includes: 

Aboveground piping; 
Aboveground and belowground penstock; 

w Additions under construction; 

w Alterations and repairs to the buildings or structures; 

Buildings; 

Business personal property owned by you that is used to maintain or service the real property or
structure or its premises, including fire -extinguishing equipment; outdoor furniture, floor coverings
and appliances used for refrigerating, ventilating, cooking, dishwashing or laundering; 
Completed additions; 

Exterior signs, meaning neon, automatic, mechanical, electric or other signs either attached to the
outside of a building or structure, or standing free in the open; 
Fixtures, including outdoor fixtures; 

w Glass which is part of a building or structure; 
r Light standards; 

Materials, equipment, supplies and temporary structures you own or for which you are responsible, 
on the premises or in the open ( including property inside vehicles) within 1000 feet of the premises, 
used for making additions, alterations or repairs to buildings or structures at the premises; 
Paved surfaces such as sidewalks, patios or parking lots; 

w Permanently installed machinery and equipment; 
Permanent storage tanks; 

Solar panels; 

Submersible pumps, pump motors and engines; 
w Underground piping located on or within 1000 feet of premises described in the Declarations; 
Y Underground vaults and machinery. 

s Business Personal Property: 

The property you own that is used in your business including.- 
y Furniture and fixtures; 

Machinery and equipment; 
w Computer equipment; 

y Communication equipment; 

y Labor materials or services furnished or arranged by you on personal property of others; 
Stock; 

Your use interest as tenant in improvements and betterments. 

Leased personal property for which you have a contractual responsibility to insure. 

j Pollution Conditions: 

The discharge, dispersal, release, seepage, migration, or escape of any solid, liquid, gaseous or thermal
irritant or contaminant, including smoke, vapor, soot, fumes, acids, alkalis, chemicals, minerals, chemical
elements and waste, Waste includes materials to be recycled, reconditioned or reclaimed. 

INSURED: Reclamation District 1000
EFFECTIVE DATE: 1011512017 DISCLAIMER: Actual coverage

is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. Page 5of

13



KEY DEFINITIONS ( continued) 

Remediation Expenses: 

Expenses incurred for or in connection with the investigation, monitoring, removal, disposal, treatment, 
or neutralization of pollution conditions to the extent required by: ( 1) Federal, state or local laws, 

regulations or statutes, or any subsequent amendments thereof enacted to address pollution conditions; 
and ( 2) a legally executed state voluntary program governing the cleanup of " pollution conditions. 

Outdoor Property: 

Fixed or permanent structures that are outside covered real property including but not limited to: 
4 Historical markers or flagpoles; 

Sirens, antennas, towers, satellite dishes, or similar structures and their associated equipment; 
i% Exterior signs not located at a premises; 

Fences or retaining walls; 

Storage sheds, garages, pavilions or other similar buildings or structures not located at a premises; 
Dumpsters, concrete trash containers, or permanent recycling bins; 
Hydrants; or

Electric utility power transmission and distribution lines and related equipment owned by the insured. 

Equipment Breakdown: 

Direct damage to mechanical, electrical or pressure systems as follows: 

Mechanical breakdown including rupture or bursting caused by centrifugal force; 
Artificially generated electrical current, including electrical arcing, that disturbs electrical devices, 
appliances or wires; 

Explosion of steam boilers, steam piping, steam engines or steam turbines owned or leased by you, 
or operated under your control; 
Loss or damage to steam boilers, steam pipes, steam engines or steam turbines; or

Loss or damage to hot water boilers or other water heating equipment; 
If covered electrical equipment requires drying out as a result of a flood, we will pay for the direct
expenses for such drying out• 
None of the following are covered objects as respects to equipment breakdown: 
a. Insulating or refractory material; 
b. Buried vessel or piping; 
c. Sewer piping, piping forming a part of a fire protection system or water piping other than: 

1) Feed water piping between any boiler and its feed pump or injector; 
2) Boiler condensate return piping; or
3) Water piping forming a part of refrigerating and air conditioning vessels and piping used

for cooling, humidifying or space heating purposes; 
d. Structure, foundation, cabinet or compartment containing the object; 
e. Power shovel, dragline, excavator, vehicle, aircraft, floating vessel or structure, penstock, draft

tube or well -casing; 
f. Conveyor, crane, elevator, escalator or hoist, but not excluding any electrical machine or

electrical apparatus mounted on or used with this equipment; and

g. Felt, wire, screen, die, extrusion, late, swing hammer, grinding disc, cutting blade, cable chain, 
belt, rope, clutch late, brake pad, non- metallic part or any part or tool subject to frequent, 
periodic replacement. 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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PROPERTY SUBLIMITS: 

Coverage Limit

Accounts Receivable 500, 000

Valuable Papers and Records 500, 000

Contamination 100, 000

Tools and Equipment Owned by Your Employees 5, 000

Personal Effects and Property of Others 5, 000

Outdoor Property ( unscheduled) 25, 000

New Locations or Newly Constructed Property 1, 000, 000

Business Personal Property at New Locations 1, 000, 000

Utility Services - Direct Damage 250, 000

Utility Services — Business Income and Extra Expense 250, 000

Dependent Business Premises 250, 000

Property at Other Locations 250, 000

Pollution Remediation Expense
250, 000

specified cause of loss) 

Pollution Remediation Expense ( covered cause of loss) 100, 000

Contract Penalties 100, 000

SCADA Upgrades 100, 000

Property in Transit 100, 000

Backup/Overflow of Water from Sewer, Drain, Sump 100, 000

Fine Arts 25, 000

Limited Coverage for " Fungus", Wet Rot or Dry Rot 25, 000

Trees, Shrubs & Plants ( maximum $ 1, 000 any one item) 25, 000

Indoor and Outdoor Signs ( unscheduled) 25, 000

Arson Reward 10, 000

Fire Department Service Charge 5, 000

Non - Owned Detached Trailers 5, 000

Cost of Inventory or Adjustment 5, 000

Patterns, Dies, Molds, Forms 2, 500

Fire Protection Devices 2, 500

Debris Removal 25% of scheduled limit

Ordinance or Law Provision 25% of scheduled limit

NOTES: 

Premium is calculated from attached property schedule; review property schedule for coverage and limit adequacy. 
Earthquake and Flood coverages are excluded. 

E_ 

INSURED: Reclamation District 1000
EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your Issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
t.<.:. 23W.75ya::. a.: 1•.^.t2:._iS.. c Av._-.-^. e.^ ni_ L^ 1" 6ir.+' X'_ F _ - ,.. i" _. k _ 3__ .._ . L ....,. emu.._.__.. .. _. a.` i...Cz^.._. ... _.. ._._ 1., 
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IS THIS SECTION INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

LT Allied World Assurance Company or affiliate
n A XV ( Excellent) A. M. Best Rating

FORM: 

o Proprietary
Integrated

RATING BASIS: 

eca On file with underwriter

a Non auditable

LIMITS: 

FORGERY INSIDE THE PREMISES INSIDE THE PREMISES OUTSIDE FUNDS MONEY ORDERS

EMPLOYEE OR Theft of Money Robbery or Safe Burglary THE COMPUTER TRANSFER COUNTERFEIT

THEFT ALTERATION and Securities or Other Property PREMISES FRAUD FRAUD PAPER CURRENCY

250, 000 $ 250, 000 250, 000 5, 000 250, 000 $ 100, 000 25, 000 100. 000

DEDUCTIBLE: 

1, 000 each claim

DESIGNATED EMPLOYEE BENEFIT PLAN( S): 

POLICY HIGHLIGHTS: 

a Separate Limits Apply to Each Coverage
Lt; Coverage Extended to Directors and Authorized Volunteers

m Faithful Performance

NOTES: 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 1512017 DISCLAIMER: Actual coverage is

subject to the language of the policies as issued. Your Issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. Page 8 of 13



IS SECTION INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

m Allied World Assurance Company or affiliate
A XV ( Excellent) A. M. Best Rating

FORM: 

Occurrence

Proprietary

RATING BASIS: 

On file with underwriter

Non auditable

LIMITS: 

Per Occurrence $ 1, 000, 000

General Aggregate $ 3, 000, 000

Products & Completed Operations Aggregate $ 3, 000, 000

Personal & Advertising Injury Aggregate $ 1, 000, 000

Damage to Premises Rented to You $ 1, 000, 000

Medical Payments $ 10, 000

DEDUCTIBLE: 

NIA

POLICY HIGHLIGHTS: 

Duty to Defend
Broad Definition of Insured

a Fellow Employee

Per Location Aggregate

Blanket Additional Insured Endorsement

OPTIONAL COVERAGES INCLUDED IN QUOTE: 

Dam, Levee & Dike Structural Failure

INSURED: Reclarnation District 1D00

EFFECTIVE DATE: ' 10115/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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SPECIAL COVERAGES: 

m Water & Wastewater Testing Errors & Omissions: 

Coverage is provided for damages arising out of an act, error or omission which arises from your
water or wastewater testing. 

m Failure To Supply: 

Coverage is provided for bodily injury or property damage arising out of the failure of any insured to
adequately supply water. 

w Waterborne Asbestos: 

Coverage is provided for bodily injury or property damage from waterborne asbestos arising out of
potable water which is provided by you to others. 

In Contractual Liability - Railroads: 

Coverage is provided for any contract or agreement that indemnifies a railroad for bodily injury or
property damage arising out of construction or demolition operations, within 50 feet of any railroad
property and affecting any railroad bridge or trestle, tracks, road -beds, tunnel, underpass or crossing, 

ui Pollution: 

Coverage is provided for bodily injury or property damage which occurs or takes place as a result of
your operations and arises out of the following; 
w Potable water which you supply to others; 

Chemicals you use in your water or wastewater treatment process; 
w Natural gas or propane gas you use in your water or wastewater treatment process; 

Urgent response for the protection of property, human life, health or safety conducted away from
premises owned by or rented to or regularly occupied by you; 

Y Your application of pesticide or herbicide chemicals if such application meets all standards of any
statute, ordinance, regulation or license requirement of any federal, state or local government; 
Smoke drift from controlled or prescribed burning that has been authorized and permitted by an
appropriate regulatory agency. 

y Fuels, lubricants or other operating fluids needed to perform the normal electrical, hydraulic or
mechanical functions necessary for the operation of mobile equipment or its parts
Escape or back- up of sewage or waste water from any sewage treatment facility or fixed conduit
or piping that you own, operate, lease, control or for which you have the right of way, but only if
property damage occurs away from land you own or lease. 
Sudden and accidental events that are neither expected nor intended by an Insured. However, no
coverage is provided under this exception for petroleum underground storage tanks. 

NOTES: 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10115/ 2017 DISCLAIMER: Actual coverage is subject

to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. Page 10 of 13



IS THIS SECTION INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

Allied World Assurance Company or affiliate
t A XV ( Excellent) A. M, Best Rating

FORM: 

m Occurrence

DEFENSE COSTS: 

m Outside the Limits of Liability

LIMITS

Wrongful Acts $ 1, 000, 000 per act

Employment Practices ( including $ 1, 000, 000 peroffense

third party discrimination) 

Employee Benefit Plans $ 1, 000, 000 per offense

Injunctive Relief $ 5, 000 per act

3, 000, 000 aggregate limit

SPECIAL COVERAGES: 

m Inverse Condemnation : Yes

RATING BASIS

On file with underwriter

Non auditable

DEDUCTIBLE

1, 000 each claim including expenses

RETROACTIVE DATE: 

POLICY HIGHLIGHTS: 

Duty To Defend
m Broad Definition of Named Insured including Past and Future Employees

Outside Directorship
m Punitive Damages are Covered Where Insurable by Law

No Intentional Acts, Assault & Battery or Bodily Injury Exclusions

NOTES: 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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IS THIS SECTION IS INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

Allied World Assurance Company or affiliate
A XV ( Excellent) A. M. Best Rating

FORM: 

d ISO Business Auto

PORTFOLIO: 

Symbol Limit

Combined Single Limit for Bodily Injury & Property Damage 1 1, 000, 000
each accident) 

Hired Auto Liability 8 1, 000, 000

Non - Owned Auto Liability 9 1, 000, 000

No -Fault" or Statutory Personal Injury Protection ( each person) No Coverage N/ A

Medical Payments 2 5, 000

Uninsured / Underinsured Motorists 2 1, 000, 000

Hired Physical Damage 8 50, 000

Owned Physical Damage — Comprehensive 2 ACV

Owned Physical Damage — Collision 2 ACV

DEDUCTIBLE: 

Liability: None

Comprehensive: $ 500

Collision: $ 500

NOTES: 

Please refer to Auto terms provided for per unit coverage. 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 15120, 17

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your Issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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IS THIS SECTION IS INCLUDED IN THE PROPOSAL? Yes

CARRIER: 

m Allied World Assurance Company or affiliate
n A XV (Excellent) A. M. Best Rating

FORM: 

o Proprietary
tt Following Form

LIMITS: 

5, 000, 000 / $ 5, 000, 000

RATING BASIS: 

On file with underwriter
Non auditable

SCHEDULED UNDERLYING POLICIES: 
Commercial General Liability - Yes

Hired and Non - Owned Auto Liability - Yes

Public Officials & Management Liability - Yes

Wrongful Acts - Yes

Employment Practices - Yes

Employee Benefit Plans - Yes

Owned Auto Liability - Yes
Employer' s Liability ( minimum underlying limit requirement of $ 500, 000 / $ 500, 000 / $ 500, 000) - No

Other: 

NOTABLE EXCLUSION: 

m Workers' Compensation

NOTES: 

Employers' Liability subject to Allied World security requirements. 
Please provide current WC declaration page for EL consideration in Excess. 

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued. Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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YES  NO " THIS SECTION IS INCLUDED IF MARKED WITH A " YES". 

CARRIER: 

a Allied World National Assurance Company or affiliate
a A XV ( Excellent) A. M. Best Rating

Issued on Surplus Lines / Nonadmitted Paper

FORM: 

a Proprietary claims made policy. Defense inside the limits. A policy aggregate applies to all coverages. Coverage
A an B have separate aggregate limits applicable to their respective coverage parts. Coverage C and D share
an aggregate limit for their respective coverage parts, 

LIMITS: 

Privacy & Network Security Coverage: $ 100, 000

Protects against any actual or alleged act, error, misstatement, misleading statement, omission, 
neglect or breach of duty committed by an Insured or Third Party Contractor, which results in a
breach of the Insured' s Network Security, the consequences of which are: 1, unauthorized
access to, use of or tampering with a third party' s Network; 2. the inability of an authorized third
party to gain access to the Insured' s services; 3, denial or disruption of Internet service to an authorized third party; 
4. Identity Theft or credit/ debit card fraud; 5. the transmission of Malicious Code; or 6. the unauthorized release of a
third party' s confidential and proprietary business. 

Notification & Credit Monitoring Costs Coverage: $ 100, 000
Provides reimbursement to the Named Insured for the costs incurred by the Named Insured for
notification to, and for credit monitoring of, any persons residing in the United States, including
Employees, arising from a Privacy Wrongful Act, which takes place during the Policy Period. 

Data Forensic Coverage: 0 2. 50% 
Covers the reasonable and necessary costs incurred by the Named Insured to retain a qualified forensics firm to
investigate, examine and analyze the Named Insured' s Network, to find the cause, source and extent of a Data Breach, 

Crisis Management Coverage: ® 2. 50% 

Means the following amounts when incurred during, or within ninety ( 90) days prior to, a Material Event: 1. amounts
for which the Named Insured becomes legally liable for those services performed by a public relations firm, crisis
management firm or law firm selected by the Named Insured and approved in advance in writing by the Insurer, to
minimize potential harm to the Named Insured arising from a Material Event, including, without limitation, maintaining
and restoring public confidence in the Named Insured, and providing advice to the Named Insured or any of its
directors, officers, partners or Employees; and 2. amounts for which the Named Insured becomes legally liable for the
reasonable and necessary printing, advertising, mailing of materials, or travel by directors, officers, partners, 
Employees or the firm rendering services as referenced above. Crisis Management Expenses shall not include
compensation, fees, benefits, overhead, or the charges or expenses of any Insured or any Third Party Contractor. 

RETENTION: 

TOTAL AMOUNT DUE: 

2, 500 each claim including loss adjustment expenses

0. 00 Annual Premium

NIA Surplus lines taxes and stamping fee
0. 00 100% premium, taxes, and stamping fees due upon binding

NOTES: 

Proposal is subject to signed D- 1 from insured and completion of SLA- 2 from broker. 

Combined Tax/ Stamping fee: 5. 00% 
Retroactive Date: 12/ 31/ 1899

INSURED: Reclamation District 1000

EFFECTIVE DATE: 10/ 15/ 2017

DISCLAIMER: Actual coverage is subject to the language of the policies as issued Your issued policy may contain limits, exclusions, and limitations that are not detailed in this proposal. 
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IL U 001 09 03

CALIFORNIA UNINSURED MOTORISTS COVERAGE
SELECTION/ REJECTION

Applicant/ Named Insured: Reclamation District 1000

Company: Allied World Assurance Company ( U. S.) Inc. 

California law permits you to make certain decisions regarding Uninsured Motorists Coverage, This document
describes this coverage and the options available, 

You should read this document carefully and contact us or your agent If you have any questions regarding
Uninsured Motorists Coverage and your options with respect to this coverage. 

This document Includes general descriptions of coverage, However, no coverage is provided by this document. 
You should read your policy and review your Declarations Page( s) and/ or Schedule( s) for complete information
on the coverages you are provided. 

A. Mandatory Offer Of Bodily Injury Uninsured Motorists Coverage
Please indicate your choices by initialing next to the appropriate item( s) below. 
1. Selection Of Bodily Injury Uninsured Motorists Coverage

Initials) 

I select Bodily Injury Uninsured Motorists Coverage at limits equal to the limits of my
Bodily Injury Liability Coverage ( split limits) or Combined Single Limit for Liability
Coverage, 

Rejection Of Bodily Injury Uninsured Motorists Coverage
The California Insurance Code requires that we provide you with the following information: 

The California Insurance Code requires an insurer to provide uninsured motorists coverage in each
bodily injury liability insurance policy it issues covering liability arising out of the ownership, 
maintenance, or use of a motor vehicle. Those provisions also permit the insurer and the applicant to
delete the coverage completely or to delete the coverage when a motor vehicle is operated by a natural
person or persons designated by name. Uninsured motorists coverage insures the insured, his or her
heirs, or legal representatives for all sums within the limits established by law, which the person or
persons are legally entitled to recover as damages for bodily injury, including any resulting sickness, 
disease, or death, to the insured from the owner or operator of an uninsured motor vehicle not owned or
operated by the insured or a resident of the same household. An uninsured motor vehicle includes an
underinsured motor vehicle as defined in subdivision ( p) of Section 11580. 2 of the Insurance Code

IL U 001 09 03 © ISO Properties, Inc., 2003 Page 1 of 4



Initials) 

I reject Bodily Injury Uninsured Motorists Coverage entirely. 

1 delete Bodily Injury Uninsured Motorists Coverage only with respect to the following
individuals: 

Name of Excluded Driver( s)) 

3. Lower Limit(s) For Bodily Injury Uninsured Motorists Coverage
The California Insurance Code requires that we provide you with the following information; 

The California Insurance Code requires an insurer to provide uninsured motorists coverage in each
bodily Injury liability insurance policy it issues covering liability arising out of the ownership, 
maintenance, or use of a motor vehicle. Those provisions also permit the Insurer and the applicant to
agree to provide the coverage In an amount less than that required by subdivision ( m) of Section
11580. 2 of the Insurance Code but not less than the financial responsibility requirements. Uninsured
motorists coverage insures the Insured, his or her heirs, or legal representatives for all sums within the

limits established by law, which the person or persons are legally entitled to recover as damages for
bodily Injury, Including any resulting sickness, disease, or death, to the insured from the owner or
operator of an uninsured motor vehicle not owned or operated by the insured or a resident of the same
household. An uninsured motor vehicle includes an underinsured motor vehicle as defined in
subdivision ( p) of Section 11580. 2 of the Insurance Code", 

Page 2 of 4 © ISO Properties, Inc,, 2003 IL U 001 09 03



Initials) 

I reject Bodily Injury Uninsured Motorists Coverage at limits equal to my Bodily Injury
Liability Coverage ( split limits) or Combined Single Limit for Liability Coverage and I
select the following lower limits. 

Choose one); 

Combined

Initials) Split Limits OR Initials) Single Limit

15, 000/ 30, 000
T $ 

30, 000

20, 000/ 40, 000 40, 000

25, 000/ 50, 000 50, 000

30, 000160, 000 60, 000

50, 000/ 100, 000 100, 000

100, 0001300, 000 250, 000

250, 0001500, 000 300, 000

500, 00011, 000, 000 500, 000

1, 000, 000

Other) 

Other) 

B. Mandatory Offer Of Property Damage Uninsured Motorists Coverage

Uninsured Motorists Coverage may also include Property Damage Uninsured Motorists Coverage. Property
Damage Uninsured Motorists Coverage provides insurance protection to an insured for compensatory
damages for injury to or destruction of a covered auto caused by an automobile accident which an insured is
legally entitled to recover from the owner or operator of certain types of uninsured motor vehicles. However, 
Property Damage Uninsured Motorists Coverage is available only; 
1. If you have not rejected Bodily Injury Uninsured Motorists Coverage; and
2. For autos for which you have not purchased Collision Coverage, 

IL U 001 09 03 © ISO Properties, Inc,, 2003 Page 3 of 4



Please indicate your choices by initialing next to the appropriate item( s) below, 

Initials) 

Initials) 

select Property Damage Uninsured Motorists Coverage at a limit of $3, 500 for each
accident for the following vehicle( s): 

Specify Year/ Make/ Model) 

reject Property Damage Uninsured Motorists Coverage entirely. 

I delete Property Damage Uninsured Motorists Coverage only with respect to the
following individuals: 

Name of Excluded Driver( s)) 

Applicant' s/ Named Insured' s Signature Date

Page 4 of 4 © ISO Properties, Inc., 2003 IL U 001 09 03
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To: Trustees of Reclamation District No. 1000

From: Superintendent Don Caldwell

Date: October 13, 2017

Re: Report of activities within the District during the month of September 2017

The chart below represents the various activities the field crew spent their time working on during
the month of September 2017. 

ON 4V, Tt

Plant Maintenance

1 - 
Lli._- 

5

3 Grounds

9 Levee Maintenance

0 Pump Maintenance
12 Ditch Maintenance

0 Fence Repair

6 Garbage

31 Weed Control

36 Mowing
1 Upper GGS

16 Equipment Repairs

ivian uays ao nor incivae: sicK, vacarnon, nomay or aupenntenaenrs time

Sacramento River Level at District Office

High 11. 01' 

Low 9. 25' 

Main Drain Level at Bannon

High 8. 90' 

Low 6. 93' 

We had Pumping at two of our pumping plants due to rice water drainage. 

Pumping Plant # 3

Pump # 2 pumped for 13. 7 hours and pumped 63. 02 A/ F

Pumping Plant # 8

Pump # 3 pumped for 241 hours and pumped 915. 8 A/ F
Pump # 5 pumped for 437. 9 hours and pumped 1269. 91 A/ F
Pump # 5 pumped for 242. 8 hours and pumped 922. 64 A/ F

Safety Topic for the month of September

Employee Right to Know: Herbicide & Hazmat info; MSDS and personal safety while working with
chemicals and other Hazardous Materials. 

t n

Reclamation District No. 1000
Superintendent Don Caldwell



DECLARATION OF POSTING

I Joleen Gutierrez, the Secretary of Reclamation District No. 1000, 

hereby declare that I posted the attached agenda in a public and conspicuous place at

the front entrance to the District Office. I declare under penalty of perjury that the

foregoing is true and correct and that this declaration was executed the 101h day of

November 2017 at Sacramento, California. 

Se retar



RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

November 10, 2017

8: 00 A. M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any documents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO DIRECTLYADDRESS THE BOARD ON

SUBJECT MATTER NOT ON THE AGENDA AND WITHIN THE JURISDICTION OF THE BOARD

Limit 2 minutes per person) 

ITEMS SCHEDULED FOR ACTION

APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 
A. Regular Meeting, October 13, 2017

ADMINISTRATIVE ITEMS ( Action) 

A. Treasurer' s Report for October 2017

COMMITTEE REPORTS ( Information) 

A. SAFCA Representatives

B. Personnel Committee ( 10/ 27) 

C. Executive Committee ( 11/ 1) 

D. Operations Committee ( 11/ 9) 

BOARD BUSINESS ( Action/ Informatlon) 

A. Report on Results of November 7 District Board of Trustees Election ( Information) 
B. Briefing by Stacy Brookman of BPS Protective Services on Security Patrols in District

Information) 

C. Corps of Engineers Natomas Levee Project Implementation Schedule and Update by
District Consultant Steve Yaeger ( Information) 

ITEMS SCHEDULED FOR INFORMATION/ DISCUSSION

GENERAL MANAGER' S REPORT ( Information) 

A. Regional Flood Control Issues

B. Flood season preparation and 2017 Damage Repairs
C. El Centro Road Improvements vicinity of West Drain

IIPa-, e



D. Garden Highway Encroachment Permits Endorsed
E. Update on Plant 1 transformer repairs

G. Security Fence Contract Plant I
H. Sacramento River East Levee Erosion ( vic 7907 Garden Highway) Advanced Flood

Protection Measures Implementation

I. Status FEMA Disaster Assistance 2017 Flood

J. Update Capital Improvement Plan

PUBLIC OUTREACH UPDATE — IC. Pardieck

DISTRICT COUNSEL' S REPORT

8. SUPERINTENDENT' S REPORT ( Information) 

Correspondence/ News/ Information

10. ADJOURN
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RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

SACRAMENTO, CA

November 10, 2017

8: 00 A.M. 

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Barandas, Christophel, Harris, Jones, Smith, Gilbert

Trustees Late Arrival: Avdis

President Smith presided at the meeting. 

1. Approval of the Minutes — November 10, 2017

It was moved by Trustee Smith to adopt the minutes of November 10, 2017 without changes. 
The motion was seconded by Trustee Harris, and carried by a unanimous vote. 

Administrative Items

A. Treasurer' s Report for October 2017

Checking: $ 103, 267. 14

Money Market: $ 1, 068, 134. 08

County Treasurer: $ 1, 817, 159. 41

LAIF: $ 1, 731, 765. 25

City Pool A: $ 2, 025, 027. 83

Board Secretary Gutierrez provided a brief overview of the October 2017 Treasurer' s Report and
highlighted a few expenditures. The Secretary also shared with the board Accountant Rob
Merritt' s Budget to Actual Comparison Report. General Manager Devereux briefly discussed the
report and noted the bulk of high costs are associated with administration, legal fees, and

recent large equipment purchases for use in the field. 

A motion to approve the Treasurer' s Report as presented was made by Trustee Harris. The
motion was seconded by Trustee Jones, carried by a unanimous vote, motion carries. 

COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas reported on the Corps implementation of region specific vegetation

guidance; noting this as a positive step for levees. He also discussed the Folsom spillway
projects were mostly completed with an exception of a new water control manual. A

manual will be developed to guide reservoir operations during flood events. Trustee
Barandas also provided an update on the Natomas Project which includes Reach I, Reach
H, and Reach D. He informed the board of a contract award in Reach H to remove trees

and reported new trees will be planted between Del Paso and Garden Highway east of
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Powerline Road to frilly mitigate for the trees removed. Trustee Barandas reports that a
Reach D contract should be awarded in March. 

B. Personnel Committee

The Personnel Committee met on October 27. Items covered were the GM performance
as well as the GM' s annual goals and objectives for the current fiscal year. Trustee Avdis
asked if the performance summary would be made available to other committees. GM
stated the summary still needs work, but would eventually be made available to other
committees for their review. The GM advised the board that a proposal to the Committee
would be forthcoming to resolve the Ca1PERS retirement benefit discrepancy for the
Administrative Services Manager, Joleen Gutierrez. GM Devereux also announced the

hiring of Retired Annuitant Richard Marck (former Superintendent of American River
Flood Control District) to perform levee inspections. 

C. Executive Committee

Trustee Smith reported the Executive Committee met on November 1. The Committee

conducted a review of the draft agenda for the November Board meeting and discussed
informational agenda items -- security patrols and status of the corps Natomas Levee
Project. The Committee also discussed the board election. The minutes from the meeting
are attached. 

D. Operations Committee

Trustee Barandas reported the Operations Committee met on November 9. The

Committee discussed developing an Asset Management Plan. Trustee Barandas reported
consultants met with staff and management to set next steps in this process. Consultants
will provide an overview of discovered issues through staff interviews. A draft report of
findings will be provided to the Committee as well as technology options to address
issues and prioritize the most important items. GM is optimistic that potential use of new
technology will streamline the collection and processing of important data and help
prepare information in a more efficient and usable format to improve operations
efficiency and make future fiscal and resource management decisions. 

4. BOARD BUSINESS

A. Report on Results of November 7 District Board of Trustees Election

It was announced that the candidates with the four highest vote total from the November

7 election were Nick Avdis, Christopher Burns, David Christophel and Thom Gilbert. 

District Legal Counsel Day provided election results as: 386 million votes tallied, 44
ballots cast, and 40% of the total votes were cast. Trustee Avdis noted lessons learned

and would like to see election notification improved in the fixture. 

B. Briefing by Stacy Brook -man of BPS Protective Services on Security Patrols in
District

Stacy Brookman addressed the board and spoke about security patrols in the District. 
Brookman reported on a range of patrol concerns such as abandoned vehicles, persons
and their vehicles on unauthorized levee access points, his patrols reveal a lot of trash
seen and illegal dumping. Brookman advised of occasional loitering at night behind the
District office. Brookman also shared concerns about enforcement cooperation from local
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law enforcement. He details law enforcement is unresponsive unless an actual crime is in

progress. Brookman Protective Services patrol activities October log was included in the
board packet. 

C. Corps of Engineers Natomas Levee Project Implementation Schedule and Update

by District Consultant Steve Yaeger

Steve Yaeger presented to the Board an update on the Natomas Levee Project. He
outlined the projected Corps Project Schedule as of November 2017 which included the
Status of Design, Contract Award, and Construction estimated start for each of the

project Reaches. The schedule was included in the board packet. 

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

Trustee Barandas touched upon this issue in his SAFCA report. 

B. Flood season preparation and 2017 Damage Repairs

Damage repairs from the 2017 flood events on the levees are now complete. There are

still some repairs to be completed on the drainage canals

C. El Centro Road Improvements vicinity of West Drain

District assistance is being requested by Sacramento County through Supervisor Serna' s
office to widen the existing El Centro Road asphalt near the West Drain. GM Devereux
proposed the question to the Board to learn if the District would have an interest in
accommodating this request. GM Devereux believes widening this section does not fall
under the responsibility of the District unless there is some potential liability issue on the
District' s part. Trustee Avdis showed interest in taking a look at the project to see how
the District could help. Trustee Christophel also suggest the District look into partnering
with the County on the project if justified. 

D. Garden Highway Encroachment Permits Endorsed

No permits endorsed. 

E. Update on Plant 1 transformer repairs

Plant 1 is still not operational. The interim plan is to reconfigure the electrical supply
using the two existing transformers which can operate a portion of the plant until a new
three-phase transformer can be procured and installed at the site to restore full capacity. 
The long term options solutions include permanently changing to a 3 phase transformer
as staff believes a replacement is easier to procure in case of a fixture outage. Scott
Brown from Larsen -Wurzel who is assisting the GM on this project will have a more
detailed discussion at the next Board meeting. 

F. Security Fence Contract Plant 1

GM reported that security fence project at Plant No. 1 will be complete by mid - 
November. An 8 foot high, tight mesh fence will replace the existing perimeter fence
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enclosure providing improved security. Three sides of the existing fence are being
replaced, leaving the existing resident side fencing intact. 

G. Sacramento River East Levee Erosion ( vic 7907 Garden Highway) Advanced Flood
Protection Measures Implementation

GM Devereux advises the 7907 Garden Highway structure is in danger due to continued
erosion. The District will provide some protection of the levee, but not necessarily the
structure at the site. Trustee Harris inquired whether the District would be liable should

the home fall. Legal counsel Day stated the District would not be liable and is not
contributing to additional erosion. GM Devereux is hopeful he can convince state and
Corps to implement a bank protection project at this site as a high priority. 

H. Status FEMA Disaster Assistance 2017 Flood

GM Devereux is in process of completing required FEMA worksheets for power costs
and patrols reimbursement. 

I. Update Capital Improvement Plan

The District Asset Management Plan being prepared by the CH2M consultant team will
include implementation of the Capital hnprovement Plan. 

6. PUBLIC OUTREACH UPDATE —K. Pardieck

Public Outreach consultant Pardieck reports working toward finalizing all board member
biographies; scheduling meetings with Mayor Steinberg and Councilman Hansen to discuss the
District' s election process; and scheduling meetings with interested homeowner associations
during the flood season. 

DISTRICT COUNSEL' S REPORT

Counsel Jim Day reported on his activities for the month of October. 

SUPERINTENDENT' S REPORT

The Superintendent' s Report was included in the board packet. 

9. Correspondence/ News/ Information

10. ADJOURN

a,t-  G 7, 
esident

A b)t?- 
UC eta

4 1 P a - e



Personnel Committee Minutes

October 27, 2017

The Personnel Committee met on October 27; Trustee Fred Harris was present; Trustees David
Christophel and Debra Jones participated by phone. General Manager (GM) Devereux attended
the meeting. Chair Harris called the meeting to order. 

The first item discussed was the quarterly review of the GM' s performance. GM Devereux
noted the Committee had not approved the annual goals and objectives for the current fiscal year. 
However, he did prepare a memorandum that outlined the primary tasks and accomplishments
for the first quarter as well as goals for the second quarter. He asked if the Committee members
still wanted the detailed spreadsheet of tasks that had been used in prior years. After discussion, 
the Committee members agreed the detailed spreadsheet could be condensed to cover the major

activities and not all the routine activities. They also agreed that two semi- annual reviews ( mid- 
year and year end) would be appropriate. However, they would still like a quarterly
memorandum to update the Committee and the Board regarding the activities of the GM. 

GM Devereux then discussed his efforts to resolve the CalPERS discrepancy for the new
Administrative Services Manager, Joleen Gutierrez, so that her retirement benefit would be

consistent with the intent when she was hired. He will bring a proposal to the Committee for a
recommendation to the Board. 

Finally GM Devereux stated that he was hiring a Retired Annuitant, Richard Marck. The
purpose is to conduct annual pre -flood season levee inspections in a more cost effective manner
than using engineering consultants. He explained that Mr. Marck is the former Superintendent of
American River Flood Control District, and has strong skills both in levee operations and
information technology to document the levee conditions. The Committee concurred with the
hiring of Mr. Marck. 

There being no further business to discuss, the meeting was adjourned. 



Executive Committee Minutes

November 1, 2017

In attendance were Trustee Jeff Smith and GM Devereux

There were no members of the public present and therefore no public comments. 

GM Devereux reviewed the draft agenda for the November Board meeting. There are no
actionable items for the agenda with two information items on the District' s security patrols and
the status of the Corps Natomas Levee Project. They also discussed preparations for the
upcoming District election next Tuesday. 

Trustee Smith noted the Operations Committee meeting next week to discuss the Asset
Management Plan preparation with our consultant team and wants to make sure we are open to
evaluating all aspects of the Districts operations. 

There being no further business, the meeting was adjourned. 
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To: Trustees of Reclamation District No. 1000

From: Superintendent Don Caldwell

Date: November 3, 2017

Re: Report of activities within the District during the month of October 2017

The chart below represents the various activities the field crew spent their time working on during
the month of October 2017. 

1W Man Days Worked

0
Activity

Plant Maintenance

8 Grounds

48 Levee Maintenance

0 Pump Maintenance
2 Ditch Maintenance

0 Fence Repair

9 Garbage

34 Weed Control

20 Mowing
2 Upper GGS

11 Equipment Repairs

Man days do not include: sick, vacation, holiday or Superintendent' s time

Bannon

High 8. 76' 

Low 7. 28' 

River High

High 9. 76' 

Low 6. 25' 

Pumping Plant # 3

Pump # 3 Pumped for 46. 5 hours and pumped 176. 7 A/ F

Pumping Plant # 5

Pump # 5 Pumped for 32. 9 hours and pumped 125. 2 A/ F

Pumping Plant # 8

Small amount of pumping at Pumping Plant # 8 due to late rice water drainage. 

Safety Topic for the month of September

Safety Topic for the month of October was. Jobsite Safety watch out for moving equipment. 

Reclamation District No. 1000

Superintendent Don Caldwell



DECLARATION OF POSTING

I Joleen Gutierrez, the Secretary of Reclamation District No. 1000, 

hereby declare that I posted the attached agenda in a public and conspicuous place at

the front entrance to the District Office. I declare under penalty of perjury that the

foregoing is true and correct and that this declaration was executed the 11t day of

December 2017 at Sacramento, California. 
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RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

REGULAR BOARD MEETING

SACRAMENTO, CA

December 8, 2017

10: 00 A.M. 

AGENDA

1633 Garden Highway
Sacramento, CA 95833

Any docu nents related to agenda items that are made available to the Board before the meeting will be
available for review by the public at: 1633 Garden Highway, Sacramento, CA 95833

CALL TO ORDER

SET THE AGENDA

Welcome to new Board Member Christopher Burns — Oath of Office

OPPORTUNITYFOR MEMBERS OF THE PUBLIC TO DIRECTLYADDRESS THE BOARD ON
SUBJECT MATTER NOT ON THE AGENDA AND WITHIN THE JURISDICTION OF THE BOARD
Limit 2 minutes per person) 

ITEMS SCHEDULED FOR ACTION

1. APPROVAL OF THE MINUTES OF THE BOARD OF TRUSTEES ( Action) 
A. Regular Meeting, November 10, 2017

2. ADMINISTRATIVE ITEMS ( Action) 
A. Treasurer' s Report for November 2017
B. Expenditure Report for November 2017
C. Requesting Warrant from County of Sacramento

3. COMMITTEE REPORTS ( Information) 
A. SAFCA Representatives
B. Executive Committee ( I1/ 29) 

4. BOARD BUSINESS ( Action/ Information) 
A. Sacramento Area Creeks Council — 2018 Creek Week Sponsorship
B. Board of Trustees Standing Committees — Description and Current members
C. Status Report on Repairs to Pumping Plant No. 1 Transformer ( Consultant Scott Brown) 

ITEMS SCHEDULED FOR INFORMATION/ DISCUSSION

GENERAL MANAGER' S REPORT ( Information) 
A. Regional Flood Control Issues
B. Status of Natomas Project Construction — Corps of Engineers
C. Flood season update and preparations ( levee inspection) 
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D. Erosion mitigation measures 7907 Garden Highway
E. Garden Highway Encroaclunent Permits Endorsed
F. Homeless camp in floodways-- update
G. Status District Annual Audit

H. Pleasant Grove Creek Canal — potential purchase of property
I. Asset Management Plan update

J. Pumping Plant No. IA

6. PUBLIC OUTREACH UPDATE —K. Pardieck

DISTRICT COUNSEL' S REPORT

SUPERINTENDENT' S REPORT ( Information) 

Correspondence/ News/ Information

10. ADJOURN
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RECLAMATION DISTRICT NO. 1000

BOARD OF TRUSTEES

ACTION SUMMARY

SACRAMENTO, CA

December 8, 2017

10: 00 A.M. 

1633 Garden Highway
Sacramento, CA 95833

Trustees Present: Christophel, Barandas, Harris, Smith, Avdis, Burns, Gilbert

President Smith presided at the meeting. 

Trustee -elect Chris Burns was administered the oath of office by Board President Smith and he assumed
his position as Trustee. 

1. Approval of the Minutes — December 8, 2017

It was moved by Trustee Smith to adopt the minutes of November 10, 2017 without changes. 
The motion was seconded by Trustee Harris, and carried by a unanimous vote. 

2. Administrative Items

A. Treasurer' s Report for November 2017

Checking: $ 378, 603. 90

Money Market: $ 418, 134. 08

County Treasurer: $ 1, 821, 295. 41

LAIF: $ 1, 736, 452. 38

City Pool A: $ 2, 025, 027. 83

Without discussion, Trustee Harris made a motion to approve the Treasurer' s Report as
presented, seconded by Trustee Avdis, by a unanimous vote, motion carries. 

3. COMMITTEE REPORTS

A. SAFCA Representatives

Trustee Barandas gave his monthly SAFCA update. He revealed that the 2017- 18 State Budget
did not provide flood control finding and Proposition lE bond money is gone. Additionally, 
there are no state matching finds for Natomas projects currently authorized under the Federal
government. Because of this, SAFCA is meeting with DWR to explore fielding for short and long
term. He reported on the 2016 authorized projects — widening the Sacramento Weir and the
American River levees are looking for new start status in 2017- 2018 Federal Budget — if and

when it passes. Trustee Barandas informed the Board that SAFCA participated in an exercise for
Folsom Dam — and mentioned the new water control manual will be adopted in 2018. Board

members asked questions about project credits, the transfer of credits from Natomas to other
projects, and how cost benefit analysis may increase benefits or create a new threshold for new
starts. 
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B. Executive Committee

The Executive Committee met on November 30. hi attendance were Trustees Jeff Smith, Tom
Barandas and General Manager Devereux. Trustee Fred Harris participated by phone. Trustee
Smith described the meeting as brief and reported the Committee discussed the actionable item
Creek Week" and the District' s sponsorship of this annual event. The Committee also discussed

the status of repairs to the Plant 1 transformer. 

4. BOARD BUSINESS

A. Sacramento Area Creeks Council — 2018 Creek Week Sponsorship

GM Devereux asked for the Board' s support of the annual " Creek Week Event" - an essential

cleanup day for waterways including Main Drain and Fisherman' s Lake in our District. 
Historically, the District' s support included a $ 1000 financial contribution, staff support to assist
with cleanup, and an in -kind contribution ( absorption of dump fees) to dispose of community
collected trash and debris. Trustee Harris moved to support sponsorship of Creek Week at the
same level as last year, Trustee Christophel seconded the motion, by unanimous vote the motion
was approved. 

B. Board of Trustees Standing Committees — Description and Current Members

A handout was included in the Board packet with Standing Committee descriptions as Board
members will soon ( in January 2018) select Committees of interest to serve. An election of Board
officers will be held in January 2018. The new Board president will assign committee members
by their committee interests. The Vice President traditionally reaches out to Board members to
learn of Committee interests. Once assigned to a Committee, Trustees generally will be chair of at
least one Committee, 

C. Status Report on Repairs to Pumping Plant No. 1 Transformer ( consultant Scott
Brown) 

Scott Brown from Larsen Wurzel who is helping to manage coordination with SMUD on
Pumping Plant 1 transformer repairs, provided a verbal update to the Board. Because of the
ground fault discovered at the plant the District and SMUD are concerned about reenergizing the
plant. The recommendation to resolve this is to use a low technology relay switch that would trip
the plant off if another ground fault occurred and an auto -dialer to inform the Superintendent and
Foreman in the event of another failure. Trustee Christophel asked about ground fault failure
responsibility. Scott Brown explained this issue is unresolved because of questions about arching
and a spike in service when the transformer failed. 

Scott Brown discussed reenergizing power at Plant 1. SMUD completed reconfiguration of the
substation using two transformers which allows the plant to operate at a reduced capacity
approximately 58%). At this reduced capacity, no more than five of six pumps at Plant 1B could

operate. Our consultant at WSP is confirming this. Before service is officially turned on, a letter
from GM Devereux may be required committing to operate at the calculated reduced capacity. 

Now that the configuration is complete, lines will be retested by SMUD in the near term so the
plant can be reenergized. The third transformer should be repaired and installed by early
February allowing both Plants IA and I to be fully operational. Board members shared
concerns about the plant being down during this restorative period. GM Devereux assured the
Board that SMUD understands that the operation of our pumps is critical and depending on
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circumstances, restored service could be expedited. He noted the District can also adjust its

operations in consideration of the limited capacity at Plant 1. 

Mr. Brown noted the District could rent a single 3- phase transformer for approximately $ 10, 000
per month which would allow frill capacity at the plant until the third transformer is operational. 
GM Devereux will schedule an Operations Committee meeting in December 2017. to help
determine this. GM adds he is confident that not having the plant fully operational is not a
significant risk as it would take an extraordinary event ( i. e. 1997, 1986 floods) to need both plants
to run at Rill capacity. He is confident the District can contain a 100—year storm by pumping in
advance of the storm to create additional system storage. 

After this flood season, it will be necessary for the Board to look at long term transformer options
which have financial implications. The options are: ( 1) restore/ reftirbish fourth ( spare) 
transformer unit and bring back onsite for full backup; ( 2) Install a 3- phase transformer instead of
refurbishing the 4"' single phase transformer and potentially purchase a spare which could be used
at other sites; ( 3) change the plant to operate on high voltage 4160V which is more readily
serviced by SMUD but would require significant plant modifications. Staff is looking at all
options and will bring a recommendation to the Board later in 2018 after the flood season. 

5. GENERAL MANAGER' S REPORT

A. Regional Flood Control Issues

Trustee Barandas touched upon these issues in his SAFCA report. 

B. Status of Natomas Project Construction — Corps of Engineers

There have not been any significant changes to the Natomas project implementation schedule. We
are still waiting for the Corps to award the Reach I contract and this is expected to happen after
the first of the year. The Reach H contract should be awarded this month and the decision will be

made using a best value approach and not just based on cost. In Reach H, GM has been working
with the Corps and its project management team regarding tree removal. The Corps Levee Safety
Team has determined all previously designated trees will need to be removed for levee safety
purposes. Award of the Reach D contract for the Natomas Cross Canal and reconstruction of
Pumping Plant 4 is also expected in spring 2018. 

C. Flood season update and preparations ( levee inspection) 

After completing his levee inspection, Consultant Richard Marck revealed there are no significant
waterside levee safety issues. 

D. Erosion mitigation measures 7907 Garden Highway

The erosion at 7907 Garden Highway continues. GM Devereux is working with our state DWR
levee inspector on potential options to help stabilize the erosion. He continues to work with the

Corps and State for a bank protection project at this site under PL 84- 99, the Sacramento River
Bank Protection authority. 

E. Garden Highway Encroachment Permits Endorsed

GM approved one boat dock permit in the month of November
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F. Homeless camp in floodways -- update

Homeless camps in floodways continue to create an abundance of trash and debris. Our crews

have diligently worked to clean up trash and debris along the Natomas East Main Drain Canal
NEMDC) levee tops from West El Camino to Main Avenue. GM noted a proposed collaborative

meeting with our flood control partners and the Regional Water Quality Board had been
cancelled. Trustee Avdis requested to be kept informed of developments on this topic. 

G. Status District Annual Audit

GM Devereux noted our auditor plans on commencing their fieldwork in December. We are
hopeful that our full audit report will be compiled by late January. 

H. Pleasant Grove Creek Canal — potential property purchase

GM Devereux stated he was recently made aware that a long strip of land currently underlying
the east levee of the Pleasant Grove Creek Canal south of Howsley Road is available for
purchase. GM Devereux will have our real estate consultant look into this, including determining
if we have any existing rights other than proscriptive on the property and make a recommendation
to the Board. 

I. Asset Management Plan Update

GM Devereux provided an update on work with the Asset Management Plan ( AMP) consultants. 
They have prepared a list of initiatives with priorities based on their meeting with management, 
staff and Board members. A revised set of initiatives will be included in a draft AMP to be

reviewed by the Operations Committee and then shared with the Board. Staff will implement

actions that require very little time, effort, and cost. The consultant will generate a timeline to
address more challenging projects and recommend best practices for managing and tracking
progress. 

I. Pumping Plant No. 1 A

The Army Corps is looking at preliminary levee improvement in Reach A. They' ve identified our
Plant IA box culverts that do not meet Corps criteria and pose a levee safety risk located within
this reach. The soil under the culverts is sandy and a potential underseeepage issue. They are
considering an option to remove these culverts and modify the discharge from Plant IA. 
Alternatively, they will look at options to mitigate the underseepage risk and make the culverts
safe. The District also needs to make a long term decision on the viability of the existing
pumping plant given its age and operational complexities. Options include replacing capacity
elsewhere in the system as well as analyzing impacts on the drainage system if we do not have
Plant IA operational. Trustee Barandas is concerned about reducing our overall system pumping
capacity

6. PUBLIC OUTREACH UPDATE —K. Pardieck

K. Pardieck discussed our recent meeting with Councilman Steve Hansen who has agreed to take
a tour of the district in January. Meetings are also being scheduled with other local elected
officials. K. Pardieck is requesting no more than two board members attend each meeting. She
will circulate a board member signup sheet once meeting dates and times are confirmed. 

7. DISTRICT COUNSEL' S REPORT
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Counsel Jim Day reported on his activities for the month of November. 

8. SUPERINTENDENT' S REPORT

The Superintendent' s Report was included in the December board packet. 

9. Correspondence/ News/ Information

None. 

10. ADJOURN

P sident

ec et
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Executive Committee Minutes

November 30, 2017

In attendance were Trustee Jeff Smith, Tom Barandas and GM Devereux. Trustee Fred Harris

participated by phone

There were no members of the public present and therefore no public comments. 

GM Devereux discussed the items he proposed to include on the agenda for the December Board
meeting. The only actionable item will be approving sponsorship for Creek Week. He noted
staff and our consultant team met with SMUD representatives yesterday to discuss repairs to the
Plant 1 transformer. Our consultant Scott Brown will provide an update to the Board at the
meeting next Friday; but staff anticipates the plant will be operational by next week. 

Trustee Smith would like to expedite our efforts to recommend a District -wide standard for

electrical service at our pumping plants. 

There being no further business, the meeting was adjourned. 
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Reclamation District No. 1000

Budget to Actual Comparison

July 1, 2017 to November 30, 2017 ( Five Months Ending of Fiscal 2018) 

Year to Date

July 1, 2017 Percent of

to November 30, 2017 Budget Budget

Operation & Maintenance Income

Property Assessments 2, 248,421 0. 00% 

Rents 4, 968 20, 000 24. 84% 

Interest Income 17, 115 13, 000 131. 65% 

Finance Charges/ Penalty 200 0. 00% 

CERBT Reimbursement Not Budgeted

SAFCA- O/ M Assessment 1, 300, 000 0. 00% 

Miscellaneous 1, 372 5, 000 27. 44% 

Total 23, 455 3, 586, 621 0. 65% 

Restricted Fund

Metro Airpark Groundwater Pumping 20, 000 0. 00% 

Total Combined Income 23, 455 3, 606, 621 0. 65% 

Operations and Maintenance - Expense

Administration

Election Cost 2, 458 50, 000 4. 92% 

City/ County Fees 2, 057 10, 000 20. 57% 

Legal 65, 793 85, 000 77. 40% 

Liability/ Auto Insurance 106, 984 110, 000 97. 26% 

Office Supplies 2, 336 5, 500 42. 47% 

Assessment Costs 18, 900 30, 000 63. 00% 

Computer Costs 2, 993 10, 000 29. 93% 

Uninsured Losses 1, 000 0. 00% 

Accounting/ Payroll Services 7, 962 36, 000 22. 12% 

Admin. Services 23, 444 26, 000 90. 17% 

Utilities ( PhoneM/ ater/ Sewer) 6, 235 23, 500 26. 53% 

Mit. Land Expenses 106 3, 000 3. 53% 

Other 5, 683 10, 000 56. 83% 

SAFCA ( CAD) 3, 600 0, 00% 

Sub Total

Personnel/ Labor

Wages

Group Insurance
Worker' s Compensation Insurance

Annuitant Health Care

OPEB- ARC

DentalNision/ Life

Payroll Taxes

Pension

Trustee Fees

Sub Total

244, 951 403, 600 60. 69% 

376, 141 987, 688 38. 08% 

60, 851 118, 305 51. 44% 

12, 068 46, 000 26. 23% 

27, 028 Not Budgeted

38, 785 0. 00% 

8, 755 26, 000 33. 67% 

28, 499 76, 580 37. 21% 

108, 249 156, 044 69. 37% 

13, 050 39, 000 33. 46% 

634, 641 1, 488, 402 42. 64% 



Operations

Power 133, 698 500, 000 26. 74% 

Supplies/ Materials 7, 146 22, 000 32. 48% 

Herbicide 27, 938 135, 000 20.69% 

Fuel 20,039 55, 000 36. 43% 

Field Services 35, 339 96, 500 36. 62% 

Field Operations Consultants 12, 449 20, 000 62. 25% 

Equipment Rental 10, 000 0. 00% 

Refuse Collection 2, 660 10, 000 26. 60% 

Equipment Repair/ Service 6, 136 22, 000 27. 89% 

Equipment Parts/Supplies 34, 820 55, 000 63. 31% 

Facility Repairs 46, 506 250, 500 18. 57% 

Shop Equipment ( not vehicles) 13, 000 0. 00% 

Field Equipment 11, 000 0. 00% 

Misc/ Other 2 1, 829 Not Budgeted

Sub Total 328, 560 1, 200, 000 27. 38% 

Equipment

Small Equipment/Software 8, 831 12, 500 70. 65% 

Service Truck Replacement 44, 193 Not Budgeted

Large Equipment 194, 307 209, 000 92. 97% 

Sub Total 247, 331 221, 500 111. 66% 

Consulting/ Contracts/ Memberships

Public Relations 11, 900 35, 000 34. 00% 

Engineering/ Admin Consultants 58, 329 150, 000 38. 89% 

Memberships 21, 106 35, 000 60. 30% 

Security Patrol 30, 900 83, 000 37. 23% 

Contingency Levee Patrol 5, 000 0. 00% 

Sub Total 122, 235 308, 000 39. 69% 

Total O & M Expenses 1, 577, 718 3, 621, 502 43. 57% 

Capital Expenses

Capital Facilities 300, 000 0. 00% 

Total All Expenditures 1, 577, 718 3, 921, 502 40. 23% 



12: 07 PM

11/ 30/ 17

Accrual Basis

Reclamation District No. 1000

Transactions by Account
As of November 30, 2017

Date Num Name Debit Credit Balance

Cash and Investments 103, 267. 14

1010. 00 • Bank of the West Checking Acct 103, 267. 14
11/ 01/ 2017 EFT City of Sacramento 149. 47 103, 117. 67
11/ 01/ 2017 EFT City of Sacramento 43. 81 103, 073. 86

11/ 01/ 2017 EFT Comcast 126. 13 102,947.73
11/ 02/ 2017 250, 000.00 352,947.73
11/ 02/ 2017 61 52, 514. 99 300, 432. 74
11 / 02/ 2017 1, 551. 74 301, 984.48
11/ 06/2017 EFT Prime Pay 209. 79 301, 774. 69
11/ 08/2017 EFT The Home Depot 34. 23 301, 740.46
11/ 08/2017 33256 Airgas NCN 154. 74 301, 585.72
11/ 08/ 2017 33257 Holt of California 104. 44 301, 481. 28
11/ 08/ 2017 33258 AT& T 264. 50 301, 216. 78

11/ 08/ 2017 33259 Valley Hydraulics & Mach... 463. 13 300,753.65
11/ 08/ 2017 33260 Valley Tire Center, Inc. 1, 224. 41 299, 529. 24

11/ 08/2017 33261 Yolo County Public Works 5. 94 299,523.30
11/ 08/ 2017 33262 Donald Caldwell 150. 00 299. 373. 30
11/ 08/ 2017 33263 Umberto Gutierrez 150. 00 299, 223. 30
11/ 08/ 2017 33264 Placer Electric, Inc. 5, 151. 00 294, 072. 30
11/ 08/ 2017 33265 Boutin Jones, Inc. 3, 502. 50 290, 569. 80
11/ 08/ 2017 33266 US Bank Corp 334. 33 290, 235. 47
11/ 08/ 2017 33268 Taylor Tikalsky 150. 00 290,085.47
11/ 08/ 2017 33269 ACWA JPIA 1, 794. 76 288,290. 71
11/ 08/ 2017 33270 SGS Colusa 6, 656. 19 281, 634. 52
11/ 08/ 2017 33271 Jess Sawyer Construction 23, 800. 00 257, 834. 52
11/ 08/ 2017 33272 Staples 101. 56 257,732. 96
11/ 08/ 2017 33273 Stratton Agency, Inc. 103, 126. 00 154,606.96
11/ 08/ 2017 33274 Steve Yaeger Consulting 1, 542. 00 153,064.96
11/ 08/ 2017 33275 Chavez, Silva & Company 892. 50 152, 172.46
11/ 08/ 2017 33276 Great America Financial ... 279. 69 151, 892. 77
11/ 08/ 2017 33277 WSP USA, Inc. 3, 201. 99 148,690.78
11/ 08/ 2017 33278 Appeal - Democrat 784. 92 147, 905. 86
11/ 08/ 2017 33279 Joleen Gutierrez 7. 57 147, 898.29
11/ 08/ 2017 33280 Stevens Consulting 2, 251. 30 145, 646. 99
11/ 08/2017 33281 Sterling May Equipment ... 32. 34 145, 614. 65
11/ 08/ 2017 33282 Jan - Pro 190. 00 145, 424. 65
11/ 08/2017 33255 Karen Pardieck 900. 00 144, 524. 65
11/ 09/ 2017 EFT City of Sacramento 8. 76 144, 515.89
11/ 09/2017 33283 Washburn Ag Services 4, 200. 00 140, 315. 89
11/ 10/ 2017 33284 Interstate Oil Company 3, 593. 95 136, 721. 94
11/ 13/ 2017 33285 ECS Imaging, Inc. 2, 090. 00 134, 631. 94
11/ 14/ 2017 100, 000. 00 234,631. 94
11/ 14/ 2017 EFT Petty Cash 300. 00 234, 331. 94
11 / 14/ 2017 151. 08 234, 483. 02
11 / 14/ 2017 439. 14 234, 922. 16
11/ 16/ 2017 EFT Cal Pers 16, 960. 89 217,961. 27
11/ 17/ 2017 62 38, 635. 55 179, 325. 72
11 / 17/ 2017 1, 676. 70 181, 002.42
11/ 21/ 2017 EFT Bank of the West 35. 00 180, 967. 42
11/ 27/2017 300, 000. 00 480,967. 42
11/ 27/ 2017 33286 Karen Pardieck 1, 800. 00 479, 167. 42
11/ 28/2017 33315 Berkshire Hathaway Hom... 3, 016. 93 476, 150. 49
11/ 28/ 2017 33287 J. N. Clifton 500. 00 475,650.49
11/ 28/ 2017 33288 Holt of California 2, 294. 55 473, 355. 94
11/ 28/ 2017 33289 The Sacramento Bee 1, 755. 90 471, 600. 04
11/ 28/2017 33290 Grainger, Inc. 789. 76 470,810. 28
11/ 28/ 2017 33291 Sterling May Equipment ... 16, 579. 00 454,231. 28
11/ 28/ 2017 33292 Kleinfelder, Inc. 1, 399. 00 452, 832. 28
11/ 28/2017 33293 MBK Engineers 1, 698.25 451, 134. 03
11/ 28/ 2017 33294 Department of Pesticide ... 763. 00 450, 371. 03
11/ 28/2017 33296 Smile Business Products 201. 63 450, 169. 40
11/ 28/ 2017 33297 Placer Electric, Inc. 1, 638. 00 448, 531. 40
11/ 28/ 2017 33298 Mead & Hunt 5, 717. 19 442, 814. 21
11/ 28/ 2017 33299 Blankinship & Associates,... 5, 311. 21 437, 503. 00
11/ 28/ 2017 33300 CA Special Districts Ass... 6, 413. 00 431, 090.00
11/ 28/ 2017 June 30, 2017 vendors 0. 00 431, 090. 00
11/ 28/ 2017 33301 Boutin Jones, Inc. 2, 565. 00 428, 525. 00
11/ 28/2017 33302 Day Carter & Murphy LLP 19, 087. 50 409, 437. 50
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12: 07 PM Reclamation District No. 1000

11/ 30/ 17 Transactions by Account
Accrual Basis As of November 30, 2017

Date Num Name

11/ 28/ 2017 33306 Sacramento County
11/ 28/ 2017 33307 Interstate Oil Company
11/ 28/ 2017 33308 Brookman Protection Ser... 

11/ 28/ 2017 33309 State Water Resources C... 

11/ 28/ 2017 33310 Carson Landscape Indust... 

11/ 28/ 2017 33311 SHRM

11/ 28/ 2017 33312 Streamline

11/ 28/ 2017 33313 Tim Washburn

11/ 28/ 2017 33314 Joe Countryman

11/ 28/ 2017 EFT Cal Pers

11/ 28/ 2017 EFT MULTIPLE- 

11/ 29/ 2017 EFT Alhambra & Sierra Springs

11/ 29/ 2017 EFT Verizon

11/ 29/ 2017 EFT Neofunds by Neopost
11/ 29/ 2017 EFT PG& E

Total 1010. 00 • Bank of the West Checking Acct

Total Cash and Investments

TOTAL

Debit Credit Balance

6, 359. 10 403, 078. 40

2, 649. 89 400, 428. 51

7, 800. 00 392, 628. 51

105. 66 392, 522. 85

595. 00 391, 927. 85

199. 00 391, 728. 85

200. 00 391, 528. 85

500. 00 391, 028. 85

500. 00 390, 528. 85

1, 010. 00 389, 518. 85

10, 358. 15 379, 160. 70

31. 98 379, 128. 72
292. 07 378, 836. 65

100. 00 378, 736. 65

132. 75 378, 603. 90

653, 818. 66 378, 481. 90 378, 603. 90

653, 818. 66 378, 481. 90 378, 603. 90

653, 818. 66 378, 481. 90 378, 603. 90
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To: Trustees of Reclamation District No. 1000

From: Superintendent Don Caldwell

Date: December 1, 2017

Re: Report of activities within the District during the month of November2017

The chart below represents the various activities the field crew spent their time working on during
the month of November 2017. 

Bannon

High 9. 35' 

Low 6. 91' 

River High

High 9. 76' 

Low 6. 50' 

Rain Report

Rain amount for the month of November was 2. 29" 

Rain amount for the year is 2. 53" since July 1

Pump Report

Pump # 1 ran for 12. 6 hours and pumped 132. 3 A/ F

Pump # 3 ran for 302. 3 hours and pumped 209. 67 A/ F

Pump # 4 ran for 72. 3 hours and pumped 209. 67 A/ F

Pump # 5 ran for 76. 4 hours and pumped 290. 32 A/ F

Pumping Plant # 8 ran in the month of November due to rain storms received in the District

Safety Topic for the month of November: 

Flood Fight Training



Reclamation District No. 1000

Superintendent Don Caldwell
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